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A ®POBU3AIINA BAHKOBCKOM JEATEJBHOCTHU POCCHUU B
COBPEMEHHBIX YCJIOBUSAX

Hay4ynblii pykoBoaures: Ilopcaes I'annxxan Myxammen0Bu4
K.9.H., 0OUeHm

«Camapkanockuti cocyoapcmeeHusli yrugepcumem umenu Lllapoga
Pawuoosar

Konioxosa Basiepusi EBrenbeBHa

Cmyoenm

DI'FOY BO «Bnaoumupckuti 20cy0apcmeeHtblil YHU8epcumenm umeHu
Anekcanopa I pueopvesuua u Huxonas I pucopvesuua Cmonemogoixy

Annomayuna: 8 cmamve paccmampusaemcsi npooiema yugposuzayuu 6anxoe Poccuu
nocne ésedenus canxkyuil 2022 200a. Tema pabomsi 6ecoma akmyaibHa, MaxK KaK 8 HACMosujee
gpems  mHoz2ue HUT-npodykmul ywiu u3z cmpauvl, a OAHKOBCKULl OU3HeC NpPoOoalCaAem
paseueamuvcCsl 6 HOBblX YCN06UAX. B cmamuve pacemompenvbl OCHOBHbLE npO6JZ€Mbl, 603HUKUiIUE 6
OoanHoUu cghepe Ha ¢hoHe 66edeHHLIX O2paHUUeHUll, npugedeHvl nymu ux peuienus. Hsyuena
0esamenpHoOCmb pOCCLllZCKLDC bankoe nocie 66edenis CCIHKL;L{LZ npoanalusupoeana 603MONCHOCMb
umnopmosamewenus urnocmpaunrozo 110 u obopyoosanus. Pesynemamamu ucciredosanus
A61810MCsi 0000WeHue aKkmyaibHou UHGopmayuu, opmuposanue 8bl860008 HA OCHOBE AHAIU3A
cmamucmuku.

Knroueevie cioea: uuqbpoeumuuﬂ, umnopmosameujerue, 6am<u, CaHKYyuu,
qu)OpMCll{uOHHble mexHoI02UU.

Annotation: the article deals with the problem of digitalization of Russian banks after the
introduction of sanctions in 2022. The topic of the work is very relevant, since currently many IT
products have left the country, and the banking business continues to develop in new conditions.
The article discusses the main problems that have arisen in this area against the background of
the restrictions imposed, and provides ways to solve them. The activity of Russian banks after the
introduction of sanctions was studied, the possibility of import substitution of foreign software
and equipment was analyzed. The results of the study are the generalization of relevant
information, the formation of conclusions based on the analysis of statistics.

Keywords: digitalization, import substitution, banks, sanctions, information technologies.

B Bex mudpoBu3anuu pa3BUTHE BceX cdep ACSITETHHOCTH HAMPSIMYIO
3aBHCHT OT Pa3paOOTKM M BHEAPEHHWs HOBBIX TexHojormil. OmHoi u3 Hambomee
BOXHBIX OOjacTed sBisieTcs OaHKOBCKas. Ha Helt Oasupyercss maTepuaibHOE
oOecrnieueHrue HaceleHUsl cTpaHbl. VIMEHHO MOATOMY JaHHas 00JaCTh OCOOEHHO
Hy’)K7aeTcss B IudpoBuzauuud. banku Poccunm mMOHMMAalOT 3TO M HCHONB3YIOT B
CBOEi paboTe HOBEHIIINE TEXHOJIOTHH, YIPOIIAIOIINE MHOTHE OU3HEC-TIPOLIECCHI.
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B 2022 romy npou3onUIM CEPbE3HBIE W3MEHEHHs, KOTOPBIE 3aTpyAHUIN
npouecc nudposuzanuu B crpane. MIMEHHO MO3TOMY Ba)XXHO PacCMOTPETh, Kak
pa3BuBaeTca OaHKOBCKas cdepa B TeKyuux ycrnoBusx. [lo maHHo# nmpuynHe TeMa
paboTHI aKTyallbHa.

B nauane 2022 roga, Ha (GoHe yXyIIIEHUS T'€OMOJUTUYECKON OOCTaHOBKH,
mHorue WT-ruraHTel, cTapramnbl U MPOYUE HUIPOKU OOBSIBWIN 00 yXoAe C
POCCHUICKOTrO phIHKa. B Tekymmx ycioBusx umnopro3zamenieHue B chepe UT
ABJIIETCSL OJTHOM M3 INIaBHBIX 33/1a4, KOTOPYIO HEOOXOJUMO PEIIUTh CTPaHE.

Panee TpeboBaHus rocyaapcTBa MO HWMIIOPTO3aMEIICHUIO MUTHOPUPOBAJIHCH
O0aHKaM{, TaK Kak (PMHAHCOBBIE OPraHHU3alUU YK€ HUMENU (DYHKIHOHAIBHBIE U
BBICOKOIIPOU3BOIUTEIbHBIE MH()OPMAIIMOHHBIE CHUCTEMBI, ITPUBBIYHBIE MPOIYKTHI.
Opnako B HacTosiiee BpeMsi OaHKM HAXOIATCS B HENPUBBIYHBIX YCIOBMSX, K
KOTOPBIM UM HEO0XOAMMO OBICTPO MPHUCIOCOOUTHCS, UHAYE UX Pa3BUTHE CTaHET
npoOIeMaTUYHBIM.

HeoOxoaumMocTh co31aHUsl OTEUECTBEHHBIX MPHJIOKEHUN BO3HHMKJA €IIE B
2014 rony, Korza reornoIMTHYECKasi CUTYAlUs CTPAaHbI TakXke Oblila HecTaOUJIbHA, U
OBLIIM BBEJICHBI CAaHKUMHU. YK€ TOr/Aa MPEAIPUHUMAINCH IEUCTBHS MO pa3padoTKe
MPOrpaMMHBIX HNPOAYKTOB, HO HE3aBUCUMOCTb CTPaHbl OT UMIIOPTA TOCTUTHYTA HE
obura [1].

Cornacuo panHeiM ompoca TAdviser, B 2022 romy poccuiickue OaHKH
CTOJIKHYJIUCh ¢ 8§ Hambosee OCTpPbIMU MpoOJieMaMH, CBS3aHHBIMU, B IEPBYIO
o4epenb, C 3aBUCUMOCTBIO OT UMIIOpTa [2].

[lepBoil 1 0HON M3 HaMOOJee BaKHBIX MPOOJIEM SIBIIETCS HEBO3MOXKHOCTh
3amenenusi npoaykroB Oracle B Omwkaiiiield mepcnektuBe. CBS3aHO ATO € TEM,
41O OOJBIIMHCTBO OaHKOB Hcnonb3yloT wuHOocTpanHele CYBJ[ (cucrema
yIpaBiieHus: 0a3aMu JaHHBIX), B yacTHOCTH, Oracle u Microsoft SQL Server.

[To cnoBam WT-maupekTopa OMHOTO W3 KPYMHBIX POCCHUHCKHUX OaHKOB,
OOJIBIIMHCTBO (PMHAHCOBBIX OpraHU3aluil CTpaHbl MMEIOT oTeuecTBeHHble ABC
(aBTOMaTH3UpPOBaHHBIE O0AHKOBCKHME CHUCTEMBI), OJHAKO OHU co3faHbl moj Oracle
unu Microsoft SQL Server. Ilepexon Ha oteuectBeHHble CYB]] BO3MOXKEH TOJIBKO
B TOM ciiydae, eciau OyayT co3nanbl HoBble ABC u mponeccunr. OnHako B
HACTOsIIIIee BpeMs Takhe NEHCTBUSI UMEIOT OYEHb BBICOKHE PUCKH, Ha KOTOpPHIE HU
oauH O0aHK He moueT [2].

Bosnbliie mosoBUHBI y4aCTHUKOB OMpOCa HAILIM PelIeHHe TaHHOM mpolieme.
Omnu 3anpetunu ooHoBieHus Oracle, mocunTas, 4YTO cUCTEMa — OUYE€Hb YCTOWYHMBAS,
U OHAa CMOXET CcTabuiabHO paboraTh Oe3 OOHOBIIEHHUN HECKONBKO JeT. I[lo mx
MHEHHIO, B HOBBIX YCJIOBHMSX 3aMEIaTh JAaHHYK) CHCTEMY OTEYECTBEHHBIMH
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MIPOJYKTaMH — HELEIeco00pa3Ho, TaK Kak 3TO OyAEeT pecypco3aTpaTHO U, K TOMY
&Ke, ¢ moreped wactu (ynkuumoHana. B cinydae, ecniu Oracle momHOCTBIO
nepectaHeT  (YHKIMOHHPOBATh, pOCCUWCKME OaHKM OyIyT  COBMECTHO
MHBECTUPOBaTh B pa3padbotky ABC Ha java [2].

[Io cnoBam Bwuranuss 3aHuHa, AupekTopa Mo paboTe ¢ KIMEHTaMU
«IIporpambank», OCHOBHBIMH HMMNOpPTO3aBUCUMbIMH cerMeHTamu UT sBistoTcs
CRM-cuctembl, ERP-mpoaykTbl, XpaHunuIa JaHHBIX, YIPABJICHUECKHUE
NPUIOKEHUS. POCCHS HMMEET pPABHOLEHHBIE OTEYECTBEHHBIC AHAJIOTH PEIICHUI
komranuii «Teppacopt» u SAP. 3amMeHHUTH pyrue NpoayKThl BO3MOYKHO, HO IS
3TOro mnoTpeldyercss BpeMs. BakHbIM acmekToM MpH pa3pabOTKe MPUIOKEHUS-
aHajora sBJISIETCS TO, Ha KakoW Iuiatrgopme oHO Oyzaer pean3oBaHo. CerMeHT
ABC u pernmaMeHTUPOBaHHON OTYETHOCTH CAHKIUSAMHU MPAKTUYECKH HE 3aTPOHYT,
6ombIie 90% O6aHKOB YK€ UCTIOIB3YIOT TOJIBKO POCCUICKUE pa3paboTKH [2].

Bropoii BaxkHOU mnpoOsIeMoil sBIsETCA OCTPBIA JeUIIUT CEPBEPHOTO U
ceTeBoro obopyaoBanus. CBA3aHO 3TO C TEM, UTO Ha PhIHKE HE CYLIECTBYET OOLIEi
ctpareruu. Hekoropble ()MHAHCOBBIE OpPraHU3alU{ MONBITAIUCH CAENATh 3aNachl
000pyZI0BaHus, HO CTOJKHYJIHCh TEM, YTO B CTpaHE €ro Oo4eHb Mmano. lpyrue
MPUHSJIA PEUIEHUE COTPYAHUYATh C KUTAUCKUMU KOMIAHUSMH, KOTOPbI€ TOTOBBI
NPENOCTaBIsATh CBOM pelIeHus. TpeTbu TpopaboTaaud CXeMbl IOCTaBKH
o0opyJoBaHusl uepe3 MPOKCU-KOMMaHWM. B HacTosiiee BpeMsi CTOMMOCTb
00Opy/I0OBaHUsl BO3POCHA BIBOE, MOITOMY PELICHHsI O 3aKyNKe 0OOpyIOBaHUS BO
BceX OaHKaxX MPUHUMAIOTCS ele Oojiee 00aymManHo [2].

Tperbeldi npoOieMOil  ABISETCS OTCYTCTBHUE AHAIIUTUUYECKUX  CHUCTEM
HeoOxoaumoro kiacca. OKOJO TMOJIOBUHBI ONPOLIEHHBIX OXKUIAIOT MPOOIEMBI C
aHanuTuueckumu cucreMamu SAS u IBM [2]. Otu pemieHuss HEOOXOIUMBI TIpH
KPEIUTHOM CKOPHMHI€ [UIsl OLICHKM IUIaTeXECIOCOOHOCTH KIHMEHTa. JlaHHbIe
IPOIYKThI OTHOCUTEIBHO HEIOPOTUE, HO CIOKHO 3aMEHUMBbIE, TaK KaK Ha TEKYIIH
MOMEHT POCCUMCKUX aHaJoroB SAS moka Her.

banku BeIMTpanu, €ciau 10 BBEJACHUS CAHKIMKA MpuoOpenu OeccpouHyro
JUUEH3HIO JTAHHBIX NPOAYKTOB. B ciyuae, ecnu puHaHCOBOE yupexkJACHHE UMEET
CPOUHYIO JIMIICH3UID W €My TMPEICTOMT €ero OOHOBUTh, NPHUAETCA JUOO
JOTOBapUBaThCad C pa3zpabdoTyukoM, Jnub0 B3nambiBath 110 (mporpammuoe
obecrieueHue), 4To SBJISIETCS HEJIETKOM 3a1auei.

UeTBepToii ocTpoil mpoOIeMoil SIBISETCS 3aBUCUMOCTh OT WHOCTPAHHBIX
cucteM BupTyanu3anuu. [1o4TH BO BCeX KPYMHBIX OaHKAX MCIIOJIH30BAIN PEIICHHUS
oT amepukaHckux kommnanuii VMware u Citrix. J[aHHBIE MPOAYKTHI 3aMEHUMBI,
OJIHAKO B TaKOM cllydyae OaHKU TEepSIOT 4acTh Haubojee BaXHOro (yHKIHMOHAjA.
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YtoOBl MOTYyYuTh MOJHO(DYHKIMOHATLHOE pelieHre, HaJa0 OyIeT WHTErpUpPOBATh
CHUCTEMBI Pa3HBIX POCCUICKUX BEHAOPOB, YTO MOKET 3aHATH /10 18 MecsIes.

Emie omHOM CITOKHOCTBIO SIBIIIETCS TO, 9TO WH(POpMAIMOHHAsT 0€3011aCHOCTh
(Mb) noctpoeHa Ha UHOCTpaHHOM 00OpyAoBaHUU. [loIUTHKAa UMIIOPTO3aAMEILICHUS
B obsactu UT B poccuiickux OaHkax Hadaiach Tpu roja Hazaa. CTpaHa uUMeeT
OYTH Bce HeoOxoaumoe oOopyJoBaHUs, a Takxke mupokuit Habop [10. Oxnako
nepexo] Ha HUX IIeJl OYeHb MEJICHHO, B HACTOSIIIEe BPEMs OH MOXKET MPOU30UTH
OJIHOMOMEHTHO.

HNHocTpaHHbIE Cpelibl 1 MHCTPYMEHTHI pa3padOTKU — enle oJHa mpodiema, ¢
KOTOPOM CTOJKHYJIUCH poccuiickue 0anku. OHa Kacaercs JMIIb T€X OpraHu3alui,
KOTOpbIE UMEIOT cOOCTBEeHHbIE pa3padoTku [10. bankoBckuili Ou3zHec, 6€3yclIOBHO,
He pyxHer Oe3 Slack, Jira, Trello umm Microsoft Teams, ogHaKo 3TO YCIOKHHUT
B3aMMOJICHCTBHE Pa3pabOTUUKOB [2].

Crnenyromieid TPyIHOCTBIO, C KOTOPOH CTOJKHYJIUCh OaHKH, CTallo
OrpaHUYCHHE JIOCTYIa K MOOWIbHBIM IIaTdopmam. Tak, BIaJeNbllbl TaPKETOB Ha
omeparoHHbix cuctemax |OS w Android  mummiIuch MHOTHUX OaHKOBCKHX
npuinoxenud. Hanpumep, BTDB, Co6epOanka, Ilpomceszpbanka (IICh), «®PK
OtkpoiTue», CoBkomOanka, HoBukomOanka [3]. Hekoropsie ¢duHaHCOBBIE
OpraHU3alyy JUIIUIUCh CUCTEMBI MEXKIYHApOAHbIX nepeBoaoB SWIFT.

HauGomnee cepbe3nbie OJI0KUPYIOMIUE CAaHKIIMKA ObLTA MPUMEHEHBI K OaHKaM,
BxoAAMM B SDN-TUCT — YepHBI CIHUCOK (U3UYCCKUX U HOPUIUYCCKUX JIHII, C
KOTOPBIMU TpaxkaaHaMm U NoCTOSHHBIM xkuTensim CIIIA 3anpernieHo BecTu OusHec.
DuUHAHCOBBIC OpraHU3aIMU, BXOJAIINE B JIAHHBIA JIUCT, MOJY4al0T 3aMOPO3KY UX
aktuBoB B CIIA w 3ampeTr Ha pacyeTsl B JOJUIApax C JOOBIMH aMEPUKAHCKUMHU
KOHTpareHTamu. Takke 3ampemiaeTcsi MOKYINKa WHOCTPAHHBIX aKIUA WU BaJIOT
yepe3 OpOKepOB TaHHBIX OAaHKOBCKUX OpraHu3auui [4].

ITmaréxnapie cuctembl Visa u Mastercard, a Tak)ke CBSI3aHHBICE C HHMM
3apyOeKHbIE IUIATEKHBICE CEPBHUCHI MPEKPATUIUM CBOIO JCATEIBHOCTH Ha
tepputopun ctpanbl [S]. Kapta «Mup» cronknynace ¢ orpannuenusimu. C 13
ampelis UCIOoJIb30BaHUE TexHonoruu «Sber Pay» Ha TenedoHax c TexHOJIOTHEH
NFC crano HenoctynHo [6].

[lonmanmu mnox Haubosee cepbe3Hble OJIOKUPYIOUIME CAHKLUHUU JECATh
poccuiickux  OankoB: COepOank, Anbda-bank, BTDBH, IIpoMcBsa3pOaHK,
CoBkoMOaHK, Hosukom0aHK, «DK OTKpBITHEY, TpanckanuTanbaHk,
WNuBectroproank, JlansHeBocTouHbIN OaHK [4]. [laHHBIE CaHKIIMN OBLTH BBEJCHBI C
IIEJBI0 OTKIIOUEHUS POCCHUUCKUX OaHKOB OT OMepalnuid Ha MEXIyHapOIHOM
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¢buHancoBoM peiHKe. CEepBUCHI, Kacaloluecss BHYTPeHHEH padoThl 0aHKa, HUKAK HE
M3MEHUJIMCh U MPOJOJIKAIOT pab0oTaTh B MPEXKHEM PEXKUME.

KpenuTtHas nesTeIpHOCTh pOCCUHUCKHX O0AHKOB MpeTepriesia He3HAYNTEIIbHBIS
n3MeHeHus. Ha HOBbIE KpeauThl ObUIN MOJHATHI CTABKH, HO YK€ B KOHIIE arpess
Tapu(dbl CKOPPEKTUPOBATH. TaKkke 3aeMITUKaM pa3peniuim opopMIIITh KPEIUTHBIE
KaHuKYJIbI 10 30 centsops 2022 roxa [4].

Hwxe npencrarieHa kparkas uHbopMalds o0 OrpaHUYCHUSX, C KOTOPBIMHU
CTOJIKHYJIHCH Oanku Poccuu B mae 2022 ropa.

Tabnuna 1
Kpatkas unpopmanus o 6ankax Poccun Ha maii 2022 rozga [4]
bank biiokupyromme cankuuu Otkimrouenue o SWIFT
CO6epbank CIIA na
[TpomcBs3p0aHK CIIIA, EBporma na
«DK OTtkpbITHE CIIA na
Anbda-bank CIIA, Benukooputanus HET
BTbH CHIA, BenukoOoputanus na
lMaznpombank HET HET
HoBuxombank CIIA na
bauk «Poccusa» CIHIA, EBpomna na
CoBkoMOaHK CIIA na
MKbB BenukoOpurtanus na
Poccennxo30ank HET na
YbPuP HET HET
CMII bank HET HET
WNHnycTpuanbHbIi HET HET
coeperareiabHbINA OaHK
TKbB bank CIIA HET
WNuBecTToproank CIIA HET
ITpombIlIEHHBIN HET HET
coeperareapbHBINA OaHK
I'enbank HET HET
YepHoMopckuit 0aHK | HET HET
pa3BUTHS
JlaapHEeBOCTOUHBIN OaHK CIIIA HET

N3 tabnuuel 1 BUAHO, 4TO K OOJNBIIMHCTBY HanOoee KPYMHBIX U U3BECTHBIX

0aHKOB OBLIN IMPUMCHCHBI CaHKIINN1 u OrpaHUYCHMUS. DurHaHCOBBIMHU

OpraHu3alMsIMH, KOTOPHIM yAalOCh ATOTO0 M30exaTh, SABIAIOTCS: ['azmpomOaHK,
YBPuP, CMII bank, Manyctpuanbupiii coeperaTenbHblii 0aHK, [IpoMbIiuieHHbIH
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coeperarenpHblii  Oank, ['enbank, UYepHomopckuii  OaHK  pa3BUTHA H
JlanmpHEeBOCTOYHBIN OaHK.

bankoB, mnpomomkaromux padoTaTh 0€3 OrpaHWYEHUH, JOBOJBHO-TAKU
MHoro. K Tomy ke, gaxe Te opraHuzaiuu, Kotopele nomnainu B SDN-muct, BeayT
CBOIO OCHOBHYIO JIEATEIHLHOCTh B MpexHeM pexume. Tak, 6ank BTb 3asBui, uto
ux OU3HEC aanTUPOBAJICS U HE UCIIBITHIBACT KAaKUX-TMO0 TpyaHocTel [7]. UmenHo
MO3TOMY MOKHO CJeJlaThb BBIBOJ, O TOM, 4YTO JaHHas mpoOsiemMa HE HaHOCHUT
CUJIBHOTO YPOHA SKOHOMHUKE CTPAHBI.

BoceMoii mpobiemoi, ¢ KOTOpo# CTOIKHYIUCh 6aHku B 2022 roy, sBIsSETCS
OTCYTCTBHUE MOTHOPYHKIIMOHAIBHBIX OQUCHBIX MAaKeTOB. Bce opranuzanuu, B ToM
guciiec W OaHKOBCKHE, HE MPEJCTaBISAIOT CBOIO pabory Oe3 makera Microsoft.
CymiecTByIOT pOCCUIMCKHE aHAJIOTH, HO OHM 4yTh YXe 1o (¢pyHKimoHary. OmHaxo,
corjacHo mporHo3am, oducHoe [1O — ogHa U3 nepBbIX 00JIaCcTEH, 1€ MPOU3OHICT
MOJIHA 3aMEHAa WHOCTPAHHBIX TMPUJIOKEHWM Ha OTEYECTBEHHBIE B Cllydae
yCyryOJeHust cuTyaruu [2].

Poccuiickre 0aHKM OJKHBI MAaKCUMAJbHO OBICTPO 3aMEHHUTh UMIIOPTHbBIE
TEXHOJIOTUU U PEIICHHS Ha OT€YECTBEHHBIC aHAJIOTH TaM, TJle 3TO BO3MOXKHO. J[is
HaIpaBJICHUH, IJe 3aMEIICHUE B KOPOTKUH CPOK MPOBECTH HENb3sl, HEOOXOAUM
CTPAaTeTUYECKUN TUIaH aHTUKPU3UCHBIX MEP MO 00ECTICUCHUIO CTa0UIILHON PabOTHhI
O6aHKOBCKOM cucteMbl Poccun.

3amMeHa MOPUKIAIHBIX MPOAYKTOB — 3ajlaya, KOTOPYH) HYXKHO PEIIUTh B
ckaTele Cpokd. JlaHHbIE TporpamMMbl TpPEeOYIOT TOCTOSHHOM TMOMJIEPKKA H
Mo U (UKAIUY, TIOCKOJIBKY JTOJIKHBI COOTBETCTBOBATh TPEOOBAHUSM PETYJISITOpa U
YAOBJIETBOPSATH PACTyLIUE 3alPOChl OM3HECA.

OueBugHOo, 4TO uUMMNoprozamenienne WT-uHPpacTpykTypbl HE MOXKET
MpPOU30MTH 0€3 3HAUYMTENIbHBIX pecypco3arpaT M MOCIHEACTBUM, YTO JeJaeT
HEOOJBIITNE U cpeiHue OAaHKM HanOoJiee ySI3BUMBIMU B HACTOSIIEE BPEMSI.

[NocymapctBo aktuBHO puHancupyet duntex u UT-chepy. B 2021 rogy Ha
MEPBUYHOE pa3MEIICHHE aKIUW JUIsi TEXHOJOTHYECKHUX CTapTaroB O0OeIanu
komneHcanuio 10 50% 3arpar. B 2020 rony 278 WUT-komnanuii nonyuunu 4,5
MJIpA. pyO. Ha JBrOThl U TpaHThl. B TEKylmIMX yCIOBHSX MNPOTrPaAMMUCTHI,
pa3paboTuuku u B 11ej0M U T-crienanucTbl MOTYT HOJIYYUTh OTCPOUKY OT apMUH U
BBITOJIHBIC YCJIOBHSI MO HIOTeke. KoMMaHUM 5TOro CEeKTopa OCBOOOXKIECHBI OT
BBIE3/THBIX TTPOBEPOK, a (DOHIBI MOTYUAIOT 1IeJIEBbIE TPAHTHI [§].

Ko Bcemy mpodemy, ais pemnieHusi BO3HUKIIUX mpobiieM Ha 6a3e ABP Obuta
CO3/1aHa 3KCIIEpTHas TpyIa IO B3aUMOJECUCTBUIO ¢ KoMmaHuen «Pocrenexom».
Pabouas rpynma Oyner paborath Haja pa3paboTkod Ha 0a3e gaTa-IEHTPOB




Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypnan YenoBeuecknii kanutai u corpaibHoe passutue Ned, 2023

«Pocrenekoma» ayrcopcuHropor MT-komMmanuuy, TIIaBHOM 3ajadel KOTOPOMU
ctaHeT pemenue npoodiaem b n nmmoprozamemienns [1].

[TogBomss WTOT, CTOWT CKa3aTh, YTO OaHKOBCKas cdepa CTOIKHYIACh C
HEKOTOPBIMHU MTpobieMaMu Ha (JOHE BBEICHUS CAaHKIIMH, OJJHAKO 3TO /10 OOJIBILIOIM
TOYOK K pa3BuTuio 0aHkoB u UT-cheprl. Ha manHbIi MOMEHT HU(pOBU3AIMS
POXOJIUT ellle aKTUBHee, ueM a0 ¢eBpais 2022 roga, Tak Kak IJIaBHOW 3ajadeit
opranusanui ssisercs umnoprozametnenue 110 u o6opyaoBanus.

CTOUT OTMETHUTH, YTO MPU HOPMAJIU3ALNUN [EOMOJIUTUIECKON 0OCTAaHOBKU U
OTCYTCTBUH CEPbE3HBIX 3KOHOMHYECKMX IIOT€ph, HMMIIOPTO3aMEUIEHUE BCEH
TEXHOJIOTHYECKOW OCHOBBI POCCHICKOTO OaHKOBCKOI'O CEKTOpa Y€ HEH30EXKHO.
CrankuBasicb C TPYIHOCTSIMH, OaHKH OYIyT CTPEMHUTBHCS OTKpBIBATh MJisi CeOs
HOBBIE BO3MOXKHOCTH, pa3BuBaThcsi B UT-cepe, TeM caMmbIM yCOBEPIICHCTBYS
CBOIO JIeATENBbHOCTh. OT NeicTBUI (DUHAHCOBBIX OpraHU3alMil 3aBUCUT PAa3BUTHUE
KaKk 0OaHKOBCKOTO CEKTOpa, TaK U BCEH SKOHOMMKH rocyaapcTBa B LeinoM. ba3zoii
IUIS CEpPbE3HBIX U3MEHEHUIN OAHKOBCKMX TEXHOJIOIMH JTOJKHA CTaTh OT€YECTBEHHAS
COBpeMeHHasi Uu(]poBas BBICOKOTEXHOJIOTMYHAs OaHKOBCKas Iuiatdopma,
oOecreunBaromias NOAAEPKKY JaHHBIX TPeoOpa30BaHUM.
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HUDUDLARDA INDUSTRIAL IQTISODIYOTNI RIVOJLANTIRISH
VA AHOLINI ISH BILAN BANDLIGINI TA’MINLASHGA TA’SIRI

Bozorov Berdimurod Ulug‘murodovich

Sh.Rashidov nomidagi Samargand davlat universiteti dotsenti, i.f.n.,
magistr_1010@mail.ru

Qurbonov Sirojiddin Qurbonovich
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Annotatsiya. Magolada hududlarda industrial igtisodiyotni rivojlantirish va uni aholini
ish bilan bandligini ta’minlash holati tahlil gilingan. Ishsizlikni kamaytirish bo ‘yicha davlat
dasturi asosida yangi ish o ‘rinlari yaratishda subsidiya, mikrokreditlar ajratilishi orqali
tadbirkorlik faoliyatiga jalb qilish bo ‘yicha ilmiy-uslubiy va amaliy takliflar keltirilgan.

Kalit so“zlar: industrial iqgtisodiyot, bandlik, subsidiya, mikrokredit, kashga tayyorlash,
kichik loyihalar, mehnat huquqglari, ishsizlik, yoshlar mehnat bozori.

Aunomayusn. B cmamve ananusupyemcs pazeumue UHOYCMPUATLHOU 3KOHOMUKU 8
pecuoHax u 3aHANMOCNnb HACEJIEHUAL. Ha ocnose eocydapcmeermoii npoecpavimsl COKpauwleHusl
6e3pa60muubl oaromcesi HayltHO'Men’IO()u’{€CKM€ u npakmudeckKue npedﬂo:)fceﬁuﬂ no npuejiederuro
K NpeonpuHuMamensCcmey nymem vloesieHus cyocuoul u MUKpOKpeoumos Ojisi CO30aHuUsi HOBbLX
pabouux mecm.

Knrwoueevle cnoea: unoycmpuanvHas 5KOHOMUKA, 3AHAMOCHb, CYOCUOUSL, MUKPOKpeOum,
npogheccuonanvHoe obyuenue, mauvie NPoeKmol, Mpyoosvle npasa, b6e3padbomuya, Moa00e’CHbll
PBIHOK mpyoa.

Abstract. The article analyzes the development of the industrial economy in the regions
and the employment of the population. On the basis of the state program to reduce
unemployment, scientific-methodical and practical suggestions are given for attracting to
entrepreneurship through the allocation of subsidies and microcredits for the creation of new
jobs.

Key words: industrial economy, employment, subsidy, microcredit, vocational training,
small projects, labor rights, unemployment, youth labor market.

2021 yil O‘zbekiston Respublikasi ijtimoiy-igtisodiy rivojlanishida tub
burilish nugtasi bo‘lib, yil davomida iqtisodiyotning barcha tarmoqlarida va
makroiqtisodiy jarayonlarni tartibga solish borasida amalga oshirilgan jiddiy
o‘zgarishlar yangi shart-sharoitlarga mos siyosatni yuritish va uni sifat jihatdan
takomillashtirishni hamda bu yo‘nalishda aniq belgilangan chora-tadbirlarning
amalga oshirilishini tagozo etdi va bunga imkoniyat yaratdi.

2021 yilda O‘zbekistonda aholi jon boshiga YalM 21 mln so‘mni yoki 1983
dollar ekvivalentiga teng bo‘ldi (bunda dollarning o‘rtacha yillik kursi — 2021
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yilda 10610 so‘m etib belgilangan). 2021 yil yakunlari bo‘yicha O‘zbekistonda
YalM hajmi 734,6 trln so‘mni yoki 69 mlrd dollarni tashkil etdi. Bu ko‘rsatkich
2020 yilga (59,885 mlrd dollar) nisbatan 7,4 foizga o‘sgan. Aholi jon boshiga
YalM esa 2020 yilga nisbatan 5,3 foizga o‘sgan(1-rasm).

O'zbekiston Respublikasi YalM hajmi, mird.so'm
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1-rasm. O‘zbekiston Respublikasi YAIMning hajmi, mlrd.so‘m*

2021 vyil davomida mamlakatimiz iqtisodiyoti makroiqgtisodiy siyosat
shaffofligining oshishi asosida investitsion faollikning kengayishi, kichik biznes va
xususiy tadbirkorlik muhiti va tashqgi savdo sharoitlarining yaxshilanib borishi,
kambag‘allikni qisqartirish va aholi daromadlarini oshirish, yangi ish o‘rinlarini
yaratish, aholini ish bilan badligini ta’minlash, raqobatbardosh bo‘lmagan aholi
gatlamlarini ishga jalb etish kabi omillar hisobiga 2020 yilga nisbatan yuqoriroq
sur’atlarda o‘sish darajasiga erishildi.

2021 yilda YalMning iqtisodiy faoliyat turlari bo‘yicha o‘sishi quyidagicha
gayd etildi: doimiy narxlarda ishlab chigarish usulida hisoblangan yalpi ichki
mahsulot, o’tgan yil narxlarida — 7,4%, tarmoqglarning yalpi qo'shilgan giymati —
7,5%, qishlog, o‘rmon va baliqchilik xo‘jaligi — 4,0%, sanoat — 8,7%, qurilish —
6,8%, savdo, yashash va ovqatlanish bo‘yicha xizmatlar — 13%, tashish va saglash,
axborot hamda aloga — 17,2%, boshga xizmat tarmoglari — 5,9%, mahsulotlarga sof
soliglar — 6,7% (1-jadval).

1-jadval

! 0’zbekiston Respublikasi davlat Statistika qo’mitasi ma’lumotlari asosida muallif tomonidan ishlab chigilgan.
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O‘zbekiston Respublikasining YAIM o‘sish hajmi, (oldingi yilga nisbatan
o’sish), %oda’

Ko‘rsatkichlar 2017 2018 2019 2020 2021

Doimiy narxlarda ishlab chigarish
usulida hisoblangan yalpi ichki

. . . 104,4 105,4 105,7 101,9 107,4
mahsulot, o'tgan yil narxlarida, foiz

hisobida

Tarmoglarning  yalpi - qoshilgan |\ o e 3| 1058|1019 1075
giymati

Qishlog, ovmon —va baligehilik | ) o1 03| 1031|1020 1040
xo jaligi

Sanoat 1052 | 1108| 1050| 1009| 1087
Qurilish 1060 | 1143| 1229 1095| 1068

Savdo, yashash va ovqatlanish

. g 102,1 105,4 107,2 101,3 113,0
bo yicha xizmatlar

Ulgurji va chakana savdo; motorli
transport vositalari va mototsikllarni 101,0 105,1 107,1 103,7 112,5
ta'mirlash

O‘zbekiston Respublikasining doimiy aholisi soni 2022 yil 1 yanvar holatiga
35,3 min. kishini tashkil etib, 2017 yilga nisbatan 2,6 min. kishiga yoki 8,0 foizga
o‘sgan. Shundan, mamlakatda 17,5 mln.kishi ayollarni tashkil etib, 17,7 min.kishi
erkaklar hisoblanadi hamda 2017 yilga nisbatan 2021 yilda ayollarning salmog‘i
8,2 foiz, erkaklarning miqdori 7,8 foizga o‘sishi kuzatildi. Jadval ma’lumotlariga
e’tibor qilinsa, mamlakat aholisining 2022 yilning 1 yanvar holatiga 49,7 foiz
ayollar hamda 50,3 foizi erkaklarni tashkil etgan (2-jadval).

O‘zbekiston Respublikasining 2022 yil 1 yanvar holatiga ko‘ra, shahar
joylarda — 17,9 min. kishi hamda qgishloq joylarda — 17,4 min. kishi istigomat
giladi. 2017-2021 yillarda shahar aholisi 8,1 foizga, gishloq aholisi esa 7,9 foizga
o‘sishi kuzatildi.

O‘zbekistonda so‘nggi ikki yil ichida aholining munosib hayot darajasi va
sifatini ta’minlash bo‘yicha muhim islohotlar amalga oshirildi. Ayniqsa, aholi
daromadlarining ortishi natijasida ichki iste’mol talabi kengayib borayotgani, pullik
xizmatlar hajmi o‘sgani, fugarolarning uzoq muddat foydalaniladigan tovarlar bilan
ta’minlanish darajasida ham sifat o‘zgarishlari ro‘y bergani e’tiborga molik.

2-jadval
O‘zbekiston Respublikasida doimiy aholi soni (ming kishi)?

% 0’zbekiston Respublikasi davlat Statistika qo’mitasi ma’lumotlari asosida muallif tomonidan ishlab chigilgan.

11

——
| —



Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypnan YenoBeuecknii kanutai u corpaibHoe passutue Ned, 2023

2021 yil 2017

Ko‘rsatkichlar | 2017y. | 2018y. | 2019y. | 2020y. | 2021y. | yilga nisbata,
%da
Jami 32656,7 | 33255,5 | 33905,2 | 34558,9 | 35271,3 108,0
ayollar 16258,8 | 16544,9 | 16859,9 | 17180,5 | 17593,0 108,2
erkaklar 16397,9 | 16710,6 | 170453 | 17378,4 | 17678,3 107,8
Shahar aholisi 16532,7 | 16806,7 | 17144,1 | 17510,4 | 17874,1 108,1
ayollar 8264,4 | 8396,3 | 8561,2 | 87411 | 9056,2 109,6
erkaklar 8268,3 8410,4 | 85829 | 8769,3 | 88179 106,7
Qishlog aholisi 16124,0 | 16448,8 | 16761,1 | 17048,5 | 17397,2 107,9
ayollar 7994,4 | 8148,6 | 8298,7 | 84394 | 8537,2 106,8
erkaklar 8129,6 8300,2 | 8462,4 | 8609,1 | 88604 108,9

Shuningdek, 2021 yilda O‘zbekiston Respublikasida faoliyat yuritayotgan
korxona va tashkilotlarda ishlovchi xodimlarning sohalar kesimida tagsimlanish
tahlil gilindi. Tahlil natijalariga ko‘ra, jami ish bilan band bo‘lganlarning 37,6 foizi
ta’lim sohasida, 18,7 foizi sanoatda, 16,2 foizi sog‘ligni saqlash va ijtimoiy
xizmatlar sohasida, 1,2 foizi axborot va aloga sohasida, 1,3 foizi san’at, ko‘ngil
ochish va dam olish sohasida, 2,2 foizi bank, sug‘urta, lizing, kredit va vositachilik
faoliyatida, 2,3 foizi savda sohasida, 2,5 foizi qurilish hamda 14,1 foizi baoshga
faoliyat turlarida band bo‘lganlar hisoblanadi (2-rasm).

Axborot va aloqa

San’at, ko*ngil ochish va
dam olish

Sanoat

Sog*ligni saqlash va Savdo
ijtimoiy xizmatlar

ko‘rsatish

Boshqa faolivat turlari Qurilish

Tashish va saqlash

2-rasm. 2021 yilda O¢zbekistonda faoliyat yuritayotgan korxona va
tashkilotlarda ishlovchi xodimlarning sohalar kesimida tagsimlanish*

® 0’zbekiston Respublikasi davlat Statistika qo’mitasi ma’lumotlari asosida muallif tomonidan ishlab chigilgan.
* O’zbekiston Respublikasi davlat Statistika qo’mitasi ma’lumotlari asosida muallif tomonidan ishlab chigilgan.
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Shu o‘rinda, mamlakat aholisini ish bilan bandligini ta’minlash davlat
siyosatining asosiy ustuvor vazifalaridan biri hisoblanadi. Aholi bandligi
sohasidagi davlat siyosatining asosiy yo‘nalishlari quyidagilardan iborat:

— ish of‘rinlari tashkil etilishini rag‘batlantirish va aholi bandligiga
ko‘maklashish, shu jumladan ish o‘rinlarini tashkil etishga doir davlat buyurtmasini
hamda ish gidirayotgan shaxslarni va ishsiz shaxslarni kasbga tayyorlashga, gayta
tayyorlashga hamda ularning malakasini oshirishga doir davlat buyurtmasini
shakllantirish orqali ko‘maklashish;

— ishsiz shaxslarni moddiy jihatdan qo‘llab-quvvatlash va ijtimoiy himoya
qilish, ishsizlikni kamaytirish choralarini ko‘rish, aholining ijtimoiy ehtiyojmand
toifalarini ishga joylashtirishga ko‘maklashish;

— yoshlarni, aynigsa qishloq joylardagi yoshlarni, umumiy o‘rta va o‘rta
maxsus ta’lim tashkilotlari, kasb-hunar maktablari, kasb-hunar kollejlari,
texnikumlar, oliy ta’lim muassasalari bitiruvchilarini ishga joylashtirishni
ta’minlash bo‘yicha choralarni amalga oshirish;

— aholi bandligi sohasida zamonaviy kasbiy standartlarni joriy etish,
mehnatni  normalashtirish hamda mehnatga haq to‘lash mexanizmlarini
takomillashtirish;

— aholi bandligi sohasida ayollar va erkaklar uchun teng huquglar hamda
imkoniyatlarni ta’minlash;

— ishga joylashtirish jarayonlariga ilg‘or axborot texnologiyalarini joriy
etish, aholining ishga joylashishiga ko‘maklashish bo‘yicha xizmatlar bozorida
zamonaviy infratuzilmani va ragobat muhitini yaratish;

— O‘zbekiston Respublikasi fugarolariga O°‘zbekiston Respublikasidan
tashqarida ishga joylashishida ko‘maklashish, O‘zbekiston Respublikasidan
tashgarida vagtinchalik mehnat faoliyatini amalga oshirish davrida ularning
huquqiy va ijtimoiy jihatdan himoya qilinishini ta’minlash.

Yuqoridagi davlat siyosatining asosiy yo‘nalishlari aholini ish bilan
bandligini ta’minlash va ishsizlikni kamaytirish, kambag‘allikni qisqartirishning
vazifalari hisoblanadi. Amaldagi mehnat qonunchiligimizga ko‘ra, o‘n olti yoshdan
to pensiya ta’minoti huquqini olish yoshigacha bo‘lgan, haq to‘lanadigan ishga
yoki ish haqi (mehnat daromadi) keltiradigan mashg‘ulotga ega bo‘lmagan, ish
qidirayotgan va ish taklif etilsa, unga kirishishga tayyor bo‘lgan yoxud kasbga
tayyorlashdan, qayta tayyorlashdan o‘tishga yoki malakasini oshirishga tayyor
bo‘lgan, ishga joylashishda ko‘mak olish uchun mahalliy mehnat organlariga
murojaat gilgan va ushbu organlar tomonidan ish gidirayotgan shaxslar sifatida
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ro‘yxatga olingan mehnatga layoqatli shaxslar (bundan ta’lim muassasalarida
ta’lim olayotganlar mustasno) ishsizlar deb e’tirof etiladi.’

Agar ish qidirayotgan shaxsga u ro‘yxatga olingan kundan e’tiboran
dastlabki o‘n kun ichida maqgbul keladigan ish taklif etilmagan bo‘lsa yoki mahalliy
mehnat organi mazkur shaxs ishga joylashtirish uchun yuborilgan tashkilotdan rad
javobini olgan bo‘lsa, shaxsni ishsiz deb e’tirof etish to‘g‘risidagi qaror u ish
gidirayotgan shaxs sifatida ro‘yxatga olingan kundan e’tiboran o‘n birinchi kundan
kechiktirmay mahalliy mehnat organi tomonidan gabul gilinadi.

Shu bilan birga, aholini ish bilan bandligini ta’minlash va ishsizlikni
kamaytirish bo‘yicha “2021 yilda yangi ish o‘rinlarini tashkil etish va aholi
bandligiga ko‘maklashish bo‘yicha davlat dasturi qabul gilingan.® Mazkur dasturga
muvofiq ravishda:

a) 2021 yilda 457 127 ta doimiy yangi ish o‘rinlarini tashkil etish;

b) 2021 yilda mehnat organlari tomonidan 513 575 nafar fugaro bandligiga
ko‘maklashish va ish beruvchilarni rag‘batlantirish asosida ish bilan bandligini
ta’minlash belgilab qo‘yilgan.

Shuningdek, mazkur dasturda bandlikka ko‘maklashish davlat jamg‘armasi
mablag‘lari hisobidan 2021 yilda aholi bandligiga ko‘maklashish uchun quyidagi
miqdorlarda subsidiya, nafaqalar va mikrokreditlar ajratish belgilangan. Unga ko‘ra
quyidagi mablag‘lar ajratilgan:

— subsidiyalar ajratish uchun — 92,3 mird so‘m;

— ishsizlik nafaqalari to‘lab berish uchun — 65,1 mird so‘m;

— kasbga tayyorlash, gayta tayyorlash va malaka oshirish xarajatlarini
goplash uchun — 40,6 mlrd so‘m;

—yangi ish o‘rinlari tashkil etishni nazarda tutuvchi kichik loyihalarni
amalga oshirishga tijorat banklariga ajratiladigan resurslar uchun — 125 mlrd so‘m.

Shu bilan birga davlat dasturida quyidagilar belgilab qo‘yilgan:

— tarmoq investitsiya loyihalarini amalga oshirish uchun 34 881 ta ish o‘rni
yaratish;

— hududiy investitsiya loyihalarini amalga oshirish va 206 098 ta ish o‘rni
yaratish;

— 1jtimoiy soha ob’ektlarini ishga tushirish va 6 641 ta ish o‘rni yaratish;

— yuridik shaxs tashkil etgan holda kichik biznes va xususiy tadbirkorlikni
rivojlantirish hisobiga ish o‘rinlarini tashkil etish va 121 038 ta ish o‘rni yaratish;

® https://lex.uz/docs/5055690

® O*zbekiston Respublikasi Prezidentining “2021-yilda yangi ish o‘rinlarini tashkil etish va aholi bandligiga
ko‘maklashish bo‘yicha davlat dasturi to‘g‘risida”gi 28.04.2021 yildagi PQ-5094-son Qarori. https://lex.uz/docs/-
5394867
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— yuridik shaxs tashkil etmagan holda yakka tartibdagi tadbirkorlikni, shu
jumladan hunarmandchilikni rivojlantirish hisobiga ish o‘rinlarini tashkil etish va
88 469 ta ish o‘rni yaratish;

— mehnat organlari tomonidan 513 575 nafar fugaro bandligiga
ko‘maklashish.

Xulosa va takliflar

Aholini ish bilan bandligini ta’minlash tizimini takomillashtirish bo‘yicha,
davlat dasturida vagtincha, mavsumiy va bir martalik ishlarda band bo‘lgan
fugarolarning mehnat faoliyatini samarali tashkil etish bo‘yicha quyidagilardan
iborat yangi tizimni yaratish lozim:

— vagqtincha ishlarda band bo‘lgan fuqarolarga ko‘rsatilayotgan xizmatlar
ko‘lamini kengaytirish, shu jumladan ularga vaqgtincha ish joylari va ish
beruvchilarni qidirishda ko‘maklashish, o‘zini 0‘zi band qilib ishlash uchun zarur
sharoitlar yaratib berish;

— ish beruvchi jismoniy va yuridik shaxslarga vagtincha ishlarda band
bo‘lgan fuqarolarni yollash bo‘yicha xizmatlar ko‘rsatish, mehnat va mehnatni
muhofaza qilish to‘g‘risidagi qonunchilik hujjatlariga rioya etish masalalari
bo‘yicha maslahat va uslubiy yordam berish;

— vagqtincha ishlarda band bo‘lgan fuqarolarning mehnat huquqlarini himoya
gilish va mehnatini muhofaza qilish, ularga mehnat qurollari, shaxsiy himoya
vositalari va maxsus kiyimlar bilan ta’minlash xizmatlarini ko‘rsatish;

— «barcha uchun ish» tamoyili asosida vaqtincha ishlarni tashkil etishda
zamonaviy axborot texnologiyalaridan keng foydalanish, ish beruvchilar va
ishlovchilarga masofadan turib xizmatlar ko‘rsatishni keng joriy etish;

— vagtincha ishlarni tashkil etish va muvofiglashtirish jarayonlariga davlat-
xususiy sheriklik shartlari asosida tadbirkorlik sub’ektlarini keng jalb etish, bunda
ish izlovchilarni yotogxona va transport bilan ta’minlash, tezkor buyurtmalar olish
va boshqga qo‘shimcha xizmatlar ko‘rsatishni yo‘lga qo‘yish.
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PAKAMJIN TEXHOJIOT'UAJAP OPKAJIN BAHK-MOJIUA
XU3MATJIAPA CAMAPAJIOPJIUTMHU ONIAPUII HYJLJIAPH
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Annomauus. Vs6exucmonoa Xam — UKMucoouti  UCIOXOMIAPHUHZ — YYKYDAAULY8U,
UHGOPMAYUOH OKUMIAPHUHE Me3IUK OUlaH Xapakamianaémean oOup wapoumoa OAHK-MOUs
XUSMAMIAPUHUHS pueoofCﬂaHuumda anbamma pakaviiu  mexnojao0cusladpHune poJju m060pa
opmub 60pmoxoa. Ywby maxonaoa 6ank-monus XuzMamiapHu camapaoopiuesut OUUPULUHUHS
acocuti Kypcamku4iapu ypeauiuean Xamoa YHOA pakamiu MexHoI02UsIapHy mabvCupy maxiu
KUJIUHCAH

Kanum  cyznap: Mobune  mexnonocusnap, pakamiu — Oauwkiap,  OuomMempux
mexHoiocusiap, onoxyaun MEXHONO02UACU, MEXHOTIOCUK PUBOINCIAHUWL, paAKAMIU uxmucoduém,
OAHK-MONUS XUBMAMIAPU, MACOPABUL OAHK XUBMAMIADU.

Annomauusn: Ponv yupposvix mexnonocuii 6 pazsumuu OAHKOBCKUX U PUHAHCOBBIX YCYe
OOHO3HAYHO eospacmaent 6 YCIlOBUAX yZ]ly6JZ€Huﬂ OKOHOMUYECKUX peqbopM u 6blcmp020
08UINCEHUSL UHDOPMAYUOHHBIX NOMOKO8 8 Y30exucmane.B 0annoti cmamve paccmampusaemcs
OCHO6HblE nokKaszameiu NnoeblUleHUA aqb(j)ekmueﬂocmu OAHKOBCKUX U d)uHchoebzx yciaye u
aHanu3Upyemcsi GUAHUeM YUQpposvix MmexHoI02Ul.

Knrwoueevie cnoea: Mobunvuvle mexnonocuu,yugposole OAHKu, buomempuyeckue
mexroJjocuu, mexrojaocuu 6/10KH€L7H,WZ€XHOJZOZMH€CKO€ paseumue,uugbpoeaﬂ
I9KOHOMUKA, banxoeckue u qbuHchoeble ycuayeu, ducmaHuMOHHoe bankoeckoe O6Cle9fC€6ClHue

Abstract: The role of digital technologies in the development of banking and financial
services is clearly increasing in the context of deepening economic reforms and the rapid
movement of information flows in Uzbekistan. This article discusses the main indicators of
improving the efficiency of banking and financial services and analyzes the impact of digital
technologies

Keywords:Mobile  technologies,digital  banks,biometric  technologies,blockchain
technologies,technological development,digital economy,banking and financial servies,remote
banking.

KUPHUIII

MonusiBuii Xxu3MatiapHd €TKazuO Oepulll Ba MCTEBMOJ KUJIMII Oopacujia
CYyHITM  Wwuiapga  karta  ysrapunuiap — Oynau.  3aMoOHaBUMA  ax0opoT-
TEJICKOMMYHHUKAIIUSI TEXHOJOTHUSIIapU, MOOWIh ajoKa BOCHUTaJapyd Ba Tio0an
WHTEpPHET TApMOKJIAPUHU PHUBOXKIAHTUPHUIN, OWpP TOMOHIAH, TJIOOanm axO0opoT
pecypcnapunan (odganmaHuIl HAPXWUHA KamaWTUpca, OOIIKa TOMOHIAH, SHTH

TEXHOJIOTUSJIADHU JKOPUM HSTHUIl OpKad MacodaBuil OaHK XU3MaTJIapUHU
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TaKOMIJIJTAIITHPUIIT ~ UMKOHHMSITUHH ~ SIpaTAW. | E€XHOJIOTMK  PUBOJIAHMIII
HaTWKacuaa OusHec, OaHK Ba MOJIMS TU3UMM MYXUTHZIA KaTTa y3rapuuuiap pyi
o6epmoxaa. bank xu3matiap 6030puaa XaM HHTEPHET Ba MOOMIIb TEXHOJIOTHSUIapHH
Kyam xamaa ynapjaad (oiganaHuim OaHKIAPHUHT XU3MAT KYpcaTHI TapuxXuia
MUCJIM KYpWiIMaraH y3rapunuiapra om0 kenMmokiaa. Kym coHimu 31ekTpoH
KaHaJJIap OpKaJIM AJIEKTPOH OaHK XM3MAaTJIApUHU PUBOKIAHTHPHUIL MIKO3JIapra
KyIIMMYa KyJaiJIMKIapHU TaKIUM OSTHUII WMKOHMHHM Oepau. byryHru kyHpaa
PUBOXIIAHTAH JaBjiaTiiap OaHK THU3MMHUAA KYIiad MOJIMSIBUN XHU3MaTIApPHUHT
optu6 Oopumm MacodagaH OaHK XU3MATHHU KYpCATHIN axXaMUSATHHH sSHaaa
OIIMPIU, HaTHUXaga OyTyH AyHE OVinad Hupuk OaHKIap TOMOHHMAAH OaHK
XU3MATIAPUHUHT TYpJIU XHWJI BApUAHTIApU OHJIAMH pexuMIa TAaKIUM dTHIMOKAA.

Xycycan, Y36eKHCTOHAA XaM HKTHCOIMI MCIOXOTIAPHUHT HyKypIAllyBH,
UH(GOPMAIIMOH OKMMJIAPHUHT TE3JIMK OWaH XapakaTiiaHaéTraH Oup IIapouTAa
0aHK Ba MIJKO3 YpTacujaru MyHocabatiaap/ia 3aMOHaBUI ax00pOT-KOMMYHUKAITUS
TEXHOJIOTUSJIADUHU KEHI S>KOPHM JTHIN, TYJIOBIAPHU peajl BaKT pPEKUMHJIA
TE3KOPJAUK OuilaH XucoO pakamylapHU OOILIKapuIl Iy >KyMjaJaH pakaMiu
TEXHOJIOTHUSAJIapra acociaHraH MacodaBuil OaHK XH3MaTh TypJapuHU sHaAa
KEHraTupuin 3apypatuHu o3zara keatupau. LllyHnan kenmd 4yukuO, THXKOpaT
Oanknapuna MacodaBuii OaHK XHM3MATIAPUHU PUBOXKJIAHTHPUINTA KapaTHIITaH
BasudanapHu y3uma Kampab onraH VY30ekucToH Pecrny6nmmkacu IlpesumeHTH
[[TaBkaT MupsuéeB ToMoHMJaH KaOynm KuiauHran ‘2022 — 2026 #umnapra
MYIDKaJIIaHraH SHIU Y36eKUCTOHHMHT TapakKUET cTpaTerwscd Tyrpucuaa’ru[l]
dapmorn xamma 2018 #imn 23 maptmarm [1K-3620-con «bank xum3matnapu
OMMAOOIJIUTMHY OIIMpUII Oyinya KylIMM4Ya dYopa-Taadupiap TYFpUCUAANTU
Kapopu[2] KaOyJ1 KWIMHIH.

Mag3yra oua agaduéTiap TaxJauiu

Ymby w™maB3y goupacuia Kymiaad XOPWKIMK — OJMMIIAp, XYyCYCaH,
I1.Pozenmreiin-Pogan,  B.CraxanoB, A.lIO.lllapunos, JL.I'.lllepHiok  Ba
JI.C.Ananes, I'.IL.)Kypasnesa, E.F.fIACHHnap TOMOHHUJIAaH TAaJKUKOTIAp OJIHO
Ooopunran. Hxkrucomuii amabuétnapna «0aHK HHQpaTy3uIMacu», «O0aHK-MOJUS
Xu3Mataapu 6030pu uHdpaTy3uiIMacu» nbopanapu Kynpoxk 0aHk TU3uMuga 0030p
MyHOcabaTIapu MeXaHU3MIIapuiaH poinaaHIranIad KeWuH ydpail Oomiaau.

V3 HaB6aTHIa, MaMIIAKATHMHI3 MKTHCOIYN OJIMMIIAPHHHMHT TaJKMKOTIAPHIA
XaM ymly MyaMMOHH VpraHuira €bTHOOp KaparTuOd KEeIWHMOKJA, KyMJIaJaH,
[II.P.PaxxaG0aeBHUHT WIMHA TagKUKOTIAapuaAa OaHK-MOJUsS WHEOpaTy3uIMacu
PUBOXIIAHUIIIMHUHT MOJHsS 0o3opura Tabcupu Eputud Oepwiran. lllynunrnex,
UKTUCOIYM  OJIMMJIAp: H.X. KymaeB,  A.K.Koaupo,  O.A.Anukopues,
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H.¥F.Kapumon, III.3.A6aymmaeBa, T.M.bo6okynos, T.KopammeB, A.OMOHOB,
O.b.CarropoB, C.A.A0OnymnaeBa, M.b.MymmaoBa, @ M.M.AOmypaxMoHOBa,
3.T.MamanuspoB JapHUHT WIMUA TaAKUKOTIapHIa €ca MamilakaTUMHu3/ia OaHK
TU3MMHU Ba YHU PHUBOXJIAHTHPHUIN HCTUKOOJIapura OaFWIUIaHTaH Macaianap
VpraHwIraH.

FOxopua HOMIapu KENTUPHWITaH OJMMIIAPHUHT OaHK-MOJMS XU3MATIapH,
O0aHK Xxu3MaTiIapu, MmacodaBuil 6OaHK XU3MaTIapHy Joupacujia oaud OopraH WIMHI-
Ha3apuil EHAALTYBIAPU MaBXKY/I.

TaakukoT MeTOAIAPH

Nnvuii MakonaHu Tanépiam x’apa€Huaa MablIyMOTIIAPHU TYPYXJIAlll, AaHAIU3
Ba CHHTE3, TH3UMJIM TaxXJWJ, TAKKOCHAIl Xamja 3KCrepT OaxoJall ycysuiapuiaH
XaM YHyMJIH (poiiIaiaHuIx.

Taxyuia Ba HaTHKAJIAD

Fap6uit EBpomna Oanknapu ypracuia y3 MIpKoO3JIapura OaHK XH3MaTHHU
«yuuga» kypcatuil yuyH Oynran pako6at 20 acpuunr 80-iwiapu Oonuiapuia
anoxuaa Oup nmapaxara erau. 1982 iummHuHr HosiOpunma Nottingam Building
Soceity xkypunum skamusata [llotnannus Ba bpuranus British Telecom tenedon
KOMMaHuscu OunaH Oupranukaa 1983 iun ypramapuaa ¢aonusTuHU OolLjiaraH
Homelink Ttusumunu sxopuit kwinu. KelimHyanuk mryHra yxmam THU3WMIIAPHU
0oIIIKa MOJIMSI MHCTUTYTJIApU XaM sipata Oonutaaunap. bank xusmatinapunu dakat
TenedoH OpKaIM KYypcaTHIll UMKOHUSTHHUA OupuHuM OYnuO uurinmn3 Oanku First
Direct (1989 iun) taxknud kwiau. bank uimm Tapuxuaa WIK MapoTaba dakar
TenedOoH OpKaldu Xu3MaT KypcaTaauraH OaHKHUHT F03ara KEJITaHJWTHHU ajoxXuja
TabKUJJIAII )KOU3, YYHKH Oy OaHKHUHT OMpopTa XaMm Oynumu MyK sam. First Direct
0aHKM ¥3 MWXKO3Japura 3JeKTPOH KaHaulap OpKaJM XU3MAaT KypcaTaéTraH SHT
OMpHUHYM XaMJa XO03UpJla XaM KyJa camapayid (aosusaT pUTa€TraH OaHKIapAaH
oupunup. YHaan tamkapu punuancus gaonusat oputyBun 6ankiap (Direct banks)
mucon yuyH, ING Direct, PC Financial (Kanana), First Direct (bytok bpurtanus),
HSBS Direct, Internet Bank of America va E-Trade Bank (AKIII) 6anknapu xam ¥3
XU3MaTJIApUHU acoCaH OHJIAH Tap3la TakauM Kuia Oomwiamu. 1990 iwinapaa
AKlllna Tenedon opkaiu macodanaH OaHK XHM3MATJIAPUHU amajra OIIMPHUINTa
mapout spatunau. Jactnad North Carolina National Bank 1990 #unpa ¥3
MUXK031apura Teiae@oH Tu3uMu opkanu 30 1aH OPTHK XU3MAaT Ba OlepalusIapHU
Taknmud kwmb, OyHUHT yuyH Katta muknopnaru Call-nmentpiap Tamkuia 3THAU.
1990 #imnna TH3MMra KyHJIUK KYHFHPOKJAp COHM Kapuil® 200 MUHTTaHM TaIIKWII
aTap »au [3].

1-sxkaaBaj
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Macodasnii 0aHK XU3MATJAPUHUHI PUBOXKJIAHUII OocKu4Iapu([4]

Ne Huanap AMaJira OMpUJIrad TaadupJaap

1 |1951-1970 OnepanusiiapHyd aBTOMaTUK paBuiiga Tekmmpumu yayH MICR,
Magnetic Ink Character Recognition Ba ERMA kabu TexHomnorusiap
Ounan OaHK XHU3MATJIapWHU aBTOMATIAIITUPUIN Oyiitmua TaaOupiap
amara OIHpPUIIH.

2 |1971-1980 bank XU3MaTIapu KOMITbEOTEPJIAp épnamma TYIIMK
ABTOMATIAIITUPWIAU. OKpaHJId TepMUHaulap Epaamuaa OaHK
MUKO3JIapH XucoOpaKamiIapura peail BakT pekuMuaa Kupuo, yHu

Oomkapa osmmiapu MyMkuH Oynau.  [llyawmarmek, «Home
Banking» konuenuuscu OVilMdua WIMUN H3JIaHUIUIAD Ba JACTypuil
Taxpubanap oiaud GopuiIy.

3 | 1981-2000 «Home  Banking» Byxymra kenmu. «Home  Bankingy»
XU3MaTIapuIaH  MHXKO3Iap XapTa JaBOMHIA  KEYar-KyHIy3
dolinanaHuI UIMKOHUATH spaTiiian. bytok bputanusaa upunuu Gop
MHTEpHET-0aHKUHT Xu3MaTu Takiaud kuiuuHau Ba y “Home-link» nes
atanau. First Direct 6anku OupuHumiIapaan O0yaub TeneoH opkaiu
0aHK XM3MaTJIapUHH KypcaTa OOILIa/IH.

4 |1991-2000 AKllna OupuHYM OHIAMH OaHKWMHT XHU3MATH BYXKYIra KeJJIH.
bupunun 60p onnaiiH GaHkuHT bankofamerica.com BeO-caiiTu opKanu
WIIIad Ba DHIM Maxcyc OaHK JacTypiapura SXTHEX HYK dH,
MUXKO3J1apra OaHKHMHT BeO-caiiTura KyHura 24 coaT KUpPUII UMKOHU
aparuianu. bupunum cod unTepHer Ganku First Security Network
Bank naiigo 6ynau Ba 'y 1997 iiunaa Tynuk BUpTyan OaHKKa ailaHIH.

5 2001-2010 OnnailH pexumaa Xu3MmaTiap TapakKUi OSTUIIM HaTHXKAacHua
AKlIllna The Federal Financial Institutions Examination Council
KOHYH Ba KoujanapHu umad yukau. by naBpna G6aHk ¢unmamiapu
Oupramay XaMaa UCTCHMOYMIAPHUHT OaHK ONEpaHsIIapPHHA KHOCK
Ba OHJIAH XW3Marjap OpKadu Oaxapwia Oonutanau. baHk
onepanusuiapu 6yiinua MoOUI-0aHKMHT XM3MaTH Ba MOOMIIb UJIOBaJIap
BY)KYATa KeJIH.

6 2011-x.8 OnnaifH-0aHKUHT HWYHaIWIIIapU pPUBOXJIAHUIIA JaBOM OTIH.
XycycaH, MOOWJI-OaHKHHT XU3MaTH TE3KOPIUK OWIaH OMMasamuo
oopau. @ummancuz ¢daonuar opuTyBun Direct OaHknap COHH
kymaiinu.  bank  xumcoOBapakimapwHu — MacodamaH — OOIIKapUIn
KaHAJIJIApH, TypJlapu Kymaiuo, TapakKKuid STMOK/IA.

AKlna xomnanustiapuuar 80% pan opturu y3 umn ¢aonuaruna Call-
neHtpiapaan Qovigananaau. IlIBenms, Hopserus, @Ounnsaugus, Jlanus Ba
lNonnannus kabu mamnakatiapaa Call-uentpaan QolinanaHyBUMIapUHUHT COHU
9HT KyT 51u. Opannus, ABctpusa Ba Urtanusa Oanknapu ¢uauamiap oYUl OpKaau
YakaHa MHJKO3JIapra Xu3MaT KYpCaTUIIHWHI aHbaHABMM MOJEIHMAAH BO3 KEUHMINTa
momunamanan. ['epmanusga Ba Mcnanumsga wmacodaBuii 0aHK — XU3MaTIIapu
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TH3UMUAaH doimgamanum skamgamiammb OopMokna. bankmap MoOMI-OaHKWHT
xu3MaTHU Takimud kwiran Oyncama XXI acpuunr Oommga TapKairaH KHYHUK
MOOUIL TeneQoHTap SKpaHuAa ¥3 MONUSIBUM MaBIyMOTIAPUHU KYPUIIHUHT
KUUMHJINTH Ba aXOJdW KU3UKUITMHUHT KaMJINTH Oy XW3MaTHUHT PUBOKJIAHHUIIIHUTA
Tycuk oymau. 2002-itmnna Wells Fargo MoOuiI-0aHKUHT XM3MAaTHUHU MIILIA0 YUKIU
Ba yHna (axkatruda 2500 mumkosnap pyixarra oiuHran 3au. JIGKUH, TU3UMJAru
allpuM  KaMYWJIMKJIAp  MaBXyIIuru  Tydailnu, Tu3UMIaH  QoiaanaHuml
puBoxiianMmanu. KelinHuanuk MoOUib TeleOHIapHUHT XaKMHU Ba UMKOHUSTIIApU
OpTAM, MOOWIOAHKHMHT caMapaJopiurd XaM ouyid. baHkmap Xam MoOOWJb
TenedoHIap YYyyH KYOpPOK WIOBaIapHU Takiaud  Kwigwiap, cmapThoH
dolinananyBumiapy  MOOWUJI-OAHKUHT  XM3MATUHUHT  WIFOpP  WJIOBaJapuIaH
doimananumH - Ky1ab-kKyBBaTaaau. Muko3nap OaHK TOMOHHUAAH TaKJIUM
STWITAH SIHTUJIAHTaH, KyJiaili HaBuramusi, pacwiap Ba Tpaduxanap OuaH
TEXHOJIOTUK >KMXATJaH TAKOMUJUIAIITUPIIITAH WIFOP WIIOBaJIapHU ad3ai KypUILIu.
NHTepHeT-0aHKUHT XU3MATH XM PUBOKIAHUIIM OaHKIap (paomusiTura xyJaa xam
WKOOMN TabCUp KWIJIUKH, OSHIWIUKIA THXOpAT OaHKJIApU XOJUMJIIApUIaH
(akarruHa Tana®d KWJIWMHAIUIAH Hapca KYNpOK BUPTyal TYJIOBIApHU Ha3zopar
K 0ynub Koiau xosoc. Buptyan Gankiap ¥3 HoMu OuinaH ¢dakaT UHTEPHET
TapMOFUJa MaBxXyZ OYnuO, TYnmoBmapHM OapyacMHH HWHTEPHET OpKalu KaOyi
KUIMO VTKa3yBUM >KUCMOHHMM IKUXATJaH MaBxkya Oynmaran (odwucura osra
OynmMmaraH) TrwkopaT OaHKJIapy caHanmaau. YHAa O0apya amanira omupuiaéTran 0aHk
aManuETIIapy Maxcyc JacTyp acocuaa HazopaT KwimbO Oopwiaayd Ba TETUIUIH
MaJjlakaJdu MyTaxaccucjap TOMOHWIIJIaH Ky3aTuO Oopuianu. Buptyan Oankiap
PUBOXIIAHMILN OWJIaH OMp KaTop/a HUPHUK MOJIMSBUI KOpXOHalap xamja OaHKIap
XaM WIK MapoTaba ¥3 MHXKO3J1apura HJIEKTPOH KaHalap OpKaJIM Xu3MaT
KYPCATUIIIHUHT SIHTH MIAKUTApUHK Takau@ sta oonutaamiap. Jyné 6yinad 600 nan
OpPTHUK OaHKJIAp TYJIMK XaKMJard MHTEPHET-XU3MATUHH TakIu( dTHIIMOKAA. YIap
ANEKTPOH MyJUIap aWJIaHWIIKM ~ XaMJa BHUPTyaJl TOBap  allupOOIUIANTHU
TabMuHIamaad. WHTepHeT T700anm TapmorugaH GoigalaHyBYMIAp COHUHUHT
optu® Oopaétranu EBponaHUHT pUBOXKJIAHTaH MaMJjakaTiapuja yuoy ssHru OaHk
XU3Matiaapuaan QoiganaHyBuniap COHU MamiiakaT ymMmyMuid axonucuauar 60-90%
HU TALIKWJI 3TAETTaHU KY3aTUIMOK/IA.

Aitnn mantna MJX wmamitakatiapu opacuga Poccusi @enepanusacuaa
WHTEPHETOAHKUHT sHAJa KYyNpoK Tapkaamokaa. Analytic Research Group
AKCTIEPTIAPUHUHT TaxXJWiaura kypa, Poccuss G030pMHMHT SKWH Hmiapaa YCur
cypvaTinapu iwmra 100 doumsman kam Oynmaiinu. bo3opHMHT KaThuil YcuIm
acocaH MacodaBuil XM3MATIAPHUHT PUBOXIIAHMINK Ba OAHK MaXCYJIOTJIAPUHUHT
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axoJid ypracuja TapKaIHWIIK KaOu omuapra Oofnuk Oynamu. Xo3upru KyHjaa
Poccuss  Oanmkmapu Macodaman 0OaHK  XHM3MaTH  KYpCcaTHII  TH3UMIIAPU
(GYHKIIMOHAJUIMTUHU KEHTAUTHPUII coXacuaa (Gaol WIIIaMOKIa, O030pHUHT SHTH
CEerMEHTJIapUra YUKHMIIMOKJA, JICKUH TAJKUKOTJIApPHU Kypcarthiinya, Oy OaHK
XU3MATJIAPUHUHT  KypcaTuiuiiyd OuiaH (QakarruHa adpuM OaHkiap (daon
myryJutlaHMokaa[S]. Xo3upru KyHJa KYNruHa pPUBOXKIIAHTAH —MamJlakatiap
OaHKJapu aHbHABUN OaHK (QUIMAIIAPUHM TAlIKWAJ KWIHMII OpKAIM MUXKO3japra
XU3MaT KypcaTuil MojenujgaH MacodanaH TypuO Xu3maT KypcaTHIl THU3UMHUTA
yTMoknanap. bankmapHuHr wmacodamaH TypuO Xu3MmaT KYpcaTHII MOJIEIHra
yruimura Kyiuaaru paxropiap cabad 6yiMokaa:

— paKoOaTHUHT YCHUIIIH;

— BaKT OMMUJIY;

— KOMMYHUKAIUSI BOCUTAIAPUHUHT PUBOXKIIAHUO OOpaETraHiIuri.

banknapna ~ macodaBuii 0aHK — XU3MATJIIAPUHU  PUBOKIIAHTUPHUIILI
CTpaTeruscuja aHU coxara KUPUTWIAIUWraH capMos XaKMHU Ba Oepuiiaérraf
9pTHOOP  BHr  axamusaTiau  xuxarmiapaanaup.  «FinTech»ra — (monusaBuit
TEXHOJIOTHsJIapra) capMosi KUpUTHUII )axoH Mukécuaa 2018 hunma 111,8 mupa.
AKII nomnapra errannuru, wyHnaad, AKIIauar ynymm 47,0 dowusunu (52,5
mipa. AKII nmonmmap) Tamkwun strad. byryn nynéna «FinTech» canoatu sHr
3aMOHABHUIl TEXHOJIOTUsIIAp OWIaH TapakKWil TOMMOKaa. Yiap &paamuaa MOJIHS
0o30pugaru €YMMUHM TOMMAaraH XxoJjiarjapra OJJWWTHHA MOJIMABHN ednmiiap
uniad yukuwiamokaa [6]. 2018 #mnma Amcrepaamuma «Money2020» moitmxacu
oyiinua EBponanunr #upuk «FinTech»unnapy MonMsIBUN TEXHOJOTHS OJAMU
JoMpacujard Map3yJapHU MyXoKama KWW —ydyyH yupauau.  Kyituaa
yupauryBJaru S3HT MyxXuM 5 Ta Macajara TyXTajiu0 yTau:

* MobOuns TexHonorusap. CYHITH maTiapaa moOwib TenedoHIapaan
kym1ad ogamiap QoiinanaHaéTraHIvry, ojJaMiiap yuyH axpaliMac TEXHUK BOCHUTA
Oynu6 KoyraHIuru cababiiv, MONHMSIBUN XU3MAaTiap XaM ymil0y ajJoKa BOCHTAaJap
noupacuaa tTamkui dtuMokaa. «PwC’s 2018 Digital Banking Consumer Survey»
MabIyMOTJIapura Kypa, ogamiap V3 cMaprdonmapu Epaamuaa  OaHK
xu3MmaTinapuaad (Qoipananumian - ad3an  kypaéTraH ogamiap COHH  OpPTHO
6opmokaa. MoOui-6aHKUHT €paamMua OaHK Ba MIDKO3JIapH KUCMOHUHN ajlOKacus,
O0aHk OMHOCHUra 6opMacaaH My MabiarJapuHU OOIIKAPUILIA MyMKHH.

» Pakamnu Oanxmap. MoOuiI-0aHKMHTHUHT KECKUH Tap3/ia PUBOKIIAHUIIN
HaTWXxkacuaa uiauamap Ba maxoodyanap ouMacaan (paoausT KypcaTyBUH paKkaMiu
OaHKJIApHUHT Kymavumwura onubd Keaau. Yiap alHUKCca MOJIUSBUN OUTUMIIApHU
amaira ommpuiga cMaptdoniaapiaan (oiganaHaaurad axoju KaTJiaMH opacuja
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Kyna Mamxypaup. Hatwkaga, ucrepMomymiapra myn mMabnarnapuau mMacodanaH
OOIITKApUIIT UMKOHUHU OepaJuraH wioBajdapHu TakauM dTaau. [llyHuHar Tascupumga
0aHK Qunamapura Tampudiaap HuigaH-inara nacaitMokaa.

e buomerpuk TtexHonorusap. Pakamiym HKTHCOIMET acpuja MOJUSIBUN
XU3MaTiapy caHoaTu Kubep-aBromaTiapra HucOarad 3audnamarad. LLlynusr yuyn
«FinTech»  canoatm  y4yyH  XaBQCU3IMK OWPUHYM  YpUHIAA  Typaju.
OupuOrapJMKIApHUHT OJAMHU  OJUIIHUHT Wyiiapuaad Oupu OHMOMETpHUK
TEXHOJIOTUIIApHU KYiutamaup. bupok OnoMerpuk ayTeHTHU(UKAIUS KWIUIIHAHT
AaroHa a3ammuru xaB(QCU3IuK dMac. YOy TEeXHOJOTUSI OPKAIU WIOBara KUPUILIHU
OCOHJIAIITHPAIU Ba TE3NAIITHPAIH.

* biokuyann TtexHosoruscu. biokyamH TexHojorusicugaH QoiiganraHuaa
TU3UMHUHT addodauru tydaimm kymnad «FinTech startupynap KuIMHMOKIA.
broxuyanHHUHT sHa oup ad3aiuri, MOJIHSIBUN ornepanusyiapHu
aBTOMATIAIITAPWITaH  akuid  maptHoMmaaup. UlyHuHr ydyH  mMomnusiBuii
WHCTUTYTIAp YOy TEXHOJOrWsAra Karra 3bTUOOp KapaTWIWIIM KyTUIMOKIA. °
CyHbHil MHTEIIEKT. AKCApUAT dKCIEPTIIAp CYHBUN MHTEJUICKTHU SIKMH KEJIAKAKIA
«FinTech»ra karra Tabcup VyTkasummHu Tabkumiamokiaa. «FinTech» canaotu
CyHBUU WHTEJUIEKTIaH (oiinananummra Oup kKarop cababmap MaBxkyna. ABBajo
CYHBbUM HHTEIUICKT MAabIyMOTJIApPHU TaxJIWJ KWWl KaOu BasudagapHu
aBTOMaTJIaIITApPrad, Oy 3ca aH4ya BaKTHM Texamra &paaMm Oepamu. bynman
TalIKapu TexXHOJoTus «chatbotsy Ba Maciaxarud poOpOTIapHU SPATUII Y4UYH,
MUKO3JIAPHUHT  XaTTU-XApaKaTJIApUHU Ky3aTUIl OpKaiu (QupulrapiukiapHu
aHUKJIAIIa XaM UIUIaTWIaad. baHk XoauMiiapu Y4yH OBO3JIM EpaaMuuniiap UIiao
gyukapuiMokaa. «OCBC Bank» saxunga Cunranypaa «Google»  Ounan
XaMKOPJIUKAa OWPUHYM CYHBUU WHTEUICKT €pJaMuia OBO3JM OaHKHHM WINTa
Tylmypad. by Mumxko3znapra KpeauTiapu MUKIOPUHHM XHucoOnail, MaOiariapuHu
Oomkapui, 0aHK STHIWJIMKJIApUIaH Xadapaop OViuil, OaHKHUHT SSKUH (uIHaapu
Ba OaHKOMATIapuW TYFPUCHJA MaBIYMOT OJUII Kabu OaHK XHW3MaTJIapUHH
cyxOaTiamuig OpKajiu amaira ommpuiira &paam Oepaau[7]. Xycycan, 2019
Mniia JyHE MUKECUIA MOJIMABAN XU3MATIAPUHUHT SHI T€3 PUBOKJIAHAETTaHIIAPU
XaKuJa CypoBHOMA YTKa3WIraHUAa MOOWJI TEXHOJOTHSAJIAP Ba aBTOMATUK TaxJIHJI
KWJIyBYM BOCHTajgap OaHK TH3UMHUJA OHT KaTTa TOTCHIMAI TabCHpra oJra
Oynrannury aHukiaaHau. VHTEpHET Bocutanapu, OJoKYeldH Ba Kale
BocutanapHunr 2021 #mnma O0aHK TU3UMIA KYJJIAHWIHIIA OOpacuaard TabhCUPH
aH4Ya MmacT Japaka/ia YKaHJIUTH aHUKJIaH/IH.
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EKyumn B Vpraua B Kyucus

2-pacm. 2021 #innga 6aHK TU3UMHIa TABCUP KypCaTraH paKamiIu TGXHOJ'IOFI/ISUIap7[17]

Kenaxxakna Oankiap Vypracuaga MUxKo3Iap kand Kuiauim Oopacujaru
pakoOaTHUHT (Qaoyutamu® OopaérraHnurd OyryHT'M KyHJArd pPHUBOXKIIAHHUIIT
TEHJEHIMAIAH XaM CEe3WIMOKJa. XycycaH, OaHKJIap WYKH Ba  TallKu
MabIyMOTJIap/laH, CYHBbUM WMHTEJNEKT, WJIFOp AaBTOMATHUK TaxJIMJI THU3UMIIAP
MMKOHUSITIApUAaH camapanu ¢GoialaHuIl Ba OHJIAWH PEXKUMJIAa PHUCKIAPHU
OaxoJall pakamJid TU3UMJIapra 3XTUEKHU OPTUO OOPMOKIa.

XyJsioca Ba Takjauduiap

V36exncron Pecry6mukacunnar 2035 innraya pusosxiiagum CTpaTeruscu
KOHIENIHUACHAA Y36eKUCTOHIA TYIIOB TH3MMHHH PHBOMIIAHTUPHILIHY UKKH JaBpra
akparran 6ynu6, oupunun gaBpau 2020 inniraya OynraH IaBpHU ¥3 UUMUra OJIraH
Ba yHJa OaHK XU3MATJIApUHU KYpcaTyBUM WJIOBAjap SPATUIIUINM, MIKO3JIApHU
AroHa TYJOB IUIaTgopMara yiami, ymoy TYJIOB IwaTgopmacuga MUKO3IapHU
KYyJu1a0-KyBBaTJialll CEPBUCUHHU TAlIKWJI JTUII, Kapapuaep Ba Moowib POS
TEPMUHAJUIAP TYJIOB TU3UMHIA KOopuid Kuiauil, P2P Xxuco0-kuToOmapuHu OPUTHIL
kabu Bazudanap Oenrunad omuuHrad. MxkuHum naBp sca 2025 iunra OynraH
JaBpPHU Y3 MUWTa OJTaH Ba yHJA TOBapJlapHU XuUcoOra OJIMII Ba COTHIU MOPTaH,
TpaH3akIusaap  OOIMKApYBM  THU3UMH, MOOWI-OAaHKUHT  KPUOTOrpaduk
uaeHTU(UKATOPIIapH, Typiu XU3MaTIapHU OaHKJIapHUHT pakamiIu
mwiargopmanapura unrerpanusiaam, B2B, B2C te3kop yTkazManapuHu xKopuit
KWINII, OYUK JAacTypJIapHU Jactypiam uHTepdericu, 6aHk ouszHecuaa macodaaaH
uAeHTU(DUKAIMSA KWIMILI, CYHBUI WHTEIJICKT Ba aBTOMATJAINITaH MalllMHAJapHU

" Man6a: © 2019 Efma and EdgeVerve Systems Limited. All rights reserved.
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ypranum acocuga OaHK MaxCyJOTJIapd Ba XWU3MATJIAPUHU TAaKIUM KUJIMII
MMKOHHUSTIIAPU SIPATWJIMIIM Ha3apAa TYTUIITaH.

®ukpuMu3ua, paKkamiad UKTHCOAUETHUHT PUBOKIAHUIIMHA OaHK MOJIUSIBUN
XU3MAaTJIapUIard pUBOXIAHTHPUII MAKCaAuAa KyMUJard MacajlaJlapHU Xajl dTHLI
J03UM:

bupunungan, O0aHKIap MKTUCOAUETHUHI JIOKOMOTHUBU Ba3u(pacuHU sHaJa
PUBOXKJIAHTUPUO WIJJaMJIaHTaH Xapakarra YTHUIIM Ba MOJUSBUN XU3MaTJIapHU
pako0aT yCTYHJIMKIApH, UXTUCOCIALIYBU Ba YCHII HyKTaJapuHU MHOOATIra OJraH
X0J1a, INAKJJITAHTUPHILIY Ba aMalira OLIUPHIL Kepak;

WkknHupaad, OaHKJIAap THXKOpPAT TAUIKWJIOTH SKAaHJIWIM, OHHI aBBajo,
THKOPUM MaKCaJHM Ky3JIaly Xamaa 0030p MeXaHU3MJIApU acOCHJA MII TalIKWJ
STUIMILH JIO3UM.;

VYuunupgan, OaHKJIApHUHT acocuil ¢aosuATUAAH TallKapuaa OyiaraxH
BazudanapHu 6axapuiy KaOu X0oiaTIapuHU OJIMHU OJIUII 3apyp.

Hatmxkana, pakamian MKTHUCOAUETHH pPHUBOXJIAHTUPHUIL Ba YHJAAa OaHK
Maco(aBUil XU3MATIAPUHU SHA/Ia KEHTaUTUPHUII MaMJIAKaTUMH3 aXOJIH TYypMYII
JapakKaCUHU OUIPHUIL, UKTUCOAUET TapMOKJIApuHUHT madpdod (aomustunu nynra
KyWUIIra Xamja axO0opoT TEXHOJIOTHsUIapJaH KeHr (olganaHuIl HUMKOHUSTUHU
OLIMpaaH
®OUJTATTAHUIITAH AITABUETJIAP

1. 2021-2023 tunnapea mynocanrnanearn Monuseuit Xuzmamiap omMmadonIueuHu ouupunl
munuti cmpameeusicu. https://cbu.uz/oz/press _center/presentations/542766/

2. Vsbexucmon Pecnybnuxacu Ilpesudenmunune 2018 tiun 23 mapmoaeu «bank
XUBMAMAAPU OMMAOONIUSUHYU Owupuwl Oytuda Kywumia vopa-maooupiap mygpucuoareu I1K-
3620-connu Kapopu.

3. Call-yenmp ona 6anka: moda uru Heobxooumocms? // Bankosckue mexHonocuu. —
2003. — Ne3. — C. 59-60.

4. Mamaouspos 3.T. Tuoxcopam 6Oaukiapuoa macoghasuti OAHK XUZMAMIAPUHU
pusodicnanmupuwt. Uxmucoouém ¢hannapu oyuuua garcagpa ooxmopu (PhD) ouccepmayus
asmopeghepamu — T.: 2019. — 54 6.

5. http://’www.analyticgroup.ru caiimu maviymomiapu.

6. https://home.kpma/xx/en/home/media/press-releases/2019/02/globalfintech-investment-
hits-record-in-2018.html.

7. Mamaouspos 3.T. Tuswcopam Oanxnapuoa macoghaguil OAHK XUSMAMIAPUHU

pusgodcianmupuut. Uxkmucoouém ¢garnnapu oytuua ganrcagpa ooxmopu (PhD) ouccepmayuscu —
T.:2019.—166 6.

24

——
| —


https://home.kpmg/xx/en/home/media/press-releases/2019/02/globalfintech-investment-hits-record-in-2018.html
https://home.kpmg/xx/en/home/media/press-releases/2019/02/globalfintech-investment-hits-record-in-2018.html

Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypnan YenoBeuecknii kanutai u corpaibHoe passutue Ned, 2023

UHCOH KAINIUTAJIMHU IAKJUIAHTUPUIIIJIA ONJIAJIATH
TAPBUSIHUHT YPHU

HI.K. IOapames
Ulapogh Pawuoos nomuoaeu Camaprano /lasnam
YHUBepcumemu OoyeHmu u.g.H.

JI.LH.XanukoBa
CamHCHU ooyenmu -u.¢h.n.

Annomauyun: Ywoby maxonaoa ukmucoouémoa Kaopiapuu maépaauoa mapOousHume
VPHU 84 aXaMUAMUOAH Keaub YUuKean Xoa0a Heamusm oa0uoda mMacvyi Oyauu 6amanHy ceul 8a
UHCOHIIApea XypmMam SXMupoMau, UMOH-IbMUKOMAU KUIUO mapousiawl macanaiapu Kypuo
YUKUTOU
3oman scucmonan 6axkyssam, upooanu, cabupiu, 2aiadoaiap yY4yH Kypauwyeyu 6a UHMULY8UUIap
AHCAMUSIM PUBOAHCTAHUUUOA MYXUMOUP.

Kanum cyznap: oynékapawi, wupuncysiueu, MexHamceeapiux, Ouium, mexpy -uagxkam,
xaémea myxabbam, ouna aHvaHaiapu, mawadoyCcKopiux

Annomauyun: B oannou cmamve, ucxoos u3 yYeHHOCMU U BANCHOCMU 0OPA306AHUsL 8
n0020MoGKe KAOpo8 6 OKOHOMUKE, PACCMOMPEHbl B0NPOCHL  OMBEMCMEEHHOCMU Nepeo
obuecmeom, 11006u k Pooune u ygasicenus Kk 1100sam, 60cnumarnus u yoexcoeHue 8 ux gepe.
B passumuu obwecmea sadxchvl me, kmo Qusuyecku cuien, obaadarouwuil 8oet, mepneHuem,
boprowutics 3a nobedy u cmpemamuics K nooeoe.

Knwouesvie cnosa: mupogosspenue, 000podiceramenbHOCmb, mpyooniodue, 3HAHUS,
weopocms, Hcuznenooue, cemelinvle mpaouyull, UHUYUAMUEHOCMb

Abstract: In this article, based on the value and importance of education in training
personnel in the economy, the issues of responsibility to society, love for the Motherland and
respect for people, education and conviction in their faith are considered.
In the development of society, those who are physically strong, who have the will, patience, who
fight for victory and strive for victory are important.

Keywords: outlook, benevolence, diligence, knowledge, generosity, love of life, family
traditions, initiative

V36exkucton Pecnybnukacu Ilpesumentu lllaBkat MupsueeB 18 nexabpb
2018imnaa MaMallakaTUMU3[a 3aMOHABHM KaJpjapra SXTHUEKHU TabMUHIIALI,
OWJIMMITY €TIJTAPHHU CTPATETHK coXayiapra a0 3THII Macajajiapura OardiiaHTaH
wurmmmaa aenuiaap: CSIKMH Ba y30K HCTHUKOOJIAr MKTUCOAWN PHBOKIIAHHUIII
HYKTau HazapujaH Ou3ra Kalcu coxa ydyH KaHJal MyTaxaccuc Kepak Oymaam?
[MlyHu xo3upAaH 4yKyp YWJIAIIMMU3, 3aMOH TaJla0u,MCIUXOTIIap IIMAJATUTa MOC
Kajapiap TapOusutamuMu3 kepak. Kemaxarumus, epraHrd KyHUMH3 Oy MacajaHu
OyryH KaHjail xaa KWIMIIMMHU3ra OOruK’”.
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bynunr tacouku cudatuma 2022 iwn 14-16 HOsOps kyHmapu TomrkeHT
maxpuaa Oynub yTraH KMYMK €miiard OojalapHu TapOHUsUIall Ba TabIuM Oepuil
Oyinua byrymxkaxoH koHdpepeHuuscuaa FOptOommMu3 y3JapuHUHT HYTKIapuia
Oy MacalaHUHT 0N03apOJUrd Xakuaa KaThbUSTIMK OWilaH cy3nanuiap: “Asai-
azayijlaH OM3HUHT IOPTUMHU3Aa TabIuM OujaH Oupra TapOusi Macamacura OCKuéc
axaMusaT 0epub KeIuHaau”

AOnypaxmon XXomwuiinan cyparaH skaniap: dap3aHa Kypauk, oup xadra
Oynau, TapOUSICMHU KayoH OoIuracak Oyiaau jaeraniapuja OyIOK ajyioMa >KaBoo
6epub TapOusma 6up xadta keunkuocusnap aed xaBoO OepraH SKaHIap.

Bona Tyrunranga xaMma »KOHUBOpJap CUHrapu Taduar 6angacu cudaruaa
nyHEra Kejnaau. YHU >kaMuaT OaHjacura aljaHTUPUIN Y4yH MHCOHJAH, allHUKCa
OTa-OHAcCHIaH XyJa Ky MeXHAaTHU Taynad Kwiaau. bab3mmap Gonacunu Ookcam
karTa Oynamuaa ned tapbusira 3pTHOOp O6epMmaiinuinap. NHcon 6onacuuu HadakaT
Ookwut, TapOusira yTHOOP Oepmaca y MHCOH Ku€dacuaaru ogam OVmaau. Jlekun
XaKUKUH WHCOH Japaxkacura KyTapuia oimMaiinu. UHCOHHU TapOusi ojjaM KHJiaJu,
dakat TapOus oaMm Kuiaau aed Oapasia aifTcak Ba OTa-OHa KYHIJIMTa >KOMIIACaK,
WHCOHUST TapOUSCU3IUK OKMOaTHAa Keaud YMKaEéTraH HOXYII XoJucalapaaH
KYHTWJICH3  BOKEajlapy, JKMHOSTY, HWHCOHra Xoc OYyiIMaraH XailBOHUI
MyHOca0aTIap/aH Xoau Oyiaran 0ynapau.

3yppUsSTHHU CEBHIII, HAQCUHU KOHIWUPHUII Y4YyH Kypaiml OYTyH >KOHJIU
MaBXY/I0T YU4YH XOC XYCYCUSTAUP.

Xarro XaWBOHNAp XaMm Oojla TYFWITaHUAAH YHU sj1a0,eMuIn OwuiiaH
TabMHUHJIAIITa4a KUPUIIAIH.

HNHcon xam Oy XycycusTOaH XO0Ju 3Mac, Oona TapOusinu Oyica siHaga
ceBuMIIMpok Oynaau: [lleppust mynkunu cyntonn Anumep HaBowuit “Onam Oopkw,
oJlaMJIapHUHT Hakmuayp. Onam OOpKH, XallBOH yHAAH AXIIMAYpP’ deraHaa Tapous
oJlaMJIapHU SIXITUCUHU SIpaTajivd, oJlaM OYJIUIIIa y aCOCUH KYpCaTKUY SKAHIUTHHU
TabKUITITAMOKYH.

bonamapna €monman xasap, SXmura XaBac KWJIQJHWTaH XYCYCUSTHHU
KYpCaTUIIMMU3 KEpakK.

[MlaxcHn >KaMHAT ONAWAAa MabCyl OYIHWII pyXuJa BaTaHHU CEBHII
MHCOHJIapra XypMaT-3XTUPOMIIH, UMOH-YBTHKOIJIM KWINO TapOHsIIallIiMH3 KEepaK.

Vinmnan TyXTaraH GUKpIAlIIaH TYXTalIu.

Ownna MycTaxKaMJINTy, MabHABH Ba )KUCMOHHI OapkamMoll (ap3aH; KaMHsIT
MYCTaKWUTUTA Ba MabHABHM CTYKIWINTH TapoBUIAWp. JlaBmaTHUHT KynapaTu
COFJIOM (UKpPIH, axJOK-OJ00JHM, XalK, MWUIar, BaTtaH Takaupu y4dyH KOHUHHU
TUKKaH UHCOHJIAp KYJIH/a.
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MamnakaTuMU3HUHT OO OOpMIITaH CHECATHUHI YCTYBOp WYHAJIHMIILUIAPU
XucoOMaHauraH a&IapHUHT JaBiaT Ba KaMUIT KypPUIUIIUIATH POJIUHH OMIMPHIILL,
OWJIaHU Xap TOMOHJaMa MyCTaxKamJall, OWjiajia Ba TabJIUM TU3UMHJA EIUIAPHU
Oapkamon KWIMO TapOWsIall, axoid CAJIOMATIMIMHMA MycTaxkamiaml Oopacuia
amaJsira OomMpuiIaéTraH MyXuM UIUIAPHUHT HETU3K/Ia XaM aifHaH 11y Fosi ETUOIH.

Ownaga ap3ana TapOusicuia CHHaJITaH TapOus MeETOoJUIapuiaH Oupu-
HamyHaaup. bobo , OyBu, oTa- oHa, arpodaru Karta €nIard KUIIWIAPHUHT XaTTH-
XapakaTiiapy, IOpUIL-TUPUIILIIAPH, MyOMajacH, Y3JapuHH TYTHUIIApH, >KaAMHITIa,
tabuarra MyHocabatiapu HamyHa cudaTHIa KyJa KaTTa TapOusBUil axaMusT KacO
stanu. bonara akimii axJoKuil, SCTETUK, TUHUN, MEXHAT TapOUsICH acociaapy OTa-OHa
HaMyHaCcH acoCHJla CUHTIUpHUO OOpuiiaiu.

Ota-ona Qap3ang onauga V3 aki- 3aKOBaTH, MYyOMaJlaCH, KUHWHMIIIY,
MIUPUHCY3IIUTH, KAThUSTIATH, EIFOH TalupMaciurd, MEXHATCEBAPJIUTH, OHJia
IOPUTHUIIIA a/10aTIapBAPIUTH, WIMIAPBAPIUTH OWIaH HaMyHa OYJIMOFH 3apyp.
bona xapakTtepura oTa-OHaHHMHI Y3apo KaHKa/llapu, owsara, >KaMusTra, arpod-
MyXyTra cajabuii MyHocabaTu, EIIFOH CY3/alld, KaTbUATCU3JIWTH, KUWWHUIIUAA,
PY3FOp FOPUTHINIAIATH Taja- MAPTHILTAINTH, MEXHATHA CEBMACIIMTH TE3/1a Y3UHUHT
caJIOui TAbCUPUHU KypcaTa/iu.

Ota-oHaHuHT OMp-OUpHra HUCOATaH IOKCAK aXJIOKUM MyHOCaOaTUHH Kypra,
Ounran Oolia KeNTycuaa owjia KypraHaa XaMm y3 TypMyIl VpTOFu OwiaH IIyHIan
smamira Taiép 0ymmo 6opamu. Xaér uiMuaa oHa Ku3 601a ydyH, oTa 3ca Yrui 6oi1a
yU4yH yCT03 MypaOomiinup. «OHacuHU KYpuO KU3WHU OJI, paXWHU KYpHO OY3uHU
o, 1e0 OeKHU3 auTHIMaNIH.

Ota-oHaHUHT, aBJIOA- AXIOUIAPHUHT HOXYS XaTTH XapakaTiapHuaH, HOTIOK
unUiapuaad  Qgap3aHn XaM  a3uaT  4eKaaW, IIyHAal ofaMiIapHUHT  (ap3aHan
OynMaranura pyxas adcycnananu. bab3u ota-oHanap ¢ap3aHAMHUHT KelaKaruHu
dakarrnHa MoaIuil TabMHUHIAIIIAH ubopat ned Ownaau. LIlyHUHT yuyyH XaMm Typiu
Hymiap OwiaH y30K aBJIOJ- aXO0JJapura €TajuraH MoJ-IyHE TYIulamra xapakaT
KWJIaJAW, OYKY3JIMK Kacayumrura wmyOTano Oymagu. MHCOH KUCMU-KOHHMIATU
KacaJUTMKJIAPHU JaBOJalll MyMKHH, JICKUH Oy KacaJUIMKHU JaBOJIAI JKy/la MypaKkao.
Y UWHCOHHM HHCOHUWIMKIAH MaxpyM 3Tajy, TYpJU >KUHOATIAPra, HOAXJIOKHUU
XaTTH- XapakaTjiap COAMUP ATHUINra eTakjIaiau, ea-topT uuuaa oOpyHCH3IaHTUPAIH.
Bynnait 6oitnuk ap3antra 6axT smMac,0aXTCU3IIUK KEJITHPAJIH.

Ota-onaman Oexuco0® Moily AyHE sSMac, WIMY MabpudaTra HHTUJIMIL,
uHcody nuéHaTra cajgokaT, Mexpy- mmadkar, xaérra myxab0ar, XajaK MUILIAT,
Baran yuyH »oH pumonuk cudatiapu Mepoc 6Yar0 KOJIMOFHU 3apyp.
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bona ywyyH ¥3 MwuUaTH, MaJaHUATH, JAUHU aXJOKWK-MabHAaBH
KaJIpusITIapd, OWJa aHbaHaJapH, ypQ-oJaTiapuHU YyKyp OWIMII Ba ylapAaH
MabHaBHUI 03yKa OJIMIII, FypypIIaHUII TapOUsSBHUI XapakTep Kach Taju.

YTMHIIIA ammoManap, aBlo-axaoapaaH (GaxplaHuIl, yiap MepOCHHH
MyKamMMaJl YpraHuil, OJfa CYpWIraH Xa€THil FosulapfaH >XKaMHUSITHMHU3 TyJu1ad-
Amamy wynuaa Qoipananum, aasnat pamsnapu (Koncrtutyuwus, maaxus, repo,
0allpoK, MWLM BaJIOTa)HUHI MOXMSTHHM aHIVIall ailHaH owiaja amaira
omwmpuia OouutaHau. By ypuHIa oTa-oHaHMHr OWJIMM caBuscH, MadKypaBHil
ETYKJIMK J1apaKacH, TyHEKAPAIlH, )KaMUATAA TyTTaH YPHU MyXUM POJI YUHAWIN.

Xyinac, 6apkaMoJl ”HCOHHU, S’bHU aBBaJIO OWJla YYyH, KOJaBepca y3u Sad
TypraH >KaMusT, XaJK Y4yH (QUIOMA HIaXCHH TapOMsutall owujajaH OOILIaHAIH.
IlyHuHr yuyyH MakTab YKUTYBUM TapOMSUMIIapU, Maxajlla, )kaMoa JIaBiaT Xy KaJIuru
XaMmJa TyMaH pax0apiapy ouia paBHaKHUra Ba ailHu AaMja ousia TapOusicura JUKKaT -
bTUOOPUHU KapaTUILIapH 3apyp.

3oTaH, Xap Oup KHILIK OWja Ba KAMUAT AUATIEKTUK OUPIMK HKAHUHU Xed
KAUOH YHYTMACJIHMIY Ba YJAPHUHT JOUMHUH KUICIUTH YUYyH KaWFypHILHU, FAMXYPIUK
KWIMIIK J103uM. By TymryHyanu Oapua 3uénwiap €uuiap OHIM Ba Tadakkypura
CUHIIMPHIIUIAPH MyXUM Ba3u(aup.

«Temyp Ty3uknapu»HH YKUP DKAaHMHU3. YHJa MYyaJUTM(GHUHT SXITUTHHA
JOHUIIMaHM, ana0METIIYHOC, XaAuc WIMH OWIMMIOHU OYJIraHUHU TyBOXHU
Ooynamu3. TeMypHUHT TabIUM- TapOUs WIMHUra JOUP KapalUlapuHU Kyduaarmya:
ouJia Ba OWUJIABUM TapOMsi, MEXHAT, KacO axJIOKuii TapOusi, BaTaHIIApBAPJIMK, TYCTIHK,
MHCOHNIapBapiMK Ba Haocat TapOuscHu TypKymiiapura Oyl MyMKHH.

AJIJTOMaHUHT OWJIa Ba OWJIaBUI TapOMsl Macaaiapura ouj] Kapanuiapuaa ouia
KaMHUAT Ba MAMJIAKaTHUHT aCOCH SKAHJIUTK YKTHpUArad. OWiIaHUHT MycTaxkam
Oynuiuaa MachbylaUsT OWa OOLUIMFU 3UMMacuaa, Aed Ounaau COXUOKUPOH
YyFusulapuM, HaOupajapuM Ba SIKUHJIAPUMHU YWJIAHTHPMOK TalIBUILKAA KEJIWH
u3JaMOKKa 3bTHOO0p Oepaum. by uiiHu naBnart romynuapu Ounas TeHr kypanm. Kemix
OVJIMUIITHMHT HACJl — HACaOWHU, €TTH MYIITUHU CYyPHUIITUPIUM. XOC oJamiap OpKain
COFJIMK- CAJIOMATJIMTUHU, KUCMOHUM KamonaThuHU aHukjaaguM. Kemvn Oynmuin Haci-
HacaOu, 0100 — axJIOKH, COFJIOM Ba OaKyBBaTjMIu OwiaH Oapua KycCypiapaaH XOJu
O¥yIicarviHa 311 ropTUra KaTra ToMolna 6epro, KeJMH TyLIUUPAUM JEHIH.

Amup TemypHuHr KyilMgar cy3igapu siHaga HMOpamIv:  YFUJUIApUM,
HaOupasapuM Ba SKUHIApUMra OWPOH TOMYM IMApO0 KyWnO, XOTHHIIapUra
SKUHJIAIIMITHA MaH STIUM. 3€po, MAapOoOHWHT TabCUpU OYHEMWMIAH KenraH Qap3aHi
HACJI-HaCaOHUHT OY3WIMILIMIA TabCUp 3Traid, 1e00H LIy MoKW3a WyaHu TyTauM. Jlemak
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Temyp HadocaTmyHOCTMKHN MaHOAW TOKM3AJIMK, TApTUO-UHTU30M OMia Kyd-
KyJpaTUHU FOKCAITUPUO, COFJIOM KaMHATra OHIEeBOP OYIIUIIINHY SXIITH OUIITaH.

Iy 6unan 6upranukaa yayr mytadakkup OopoOuit xaM COFJIOM KHUIIHA VH
WKKUTa XuciaaT (asunaTHu ¥y3uma OupnamTuprad OYIWImd 3apyp, JACHUIIH.
ABBaJIO TYPT Mydalld COF-cajoMaT OVIMINM, WKKUHYUAAH, HO3WMK (hapocatiu,
YUMHYUJAH, Y aHIJaral, KypraH, €IIMTraH HJPOK OTraH TYJIa-TYKUC CakKjad
KOJIUIIK, TYPTUHUYMAAH, Y 3€XHU YTKUP, 3YKKO OYnuO, xap KaHIall HapCaHWHT
OWIMHAp-OMIIMHMAC aJOMAaTJIapUHU Ba y ajoMariapyd HUMaHW aHTJaTUIIHU Te3
Oounub, cesum 3apyp. bemmHungan, y (UKpUHU paBlIaH TYLIYHTHpPA OJHUII
MaKcajuaa, 4yupoim cysnap OunaH udopanail omumu 3apyp. OATUHYUOAH, Y
(ycroznapiaH TabBJIMM  OJIMINTA, OWIMM, MabpudaTra XaBaciad Oyiuiim,
CTTUHYMJIAaH, TaOM €HWUIJa, UUYMMIIMKIA, aéiiapra SKUHIMK KUAJIUILIa o4dodar
AaMac, aKCUHYa, Y3UHU TUS OJIAUTaH OYJIUIIN, CAKKU3UHUUAH, XAKUKATHH, OJIUJT
Ba XaKryi oJlaMJiapHH CEBaJIUraH, EIFOHHU Ba EIFOHUMIIAPHM EMOH KYypaJaural
oYUM 3apyp, TYKKU3UHUUJIAH, Y Y3 KaJJpuHU OWIIYBYM Ba HOMYC-OPHUSTIH OfaM
OyIMIIM, YHUHYM#aH, Oy JyHE MoJulapura KW3MKMaimurad 6ymmmm 3apyp. YH
OMpuHYMIAH, afoJjaTmapBap, OJWI OJaMJIApHU CEBagUTaH, YH WKKUHYMIAH dCa,
¥3u 3apyp Ae0 XucoOJiaHraH 4opa-TaaO0UpJIapHU amajra OIIMPHUINIA KAThUATIIHU,
caboTH, )KypbaTiu OYIUIIH 3apyp.

WHHOBAIIMOH WKTHCOAUETHU IMIAKIUIAHTUPUII IIAPOUTHIA WHCOH KalWTAJIMHU
caMapaIOpJIMTMHK OIIMPHUIIIA paKoOaTOap IO KaapiapHU Taepiamn Makcaj KHio
KyWTraH 3KaHMH3, )KUCMOHAH 0aKyBBaT, UPOJIAJI cabpiiu rajiadanap y4yH KypallyBuH Ba
WHTUIYBYM WHCOHJIAPTa y3 YPHHHH OSTajlialld, >KaMUSTUMHU3HUHT PUBOXKIAHHIIHIA
MYXHM aXaMUSITra Srajinp
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TABJIAT U BUWIAH BAHJIJIMK CHECATH — IJKTUMOWIA-
WKTUCOINI CUECATUHUHT TAPKUBUI KUCMUA CUPATHUIA

Yayrmypanoa Hoaupa

L. Pawuoos nomuoaeu Cam/ly ooyenmu
BboaraeB O0umxK0H

1. Pawuoos nomuoaeu Cam/[V macucmpu

AHHomauyus. Yoy mMaxkonaoa MAMAAKAMUMU3 UACIMUMOULL-UKMUCOOULL
PUBOINCIAHUUWMUHUHE X03Upeu OocKkuyuoa mexHam o6o3zopudazu cuécam 0aiam moMOHUOAH
mapmubea conuwl YCyulapu 6d WAKLIAPU XamOd XYICATUK FOPUMUWHU AHSU WAKILIAPUHU
PUBOCIAHMUPUUL AcocUOa amanea owupunuwu épumunean. Ly ypunoa oasnam uwi Ounaw
OAHONUK Xusmamu mexHam 06030pudacu 0Aeiam CUECAmuHu amaied OWUPULHUHE MAapKuouil
Kucmu Oyaub, yHu amaned OWUPUWHUHE ACOCULl UYHATUWLApYU 8a easuganapunu Oencuiad
bepaou. [lasnam uw Ounan OAHOIUK Xuzmamu MexHam 0030pudd udiCoOUll UNCMUMOUL 8d
UKMUCOOUL camapaza 3puuiea UyHaImupuieaH.

Kanum cysnap: mexnam 6o30pu, oasnram uwi Ounan OAHOIUK Xusmamu, uul OUIAH
OAHONUKHUHE NACCUB CUECamu, UULCU3IUK OViuya Haghaka, ¢paon uw bunan OaHOIuUK cuécamu.

Almomauuﬂ. B oannoii cmamve 06’bﬂCH}Z€n’lC}l, Umo HA COBPEMEHHOM omane CoyudilbHo-
IKOHOMUHYECKO2O0 pa3eumus Hawel Cmpansvl noaumuKka Ha pblHKe mpyda peaiuszyemcsi Ha OCHoee
Memo008 U opm 20CY0apCmMEeHH020 pe2yIupo8aHus U pazeumusi HOBbIX (OpM YNpPAGieHus.
OKOHOMUKOU. 30ech 2ocy()apcm6eHHaﬂ CleJfC6a 3AHAMOCMU  ABIAEMCA COCMABHOU YACmblo
peanuzayuu 20cyo0apcmeeHHOU NOJUMUKU HA pblHKe mpyoa, onpeoensenm 0CHOBHble HANPAaeieHUs.
u 3a0avyu ee pearusayuu. Focyt)apcmeeHHaﬂ Cle.?fC6a 3aHAmMocmu HayeieHa Ha oocmuoicenue
NOJIOHCUMENIbHBIX COUUATIBHO-IKOHOMUYECKUX pe3yTbmamoes Ha PblHKe mpyda

Knwouesvie cnoea. pvinox mpyoa, 20cyoapcmeenHas cayxcba 3aHamocmu, NACCUBHAS
nojaumuKa 3aniamocmu, nocobue no 6e3pa60muue, AKMUuBHAs nojaumuKka 3aHimocmu.

Annotation. This article explains that at the present stage of the socio-economic
development of our country, labor market policy is implemented on the basis of methods and
forms of state regulation and the development of new forms of economic management. Here, the
public employment service is an integral part of the implementation of state policy in the labor
market, determines the main directions and tasks of its implementation. The State Employment
Service aims to achieve positive socio-economic results in the labor market.

Keywords. labor market, public employment service, passive employment policy,
unemployment benefit, active employment policy.

JlaBnat v Owiad OaHUIMK CUECATH MaMJylaKaT PUBOXKIAHUIIN MKTUMOMI-
UKTUCOIUM CUECATUHUHT TAapKUOWN KUCMHU cudaThIa MEXHAT IOTCHIMaINIaH
camapan ¢GomanaHUIl Ba YHUHT PHUBOXKJIAHUIK Oyinda wimn OwimaH OaHIJIMK
MyaMMOJIAQPUHHM €YUIIra WYHUITUPWITAH HWKTUCOAUETHUHI YTHII JaBpUTa
MyBO(HK, Uil OmiaH OaHIIMK CHUECATH WII KyYMHU TapMOKJap Ba Wil Owujal

30

——
| —



Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypuan UenoBedeckuid KalmuTall U colfuaibHoe pasputue Ned, 2023

OaHIMK KYpUHUIK OYiindya KalTa TaKCHMMIIAIIAA OKTUMOWN KUXATIaH MyBO(GHUK
v OuitaH OaHTMK MapakaCMHY TAbMHHJIAIITA HYHATTHPUITUIIN 3apyp.

Mlyngait skaH, MeXHAT OO30pMHU TapTUOra CONMII CHECATH KyWHIard
MakcaJiapra SpUIIUIIHA Ha3apAa TyTa Iu:

1-pacm. MexHat 6030puHU TapTHOra COJUII CUECATH

HaBnat wm OwnaH OaHmIWMK cuécaTd Joupacuaa Wil OwjaH OaHTMKKA
KYMakJalliIl WKKA WYHAIWIIAA, TaccuB Ba (aoil Wil OwilaH OaHIJIMK cHUEcaTH
KYPUHUIILIApUA aMalira OIIUPUIIA]IH.

Wi Onnan OaHQIMKHUHT ITaccuB cuécatu. Wi OmiiaH OaHUTMKHUHT [TACCUB
cuécaTu JaBjaT Wl OujaH OaHIJIMK XW3MaTH OpKAJIM HIICU3NIapra Hadakaiap
TYnaii, WIICH3JapHU KacOiapra KailTa VKUTHIN Ba amMoaT WIUIAPUHU TaITKUAJ
ATUII KaOW (GaouaTiIapHu ¥3 uunra onaau. Vim ounan OaHIIMK CHECATHHUHT Oy
BapUWaHTH JaBJATHUHT aMalira OIMUPAJAWTaH >KOPHHA Xapakarjapd HyKTau-
HazapuaaH Oup MyHUYa Texamiuaup. bupok, um OwnaH OaHIJTUKHUHT TacCUB
cuécaTd UWKTUCOMUETHUHT IOKCAJMINY JaBpUaa MEXHAT OO30pHHHHT FOKOPH
STWJIYBYAHJINTA Ba WINYU KYYHHUHT KacOWM XapakaTyaHJIUTH, WKTUCOAUETHUHT
MUCTUKOOJIM MYCTAaKWJ  WII HM3Jall y9yH OMp MyHYa KEHT MIapT-IIapouTIapu
MaBXKyJ OyiraHnaruHa Y3uHM oKjamu MyMmKuH. Konran xonmatmapaa maccuB
cuécaT MUICU3IUK Y30K MYyAJIaT JaBOM STUIIMHU KUCKAapTHpUII, Uil OusiaH OaHA
OynMaraH axOJWHM UIN OujaH OaHIJIUTUHU parOaTIaHTUPUIIHU KydaUTUPHUIIT
OMUJIM OYIMO XucoOiaHaIu.

Nmicusznuk  Oyiimya HadaKalapHUHT MUKIOPUHM Ba yJIapHU  TYJaIl

mapTIapuHu oenrunamiaa 6030p HUKTUCOAUETUHUHT PUBOXKJIaHTaH
( ]
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MaMJIaKaTjIapuaa WMKKW XWjd €HJAUII BY)XKyJra KelraH. bupuHUMCH, Y3UHUHT
UXTUEPUCH3 UTIAAH OYIITATUIITaH XOAUMHUHT TyPMYIII Japa)KaCHHU KECKUH TYIITHO
KeTHINUTA WYN KyWMmaciukmaadn woopar. by xonma umcusnuk OVitmdya Hadakamap
OJIIMHTY HII XaKJIApUHHU XucoOra onuin OwmiaH xucoOnad yukuiagu. VKKkuH4IH
Eupammil, Xap Xuia cababmap OwiaH yMyMaH wunuIamMaérraniap €Ku uiura
EIUTaHUIIAA KUIUN KAAUMHYUIIMKIApHU OOIIMIaH KeurpaéTraniapia siam yqyyH
0OIlIKa BOCHTAJIap MaBXYJIMTUHU TEKIIUPUII OWJiaH €KW TEKIIUpMacIaH sall
MUHUMYMUHU TabMUHIAIIIAH HOOpATAUP.

Nmcuznuk Oyiinya uicuziapra MOAAMN €pjaM KypcaTullga CyFypTalialll
TU3UMJIAPU aCOCUM TU3UMIIapAaH Oupu xucoOaaHaau. Yiap 6030p UKTUCOIUETUTA
5ra  MAMJAKATJAPHMHT  MYTIOK  KYIMUWINTHAA  MaBXKyd.  Y30eKHCTOH
PecniyOnukacuuuHr “Axoyid uin OwiaH TabMUHIa Tyrpucuaaru” KonyH Ouian
Ul XAKUHUHT JHT KaM MHKIOPH Japakacujard €EKU WIUIAIIHUHT KEeHUHTH
Huiapuaa ONMHraH ypraya il Xakura gousnu HucOaTda Hadaka Tymam Kys3ia
TYTHUJITaH.

Nmcnznuk OViinua HadakamapHu Tynam, Moaauid €ku Oolika EpaaMHU
KypcaTUIl y4yH KYOTMHA pPHUBOXKIIAHTAH Mamilakatiapja cyrypra (GoHmIapu
TAIIKAI KWIMHAAH. Y30EKHCTOHIa Oy — peclyOiuka axONMHM WOl OWIIaH
TapbMHUHIAII JlaBnaT »xkamrapmacuaup. by kamFapMa acocaH KOpXOHajlap Ba
XOMUMIIAPHUHT ~ V37apy  XaMmJa IOpUIUK IMaXCJIapHU TaIllKWJI  KWJIMara
TaJOMPKOPIAPHUHT Oaaiiapyu XUcoOUra MaKUIaHTUPUIIA]IN.

Nicusnuk O0Vitnya HapakaHUHT MUKJIOPH € UIll XaKura HucOaran (ousnapaa
€KM KaThUil MUKJIOpJIap/a OenruiaHaIu. S'praqa Hadaka ypraya ui XakuHUHT 50—
60 %uHu Tamkua Kuinagu. HadakanHuHr MUKAOPH U KUAUPUILIA MyXUM YHAOBYU
pOJIHU €KUM OY3FyHUYM POJHU YVHHAII MYMKHH. AMaJIMET IIyHU KYypcaTaJuKH, arap
XOJIUM HILICH3 OYNMO Kodranja y3 1apoMaJuHUHT PakaT KHYMK KUICMUHU WYKOTCA,
y Hadakanap Tyiam MyaJaTAHU TYTalluHU KyTraH XOJja, UIll KAJUPHUIIHA 9y3U0
1000pHUIITN MYMKHH.

JaBnat wm OwnaH OaH/UIMK CUECATUHM aH4Ya caMapaid Ba MakOys
nyHamumum — (aon uim OunaH OaHIMK cuécaTtu OYnuO, MIIUM Kydura TajaOHH
OIIMPHUIIl MaKcaJuja JaBjaT Wil OwiaH OaHUIMK XamMrapMacu  MaOyarjiapu
XUcoOura Wil KOWJIApUHU fApaTUll, KOpXOHajapra KylluMya W KOWJIapUHU
SpaTUIll Makcaauaa Kpenutiaap Oepuin Wynu OWslaH MKTUCOIUM OapKapOpJMKHU
TabMHHJIAIIIAaH HOOPAT.

Nimam  kyunra TadaOHUHT TaKYWUIMTH —IIAPOUTHAA MEXHAT 0030pu
XOJJATUHUHT ~TaxXJWIM TIYHU KYpCATAWKH, WII OWjgaH OaHIJIMK XHU3MaTh
dbykaposiapHU aHUK UILIapra Tauépiamm 3apyp.
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MamitakaTuMu3ia UKTUCOAMM HCIOXOTJIApHU aMalira OIIUPHUILI OWiaH
OOFJIMK W)KTUMOWM-UKTUCOIUNA PUBOXKIAHUITHUHT XO3WPTH MIAPOUTHIA YCTBOP
Ba3uda cudaruga HUKTUCOTUETHH PHUBOKIAHTHPHUII IIAPOUTIIAPUTa MYBOPHUK
KeNaJuraH axoJuHU Wil OmiaH OaHUIMK CUECATMHHUHT MakKcaJll Ba Basu(alapuHH
UIUIad YUKW XaMJla aMajira OIIMPULIAUDP. AXOJMHMA Wl OuiiaH OaHIJIUTH
3aMOHaBHUI XaéT cu(paTUHU TAbMHHIIAII, UHCOH KallUTaIU PUBOXJIAHUIINTA IIAPT-
HIApOUTIAp SPAaTUIl Ba MEXHAT TAaKCUMOTHMHM HHUcOATaH IOKOpH Japakara
VTUIIMHYA TabMUHIAII OwiaH OOFJIWK OynraH MeXHaT (AOJUSATUHHHT TYpJIu
KYPUHHIUIAPUHY Ba NYHAIMIUIAPUHHA Y3 MYUIa OJagu. AXOJIMHM OKWJIOHA MII
OwilaH OaHJJIMTUHU TabMHUHJIAMACIAH TYpUO WXKTUMOUN  OapKapOpJIMKHU
TabMUHJIAIL, WKTUCOAWW WCIOXOTJIap HynuaaH sHaga wirapuiad Oopuin Ba
3aMOHaBUIl MeXHaT OO30pMHU TabMHHJAII MYMKHH 5Mac. byHaa Muimi
UKTUCOAUETUMUBHUHT Y3UTa XOC TOMOHJIAPUHHU XMUCOOTa OJIraH X0Jijia, Ul OuiIaH
OaHMMUMKHUHT  (aon WYHAIUIUIADUHU parOaTIaHTUPUII  acoCHIa MaKCaJJIu
JacTypiapHU UIUIad YUKHUII MYyXMM axaMusTra sra, Oy sca uil OwiaH OaHJJIMK
cuécaTd MHKUPO3ra Kapiiv AacTyp OuiaH, KN YKIAJIM UKTHCOOUETHU TaKpOP
XOCWJI Oynuml >kapaCHUMHM  SKaJaUTAIITUPHUIN, WUKTHCOOUETIATH  TapKUOWi
Vy3rapuiuiapHd — MCIOX ~ KWJIWI  OWwilaH  XamjJa MEXHaT  pecypcilapuHu
PUBOMUIIAHTUUIIHUHT YMYMHH CTpaTerusicu OujaH yamOapdac OOFIHMK OYiuim
JIO3UMITUTHHY U(oIamaiiam.

MamyiakaTuMu3 ~ MOKTUMOMKW-UKTUCOINN  PUBOXJIAHUIIMHUHT  XO3UPTH
Oockuumma MexHar Oo3opujaru cuécaT JaBjiaT TOMOHHUAAH TapTHOra COJIUII
yCyJulapl Ba IIAKIJIApU  XaMJa XY)KaIWK OPUTHINHMA SIHTU IHaKJJIapUHU
PUBOXIIAHTHPUII acocuaa amMaira omupuiMokaa. JlaBmar um OwiaH OaHIJIUK
XM3MaTH MEXHAT 0030pUAard JaBiaT CUECATUHU amMaira OMIMPHUIIHUHT TapKUOuit
KHCMH OY1IM0, yHU amalira OUIMPUILHUHT aCOCUM MyHaIuIUIapu Ba Bazu(anapuHu
oenrunab 6epaau. [laBnat uin OmiiaH OaHIJIMK XU3MaTH MEXHAT 0030pH1a MHKOOUIA
MOKTUMOMI Ba WKTHUCOJIWN camapara »OpHINUIITra HyHantupwirad. by Oup
TOMOH/IaH, KYTI COHJIM WINTra >KOWJIAIITHUPUJITAHJIAp HOPMATUB OYiinua uin OujaH
Oanmuk [laBnar skamMFapMmacura axparManap aXpaTWIUIIA YIyH [apT-IIapoOUT
spaTaad, UKKWHYM TOMOHJAH 95Ca MIICU3IUK Ha(aKacu OyBUWIIAD COHU Kamasiiu
Ba (paon MyHanMMILIAp Y4YYyH IIAPOUT sipatuiiafu. by sca y3 HaBOaTuaa, yJapHUHT
UIITa SKOMIAUIIN y9yH cudat KypcaTKUUIapuHU OIIUPAIH.

AxonmuHM W OwWilaH TabMUHJAII JaBiaT cuécatu MexXHaT 0o30pu
KOHIOKbTYPAacH Ba YHUHT PHUBOXKJIAHUIN WCTUKOOJUIApUIaH KEeIMuO YMKKAH XO0Ja
YMyMJIaBJIaT Ba XyAyJAud Wil OujaH OaHIJIMK JACTypJIapUHHU WIUIA0 YUKHII Ba
peanu3alrsaCUHM aMalira OLIMPHIIIa HAMOEH OYaau.
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PecnyOnukamuzga amanra omupuiaaéTral UCIOX0TIap HaTHKAacKuAa MEXHAT
0o30puma camapalid JaBiaT CHUECATUHU OPUTHIIMIINAA XYKaTUK FOPUTHUIIHUHT
SIHTY TIaKJJIAPUHU PUBOKIIAHTUPHUII MYXUM aXxaMUATTa 3ra. XY KaJIuK IOPUTUIITHU
SHTY TIAKJUIAPUHU BYXKYJra KEJIHWIIA HWKTUCOAUETHH IUBEpCUUKAIMSIIANT Ba
PUBOXIIAHAETTaH  TApPMOKJApPHU  MOJEpHHM3alUsiam  >kapaCHiapu  OuiaH
MYBO(UKJIMKIA amMalira OIUPUIMOK/IA.

MexHaT 6030puHU TapTUOTa CONMII CTPATETUSCUHU HIILIA0 YMKUII BaKTHA,
OupuHuMJaH, Oapua kapaCHJIAPHUHT >KAMHUAT Ba HMKTUCOAUETHUHT OJIFA TOMOH
PUBOXUIIAHMIN  Tamabjapw,  WKOOWHA  y3rapummiapHd  parOaTIaHTHPHINTa
OYWCYHUIIIM, >KAMHUATAArd HWXTUMOUN-CUECUN OapKapOpJIMKHU TabMHHJIAWIUTaH
4yopa-TaJAOUPIAPHUHT YCTYBOPJIUTUHU TabMUHJIAIITA XU3MAT KWJIUIIH 3apyp.

HNkxunupaan “daon >kaMuSIT HU MIAKJUIAHTHPUINTA YBTHOOP OepHIll Kepak.
bynna ukrrcomuii UMKOHMSTIAP SpaTWiIald Ba Xap OUp (PyKapOHUHT KOHYHUM-
JEMOKpaTUK  >KaMusaT Oaprio  dTumigard  (aomumru — parOaTIaHTUPHIAIN.
[yHunraexk MexHaT 0o30pujiard cuécar >KaMHUsATAaru Xap Oup COFJIOM ab30HUHT
¥3 MeXHATH OWJIaH 3pUILMIAJANraH (papOBOHJIMK YUYH KaBOOTapJIMIMHU BTUPOP
KWINILLTa ACOCTIAHTaH.

YuunuunaH, “daon xkamMusT” Ba yHra MOC KeJajguraH mexHaT Oo3opujaru
daos cuécar TEHr UMKOHUATIAP TaMOWWIN OujlaH Oupra Kymubd onud GopuIuIIH
KepaK. YHHMHT acOCUH MOXHUSATH HII )KOWHUTa 3ra OYJIUII Ba YHU CaKjIa0 KOJHUIIIArH
TEHTCU3JUKHA OapxamM TONTHPUII €KUM HHT KaM XojaTra KEeJITUPHUIITa HMKOH
Oepamu. byHpalt TEHTCH3IMK HOTHUPOHJIMK, OWIABHN IIapoWTIap, MaJlaKaHH
€TUIIMACIIUTY Ba X0Ka30 cababnapra kypa Keiaud YMKHUIIA MyMKHH.

Ukrncomuér ¢danuga mMexHaT OO030puMHU TapTHOra COJMII IIAKJUIApu Ba
yCyJUlapu KYNPOK YHUHI alloXMJa DJIEMEHTJIApUHM TapTHOra COJUIIHM Ha3zapia
TyTaad, SKKOJ THU3UMJIM TapTUOra COJMINHM aMalira OLUMPHUII 3bTUOOpra
OJIMHMAaNIH.

Mexnat 603opugaru (aos JacTypiap HMKTUCOAWM HMCIOXOTIApHH amajra
ommMpaérradH,  3aMOHABUM  MKTUCOAMET  COXajapu Ba  TapMOKJIApUHU
MOJIEpHU3AIMSIIAII XaMa UM KYYUHUHT I0OKCaK KacOuil, TApMOK Ba MUHTaKaBHil
XapaKaT4YaHIIMTU 3apyp OYraH, MHCOH KalMUTaJld PUBOXJIAHAETTaH IIapoUTIapAa
ui1 Owiad OaHIJIMK CUECATUHUHT DHT MaKOYJI TypJiapuiaH OUpU XUCOOJIaHAIN.

MexHat 6030puaaru ¢aosa gactypiiap Xam CycT TypiaapHHu (KaMoat UILIapu
JACTypJapu, Uil XaKUra CyOCUAMsUIap aXPaTHIIl), ITYHUHTJAEK (aoil TypJIapHU Xam
(IHTH WII KOWJIapuHU sipaTull, kaOra Tai€piamn Ba KalTa Taiépraii, WITIH
KYYUHU MEXHAT peCcypciiapu eTUIIMAINraH MUHTaKarajiapra Kyaud OOpuIly yayH
cyocuausiap Oepull Ba Xokaszojap) ¥3 uuura onaad. MexHat 6o3opungaru (haos
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JACTYpHUHT aCOCHM aHJI03acH JOUpacHaa XaM OYIl Wil YpUHIApUHH Cakjad
Typulll Y4yH 3apyp Oynran maOnariap XaKMUHU TacaTHpaguraH, SHTU HII
VpUHIapuHU spaThiira Malnarigap capQuHH OLIMpagural TaaOupiapaaH
nbopataup. YMyMman onranaa ¢aoya mactypiap O€BOCHTA HINTA KOWJIAIITHPUIITA
TabCUP KypcaTaauraH yopa-tagoupiap cudaruja Kapadulld MyMKAH. Maskyp
yopa-Taadupiap JaBjiaT Wil OwiaH OaHIJIMK XW3MaTH opraHiapuja (HaoiausT
caMapaJIOpJIMTUHU OUIUPHII YUYH, IIYHUHTACK MIICHU3JIapra MIICU3IUK Hadakacu
OJIMIII pyHXaTUra KUPUTHUILIJA HII KOWM U3Jalra KYWWIaJuraH TajaliaapHH
KYYaWTHPHILIHH Y3 UUATA OJAJIH.

[ly 6unan Oupra daon gacTypiaap UITYH Ky4d TaKIU(puUra TabCUp KypcaTuill
OMMWIX OYJIHIIM MyMKHH. Y HIIra KaOyJ KWIHIIIA KaM UMKOHUATIa 3ra Oyaraniap
rypyxjapra Xam HWIIYd Ky4d Takiupuau mnmacatupuin €xku Oup Typyxaad
Oomkacura YyTuO wum OuigaH OaHJ OYIWIT WMKOHHMSATHHM KalTa TaKCHMJaIra
UMKOH TYFIUpaau, OyHIa Ma3Kyp TypYyXJApHUHT MIIUM KYYHHU TaKIA( KUIUII
TYFpUCHIA Kapop KaOyJl KWIHILTa TabCUP KypcaTaiH.

[lynnaii sxaH, gaBjaaT Uil OujaaH OaHIJIMK XU3MATUHUHT J[acTypu MexHaT
6030puaa ¢aos ui 6mnaH OaHIIMK CUECATU JOUPATAPUHHU KaMpal OJIUILU 3apyp.
Xynynuii papaxkana Oy xynyauid um Ounan Oanjgiuk Jlactypu cudartuga
udoamaHaIu.

Nm Ounman OaHmmukHUHT (aona cuécaTd XamMMaJaH aBBaJl SHTH  HIIT
KOMJIApUHU SIPATUIIl Ba aMalija MaBXKyJJIapUHH CakKJiad KOJIUII, KOpPXOHAJap
baoUATUHM JKANAJUTAIITUPHUIL, KUYMK OW3HeC, V3UHM V3u Wil OuilaH OaHn
KWINIIHU PUBOKIIAHTUPUIL, UII OujaH OaHja OyiaMmaraH axoJMHHM KacOMM YKUTHII
Oyinya unuiapHu (paosiamTUpUIIa HAMOEH OYIaIu.

Mexnat 0030puaa caMapaiy Hil OWiIaH OaHAJIMK CUECATHHM IOPUTHUIL YYYH
dbaon macTypiapHUHT acocui Baszudanapu KyhWujaaruiaapaad uoopar OViauIM
Kepax:

35

——
| —



Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypuan UenoBedeckuid KalmuTall U colfuaibHoe pasputue Ned, 2023

2-pacM. MexHat Oo3opuaa camapanu Wil OwiaH OaHIIMK CUECATUHU
IOPUTHII YUyH ($aoJ JacTypiapu

Macanan, fAnoHusia KnuuK OusHecAa uu Ominan 6aHa OYAraHJIapHUHT COHH
UUTad YMKApHII COXachuaa Wil OwiaH OaH OViTaHIapHUHT YMYMHHA COHHUAA 58
%HU TamKkwi Kuiaad. Arap ypra Ou3Hec Xam XxucobOra oiuHca, Oy pakam 80,6
Yrava Kymasiiu.

Kuunk OW3HECHUHT Xap XWJI Japakajapjaard OropKeTiapiard yIylIIHHUHT
xaxoH kypcatknuu 50-60 %. Kuunk OM3HECHUHT caBio KopxoHajnapura SAmnoHus
sKkcnopTUHUHT 50%u, uMnopTHUHT 3ca 40 %u TYFpu Kenaau.

Jlemak, ¥3 nuura Xxu3matiap COXaCUHU OJyBUM KMUWMK OM3HECHa, axOJH HII
OwraH OaHUINTHHUA KYMAWTHPUITHUHT JKyJa KaTTa CAJIOXHMSTH MaBXya. Arap
Oolka MamilakaTiap Taxpubacura Myposkaar KuiumHca, yHna [lBemusiga 3
OM3HECWHU TAIIKWJ KWIMIIHA WUCTOBYM HIICU3JIAp MOJUSBUNA EpAaM OJMIILIAPH
mymknH. CyOcumusiiap 20 €mraya Ba YHJAH KaTTapoK OYATaH HINCU3IIAp
cudatuaa pyixataad YTraH Ba MIIHA TOMHUII HMMKOHUATHIAa »ra OyiamaraH
KUIIWJIapra TyaaHaIu.

bytok bputanusna, maxcuii UImMHM OOIUIAIIHM HUCTOBYM Ba €pJaM y4yH
MyposkaaT Kwiranmap, 13 xadra gaBomMujga wumicu3 Oynuiuiapu Ba Ou3zHecra
kuputuil yayH 1000 ¢yHT cTepiauHrian kam OyiMaraHn cymmara sra 3KaHJIUTH
XaKuAa XyxoKariaapra sra OyIunuiapu Kepak. Yoy JacTypHUHT HILITUPOKYUIAPU
oup tinn maBomuaa xabracuru 40 GyHT CTEPIUHT OIaumap.

N Ounan GaHaUKHUHT (paosi cuécaTu yopayiapyra MUIICU3IapHU Etaliia
TanOupKopiapra cyouuausuiap Oepuiauiny xaM kupaau. Hunepnanausna ontu oi
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JaBOMMJIA WIITa 3ra OyamaraH WIICH3JIapHH HIIra KaOyn KWwiraH TaJ0upKopiap
WKKHU WWJI JaBOMHIa YOy maxciap yu4yH WKTUMOUN CyFypTa (GOHAIApHUra COMHK
TYHanaad 0301 KWIMHAAWIAP Ba yJjiapra MIICU3JIapHU KacOuil Tal€prain Ba KanTa
Taiépnan Makcaagapura mys axpatuil kadoaTiaHau.

bytok bpuranus, HWrammsa, [leenusina paematr waopainapu TYJIHK ypTa
MabJIyMOTra sra 6ynmarad 16—18 €numm €nuapHu Uiira »ouamTuprad Xouapaa
KopxoHanap XxapaxariapuHuHr 80 %wuravacuHu Koruaiiau. bab3um  Oup
MamJlakaTiaapJa HMIICU3JIApHU HIIra €EJularaH  KOPXOHajJap  COJIMKJIAPHUHT
TabaKaJalITUPUIITaH cuécaTh OujaH parOaTIaHTUPUIIA/IH.

MycTtakun uin OuinaH OaHIJIMKHM YCUIIM YYYH 3apyp MIApOUTIAp KYMPOK
Japakajga 3pKUH 0030p MKTHCOOUETHMHU CaMapaid YCUIIM IIAPOUTIIApUra MOC
Kenaau. AMalija MycTakuil Wil OujlaH OaHIJIMKHM MaBxKy[ OVYJIMIIMHUHT Y3U
XyCycHUil CeKTopra OOFJIMK, IIyHHUHI YYyH XyCYCHH CEKTOpHHU YCHILIWra
KYMakJIalllyB4l CUECMH Ba WKTUCOJIMU IAPOUTIAP, MYCTaKWI Wil OuiaH
OaHUIMKHU pUBOXKJIAHUIINTA XaM EpJaM Oepaiu.

bapkapop HMKTHCOAMI-XYKYKHII MYXHUT XyCyCUW CEKTOop (aonusith Ba
MYyCTaKujl Uil OuiaH OaHIJIMKHU YCUIIMHWHI aCOCUM IapTHh XUcoOiaHaau. Xap
KaHJal  KyJaMmJard  HWHBECTOpJIAp, MUPHK  KOpHopauusuiapaaH  TOPTHUO
TafgOoupKopiaap MycTakwin ¢GaonusT Hynura KupaérraH sKKa Iaxciapra, yiap
V3MapUHUHT WHBECTULIMOH pEeXallapuHU  peXalallTUPUIUIApU Ba  aMalira
OIIUPUIILIAPU YUYH UKTUCOANM TU3UMHUHT OKUJIOHA OapKapOpIUTUHUHT KadoaTu
Kepak. Mkrucoawii TU3UMHHMHT OapKapoOpiuTrd XaMMajJaH aBBall, Koujara Kypa
XyCycud UWKTHCOAMH (AaonusaT Mynura KUPUIIHM TapTUOra COJXyBuUMJIap;
MYJIKYWIIMK XYKYKJIApU; XyCYCUM HKTHCOAMN (DaonusaT OWiaH WIyFyJIaHUUIAAH
OJIMHAJUTAH JapoMajJyiap TU3WMH; COJIMKKAa TOPTHII THU3UMH; MIAPTHOMAJIAP
mapTiapura puos KW kabu oMusuiap Ousan OenrunaHanu. bapkapopiauKHUHT
00IIIKa MyXUM OMIUIA — OapKapop MaKpOUMKTUCOAMN MYXWUTHU CakKJiad KOJIHIIIUD.
MomnusuBuil Ba KpEIUT-IyJI CHECATH UKTUCOAMU YCHUIIHHM XaMmJa PeCypClapHU
JaBjlaT Ba XyCyCHM CEKTOpjlap ypracuga caMapaid TaKCHUMJIAHWIIWHU
TabMUHJIAIIM Kepak. JlaBiaT XycycHil CEeKTOpra KUPUTHIMIIKA MYMKHUH OYiraH
MaOJaFIapHd CUKUO YMKAPUITUIINTA WY KYHMacIuru Kepak.

XMTHuHr TtacHudura kypa, MycTakuia U OuiaH Oanpj Oynranmapra
Ta0upKOpIap, UILIA0 YUKAPHUIIT KOOTIEPATUBIAPUHUHT ab30yiapu, Eiam Oyiinua
uiiaMaéTral  Iaxciiap,  OWJIaBUl  KOPXOHAJapHUHT  XaK  OJIMadauraH
MexHaTKanuiapu kupaau. KynruHa mamuakaTiapja MyCTakuid Wi OwiiaH OaHq
oynrannapauar 60man 80 %ravyacw Xu3Mar KypcaTHI COXAacHIa »KaMJIaHTaHJap.
by xammanan aBBaj, caBIO, YMyMHI OBKATJIAHWII Ba MEXMOHXOHA XU3MAaTHUHU
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kypcartui coxacu (30-60%) KodraH KUCMHU KOMMYHal, WKTHUMOWI Ba IIaxcuil
XU3MaTJIap Ba TPAHCIOPTIa Tyrpu Kenaau. KeWuHru nuimapaa MOJaus, Maciaxar
Oepuiil, ax00pOT Kabu Xu3MaT Typiapu (Haosi IKOpUIa aWTHO YTHITaH Il OuiiaH
OaHTMKHUHT STUIyBYaH MIAKJJIapUIaH KeHT (poiganaHuIra MMKOH Oepaiu.
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JANHAMMUKA PA3ZBUTUSA BAHKOBCKOI'O CEKTOPA
Y3BEKUCTAHA B TIEPUOJ IIU®POBOI TPAHC®OPMALIUH

I''M.Ilopcaes,

Camapkanockuii 20Cy0apcmeeH bl
YVHUBepcumem umeHu

Hlapoga Pawuoosa, doyenm
®.XacaHoB

mazucmpanm

Annomauun. Ocnosoti yugposoii. mpaucgopmayuu OAHKOBCKOU cghepvl s611emcs
nPOOYyMaHHAs yugposas cmpamezusi, pazpadbomrka u peaiuzayus KOmopou 60 MHO20M 3A8UCUM
om HCZI/;MOHLZJZbHOI/Vl cneuugbuku OAHKOBCKO20 cekmopa. B cmamve pacemompena OuHamuKa
passumusi  bankoeckozo  cexkmopa  Pecnyonuxu  Yzbexucman 6  nepuod  yugposoi
mpawncgopmayuu.

Annotasiya.Bank sektorini ragamli transformatsiya gilishning asosini ishlab chigish va
amalga oshirish ko'p jihatdan bank sektorining milliy xususiyatlariga bog‘liq bo‘lgan puxta
o‘ylangan raqamli strategiya tashkil etadi. Maqgolada ragamli transformatsiya davrida
O zbekiston Respublikasi bank sektorining rivojlanish dinamikasi ko rib chigiladi.

Annotation. The basis for the digital transformation of the banking sector is a well-
thought-out digital strategy, the development and implementation of which largely depends on
the national specifics of the banking sector. The article considers the dynamics of the
development of the banking sector of the Republic of Uzbekistan during the period of digital
transformation.

Knwouesvie cnosa. Llugposas mpancopmayus, yugposas cmpamezusi, OAHKOBCKULL
CEeKmop.

Kalit so'zlar. Ragamli transformatsiya, ragamli strategiya, bank sektori.

Keywords. Digital transformation, digital strategy, banking sector.

BBenenue. C mpuobpereHreM He3aBUCMMOCTH PecryOnuku Y30ekuctan
rocyapcTBa TPEANPUHSIO BaXXHBIE IIard MO TpaHCPOPMAIMH  CBOETO
O0ankoBckoro cekropa. Jms storo B 1990 —e rompt XX Beka ObUIM MPUHSATHI
Ba)KHBIE 3aKOHBI, PErYJIUPYIOIINe OAHKOBCKYIO AesiTenbHOCTh [1,2,3]. B 2020 roay
Obi1  mpuHAT Yka3 Ilpesunmenta PecnyOnuku VY30ekucran «O crpateruu
pedopMupoBanusi O0aHKOBCKOM cucTtembl PecnyOnuku Y30ekucrtan Ha 2020 —
2025 roap» [5], KOTOPBIH cTall BaYKHBIM TTOBOPOTHHIM MOMEHTOM JIsl 0aHKOBCKOTO
cektopa PecnyOnmukm  Y30ekucraH. YKa3 HaMeTHUJI  CTPATETHYECKUN  KypC
pedopmupoBanms 6aHkoBCcKOK cepbl 70 2025 roga u UMEET OTPOMHOE 3HAYCHHE
i audepanu3anuu 6aHKOBCKOTO Jiesia B Y30€KUCTaHe.
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Metoaosiorus uccjaeroBaHus. MeTon0I0rnaeckon OCHOBOM UCCIIETOBAHMS
ABIIIOTCS aHAIM3 U CHUHTE3, CpaBHEHHE W 00OOIICHHE, C YUETOM OMBITa pabOThHI
aBTOPOB HCCIIEAOBaHUS B OAHKOBCKOM CEKTOpE MPOBENECH CPABHUTEIBHBIN aHAIIN3
U JIaHbI aBTOPCKHUE OLIEHKHU Tpoliecca UPpoBU3aLMU B OAHKOBCKOM CEKTODE.

OcHoBHass 4acth. B mocnennue roawsl O6anku PecryOnuku Y30exuctan
aKTUBHO TPaHC(HOPMUPYIOT CBOM OH3HEC B CTOPOHY YIPOILUEHUS OOCITYKHUBaHUS
KJIMEHTOB, JieNlasi aKUEeHT Ha JMCTAHIIMOHHBIC KaHalbl OOCTY>KHMBaHHS, TaKUE Kak
OaHK-KJIMEHT WM MOOWJIbHBIE NpHIOKeHUs. MokHO HabmonaTh, Kak 3Ta
AKTUBHOCTb IMPOSIBIIACTCS Y OAHKOB B pa3HOM cTeneHu. [103uTUBHBIE TEHECHIIUH B
0aHKOBCKOM CeKTOpe Y30ekncTaHa HaMeTuauch emie B 2016 roay.

bankoBckas cuctema PecnyOnnku Y30eKHCTaH XapaKTepu3yeTcs BBICOKOU
KOHIIeHTpalmeil: 84% Bcex akTUBOB 0AHKOB MO-MIPEKHEMY MPUHAJJICKAT OaHKaM C
rocnonei, a 64% mnpuHagIexar 5 rocynapcTBeHHbIM Oankam (HarmonanbHbIi
Oank, Acaka Oask, IIpomctpoii Oank, Mnoreka Oank u Arpo0Oank). o
JIENIO3UTOB OAHKOB C TOCYAApCTBEHHOW J0JIeW [0 OTHOUICHUIO K KpeauTam
coctaBnser 32,9%. Jlnga cpaBHEeHHsS, B YacTHBIX OaHKaxX »J3TOT TOKa3aTelb
COCTaBIIIET OKOJIO 96%.

Jleno3uTel (QU3NYECKHUX JHI] COCTaBISAIOT Bcero 24% ot oOmero odobema
JIETIO3UTOB B OAHKOBCKOM cHCTEME, dTO cocTasiisieT okoino 5% BBIIL. Onnoi u3
BOXKHEUIITMX 3aJlay CETOMHs SBJISETCS TPUBICYCHHE COEPEKCHU HaceJIeHHUS B
0aHKOBCKYIO U (PMHAHCOBYIO CHCTEMY.

B tabmuue 1. mpuBeneHbl moka3aTean OAHKOBCKOM CHCTEMBbI Y30EKHCTaHa
0 aKTHBaM M KpeauTaMm 1o coctossauio Ha 01.02.2022 u 01.02.2023 [7].

AHanu3 JUHAMUKM OaHKOB C TOCYJAapCTBEHHOM [IOJIEM W YaCTHBIX
akIMOHEpHBIX KomMmepueckux OaHkoB (UAKDB) mo TakuM mnokazarensiM Kak
AKTUBBI, KPEAUTHI U ICTIO3UTHI MO3BOJISICT C/EIaTh CIASAYIOIIUE BHIBOIBI.

[To 6ankam ¢ rocygapcTBeHHOM noJiel mpupocT akTuBoB k 01.02.2023 romy
nmo cpaBHenuto ¢ 01.02.2022 rogom wuMen TMOJOXKUTEIbHYIO TEHICHIIHUIO
(dunarpamma 1.). 3 11 6aHKOB ¢ rocyIapCTBEHHOM M0JIeH K YKa3aHHOMY TIEPHOTY
TOJIbKO POytaxt 6aHk mpuIen ¢ OTpullaTeIbHBIM MoKa3aresieM. Jloyisi ero akTUBOB
k 01.02.2023 roay no cpaBHenuto ¢ 01.02.2022 cokparunack Ha 165 Miipa1. CyMOB,
yTo cocTtaBysieT - 42%. B mnporeHTHOM COOTHOIIEHUH HauboJjee OOJbIIoN
IPUPOCT aKTUBOB Toka3zan Agrobank — 38,9%.

Tadauuna 1.

IHoka3aresun 0aHKOB Y30eKHCTaHA M0 aKTUBAM U KpeauTaM
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Ne Hamveropariie Aktiv Kredit
0aHKa
. | 01.02. | 01.02. IMpupoctr | 01.02. | 01.02. IIpupoct
Banku ¢ rocmoJeii 2022 2023 Farqg (%) 2022 2023 Farqg (%)
1 Milliy bank 88204 | 118192 | 29988 34 73037 | 87370 | 14333 19,6

Sanoat Quiilish | oee5 | 66162 | 10630 | 1916 | 42823 | 48959 | 6136 | 14,3

2 bank
3 | Agrobank | 39412 | 54742 | 15330 | 3890 | 32220 | 44733 | 12513 | 38,8
4 | Asakabank | 48743 | 50078 | 1335 | 2.7 | 37023 | 36662 | -361 1.0
5 | Ipotekabank | 38418 | 45500 | 7172 | 18,67 | 28698 | 32516 | 3818 | 133
6 | Xalqbank | 26934 | 32728 | 5794 | 2151 | 19303 | 21613 | 2310 | 12,0
7 | QQbank | 20601 | 24636 | 4035 | 1950 | 17630 | 20374 | 2744 | 156
M'kt:;’:fd't 13356 | 17601 | 4245 | 31,78 | 10844 | 13208 | 2364 | 21,8
Alogabank | 12472 | 16420 | 3948 | 3165 | 7731 | 9163 | 1422 | 184
10| Turonbank | 10778 | 12654 | 1876 | 1741 | 8104 | 9454 | 1350 | 16,7
11| Poytaxtbank | 386 | 221 | -165 | 42,75 | 77 72 5 65

01.02. | 01.02. Hpupocr | 01.02. | 0102, Tpupocr

HAKB 2022 | 2023 | T p(f;;) 2022 | 2023 | Far p(O/l;)
12| Kapital bank | 14510 | 23196 | 8686 | 59,86 | 8250 | 16185 | 7935 | 96,2
13| Hamkorbank | 12351 | 16951 | 4600 | 37,24 | 9409 | 11396 | 1987 | 211
14 | Ipak yulibank | 9023 | 12986 | 3963 | 43092 | 6406 | 8263 | 1857 | 29,0
15 OFB 5546 | 11372 | 5826 | 105 | 3661 | 5387 | 1726 | 471
16| Trastbank | 6664 | 8250 | 1586 | 23.8 | 2698 | 3524 | 826 30,6
17| Investbank | 5646 | 7460 | 1823 | 3229 | 3731 | 4988 | 1257 | 337
AZiya Alyans | a0 | 6272 | 3063 | 9545 | 1892 | 2212 | 320 16,9

18 bank
19| Tengebank | 3143 | 4154 | 1011 | 1322 | 1714 | 2288 | 574 335
20| Davrbank | 2609 | 4020 | 1411 | 1541 | 2178 | 3229 | 1051 | 483
21|  Anorbank | 1517 | 3602 | 2085 | 2374 | 654 | 2201 | 1547 | 2365
22|  TBCbank | 1095 | 2129 | 1034 | 1944 | 390 | 1618 | 1228 | 3149

Hcrounuk: [7]

Hemoxue mokaszarenu MOKa3aid ClCIyrlue OaHKHU, TPUPOCT aKTHBOB
KOTOPBIX IO CpaBHEHHIO ¢ mpensinymum rogom coctaswi: Milliy bank — 349%,
Mikrokredit bank — 31,8% u Aloga bank — 31,6% ([Iuarpamma 2.).

[lo cpaBHeHHI0O C OaHKaMU C TOCYJApCTBEHHOW JOJEH HaWIydIlIue
MOKa3aTelr TI0 TPHUPOCTY aKTHBOB OKa3aJWCh Yy YACTHBIX AaKIMOHEPHBIX
kommepueckux OankoB (YAKB). Amamm3z 11 YAKDB, cpemu koTopeix aBa —
g pobix (Anor bank u TBC bank), mo3Bosii cenarh Ciaeayroniie BIBOIbI.
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Juarpamma 1.

OuHamuKa no akTuBam 6aHKOB ¢ rocaoneit
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Cpennuii npupoct aktuBoB no 11 HAKDB coctaBun B cpennem — 101,4%, B

TO BpeMsl, KaK CpeAHMI MoKa3aTelb MPUPOCTa aKTUBOB OAHKOB C IOCYIapCTBEHHOMN
noJyieit coctaBui Bcero — 17,5%. HauOonbive nmpupocThl MoKa3aiu Cleayoume

OaHKWU:

HauMmeHoBaHUe
0aHKa

Ipupocr
JIeM03UTOB
(Mapa. cym)

Ipupocr
akTuBOB (%)

——
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1. | Anor bank 2085 237,4
2. | TBC bank 1034 194,4
3. | Davr bank 1411 154,1
4. | Tenge bank 1011 132,2
5. | OFB 5826 105

6. | Aziya Alyans bank 3063 95,4

Kak BumHO w3 TaOAUIGI HAMOOJBIIMA MPUPOCT AKTUBOB MPOU3OMIEN Y
mudposeix O0ankoB - Anor bank u TBC bank. IIpupoct akTHBOB, COCTaBHBIINX
oonpire 100% mnpomsomén y Davr bank, Tenge bank u OFB. Hauxymmmue
nmokasareiu npupocta aktuBoB cpeau YAKDB okazammceh y Invest Finans bank -
32,3% u Trast bank — 23,8%.

Jlanee paccMOTpUM JUHAMUKY OaHKOB 10 KpeautaMm. JluHamuka
nokasatesied 0aHKOB C TOCYJAapCTBEHHOW JOJIeH MO KpeauTaM IMpeICTaBiIeHAa Ha
CIEYIOLIEH quarpaMme:

JAunarpamma 3.

OnHamuKa 6aHKOB C rocaoneit no Kpegutam
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BbaHKu

CpenHuii mokasaTenb 0 KpeauTaM cpeid 0aHKOB € TOCYIapCTBEHHOM J0JIei
coctaBua — 14,8%. Hanbonpmuii mpupocT KpeauToB mokaszan Agro bank — 38,8%,
OTpPHIIATENIbHBIN MPHPOCT moka3anmu Poytaxt bank — (-6,5%) u Asaka bank — (-1%).
[TpupocT oOcCTambHBIX OAHKOB C TOCYAapCTBEHHBIMH JOJSIMH IO KpEAUTaM HE
npeBbicuil 22% ([uarpamma 4.):
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JAunarpamma 4.

OvHamuKa 6aHKOB c rocaonei no Kpeagutam B %
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Kak m B cnydae ¢ aktmBamu, mnokasareqn no kpeauram cpeau YAKD
OKa3aJIMCh JIy4llle, yeM y OaHKOB C rOCyJIapCTBEHHbIMU A0JsMu ([uarpamma 5.):
JAunarpamma S.

AvHamuka YAKB no kpeguram
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BaHKu

Cpennuii mokaszarenb npupocta kpeautoB cpeau YAKDB cocraBun 82,5%.
Haunyumume mokasarenu mokasanu nudpossie 0anku TBC bank — 315% u Anor
bank — 236,6% u Kapital bank — 96,2%. HanMeHnbImii moI0KUTEIBHBIA TPUPOCT
KpenuToB okasaics y 6ankos Aziya Alyans banka — 17% u Ipak Yuli bank — 29%.

44

——
| —



Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypnan YenoBeuecknii kanutai u corpaibHoe passutue Ned, 2023

ITokazaremn octranbHblIx YAKD XOTP M NOKa3aliM NOJIOKUTEIBHBIA IPUPOCT

KpEIUTOB, OJJHaKo He npeBbicrin 50% (/uarpamma 6.):

JAunarpamma 6.

APUPOCT, %

OvHamuka YAKB no kpegutam B %
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AHann3 0aHKOB Y30€KHCTaHa IO JEMO3UTy MPUBEAEHHBIX B Talmuie 2.

IMO3BOJIMII CACIATh CJICAYIOIIHEC BEIBOABI.

Taoauna 2.

IHoka3aresn 0aHKOB Y30€KHCTaHA 110 ACMO3UTY

No Hamgl:l?:laHHe Henozut
BaHku ¢ rocaosieit 021622' 021622 Farq Hp(lg/l;;) “r
1 | Milliy bank 22438 | 37624 | 15186 67,68
Sanoat qurilish | 15590 | 14660 | 2370 | 19,28
2 | bank
3 | Agrobank 11401 | 12578 | 1177 10,32
4 | Asakabank 9583 | 13714 | 4131 43,11
5 | Ipotekabank 11004 | 15821 | 4817 43,77
6 | Xalg bank 11466 | 14157 | 2691 23,47
7 | QQ bank 6388 8559 2171 33,99
Mikrokredit
8 | bank 3215 5489 2274 70,73
9 | Aloga bank 6436 | 7818 | 1382 21,47
10 | Turon bank 2579 3262 683 26,48
11 | Poytaxt bank 246 72 -174 -70,73
[+ )
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01.02. | 01.02. IIpupoct

HAKB 2022 | 2023 | AT | (g
12 | Kapital bank 12175 | 24116 | 11941 98,08
13 | Hamkorbank 4348 | 6755 | 2407 55,36
14 | Ipak yuli bank 3914 | 6412 | 2498 63,82
15 | OFB 3117 | 7021 | 3904 125,2
16 | Trast bank 5225 | 6257 | 1032 19,75
17 | Invest bank 4071 | 5801 | 1730 42,5

Aziya Alyans

18 | bank 2294 | 5037 | 2743 119,6
19 | Tenge bank 487 1407 920 288,9
20 | Davr bank 988 1809 821 183,1
21 | Anor bank 1085 | 3064 | 1979 282,4
22 | TBC bank 791 1466 675 185,3

Ucrounuk: [11]

N3 11 OaHkoB cC rocynapctBeHHOM nojeit 10 OaHKOB TOKa3aiu
MOJIOKUTEIBHBIN POCT Jeno3utoB 3a mepuon ¢ 1.02.2022 r. mo 01.02.2023 r.
(Tabmuma 2.). HawumbGonpmmit mpupoct mnokazanu Mikrokredit bank, o6bém
JEIO3UTOB KOTOPOIo yBenuuwicsa Ha 2274 mapa. cym, uro cocrasisieT 70,7% u
Milliy bank, 06béM nenosutoB koToporo yBenuuuics Ha 15186 mapa. cym, 4To
coctaBuiio 67,8%. CpenHuii MpupoCT cpeid OAHKOB C TOCYIapCTBEHHOM J0Jiel 3a
nepuon ¢ 1.02.2022 r. mo 01.02.2023 r. coctaBun - 26,3%. OTtpunatenbHbIX
npupocT 00BEMa JIeTo3UTOB OKaszanoch y Poytaxt banka, 3a mepuon ¢ 1.02.2022 .
no 01.02.2023 r. On ymenwsmwiics Ha 174 mupa. cymoB, uto cocrasisier 70,7%
(Inarpamma 8.).

JAunarpamma 7.

OnHamuKa 6aHKOB c rocaonei no AenosuTy
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Cpenu 11 YAKD ananu3 BbIsIBUI ciaeAyromue pe3yiabTaTel. Kak u B cinyyae ¢
aKTHUBaMU W KpeauTaMu, no mnpupocty aeno3utoB y YAKDB, mo cpaBHeHHo c
OaHKaMU C TOCYJapCTBEHHOM JI0JIeH oKka3anuch gyuinue nokasarenu. Bece 11 HAKD
3a mepuoa ¢ 1.02.2022 r. mo 01.02.2023 r. moka3anu MOJOKHUTEIbLHBIA MPUPOCT

(Tabmuma 2., Jlmarpamma 8.). Hawmnyuiiwe moka3aTead IMOKa3add CIICTYIOIIHC
OaHKWU:

IMpupocr Ipupocr
Ne HanMeHoBanmne 0aHKa EI03UTOB
neno3uToB (%)

(mapa. cym)
1. | Tenge bank 920 289
2. | Anor bank 1979 282,4
3. | TBC bank 675 185,3
4. | Davr bank 821 183,1
5. | OFB 3904 125,2
6. | Aziya Alyans bank 2743 119,6

Haumenbimii mokaszaTellb MPUPOCTa JICO3UTOB OKasaics y Trast bank —
1032 mapa. cym (19,5%).
Cpennuit mokazarens npupocta o aeno3utam y YAKD cocrasmr — 133,1%.
JAunarpamma 8.

AnHamuka YAKB no geno3untam B %
COOTHOLUEHUMU
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BbaHKu

Jlydmme mokaszaTtenu nmpupocTa ImoKa3aTeiaed akTUBa, KPEeAuTa U JIEeNO3UTa y
YAKD nepen 6aHkaMu ¢ TOCYTapCTBEHHBIMU JOJIIMH, TOBOPUT 0 ToM, uTo YAKD

SBISIFOTCSA ~ OoJiee  JNUHAMUYHBIMH, MOOHWJIBHBIMHU, 0OoJiee TOTOBBIMH H
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MPUCTIOCOOJICHHBIMU K OBICTPBIM ~ HM3MEHEHHsIM B mepuon  1upoBoi
TpaHcPopMaIi S3KOHOMHKH.

B 3axmouenue crieayer OTMETUTh, 4TO 1udpoBas TpaHcPopMaIus
O0aHKOBCKOTO CEKTOpa JOJDKHA OBbITh OCHOBaHAa Ha IM(PPOBOIMl cTpaTeruw,
YUUTBIBAIOIIAsl OCOOEHHOCTH KOHKpeTHoro Oanka. HeoOxonuma nanbHeias
IpaBoBas Nnojjepkka u Hasorosble npedepenumu 111 YAKD u undpossix 6aHKoB
Ui peanu3aluu crpaTerud HudpoBoro pedopMUpOBaHHs. DTO, HA HAIl B3IVIAL
IIO3BOJIUT HOBBICUTH KaK 3(PEKTUBHOCTH AEATEIbHOCTH OAaHKOBCKOTO CEKTOpA, TAK
Y POCT HAIMOHAIBHON YKOHOMUKH.
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XYIIVIUIAPIA EIILJTAP I BUJIAH BAHJUIMKTUHA
TAMWHJIAII IOJLJIAPU

Jxkypaxyaos LHloxpyx /laponoBuy4

Ulapog Pawuoos nomuoaeu Cam/]y

Hncou pecypcrnapunu bowkapuw gaxyimemu 0ekanu
Xaiipy/uiaes IHlaxpam FOnyc yriam

Ulapog Pawuoos nomuoaeu Cam/]y

Hncon pecypcrapunu bowrxapuw paxyrimemu macucmpanmu

Annomayusn. Ywoby maxonaoa éwnap uwi Ounan OAHOIULUHU MABMUHAQW  XYO0yOaap
Kecumuoa maxaun Kuiunean. Mu ounran 6aHOIUKHU MADMUHAGHUWY 80 UUCUZTUKHU Oapmapadgh
MU XONAMAAPU XamOa UMKOHUAMAapu Kypcamub 6epuncan. Funap ww 6unan 6anonueunu
MAbMUHIAWOA SIHSU UWL YPUHIAPU, VHU O0A81am 6a HOO0A1am mMAawKuiomiap moMOHUOAH
KYIa0 Kysgamiawl Uyiiapu makiug smuiean.

Kanum cyznap. banmonuxk, uwicuziuk mewvépu , d3pKuH 06030p, 0apomad, Kiaccuk
Hazapusi , UHGIAYUsL .

Annomayun. B smoii cmamve npeocmasien amaiu3 pecuoHos, 0becedusaruUx
3aHAMOCmb MOA00edCU. YKaA3aHbl 00CMOAMENbCmed U 603MOICHOCMU MPYyOOYCmMpPOUcmeda u
quxeuoayuu bespabomuywl. I[lpednodicenvl Hogble Mepbl NO 0OeceyeHUr0 3aHAMOCIU MOLO0ENCH,
nymu ee n000epIHCKU 20CYOaPCMBEHHBIMU U He20CYOAPCMBEHHbIMU OP2AHUZAYUAMU.

Knrwoueevie cnoea. 3anamocms, ypogenv Oe3pabomuyvl, C80000HbIU PLIHOK, 00X0O0,
Kaaccuyeckas meopus, UHQAAYU.

Annotation. This article presents an analysis of the regions that provide youth
employment. The circumstances and possibilities of employment and elimination of
unemployment are indicated. New measures have been proposed to ensure youth employment,
ways to support it by state and non-state organizations.

Key words. Employment, unemployment rate, free market, income, classical theory,
inflation

KUPHUI

V36exucron Pecniybnukacu Xyayaiiapuja WIra >KOWIAMITHPHII, Enuiap
OanyMru — Oy AaBjaT aXaMHUsTUTa MOJIMK Macajla, YyHKHU ailHaH €muiap Mamiiakar
KaJpiap CaJOXMATUHHM TANIKUI KWIagy. Biuiap GaH[IUIMHM TabMMHIAII JaBaT
WOKTUMOUM-UKTUCOAUN CHUECATUHUHT J1013ap0 Ba y30K MyJdaTiu Basudacu
xucobOnaHaau. ByryHrn KyHJa WHCOH CaJOXUATHHUHT PakoOaTOapIONUIUTHHU
OIIUPHUII KYT KUXATAaH €nuiap MexHaTuAaH (HOoNJaaHWIl COXacHAard MUJLUTAN
cTparerusra Oornmukaup. MexHat Oo3opugaru Enuiap axBOJMHUA —OaxoJiall
3apypatu €nurap — Oy MamulakaT Kelakard JKaHIUTA Ba OyTyH KaMUSTHHHT

49

——
| —



Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypnan YenoBeuecknii kanutai u corpaibHoe passutue Ned, 2023

MCTUKOOJNAard PUBOXKIIAHUIIM yhap (HAONUATUHUHT OOLUIAHFUY HIAPOUTIApHUTra
Oornukauru Ownan OenrmnaHagu. ByryHru €mmap Kym KUXaTAaH >KaMUSTAArud
cuécHii, UKTUCOAMI Ba WXXTUMOUMN >kapa€Hiapra Tabcup kypcatanu. Ly Ouman
Oup kartoppaa, €HUIap HWINTa >KOMIAIIMINIA KaTTa KUHUHYMIUKIapra ydpaérraH
WOKTUMOUM HOUOp Touanapian Oupu XucoOJ1aHaIu.

TAAKUKOT METOJOJOI'TACHU

Xyaynnapna €nuiap OaHUIMTMHA TaMUHJIAIl Ba UIICU3JIMKHA KaMalTHUPUII
OyliMya MamJIaKaTUMHU3 Ba XOPWXKHUM OJMMIIAPHUHT WIMHUH TaJKUKOTIAPUHU
YpraHuil KHECHM COJUIITHPUIN , CTATHCTHK MAaJIyMOTJIapHH YpraHuIl Ba
MKTUCOJIUM KUXATJaH TAKKOCJIAIl XamJa TaXJIWI KWIMII, MaHTUKUA (uKpal,
WIMUM, aOcTpakcHs, MaJIyMOTHM TypyXJalll,aHaJIu3Ba CHHTE3,MHAYKCUS Ba
JeAyKCHs yCyJulapuaaHKeHr (oiigalaHuirad

Mag3yra ouja afaduéTaap TaxJauiu

Axonu umi 6uiiad OaHIIMTH Ba UIICU3IUK TYFpucuaaru (aH BakuLiapu
coTcuoJoriap aeMarpaduiap,icuxosoriap xamaa HKTUCOAUUIIap YpraHUIlaIu.

A.llury ¢ukpuya, «UXTUEPUA UIICH3IMK Ha3apuscu» TapapAaopu
Oynrannuru cababiu, y WITYWIAPHUHT Y3JIapu UXTHEPUN paBULAA Y3JIapUHU
UIICU3JIMKKA MaxKyM 3Taiuiiap, 0030paary tajnad Ba Takiaud HaTHUXKacua BYXKyAra
KeNaJuraH «HOpMal» HII XaKd Yy4yH HIUIalra po3u OyiIMainunap, aeraH
XyJiocara KeJaJu.

Nmcu3nukHuHr Tabunii MebEPU” TYFPUCUIATH HA3APUSHUHT KaMYWJIUTH
MexHaT 0o30puaa MyKammana pakoOaT OYIWINM, WIl XaKWUHUHT YCHUIU OuiaH
0030p/1a HapXJIAPHUHT KYTApWIMIIUHA XUCOOTa OJIMac/aH “UIICHU3IMKHUA TaOuuii”
JapakacuHU Oeyrujall MYMKWUH, Oy OpKadu MexXHaT 0o030puaa MyBO3aHATIU
Ba3UAT OVJIUIIM IIapT dMAC, SKAHJIUTUHU TabKUJJIAWIU. SIHTM KiIaccUkiap WIMHI
MakTabu Tapadaopiapyd UIICU3IUKHU WIOKCHU3IUKIAH cababiii HKAaHJIMTUHU Ba
KaMmOara/NIMKKa Kaplid Kypall JacTypJlapuHd TaH oOJIMaiauiap. YJIapHUHT
(¢uKpuya, UIICU3INK KYNIMHYa KYHTUUIA Tycaa OYiaaau Ba UIIHUA «EPKUH TaHJIAID)
HaTWXKacuja ro3ara KejaJW: WIIJaH OYImaTwiraH Kumuiap KacOjmapu Ba sIiarn
JKOMJIApMHU  aJIMAIUTUPUIIHUA  XOXJIaMauguiaap, KaMaWTUPWIraH WII XaKWAra
po3uiiuk 6epmaiiaunap. bab3uaa ymoy MyHanuim HaMOsSIHIalapy SHT KaM Il XaKH
JapakKaCUHM MacalTHpUIN Ba MIICH3IMK 03acu]aH OepuiiaJuraH MEHCUsJIapHU
KUCKapTupull Tapadaopu OYynubd yukaawiap, YyHKU Iy WY OpKAJIM axOJIMHUHT
W1 OmiaH OaHIIMTH OoIaau, 1ed Xucoomanarap.

Myanmudg  €3amu: “X03upru  BakTaa FapOAaru  UKTUCOAYMIIAPHUHT
KYymuuianuru OW3 HEOKJIACCHK CHUHTe3 Je0 araérraH Hapcajgapra SpUIIHINTa
MHTUWIMOKAAJIAp, ’bHU yJap camapalid KpeIuT-IyJl Ba Xa3uHa cuécatu uynu Ousian
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Cmur Ba Mapia/uTHUHT KJIACCUK MAaKPOUKTUCOAUET JapoMajl Japa’kacHHU
AQHUKJIAIIHY 3aMOHABUM MaKpPOUKTUCOAMET OWIaH OMPJALITUPUINTA, Xap HKKH
EumamryBmaru  Oapya COFJIOM HapcajmapHu Owmpra KymmbO onub Oopwuiira
ypUHMOKaJ1ap”.

Heoxknaccuk CHHTE3HMHI OOIIKAa HAMOSHIANIApHU, X03upAa Mamxyp Oyiauo
ketraH «ExoHOMHKCY» napcauruHuHr myatuduaapu, Kemnoemn P. Makkonesn Ba
Crennu JI bpro kiaccuk Ba HEOKOHCEPBATHUB (aCOCaH, MOHETAPUCTUK) Ha3apUsHU
xamna Keiinc Hazapusicunu y €ku Oy macajia Oyitmda kué€ciiaran xonjaa 6aradcui
Ba aHuK OaéH Kkunub Oepanunap. SbHU “UKTUCOAYWIAPHUHT KYMUWIATH
KEHHCUMIIMKKA XaM, MOHETapu3Mra XaM XOoC OYJraH HIIOHAPIWJIMKHUA YBTUPOd
KWINIITa TalEpaUTuHu Ouaupaawiap. Xap UKKU Hazapus doilganu cxeManapiaaH
noopat OynnuO, MaKpPOMKTHCOAMETHM TaxXJWJI KHIUII HWMKOHHMHH Oepamu’. |
YnapHuHT (bukpuua, KeiHcuunap, MOHETapUCTIIap TOPTUIILYBJIApU
HyHaMuIapard UKTUCOAYM OJIMMIIAPHU MKTUCOAMN Ha3zapusiCMHU (DyHIaMeHTal
KUXATIAPUHU TaXJIUJI KUIHIITa OJIU0 KeIau.

Keitnc nazapusicununr xkouganapu AKIllga 1946 iunna kaOyn KuiauHTaH
«AxonuHuHT uin Owinan Oanmuru KonyHuw»naa, vin OuiaH TYIUK OaHUIMK Ba
Oanancnu puBoxiiaHuil Tyrpucugarun 1978 iunnrun Konyn (Xemdpu-XoykuHc
KOHYHH)Ja V3 U(oJacuHM TOTAN. AXOJIMHUHT UII OWjIaH OaHINTH TYFpPUCHIATH
1946 wunmaru Kowynma, xycycaH, Oynpmaii neiunran: «Konrpecc denepan
XYKYMAaTHUHT JOMMHI cHEcaTH Ba MachyJIUsATH Oapya amalvii BOCHUTaJapiaH...
Oapua nmaékativ, WIUIANIHA XOXJIAWIMTaH Ba WII KUAUpAETraH Oapua KUIIMIapra
WIITa KOWIAIIUII y4yH TETUIILIA UMKOH OepajuraH mapT-IIapoOUuTIapHU SPATHIILI
Ba KYJ1a0-KyBBaT/IaIl Makcaauaa doiigananuniaad noopar, €0 3bJI0H KWIAIH. ..»

TAXJINJ BA TABCUSLJIAP

V36eKHCTOH aXOIMCHHUHT akcapusaT KucMu €uuiapaad moopat. Kympok
cudatiau Uil YpUHIAPUHHU SIPATHUIN JIO3UM, alHUKCa, aéiiap Ba €nuiap ydyH. by
MaMmJlaKaTra axoJidi COHMHHMHI Ycuimura Tai€p OYnuinum Ba Y3UHMHT YIIKaH
Makca/ylapura — KaMOaraJITMKHA MKKH OapaBap kamauTtupwiil, nryHuHraek, 2030-
nunara 6opud apomajiapy ypradajaaH roKopu OYaraH JaBiatiap KaTOpyura KUpHI
— JPUILUINK Y9yH UMKOHHUAT Oepaay. ByHnan tamkapy, Y36eKucToH SLUTapyra ui
KUJIMpUIIIAa pakobaTOapaoml OYIuIIapyu y9yH 3aMOHABUN 0030p UKTUCOAUETHAA
Tanad KUIMHAAUTaH OMJIMM Ba KYHHUKMaap, MexHaT 0030pujiaru MyHocaOaTaapHu
TapTHOTra conuil Oyiinya caMapanu TU3uMiIapaad (GoigalaHuIll UMKOHUSATH Xama
¥3-Y3uHM Uil OUJIaH TAabMUHJIAII YYYH KyJlai HIIOUIapMOHINK MYXUTH 3apyp.

Mabnymku, €EIUTAPHUHT UKTUCOAUETIATH UIITUPOKHU JAapaKaCUHU OLIMPUIIT
OYHEHMHT KYTjaa0d MamulakaTiapd Y4yH YCTyBOp Basuda caHanaau. MexHar
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603opura kupub kenaérran 16 émmgan 30 €mraya Oynran €uuiap y30K MyAIaTIH
MEXHAT KyHUKMAaJIapUH

U UIaKUIAaHTUpaguiap, OWpUHYM  JOUMHUM  MeXHAaT  (aojusTHra
)oinamanuiap. By ém Tompacuna Visbexucronna OGammmuk papaxacd 30,9
dbouszHM TamIKWI dTaau. AHU maktaa 0y kypcatkud Poccus deneparcusicuna 27
dowus, 3Bpona Uttudoku xyayauaa sca 32 pousra Tyrpu Kelaau.

MamnakatumMuzga uWOUIA0 YUKWITaH OaHIJIMK MWUIMA  CTpaTeTusicu
noupacuaa 2030 imnra 6opub €nutapHu kKacO-xyHapra YKUTHIIHM xap i 200
MUHT KUIIMIa 3TKA3UIIHU pexalalliTUPUIMOKAA. SpaTuna€Trad Uil ypuHiIapu 3ca
300 MUHTaH OPTUK EUUIapHU U OMJIaH TabMUHJIAIITA XU3MaT KUJIQIH.

ABBaJio, EHUIAPHUHT OaHJIMTUHM TabMUHJIAII, YJIAPHU JOWUMHUN HII
KoMura sra OYIUIIMra KyMakJIalIuil, HaTHXKaaa owajnapra Oapkapop Aapomai
MaHOau sipatumiaup. Mammakarna onu0 OopwiaéTraH HMCIOXOTiapra Kapamaw,
XKoapaa €nUIapHUHT OaH/UIMTMHUA TabMHUHIJIANI Oopacuaa >KUIJIUN MyamMmoJiap
MaBxy. Cababu €nuiap ypracuaard MyamMMOJIApHUHT WIAU3U akcap XoJjuiapia
UIICU3JIMKKA O0pUO TaKalaIu.

2013 2014 2015 2016 2017 2018 2019 2020

1 -pacm. V3bexmcronma 1991-2020 iimanapaa énuiap WIICH3IHTH
X0JIaTH

V36exncron 6yitnua Xankapo BamioTa JKAMFAPMAcH MabIyMOTIApH
acocuma 1991-2020 wwurap €uulap MUICHU3IUTH TaxJIWi KWJIWMHIAHAQ, VYIoa
naBpaaru ypraya kypcarkud 14,96 ¢ousnu Tamkun stran Oynca, 1991 iiunga
MuUHUMaN Kypcatkud 3,93 dousnu, 1999 #innma sca makcuman kypcatkud 26,93
¢ouznn tamkwi 3trad. 2020 Hunmaru oxupru kypcatkud 15,37 dhouszHH TamIKuI
stanu. . Takkocnam yuyH, 2020-iunga 181 ta naBnat 6yitnua nyné 6yiinya ypraua
kypcatkuy 18,98 dhousnu tamkui staau (1-pacm).

[y Ownan Oupra, axoJWHU HII OwilaH OAHIJIUTMHM TabMHHJIAII Ba
WUICU3IMKHA KamauTupuil Oyitnua “2021 dwnijga sHrU Uil YPUHIAPUHU TaIIKUI
STUIN Ba axoju OaHJIMrura KyMmMakiamwuil Oyiuda JaBjiaT AacTypu KaOyn
KUIMHTaH.[6] Ma3kyp nacTypra MyBo(pHK paBHIIAA:
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a) 2021 tmnna 457 127 Ta 1OUMUH STHTH U1 YPUHIAPUHY TAILKHWII STUILI;

0) 2021 Wunma mexHaT opramiapu TomoHumaH 513 575 madap dyxkapo
OaHmIMTUTa KYMaKJIAIIUII Ba WII OCpYyBUYWIAPHU pParOaTIAHTUPHUII acOCHIA HII
OusiaH OaHUIMTUHYU TabMUHIAII Oenruiad KynuiraH.

[ynunraex, wMa3kyp JacTypia OaHIJIMKKAa KYMakjiamuil —JaBiatr
KamrapMacu MaOmarmapu  xucoomman 2021 #wungma  axond  OaHUIMTHTrA
KYMakJIalluil ~ y4yyH Kydugaru Mukgopiapiaa cyoOcunus, Hadakaimap Ba
MUKpPOKpPEIUTIAp axpaTuil OelrwjaHraH. YHra kypa Kyiuaaru wmaOnariap
QXpaTUIITaH:

cyOcuausnap axxpaTuil yauyH — 92,3 mipa cym;

UIICU3IMK Hadakanapu Tynabd oepuin yuyH — 65,1 mupa cywm;

kacOra Tai€praii, KaidTa Talpian Ba Majaka OIIUPHUII XapakaTJIapUHU
Kortam yuyH — 40,6 Miip cywm;

SHTM Wl YpUHJIApU TalKWJ OJTHUIIHU Ha3apjla TYTYBUYM KHUYHK
JoMMXallapHU amalira OIIUPHUII YYyH TIDKOpaT OaHKJIapura axkpaTuiaJuraH
pecypcnap yuyH — 125 mapa cym .

[y 6unan 6upra naBiar nactypuja Kyhdunaruiaap Oenruinad Kynuiaras:

TapMOK MHBECTUTCHS JIOMMXaJapuHu amaira omupum Ba 34 881 Tta wm
VPHHU SIpaTHIL;

XyIyauii UHBECTUTCHS JIOWMXaJapuHu amaira omupuiln Ba 206 098 ta ui
VPHHU SIpaTHIL;

V36ekucron Pecnyonukacuna 2021 iwmn maBomuga 457127 Ta sHrU Wil
VpuHIIapu spartwirad, myHgaH 35969 tacu CamapkaHa BWIOATHAA TalIKHWII
stunral. [y xymianaH, MHBECTUTCUS JIOMUXalapy Ba WKTUMOUN MH(PpaTy3mima
xucobura 247620 ta, myngan Camapkana Buwiostuaa 18465Ta xamaa KUUMK
Ou3HeC Ba XYCyCHil. TaJOMPKOPIMKHU PHUBOXJIAHTUpUII xucobura 209507 Ta,
ynapHuHT 175041acu CampKaH BUJIOSATUTA TYFpU Kenaau (2.4-pacwm).

V36ekucron Peciybnmukacupa 2021  #iunma  axonu  OaHuMrura
KYMakjalMil Ba HII OepyBUMJIApPHU parOaTiaHTUpull OViinua xamu OYiuo
513575 ta, Camapkann Buwiioatnaa 41747 ta saru v ypuniapu spatwirad. [y
KymilaJiaH, HINra KOWIAIIMINra KYMakJIallMIl OpKalu pecnyoiuka OViinua
281289ta, myngan 25400 tacu Camapkanj BWIOATHAA, XaK TYJIaHAIUTaH KaMoat
uIiapura xaiad Kwinil acocuja Mamiakatumu3 Oyiinuda 112332 Tta, Camapkang
Busositaa 6012 ta, kacora YKUTHUIN, KalTa YKATHUII Ba Majlaka OIIUPHUII acOCUa
HIIra SKOMIAIITHPHIraHnap Y36eKucToH 6yitmua 75700ta, mrynman 6036Tacu
Camapkana BWIOSATHIA, CYOCHAMS aXpaTUIl OPKAIM SIpaTUITaH SHTA UII
Ypunnapu mamiakatumuzaa 39754ta Gynca, myHaan 3809 tacu Camapkaniia
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xamaa baHmIMKKa KyMaKIalIuIl JaBiiaT jKaMFapMacuaaH OepuiaauraH KpeauT
xucobura spatuiaran sHru um ypurmapu 4500 ta Oynca, myaman 490tacu
Camapkan BWIOATH XUccacura TyFpu kenaau (2.5-pacm).

300000 281289

250000

200000

150000

112332
100000

50000
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0 - . .
Ishga Haq Kashga o'qitish,  Subsidiya ~ BKDJ berilgan
joylashishga  to'lanadigan gayta o'gitish va ajratish kredit hisobiga
ko'maklashish jamoat ishlariga malaka oshirish

jalb etish

H Respublika bo'yicha B Samargand viloyati bo'yicha

2-pacm. 2021 #iunga  axonud  OaH/UIMTHra KYMakJalldIl —Ba  HII
OepyBUMWJIapHU parOaTHaHTUpHUIl Oyiuya KypcaTWIaauraH Xu3Mar TypJiapu
ByryHru puBoXIIaHraH xap KaHjaaid MamilakaT UKTUCOAUETUTA Ha3ap Talllaiurad
OyIcak, ylapHu ssHru4a Gukpiap, TaaiOUPKOPIUK FOSIApHU, XaJI0Jl pakoOaT MyXHUTH
YYKKUra KyTapraHauruHUHT TyBoxu OYymamwu3. Illynpnail skaH, mMamiakaTuMu3aa
XaMm EIUIapHUHT TaJI0UPKOPIUKKA OWJ TamadbOyciapu, crapTam-JIonuxaiapu Ba
aMaJuil TaIKUKOTIapy HATHKATAPUHUHT PYEOTa YNKAPUITUIIINTA KYMaKIAIIUII, EN
TaJOMPKOPINK CYOBEKTIIADMHUHT CaHOAT Ba XHM3MaT KYpCaTHUII coXajlapujiar
JoluxanapuHu Xap TOMOHJIamMa KYJu1a0-KyBBaTialll MyXHUM axXaMusT KacO 3Taju.
bynu amanra tar6uk stum Makcaguna IIpesunentaunr 2021 #tun 21 anpennaru
“Emmap caHoaT Ba TagOMPKOPJIMK 30HAnapd (HaoJUATHHU TAIIKMJ STUIN XaMja
EIUTApHUHT TaJO0MPKOPJIMKKA OWJ TamadbOycinapuHu Kyiuiab- KyBBaTjall dopa-
tagoupnapu tyrpucuaa’tu [1K-5088-con kapopu Owmman 2021 imn 1 centsaOpra
Kagap 77 Tta, 2022 #iun 1 suBapra kagap 142 Tta xamum 219 €muap canoat
30HAJApMHU MINra TYIIMPULI XaMjaa Eml TagOUpKOpIapHU KYIIab-KyBBaTiall
KaMFapMAaCHHU TAILKWII STUII OeJITUIaH/Iu.

2022- vimnauHr 1- sgHBap Xosiathra pyWxaTra OJIMHTAaH >KaMU KUYHUK
TagOMpKOpaUK (0u3Hec) cyOeKkTIapuHUHT coHr 43 130 TaHu TalKuI KUIIH.

2021- ¥iun sHBap-aekaOp oWnapuaa SN XyAyIud MaxcyJaoTHUHTr 73,4
¢omsu  (2020- HunaHMHT 1y naBpuaa 74,2 gous) KUUMK OU3HEC CyOeKTIapu
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ToMOHUJaH uiad uukapuwinud. 2021- AMTHUHT sSHBap-JAeKaOp oiinapuaa KUYHK
TagOMpKOpINK (Ou3HEC) CyOeKTIapy TOMOHUIAH:

3-pacm. Snmm  Xyayaud  MaxCyJNOTHUHT KHUMK OW3HEC CcyOeKTiapu
TOMOHU/IaH uIuIad ynkapuin Xaxxmu Camapkana suostuaa 2021 iun skyHiapura
Kypa, KWUMK OM3HEC CyOeKTJIapu XUcCcacura: CaHoaT MUuIad YMKApUIIMHHUHT 42,5
(doun3u, KUPUTUITa YMYMHUI UHBECTUTCUSIIAP XAKMUHUHT 54,3 (ousu, Kypuiauiil
UIUIapU YMYMHUH XaKMUHUHT 84,5 ¢ousu, xuzMariap XaKMUHUHT 67,9 dousm,
ToBap ainanMacuHUHT 80,4 Gousu, SKCIOpT XAKMUHUHT 45,6 (owusu, Tammiran
IOKHUHT 88,6 (omsu Ba Tamwmiaran uyjgoBunHUHr 95,3 dowmsu 1yrpu kenran (3-
pacm).

Camapkann Bwiostuga 2021 #un skyHmapura Kypa, KUYMK OH3HEC
cyOeKTJIapu XHCCacura: caHoaT MIUIA0 YUKApUIIUHUHT 42,5 (ousu, Kuputuira
YMYMUW HMHBECTUTCHSUIAP XAKMHUHUHT 54,3 ¢dousu, KypWwIdIl HILIapU yMyMHUH
XakMuHUHT 84,5 doumsm, xusmarmap XaxMmMuHuUHT 67,9 ¢dousm, TOBap
artmanmacuHuHT 80,4 horsu, SKCIOPT XAKMHUHUHT 45,6 (ousn, TalIwiral FOKHAHT
88,6 homsu Ba Tammnran iyaoBunHUHT 95,3 pousu TYFpu kenraH (3-pacm).

Camapxkann Buwiosatu Oyinya 2021 iiuiaru (TapMOKJIap KECUMU/IA)
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Iéiiiiﬁ;iit;iznrn 39073.1 94,8
Canoar 9691,0 42,5
Kypumut 6 109,5 845
YakaHa caBjio 16 893,4 80,4
FOx Tammmt, MiITH. TH. 51,8 88,6
WN¥ynoBuu Tammm, MiaH. kum - |422,6 95,3
Excropr, mia. AKII gom. 241 945,7 45,6
Nmnopt, maH. AKI o 528 551,3 38,0

xanBangaH KypuHuO TypuOamku Camapkana sumosTtuna 2021 #wunna
KHYUK OM3HEC CyOeKTJIaph TOMOHHUJAH MIUIa0 YMKApWJIaH MaxcyJoTiap (diiap,
XU3MAaTIap) XaXMHU XaM CEe3Upalid JapakaHu TallKwi 3TMOKIa. by Oopana,
KHUIIJIOK, YPMOH Ba Oanmuk4mivk xyxamuruna 39 073,1 mupa. cym, ca”oatna 9
691,0 mupa. cym, kypumumga 6 109,5 mapa. cym, skcnoputaa 241 945,77 mon.
AKII monn. Ba wummoptaa 528 551,3 muua. AKII momn. Tamkwia 3TUIIAHA
KYPHUILIMMHU3 MyYMKHH.

100 945 948
% 814 5*° 02 804
80 74,3 734
70 61,0
60 54,3
475
50 42,5
40
30
20
10
0

YaHM Sanoat Qishlog, o‘rmon va Asosiy kapitalga Quirilish Savdo
baliqchilik xo*jaligi kiritilgan
investitsiyalar

H2020- yil yanvar-dekabr H2021- yil yanvar-dekabr
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4-pacm. Snnu Xynyauid MaxcyiaoT Ba UKTHUCOIUET TAPMOKJIapU MaXCyJIOTH
(umurap, Xu3Mmatiap) YMyMUH XaXKMUJa KHYMK TaJO0UpKoOpiuk (Ou3Hec)
VIYIIMHUHT Y3rapuiy (YMyMHid xakmra HucOatan ¢pous xucoOua)

XVJOCA BA TAKIIUDJIAP

Bu3HMHIYa, Y30€KHCTOHJA GUUIAPHMHT OAaHIIMK WMKOHUATIAPHHH
KEHTralTUpHIl Ba yJapHU MexHaT O0o30puaa KYyJuiaO-KyBBaTjallra KapaTHJITaH
MaBXy/ acTypiiap/JaH 3aMOH TaJlabujaH Keaud 4uKuO KypuO YMKUIUIaApU Xamjaa
€nutap OaHUIMTMHU KYJUTaO-KyBBatTjaml Oyiuda XyKyMaTHHHI OOIIKa dYopa-
Tag0MpIapy KaTopuaa KyHugarujapHi XaM aMalira OUIMPHIL JO3UM:

Wl Xaku Ba EIUIApHU KacOra VKUTUIIHU CyOCHausiiaml KaOu MexHaT
0o3opumaru Kyjuia0-KyBBaTjall dYopajlapuHu OaxoJall, WCJIOX KWIMII —Ba
KEHTaUTUPHILL,

KYHUKMaJIApHU PUBOKIIAHTUPUII Ba OONUIAHFUY KaNmUTal TAaKIUM STHUII
opKayii €1l TagOupKOpap JOMHXaJapUHU aMalira OMIMPHUINTa KYMaK KYCaTHIIHU
KEHTaUTUPHILLL,

yiolras (xaBcus Ba camapain) MEXHaT MUTPATCUSICUTa KYMaKJIaIIuII.

Ennapay v 6unad TabMUHIAII JACTYpIApH, KyMJIaJaH, aMaauéT yTal,
KacO-XyHapra ypraTuil Ba €luiapra y4yH HIlI XaKuHU CyOCHAMsUIaIl KaOu yopanap
caMapaJIOpJIMTUHU OIIMPHUIIT MaKcaauja Wil OepyBumiiap OWJIaH XAMKOPIUKHH
nynra kyvum 3apyp. lyHaunrnek, kacOra Tail€pnamn Ba KaiTta tanépnam Oyitnmda
YKyB JacTypylapuHM MeXHAaT O0030pH OHXTUEXKIIapUAaH Keaud YMKKaH XoJija
SHTUJIAIl Makcaauaa Wil OepyBUMJIAp Ba TabIUM Myaccacallapu ypTacuaaru
XaMKOPJIMKHU PUBOKIIAHTUPHUIL JTO3UM.
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MEXHAT BO30PUHU JJABJIAT TOMOHUJIAH TAPTUBI'A COJIMIIT A
TU3UMJIA EHJIALIIYB

Adnpy:xxa06opoB Codoup baxpoHoBu4

L. Pawuoos nomuoazu Cam/]y, ooyenmu
PaxkadoB AxoOup

L. Pawuoos Homuoaeu Cam/[y 2-xypc macucmpu

Annomauyun. Ywby maxonaoa mexHam 0030pUHUHE HOOAPKAPOPIUSU 64 V3-V3UHU
mapmubea coruwu muzum cugamuoa OoUMuUll PUBONCIAHUWY, UL DepyeuUIap 6a UWYULAD
ypmacuoa myHocabamiapHu, MusUMHUHES MPAHCHOPMAYUACU 64 KACOUL XAPAKAMYAHIUSUHU,
VAAPHU Manad KUIuw wapoumiapued Kaopaap mauépiaw musuMuHy MOCIAUMUpUWHY Ha3apoa
MYmy 64y UIMULL. QUKPIAP Keamupuod Ymuiean.

Kanum cyznap: xyoyouu mexwam 06030pu, uwi OUNaH OAHONUK, UWYU KYUUHUHS EU
KeCUMU, UYY KYYUHUHS UXCIMUMOUL MeXHAm MAaKCUMOMU, MEXHAM MYHOCAOAMAAPU, UUICU3TUK,
MexHam 6030puHU 0A8Iam MoMOHUOAH Mapmubdea coau

Annomayun. B Oannou cmamve paccmMompenvl HeCmabuIbHOCMb PbIHKA Mpyod u
HenpepvlHoe — pazeumue  Camopecyiupoanus — Kak — CUCMeEMbl,  63aUMOOMHOULeHUS]
pabomoodameneii. u paboOmHuKo8, mpauncgopmayusi U NPoPecCUOHANbHAS MOOUTLHOCT
cucmemvl, A mMakdxice A0anmayus CUCMeMbl NOO2OMOBKU KAOPO8 K YCI0BUSAM NPUBOOSIMCS UX
mpebosaHusl.

Knwouesvie cnosa: pecuoHanvHwili pbIHOK mMpyod, 3AHAMOCMb, 603PACMHAS 2PYNNd
paboueii cuvl, coyuarbHo-mpyoogoe pacnpeoeienue pabouel Cuivl, mpyoogvie OMHOULEHUS],
bespabomuya, 20cyoapcmeeHHoe pe2yiupo8anie PolHKa mpyoda

Abstract. This article discusses the instability of the labor market and the continuous
development of self-regulation as a system, the relationship between employers and employees,
the transformation and professional mobility of the system, as well as the adaptation of the
training system to the conditions, their requirements are given.

Keywords: regional labor market, employment, age group of the labor force, social and
labor distribution of the labor force, labor relations, unemployment, state regulation of the labor
market

MexHat 0030pH WKTUMOUM-UKTUCOAUNA TH3UM cUaTHIAa Y3UHUHT Maxcyc
Xycycusitaapu OujiaH Ouprajivkia SXJIUTIMK Ba JAUHAMUKIUK, OYHMKJIUK Ba
MYKOOWJIJTUK, UMITYJICUBJIMK Ba KYN >KUXATIWIUK, TAPKUOUN TY3WIIMII Ba axO0poOT
TU3UMH, XCIEPTIIMK Ba ¥3-Y3UHU TapTUOra COIYBUU XyCyCUATIApra sra.

JIMHAMUKIIMK MEeXHAT O030pMHUHT ¥3apo MIApTJIAHTaH PUBOXKIAHMII XOJIATH
XaKuga TyBOXJIWK Oepamu. bynpga wmymiap Oup TapMoK, KOpXOHa Ba
TAlIKWIOTJIapAaH OollKacura YTUIUIApH MYMKHH XaMmJa Maxcyc YeKJIOBIIapCH3
yJiap ypracuaa XxaM Uil )KOWJIAPWHM Y3TapTUPHUILIIAPU MyMKHH.
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SXMUTIUK XYCYCHUSTH SIHTM Ba OHHI Mypakkad MacajlaJlapHH €UuIll
UMKOHUSITUTa Jra OynuO, wmexHaT 0030pu Ba YHHUHT HWHGpaTy3UIMacu
pUBOXJIaHHUIIKAA cupaT KypcaTKUWwiapHu HUGOAAIOBUM DBJIEMEHTIAD aloXHiaa
axamusTra ora.

Xyayauii MexHaT OO30pMHHU OUMK TH3UM cudatumaru Xycycusitu — 0030p
UKTUCOAUETUHUHT OOIIKA WXTUMOMM-UKTUCOAUM THU3UMIIApU Ba TU3UMYAJIApH
OwnaH Yy3apo ajokamopiurdHu wudopamaian. MacanaH, Xyayauid MexHaT
OO030pUMHUHT TYypJid cerMeHTIapu (€nuiap MexHaT 0030pv, XOTHUH-KH3JIap MEXHAT
0030pu) OwraH OWprajvkmaa MUHTAKa, XyIyaJiap, MyalsH TapMOKHHUHT MeEXHaT
pecypciapu Ba 6oliika 6030piap OwiIaH ¥3apo anoKaJI0pJIury.

MyKOOUIIIMK TaAKUKOT OOBEKTHHUHI aloXujia XyCYCHUSITIapuHH, 0030p
CYOBEKTHHUHT MaxcCyc XyKYKJIapUHH TaKJIUM KWIMHHUIIWHU Hazapaa TyTaau, yHAa
WYKH Kapa€HIIap pUBOXKJIAHUIIN Ba ¥3-Y3UHU TAPTUOTA COMII MEXaHU3MIIAPUHUHT
MaBXYy/JIMTH  XaKuJa TYyBOXJIMK Oepaau. By XycycusiT yHUHT TapKuOHii
AIIEMEHTJIapU Y3apo OOFIMKINIMHUA TabMUHJIAII UMKOHUATH cudatuma Gapkapop
TU3UMHHU Hdojanaiiin Ba 1ury OunaH Oupra MasKyp THU3UMHH OOIIKAPUIIHHHT
pe3epB Kywiapy MaBKyJINTY XaKuJa MyHoca0aTIapHu ndoaanaiiu.

NMnynbCUBIMK  —  KOHKpPET  IIAapouTiapia MyaMMoJjap  e4uMura
UYHAITUPWITaH MapKa3ui KyWIapHUHI JOWUMHUU >KOMWMHM Y3rapTUPHUILIA F03ara
KeJaJIu.

Ky sxuxarmumk — il Ounad OaHIIMKHUHT TYpJId KYPUHMIIKA Ba MEXHAT
(baoUSATUHY TAIIKWI STUITHUHT TYypJIU IIAKJUIAPUHU Ha3apja TyTaju.

TapkuOUINIMK — WIIYM KYYHHUHT €11 KEeCMMHJIa Ba Majaka HucOatiapu
MaBKyJl TAPMOK Ba Xyayjulapra TerMIUIMIIMTUHU Hazapia TyTaau.

MexHat OO30pUHUHT HMHEPTIMTA UIYHU KYpcaTaauKv, Ma3Kyp THU3UMIA
MaBxXyJl *kapaéHiap Oup-oupura HucOaTaH KEUMKUIIA MyMKUH. MacanaH, MyailsiH
KacOmapra tamabd MexHaT 0030pujia YIAPHUHT JIaX3aJUK COAUP OYIUIIMHU t0o3ara
kentupmanaun. Wm  OGepyBumimapHUHT Tanmabmapura OWHOAH MYyBOGUKIUKIA
KaJpJIapHU KaWTa Tauépraml Ba 3apypuidl HMXTHUCOCIMKIATH SHTU KaJIpJiapHU
Tal€pJiall y4yH MyaisiH BaKT YTUIIMU 3apyp.

MexHat 0030pUHUHT HOOAPKAPOPJIUTH Ba ¥3-Y3UHU TapTUOTa COJIUIIN TU3UM
cudatuaa NOMMHI PUBOXKIIAHMIIHM, WII OepyBUWIap Ba HINYWIAp YpTacuaa
MyHOca0aTiIapHU, TU3UMHUHI TpaHCHOpMalMICH Ba KacOUN XapakaTYaHJIMKHH,
ylmapHu Tanma® KWWl  [IAPOWTIApUra Kajapiap Tauépiam  TU3UMUHU
MOCTAIITUPUIITHU Ha3ap/ia TyTaau.

AXO0poTra JSraJiuK WXTUMOWM-UKTUCOMUNA THU3UMJA WYKH Ba TallKH
y3rapunuiap/ia TabCUp KypCcaTUIl JapakaCMHU OLIMPUILI MaKcaauAa YHUHT
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TapKuOMil dJeMeHTIapu €Ki OoIlKa TH3UMIIap ypTacuaa axOopoT aJMalluIIMHUA
Hazapja Tyraau. MexHat 6030puaa Xyayauid axOopoT TU3UMIIAPUHU JKOPHUI ITHII
UKTUCOAUETHUHT axOOpOT CEKTOPMHU HHTEHCUB PHUBOXKIAHTHPHUIN KapaCHUHU
Kampad  omaau. IyHuHr y4yH Xyayauid — Japaxazna — MKTUCOAUETHH
axOOpOTIAIITUPUIITHUHT MIAKIIJIAHUIT OEJTHCH XUCO0JIaHaIu.

WKTUCOMUETHUHT  WMHHOBALIMOH  PUBOXJIAHUIIM  IIAPOUTUAA  MEXHAT
MYHOCa0aTJIapUHUHT TAJKUKOT OOBEKTH MEXHAT PECypCiIapvHH Takpop HIILIa0
YUKApUII TU3UMHIaH HOopaT OyamacaaH, OaJiku Ma3Kyp >kapaéHiIapHU OOLIKAPHUII
VIApHUHT AWANEKTUK OUpPIUTHIA, aloXuja OOCKUWIap/a amalira OIIMPUIHIIN
3apyp. byHna Takpop uILiad 4YMKapuil THU3UMHU Xap KaHAall YHHUHT ajoxuja
O0oCKHWYMJa MaKcaJ Ba Basu(daIapHUHT Y3Ura XOC €YMMHHHM TapTHOTa COJIMII Ba
Oomkapuin o0ebkTH cudaruga MexHaT 0030pu  TaBCcUDU YUYH MYXHUM
METO/O0JOTUK acoc xucoOnanaau. Illy Ouman Oupra aWTuIl Kepakku, Xap Oup
ajoxuja OJWHTaH OOCKMY aoxXuja OomKapyB (YHKIUSIAPUHUHT aIMalIUII
*KapaCHHU/Ia TAIIKWIOTHU PUBOXKIIAHTUPHIIL, TAPTUOTa COJUIN Ba Ha30paT KHIIWII
OwmstaH OOFJIMK JIaBPUIIMKHU 103ara KEITUPAJIN.

Nmicu3nuk oxubatiapuaH axoJMHUA WXXTHMOWUN XUMOS KHIWII XyAyIOHi
MeXHAT OO30pMHUHI PHUBOXKIIAHUIIM OWiaH OOFNMHK (TaAOUPKOPIHK (HAOTUATH
KOWJIaJlapuHy  aHWK Oenruiamiia JaBJaTHUHT (aoj MINTHPOKHM Ba 0030p
TaMOMWJJIApU CUHTE3UTa ACOCJIAHTaH) YHU TapTUOra COJIMIIHUHT SIHTU MOJIETUTa
yTum 3apypiurdad udoganaiian. Xo3uprua XojaT JaBiaT TOMOHHUIAH HIILIA0
YUKAPUIITHU PUBOXJIAHTUPUIITHU pParOaTIaHTUPUIN, WKTHUCOMUETIAATU TapKUOUi
V3rapuiiap Ba UHBECTUIIMOH (DAOJUIMKHUHT OIIWIIWra MOC Wil OWJIaH OaHIJIUK
SHTM IMaKIUIAQPUHA BYXKYATa KEITHPUII Ba YHUHT MOCIANTyBYAHJIUTHHU
TabMUHJIAII 3apyp.

Tabuwuiiku, Oy 60cKMYAa AaBiaT Y3MHUHT QYHKUMAICH cudaTuaa Uil XaKuHU
V36exucron Pecny6nukacu KoncTuTyrmscura MyBOQHK MHHHMAI HCTEBMOI
OrO/DKeTHIaH KaM YpHATMaraH XoJija TapTuora coyuminy 3apyp. boimka ToMmoHaaH,
MOCJTAIlyBYaH WIIl YPUHJAPWHYU SPATUII MaKCaJuaa KMYUK Ba Xycycuil (6o3opra
T€3 MOCJallyBYaH) OM3HECHU PUBOKIAHTUPUIIL 3apyP.

MamnakatuMusia MKTUCOAMETHU MOJCPHU3ALMsUIAII  >Kapa€HU  YHUHT
TapKUOUM Y3rapuiim, XyKaJIUK CyObEKTIIApM COHMHHUHI YCHUIIM, MEXHAT 0030pHu
CyOBeKTiapu MexHaT (DAOUSATUHUHT TYpPJAUYAIUTH XO3UPrd IIAPOUTIAA KaOyin
KWIMHTAH XyJIyAuid MexHaT OO30pWMHU TapTHOTa COJHIN YCYJUIApH MUKECUHU
0OeBOCHTa KEHralHUIIUra onb KeIMOoOKIa.
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MexHat 0O30pHMHHM JaBiaT TOMOHHAAH TapTUOra COJMII HEPAPXUK
(moroHanw) Tap3ga aManra OIIMPHIAAW: MaKpoJapaxkaaa, Me3oJapakana Ba
MuKpoaapaxkana (1-pacm).

Mexnar 0o030puMHH TapTHOra COJHUINJA TaKOMWJUIAIITaH OOIIKApyB
KapopJapyuHU amajra OUIMPHUII KYMPOK OMIBOCUTA TabCHP KHWJIMII YCYJIUTa MOC
kenaau. byHaa OolIkapyB opraHjapu MeXHAT MyHocalaTiapu >kapaéHura
TYFpUAAH-TYFpU apanammManau. Yiap pakat MmamiakaT UKTUCOAUM CTpaTerusicura

MexHaT 0030pHHM TAPTHOTA COJIMII

; i }
Maxkpoaapaxaga Mesoagapa:kana raprudra Muxkpoaapaxaga
TapTHOra CoJMII COJIM I TAPTUOTA COJTMIIT

Jasnat cuécary, Xynyauii uin Ousnan Niun xyuu 6axocu,
WHBECTHUIIHS cuécaTy, OaHIHK cuécaTu, Xyayauid dboiinanuHr 3apypuit
MKTUMOMIA-TICUXOJIOTHK, MHBECTUIIMOH JAACTypiiap, HOpMacH, pakooar, UIrau
UKTHUCOIUN Ba AeMorpaduk MaxallIhil COMMKIap Kyuu cudar Tapkudu
OMIJLIIIAp Oyiinya uMTuésnap
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1-pacm. MexHat 6030pvHHM TAPTHOra COJIMII TU3UMH

Moc OynraH MexHaT 0030pu CyOEBKTIApU XYKaduK (HaoNUATIAPUHU SPKUH
TaHJAIl yYyH [MapT-MIAPOUT sApaTaan.YmlOy YCYJUIApHUHT  aB3aJUIMKIApU
IIYHJAKH, yJIap MeXHAT 0030pH PUBOKJIAHUIINAA MYTaHOCUOIMKHU Oy3Maiau Ba
WYY KyYUHH TaKpop HILIA0 YMKApHUII coxacuja pyu Oepaérran acocwuid
HOpMAaJIApHUHT KaTau3aTopu XucoOjaHaau. Xyrnoca KwinO alTranga, ymoy
yCyJIap TU3UMUHUA HWKTUCOAUETHUHT TYpJU COXAlapuaa TYpJIH WXKTUMOUM-
neMorpaduK axoiM TypyxJjlapu MexHaTuaaH OeBocuTa (QolgamaHUII, HWITIH
KYYMHH cOoXajap Ba TapMOKJIap OYiinda TaKCUMJIAIl Ba KaiTa TaKCUMJIAI, yIapHU
MIAKJUTAHTUPUINTA TAIIKWIAW, XYKYKUH, WKTUCOIMM YCYJUIADHUHI WUFUHAUCH
cudaruaa ypTUPOd ITUIIL MyMKHH.

Xyaynuid MexHaT O0O030pUHU TapTHOra COJUIIHHUHT MYXHM METOJIOJOTHK
Bazudacu O6ynubd, MakcajJid AACTypuil EHAAIIMII XHUCOOJaHaIu. YHUHT MOXHITH
IIyHJaH HWOOpaTKu, MEXHAT pPecypCcilapuHM MIAK/UTAHTHPUIN, TaKCHUMUIIAIL,
dolganaHuI MyamMMoJapy KOMILUIEKC MyamMMo XxucoOsananu. LIlyHuHTHEeK, aHUK
MakcaJJlapHH, BazudanapHu, JacTypjapHH Ba TAlUKWIWK TaaOWpJIapHU TapTUOra
COJIMIII TU3UMUHM TaKOMWJUTAIITUPHUIN Oyitnya eunmaaH uoopar. Maskyp xonataa
KUIIJIOKA Il YPUHIIAPUHU ApaTUIl OYruda MaKkcajIn AacTypliapHU UIILTA0 YMKHIII,
axOJIMHM  MIIra O KOWJAIITHUPUINTa  KyMakjJallull, HIICU3JIMK  KyJaMUHU
KUCKapPTUPHII, TAKIU(GHU MyBOPUKIAMITHPHII XaKKa Tarn 00OpMOKIa.

[llynmait skaH, Xyayauid MexHaT 0030pura TH3UMIIM EHIANIYB OWp BaKTIa
TapTUOra cojuil oObeKTH cudaTuaa Ba AXJIUT TU3UM cudaTtuia 3apyp MOAAUN Ba
MOJIMSIBUM  pecypciap OWIaH TabMHHIAHTAH Ba BakT WXpocu Oyiinya
MyBOQUKJIAIITAPUITAaH  TaaOupiap  ypracujga y3apo  OOFIMK  Makcajra
WYHaNTUpWITaH KOMIUIEKC MaKCaajiu Jactypiapiaan ¢GoHgalaHUIIHKA Ha3apja
TyTaad. byHIall JacTypHMHI IIAK/UIAHWIIA MKKATA TU3UMIIA TaMOWWIra —
JacTypyil Ba MaKCaJIM MyHaJIUIIJIapra acoCIaHaIu.

bu3uuHr buKpuMu3Ua, XyJlyaui MeXHaT 0030pHHUHT
TpaHchopMaUsIAIIMIIY IAPOUTHIAa YHU TU3UMIIA TapTUOTa COJIMINTa CTPATETHUK
EHIaIyB KyWugaru WXTUMOWM-UKTUCOAUN BasudaaapHu Xajd STUIIHUA Hazapja
TyTaau:

—  XyAyauid MexHat 0030pHja WUIIYM Kyuura Tanad Ba TakJIU(pHUHT 0030p
MyBO3aHaTWra SPUIIMII MaKcaJuaa ypTa MyAAaTiii Ba y30K MYIJIaTiId KapopiaapHU
¥3apo Oup-Oupura OOFIHMK Xo0yma Xamjaa OOl MakcaJJaH KenuO YMKKaH XOJiaa
KHCKa MYJIJIaTIN Bazu(aiapHu acoCialll;
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—  XyAyIuid axoyiu OaHJJIMTUra KyMakJalluil MapKa3JIapUHUHT MOJIUSBHI
MMKOHHMSITIIApUHU 0axoJjarl, MaKCaIJapHUHT aXaMUATH Ba WKTUMOUHN-UKTHCOIUN
camapa Ba MakCaJJIapHUHI aXxaMUATHra OOFJIMK XOJJa XaMm Karra Oyiamarad, Xam
axaMHUSATIIM XapaxkaTjapHu Tanad dSTyBUM HyHanuuuiap OYyiuda pecypcliapHu
TaKCUMJIALIL;

— CTpATervK PUBOXJIAHUII Ba WKTHUMOWN-UKTHCOJIWA MYXHUT Y3TapuIIWra
XyIyauid MexHaT OO30pUMHUHI MOCTAIIMWIIM, OUp BaKTHUHI ¥Y3ujaa Wl OujIaH
OaHIJIMKHUHT SHTW WMKOHUATIAPUHU aHUKJIAIl Ba MYHOCHO WINI >KOWUJIApUHH
SPATHILL

—  XyAyI UKTUCOAUETUHHUHT Peajl CEKTOPUIA XyCYCHI MHBECTULUSIIAD YUYH
y30K MYyAJaTIi WXTUMOUWA Ba HKTUCOOUN  PHUBOKIIAHUIIHUHT  YCTYBOP
WyHanunuiapu OYiinya Makcajyid JAacTypJIapHM HIIA0 YUKW Ba peaau3aiius
KHWJIHIII,

— sITOHAa MEXaHU3M acocujia Uil OunaH OaHIJIUKHUHT XYJIyAUN CTpaTEeTHUK
PUBOMIIAHUIIIMHYA OWPJAIITAPTaH XOJJa MKTUCOAWM TU3MMIA XyAyIud MeEXHaT
0030pMHU TApTUOTA COJUIIHUHT OYUKIUTH, THU3UMIIWIUTU Ba KOMIUICKCIUIUTH
JapaKaCUHU OILIUPHIN, 3apypuil XapakaTjapHu 23ca Om/HKeT TOMOHHUIAH
MOJIUSITIAIITUPUII OUIaH OOFJIALLL

— um OwnaH OaHJJIMK CU€CATU, UKTUCOIUN YCUI, XyAYIUH PUBOKIIAHUILI
cTparerusiapu, OKET cuécaTH, TabIUM XuU3MaTIapu O030pU COXacHUIaru
cuécat, MexHaT ©Oo30pM  HMHPPATY3UIMACH  PUBONJIAHUIIMHUHT  ¥3apo
MYBO(QUKJIUTHHU amalira OIIUPHIL, XYIyIWW axoiu OaHIIUIrura KyMakKJIalluil
Mapkaszjiapu, OollKapMmaiap Ba Ba3UPJIUKHUHT BaKoJaTiapu Ba (YHKIUSIAPUHU
caMapaiy TaKCUMJIall.

Xyayaui MexHaT 0030pMHU TapTHOra CONMILTA CTPATETUK €HIAlyB MUJUIANA
UKTUCOAUET Ba YHUHT XYIymJapu Japaxacuja KaOynl KWJIMHAETTaH HUKTUCOIUN
KapopJaapHUHT AXTUMOJLIAK OKHOaTIapuHU MOEJUIAII TUPHIILL Ba
MCTUKOOJUIIAIITHPHUII  CIICHAPUHCHHN Oakapull WMKOHMHU Oepamu. bynnait
EHIANTYBHU peanu3aiys KIWINITHUHT MyXUM BOCUTaIapu 0yIuo:

— OupWHYMIAH, MAaKpPO Ba Me30/apa)xkanapja MeXHAT OO30pPMHUHT MYXUM
napamMeTpJapyuHu YpTa Ba Y30K MYAATIN UCTUKOOJUTAIIITUPHIIL,

— WKKUHYUAAH, TE€OCHECUM, WKTUCOIUM, WKTUMOUM, JeMorpaduk,
AKOJIOTUK TaBCU(Ta dra OMUUIAPHUHT TabCUPHU OCTHIA MEXHAT 0030pHaa COIUD
OYIUIIIM MYMKUH OYJITaH PUCKIIAPHU CTPATETUK MOACIIIAIITHPHIIL;

— YYMHYHJAH, MeXHaT O0o030puja MKTUMOUN-UKTUCOAUN  CUECATHU
XyIyaui Japaxaja aMmaira OLIUPUILL
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— TYPTHUHUUIAH, TapMOKIap, XyAy/jap, Wil OwiaH OaHIJIMK COXalapH,
WKTUMOUN-KacOMil TypyxJiap KaOWJapHUHT ajoXuaa XyCYCHUATIApUHU XucoOra
OJIyBUHU JJACTYpPUH TapTUOTA COJUII.

HKTrconnéTHUHT TpaHchOopMalMsIallvIIN IIapOUTHAA XYyAYAUM MeXHaT
0030pHHM TapTHOra COJMILITra CTpPaTeTMK EHJAAIYB WII OWIaH OaHIJIMK COXacH
PUBOKJIAHUILIMHUHT ~ MCTUKOO/UIM  (3aMOHABMi) HYHaNUIJIApUHUA  aHUKJIALL,
MEeXHaTra Tanald MMAKUIAHUIIMHUHT MYKOOWJ BapUaHTIAPUHU HILIA0 YMKHIILL,
WHCOH pecypciapuaa GoiaiaHuIl caMapaJopIuTriHy OMIMIIUTa HYHATTUPUITaH
XyIAyaui MexHaT 0030pHuaa MINYU Ky4d TakIu(UHU MAKJUIAHTUPYBYHU KOpUN Ba
CTpaTeruK MEXHAT CAIOXUATHHU 0axoJall UMKOHUHU Oepajiu.

AXonuHMHT Ml OwiaH OaHAJIMK Japakacd Xxap KaHAall JaaBiaT
MKTUCOIUETUHUHT PUBOKIAHUII MUKECUHU M(OIAJIOBUM KYPCATKUY XUCOOIaHAIM.
AXOJMHUHT UII OWJIaH OaHIIUTU coXacuaa 0030p aJloKaJlapuHU PUBOXKIIAHTUPUIL
SHIY Ba yXIIam OynMmaraH €HAAIIyBHU, XyAyIUid MeXHAT 0030pU 3JIEeMEHTIIApUHU
Yprauumga TU3UMIMINK Ba MyHTa3aMJIMKHH, 0030p KaTerOpUSUIApUHUHT yCIyOuit
0a3acHHM SHTUIAITHY 3apypaT dTa/Iu.

WxTrcomnéTHu MCIIOX KHIWII Ba AuBepcUdUKanusiam, (Haosl WHBECTHIIHS
CUECATUHU IOPUTHIL XMCOOMra MKTUCOAUETHUHI 3aMOHAaBUN TapMOKJIApUHU
MOJICpHM3AIMSIIAII, KUYMK OW3HEC Ba XyCyCUH TaJOUMPKOPIMKHU caMapaiu
PUBOKJIAHTUPUIIIHA pParOaTIaHTUPUII acoCHAa Xap HWIM MUHIIA0 SHCH HIIO
YpuHIapH SpaTHIMOK/a, Oy 3ca, ¥3 HaBOaTuaa yTa noia3apd MyaMMo XUCOOIaHTraH
axoJu, XycycaH, EITapHUHT OaHJIMTHHA TaAbMHUHIIAI IMKOHUHU OEpMOK/IA.

[lly Ounan Owupra, peajq XoJIaTHU XucoOra oJsicak, Wl OwiaH OaHINK
COXaCHIard MaBXXyJ MyaMMOJIapHH XaJ 9TUII/Ia XaJlurada dSCKUPraH Uil MaKuIapy
Ba ycayOnapumaH doiaanaHuIMOKIa, MEXHAT 0030puIard XaKWKUH Ba3UATHH
Oy3u0 KypcaTuIl XOJUIlapd CakJIaHHO KOJMOKJIa, MYXUM FKTUMOMN Macala
XMCOOJIaHTaH TabJIUM Myaccacajapyd OUTHPYBUMJIAPUHU HINTra >KOMJIAITHpUIITra
[03aKM  €HJAIlyB XOJaTJIapd ydypamokaa. AXOojlu OaHAJNUTMHUA TabMUHIIAII
MacajajJlapuia >Koujgapla MaXaJUIMA HWXPO XOKMMHUATH OpraHiapy, JaBjiaT Ba
XYKaIUK OOIIKAPYBH OpTraHlIapH, TAabIUM Myaccacalapu, (GyKapoJapHUHT Y3WHU
Y31 OOIIKApHUILl OpraHapy Ba KEHT KaMOATUYWIMK YpTacuaa y3apo XaMKOPJIUK Ba
XKaBOOrapiaMK MeEXaHM3MJIApUAaH AXIIHM (oiganaHuIMasInTd. SHTH  TalIKuil
TWITaH OapKapop WUl YpUHIAPH COHMHMHI HWKTUCOAUW >KUXATHaH HYy(]y3
Japa’kKaCUHU MACTIUTH, 0030p Tajadiapura MOC KEJIMACIUTY WITYM Kydura Tainad
Ba Takiu] Vypracuia MyBO3AaHATIMIMKHUHT OYy3WIMIINIaA, pecrmyOIMKaMU3HUHT
allpuM Xyayajgapuia WIICU3INK JapaKaCHHUHT OMUO KeTUIINTa, HOKOHYHHM
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MEXHAT MHTpalUsACH Ba HOPACMHM Wil OwiaH OaHIJIMKHUHT YCHUIIHWTa OJNO
KEJIMOK/1a.

yHuHr y49yH, OM3HMHT (QUKpPUMH3YA, XYyAYAHH MEXHAT 0030pHIa HIIYH
Kydd MOOWUIMTH Ba PaKoOaTOApIONUIMTHHU ONIMPHIN Xamaa OaHIINKHU
Ta@bMHUHJIAIIHUHT  WKTUMOMM-UKTHUCOAMA Ba  TAIIKWIUKA  MEXaHU3MJIAPUHU
TaKOMUJUTAIITUPUIIT MYXUM axamusiTra sra Oynu0, ynap Kydugara aon3apo
Bazudanap Ba yopa-TagOUpIapHU Xajl STUITHU Hazapja TyTau:

1. Xyayanapaa WIICU3JIapHM Ba WILTa >KOWIAIIMIITa MyXTOX YpTa Ba ypra
Maxcyc MabJIyMOTra dra OyJraHjapHd KHCKa MyJjJariapja aHbaHaBHM Ba
3aMOHAaBHMIl MUK KacOjapra Kaita Tail€piail TU3SUMUHU aMajUuETra KOPUA dTULI
Oyiinya TaBcusIap UILIa0 YUKHILL

Xo3upru KyHja MexHaT 0o3opuja Tanad OKOpu OyiraH uirdaM-kacOiapra
VKUTUII TU3UMHHM TaKOMWUIAIITUPHUII AaCOCHA IIaxap Ba TyMaHJIap axoiu
OaHAIMIUra KyMakjIalvil MapKasjapuaa Majakaid YKUTyBuUM (kacO ycra)mapHH
MOJJIMA  parOaTIaHTUPUII OpKajdu >Kajad KuwiraH XxoJijga, Kach Yypraruin
*Kapa€HJIapuHU KUCKa MyJlaTiapa aMalira OlMpuIll 1013ap0 Basudanapaan oupu
xucobyanaau. Yoy unrdu-kaconapra YKUTHUII Kapa€HU «Y CTO3-IIOTUPI» TU3UMU
acocuga Kucka myanarid (1-2 oiymk) YKyB KypClIapUHM TallKWJI STHUII Xamjaa
yJIapHU IOKOpPW Majlakara sra KacO ycTajiapd TOMOHHUJAH aMalluii KYHUKMallapHU
MIAKJUTAHTUPHUIITHU parOaTIaHTUPHUIIIaH noopar.

Taxnummap IIyHH KYpCaTMOKIAKH, axoju OaHJIMTUra KyMaKJIaIlHiil
MapKasyapuia kacOmapra YKUTHII, STbHUM aMaiuil KYHUKMaJTapHU IaKUIAHTHPHUII
*apa€Hula TaxCui ojaéTraniap y4yH UIiad YuKapuil coXacuaard MUHUMAJ HIIl
XaKd MUKIOpPUAA CTUICHAWSIAp TYJAIHM XaM TallKWid O3TUIl  Makcajra
MmyBoukaup. Uynku Oy XojaT, OuUp TOMOHJAH, TaXCWJI OJlaéTraHJapHUHT
KYIIUUIUrd OMpoH-OMp Aapomaj MaHOaura sra OyiMmaraH uuicusiap OYJIraHJIuru
cababmu TynaHa€TraH CTUIICHIUSTIAP Xe4 OyJIMaraHja yJapHHUHT YKUIITa Keluo-
KEeTHIIl capd-XapakaTiapuHd KyTapuill UMKOHWHU Oepca, MKKWHYA TOMOH/IAH,
CTUTICHAUS TYJIAHWUIINA KaThUW TapTUONAp acocHIa YKUTHII >Kapa€HuIa UIITUPOK
ATUIITAa MOTHUBAIUSHU XamjJia MUpoBapauga MexHaT O0o3opuaa pakoOaTOap oIt
KacO sracu OYJIMII MAaChYJTUSITUHU XaM OIIUPAJIH.

[y 6unan Oupra, nurau-kaconapra YKUTHII )KapaéHU acoCaH UITYU-KacOnap
Oyiinua amManuii OMJIMM Ba KYHUKMAJIApHU IIAKJUTAHTHPUINTA UYHANITUPUINILN Ba
IOKOpU aMaliuii KYHUKManapra odra OynraH VkutyBumiap (kacO ycTaiapu)
TOMOHHJIaH TaxCwJl ojlaérranmapra Kucka (1-2 oif) Mymamatnapaa YKyB Kypciapu
TAIIKWAJ STWINIIA Makcajym xucobnanamu. KOxopu manmakanm xacO ycraqapuHu
amanuéTaa uuuta€Traniapial MakOysl Japaxajard Wil XaKuHU TyJamll 3Ba3ura
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TAHJIOB aCOCHJIa MINra KaOyJl KWIMII MyXHM aMajiui axaMusITra srajaup. YHIaH
KeWHWH KUCKa MyAJAT/IM KypCIapHU OMTHPYBUM aMajuii OMJIMM Ba KYHUKMaapra
sra OYyiraHjgapHu axojid OaHJIMIUIa KyMakjJallWIl MapKa3uHUHT OYyIl Wl
VpuHIapu MabIyMOTJIap OaHKH OpKalu EKM KOPXOHa Ba TAIIKWIOTIAp OwiaH
Ty3WIraH IIapTHOMajap acocuja WuIIra >KOWJIAIITUPHII >KapaéHU amaira
OLUMPUITUIIA MYMKHUH.

2. Omuil TapaMM MyaccacajJlapd KolWJga OWTHPYBUMIIApDHU KacOuii
MOCJIAIlyBU Ba YJIApHUHI MeXHAT 0o3opuaa paxoOaTOAPAOUUIMTHMHM OIIMPHILTa
WYHANTUpUITAH WIIra OKOWJAIITHpHINTa Kymakmamum Oyimua «Kapbepa
MapKa3JIapu»HU TallKuWi 3Tull. Mapka3 QyHKuusiapu KyhdugarwiapiaaH uOopart:
OWTYBUMIIADHH  WINTa  SKOMJIAINTHPUII ~ MOHHTOPMHTHMHHM  YTKaszuii, &
MyTaxaccucjiap Y4yH OVII Ml VpuUHJIapu Ty3WiIMacH XakKujaa MabIyMOTJap
OAHKMHM AKJUTAHTUPUIL; OUTUPYBUMIIAPHU UL OWJIaH TabMUHJIALI MaKCaau1a Uil
OepyBuniap OusaH aJlOKaAOPJIUKHY TAIIKUII ATHUIL; XyAyAUH XOKUMUAT OpraHiapu
OunaH YKyB IOpTJIapy paxOapusTH Ba OUTUPYBUMJIAPHU HILITra >KOMJIAITHPUII
Oyinda YKyB IOpTIapu >KamMFapMallapd OWIaH allOKaJapUHU TAIlKWI STHII;, O
MabIyMOTIM MyTaxaccuciapra XyAyl HKTHUCOIMETH TapMOKIApUIArd TajlaOHU
MCTUKOOJIAIUTUPHUILL, OJIMA YKYB IOpTJapura KaOyn KuinHa€Tran Tanabanapra
MeXHaT 0o30puaard TaJabHU YpraHuil; SHIM OYWIraH MyTaxacCHUCIUKIapra
XyJoca Oepurn kadbuiap.

3. ViommMaras €nuap, UIIra >KOMIalmira MyXToK axoJid Ba MIICHU3JIapHU
Oup MapTanuk €KUM BaKTUHYAJIMK MII OWJIaH TabMHHJAII CaMapaJopJIUTHHU
OLIUPUITHUHT TAIUKUIUNA-UKTUCOIUIN aCOCIapUHU UILIA0 YUKUIII.

Xo03Upru KyHaa axoyid OaHUIMrura KyMakJalluil mapkasziapu (QaosusTu
WIIYM Ky4yura Tanad (uMmra >KOWJAIITHUPUILN)HU IHAKJUIaHTUpUIl OVitmya dakat
IOpUIUK — IIaxcjiapra MWYHaNTUpPWIraH Ba  YJIAPHUHT  HIICU3JIADHU  MILTa
KoWnamtupuil Oyinya wimu OWp TOMOHJama TaBcudra osraaup. byryHru
mapoutaa Oup MapTanuk €KW BaKTUHYAIMK WIUIapra >Kaiad Kummil Oyinga
KUCMOHUHM IIaxXClapAaH XaM MIIYM Ky4yura OyropTMmanap kyrmiab Tymand. bynu
«MapIUKOp 0030pW» MHUCOJIHJA XaM KeITUPUIIMMHU3 MYMKUH. IIyHUHT yuyH
MapKaszjiap TapKuOuaa HOpPUAMK [Iaxcjapra KypcaTuiaJural Xu3maTiapAaH
TalIKapu >KUCMOHMM IIaxciapjaH OyropTManap (MIIYM Kydura Ttajnad) acocuia
daonuATHH amManra omUpUIl Oyiirya MXTHUCOCHAIIraH OYJIMM TallKWU STUIUIINA
Kepak. YOy (haoausTHUHT TaIIKWI ATHINIIN, OUPUHYU/IAH, UIITA KOWITAIITHPHUIIT
Macanajgapu OyinWuya WIMHUHT OWp TOMOHJIAMalurura Oapxam Oepca, WKKUHYU
TOMOHJIaH, HOpacMWii OaHIJIMKHU KaMaWWIUra WMKOHHAT sipatamu. YyHKH,
Mapkazjgap KoIIMJa JaBlaT-XyCyCHW IIEPUKUYWINTH acoCHJla MXTUCOCIAIIraH
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OYmUMJIapHHM TAIIKWJI STWIHMINA HaTWKacuaa OWp MapTaMK Ba BaKTHHYAINK
€JUIaHyBUWIIAp PYMXATIAaH YTKAa3WIaad XamJa uira €EUIaHyBUWIAD OJIAJIUTaH
KYHJIMK JapoMajJijiapuaaH MyailssH TaptuOna conuk yHaupuO osnmHaau. CoJMK
YHAUPHII Kapa€HU aMajjia OeNTruiIaHraH COJUK CTaBKalapuaa sMmac, OajKy WIra
KOMJIAIITUPUILL XU3MATIAPUAAH MakcuMal ¢oifallaHuil yuyyH EIlaHyBYHIIapra
MakOyn OVynran craBkaga (macTiaad WIMHM TalIKWI STHIN kapaéHuga 3-4%)
JapoMa/l COJIMFU YHIUPWINILIN OeNTUIaHUIIN MaKCcaara MyBOGUKIHP.

4. Xynynuii MexHaT Oo30puaa HIICH3JIapHU Macodada Typubd uIUIall
(bpwiaHCHHT) TH3UMHUHHM PUBOXJIAHTUPHUIIIHWHT  KOHIICTITYal  acOCTapHHH
TaKOMIJIIAIITHPHIIL.

baxxapunran unuiap €ku KypcaTHITaH XU3Matiapra TYJIOB YUyH acoc 0Ymmo0,
OaxapuiraH WIUIAPHUHT JlajojlaTHOMAacu xucoOjaHaau. YuiOy mapTHoMa TypH
Ui OepyBUMIIap TOMOHHUAH JOMMUM HIIl XaKMUTa Ba aCOCHUM IITAT/Ia XOAUMIIapra
sra OynMaciaH WIUIApHU OaxXapulld y4dyH Kyniaid. dakaTruHa 3apyp Xosuiapaa
KyIIMM4Ya HIl Ky4d Kajia0d STUIaau Ba WII OaKapwiraHjaH CYHT MEXHATUTa XakK
Tynanaau. KopxoHa yuyH MonusiBUil xaTap gapaxacu nact O0yiaau. byHna acocuit
Xarap IIyHAaKH, arapja Uil OepyBuH (QpuiIaHCEepIapHU MYHTa3aM paBHUIIIA KAl
aTMaca, 3apyp BakTaa ynaap OomIKa Joduxanap yCcTua WIUIANN Ba OylopTMatapHu
Oaxkapa oOJIMACIUTH MYMKUH. YUyHKH, AOUMMIA J@apomaj TOMHUII MaKcaauaa
dputancep siroHa Ui 6epyBYUTa OOFIAaHUO KOJIMAMIH.

@OpunaHCUHTHU KOHYHHM aCOCHMHHU IAKJUIAHTUPHUIN Ba ajoXyja Wil OujaH
OaHmIMK Typu cudaTuaa Kadya KUJIHUII, UIICU3IIUK KYPCATKUYMHHA TacalTHPHUIITa
om0 kenamu. By y3 HaBOaTuaa (puilaHCHHT coXacujia MOJJIUM OOWIHUKIaApHU
SAPATUIIHUHT camMapaid MOJACIUHU sApaTuil, Qpuiancepnap OupskagapuHu
MIAKUIAHTHPUIIT Ba PHUBOXJIAHTUPHIN, XyIyAjapla WIICH3IApHA Ba acocaH
énulapHu Wil YpUHIApU OWiIaH TabMUHJAII Ba YJIAPHUHT pakoOaTOapIONUIMTUHU
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KORXONADA XODIMLAR MEHNATINI
RAG‘BATLANTIRISHNING IJTIMOIY-IQTISODIY MOHIYATI

Boltayev Burxon

Sh.Rashidov nomidagi SamDU o ‘gituvchisi
Turobov Bexruzjon

Sh.Rashidov nomidagi SamDU 4-kurs talabasi

Annotatsiya. Ushbu maqolada korxonalarda xodimlar mehnatini rag ‘batlantirish mehnat
samaradorligini oshirishning asosiy omillaridan ekanligi, korxonalarda xodimlar mehnatini
rag ‘batlantirish shakllari moddiy va nomoddiy ko rinishlarda amalga oshirilishi va uning
natijasida xodim va korxona magsadlarini uyg ‘unlashtirishi, xodimlarning jonbozlik ko rsatib
faoliyat olib borishlari ilmiy nazariy jihatdan ochib berilgan.

Kanum cyznap: mehnatini rag ‘batlantivish, mehnatga haq to‘lash tizimi, mehnatni
boshqarishning inson omili, motivatsiyalash, mehnat jamoasi, mehnatning alohida sharoitlari.

Aunomayusa. B oOannou cmamve HAYYHO OOKA3AHO, YMO NOOWpPeHue mpyoa Ha
Npeonpusmusix s6aemcs OOHUM U3 OCHOBHBIX (hakmopos nosviueHus d¢h)pexmusnocmu mpyoa,
Gopmbl  noowpenuss mpyoa Ha NPeONPUSIMUIX — Pearusylomcs 8  MAmepuaibHou U
HeMamepuaibHou @opmax, u Kak Cieocmeue, OHU 2aAPMOHUUPYIOM UYeau PpabomHUKa u
KOMARAHUU, @ COMPYOHUKU BbINOTIHAION CE0I0 OesIMETbHOCMb C IHMY3UAZMOM.

Knwouesvie cnosa: npoosudicenue mpyoa, cucmema ONIAMbl MPYod, Yelo8eyecKull
Gaxmop ynpasnerus mpyoom, MOmMueayus, mpyooeotl KoJ1eKmue, 0cobvle yclosus mpyod.

Abstract. This article has scientifically proven that the encouragement of labor at
enterprises is one of the main factors for increasing labor efficiency, the forms of labor
encouragement at enterprises are implemented in tangible and intangible forms, and as a result,
they harmonize the goals of the employee and the company, and employees perform their
activities with enthusiasm

Keywords: labor promotion, wage system, human factor of labor management,
motivation, labor collective, special working conditions.

O‘zbekiston Respublikasida bozor munosabatlarining samarali joriy etilishi
birinchi navbatda, korxonalarda xodimlardan samarali foydalanishga bog‘liq.
Mamlakat igtisodiyotni innovatsion rivojlantirish 1jtimoiy-iqtisodiy masalalarni hal
etishda korxona xodimlaridan ma’lum bir maqgsadga yo‘naltirishni talab etadi.
O‘zbekiston Respublikasidagi korxonalarda xodimlarni ma’lum maqsadga undash,
qiziqishini ~ oshirish, = mehnatini  rag‘batlantirish, uning ish  bilan
ta’minlanganligining barqarorligini, faoliyat olib borayotgan mehnatga yo‘naltirish
va undan qoniqish darajasi muhim ahamiyatga ega hisoblanadi. 2022-2026 yillarda
O‘zbekiston Respublikasini rivojlantirishning ustuvor yo‘nalishlari bo‘yicha
Tarqqiyot strategiyasi yo‘nalishlarida korxonalarda xodimlar mehnatini
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rag‘batlantirish va mehnatga haq to‘lash tizimni takomillashtirish asosida aholining
real daromadlarini bosqichma-bosqich oshirish nazarda tutilgan.

“Nasib etsa, 2030 yilga borib, O‘zbekiston jon boshiga hisoblanganda, aholi
daromadlari o‘rtacha ko‘rsatkichdan yuqori bo‘lgan davlatlar gatoridan o‘rin
egallaydi™[1].

Bizga ma’lumki, korxonalarda xodimlar mehnatini rag‘batlantirish mehnat
samaradorligini oshirishning asosiy omillaridan hisoblanadi. Korxonalarda
xodimlar mehnatini rag‘batlantirish shakllari moddiy va nomoddiy ko’rinishlarda
amalga oshiriladi va uning natijasida xodim va korxona magqsadlarini
uyg‘unlashtirish, xodimlarning jonbozlik ko’rsatib faoliyat olib borishlari va
boshqga bir gancha ijobiy yutuqlarga erishiladi. Korxonalarda xodimlar mehnatini
rag‘batlantirishni oshirish va mehnatga haq to‘lash tizimini takomillashtirish
innovatsion rivojlanish jarayonini boshidan kechirayotgan mamlakatlar singari
O‘zbekistonda ham rivojlantirish bilan bog‘liq echimini topish lozim bo‘lgan bir
qator muammolar mavjud. Ularning asosiylari sifatida xodimlarning hatti-
harakatlarini, rahbariyatning magsadini, xodimlar mehnati bilan bog‘liq
ehtiyojlarini qondirish, mehnat rag‘batlantirish sohasidagi klassik va zamonaviy
nazariyalarni o‘rganish, faoliyat va mehnat faoligi, ish va uning tahlili, xodimlar
mehnatini rag‘batlantirishni tashkil etish, uning asoslari, tashkiliy madaniyatning
xodimni rag‘batlantirishga ta’siri, xodimlarni mukofotlash, xodimlarni moddiy
rag‘batlantirish, uni boshgarish va mehnatga haq to‘lash tizimini takomillashtirish
kabi muammolarni alohida gayd etib o‘tish lozim.

Mehnatni boshqarishning inson omilining faollashuvini ta’minlovchi
samarali usullarini qidirib topish mulkchilikning barcha shakllaridagi va
faoliyatning barcha sohalaridagi tashkilotlarning asosiy vazifalaridan biri
hisoblanadi. Xo‘jalik  yuritishning hozirgi usullari xodimlar mehnatini
rag‘batlantirish mexanizmlaridan foydalanish asosida iqtisodiy xatti-harakatning
yangi xilini egallashni talab qiladi. Mehnat faoliyatini boshqarishning motivatsion
jihatlari bozor iqtisodiyoti rivojlangan mamlakatlarda keng qo‘llanilmoqda va
ulardan rivojlanayotgan tashkilotlarda faol foydalanilmoqda. Har ganday
boshqaruv qarorining muvaffaqiyati xodimni shaxsiy va umumiy magqgsadlarga
erishishga undovchi rag‘batlantirishning qo‘llanilayotgan modelining samaradorligi
bilan bevosita bog°‘liq.

Motivatsiyalash — insonni ichki shaxsiy va tashqi omillar yordamida
muayyan faoliyatga undash jarayoni. Xodimlar xatti-harakatiga ta’sir ko‘rsatgan
holda u tashkilotning asosiy maqsadlariga erishishga ko‘maklashadi va personalni
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shaxsiy yuksak natijalarga erishish yo‘li bilan mehnatda o‘zini ko‘rsatishga
yo ‘naltiradi.

Motivatsiyalash — insonning ichki xususiyati, inson fe’l-atvorining uning
qiziqishlari bilan bog‘liq va tashkilotdagi xatti-harakatni belgilab beruvchi tarkibiy
qismi. Ushbu ichki xususiyatlarni hisobga olish va ulardan imkon gqadar
foydalanish rag‘batlardan, ya’ni insonga uning tashkilotdagi xatti-harakatiga
tuzatishlar kirituvchi muayyan ta’sirlardan foydalanish imkonini beradi.

Motivatsiyalashning turli usullari va ularni tasniflashga nisbatan turlicha
yondashuvlar mavjud. Ta’sir etish usuliga ko‘ra korxonalarda xodimlar mehnatini
rag‘batlantirishning bevosita va bilvosita usullarini ajratish mumkin. Bevosita ta’sir
etishga quyidagilar kiradi:

* normativ rag‘batlantirish, ya’ni insonni g‘oyaviy-ruhiy ta’sir etish
(e’tigqod, ishontirish, xabardor qilish va h.k.) orqali muayyan xatti-harakatga
undash;

* hokimiyatdan foydalanishga va xodim tomonidan tegishli talablar
bajarilmagan hollarda uning ehtiyojlari qondirilishining yomonlashuvi tahdidiga
asoslangan majburlash motivatsiyasi.

Ta’sir etish shakliga ko‘ra, korxonalarda xodimlar mehnatini rag‘batlantirish
bevosita va bilvosita ta’sirni amalga oshirgan holda ichki va tashqi turlarga
bo‘linishi mumkin (1-rasm).

KORXONADA XODIMLAR MEHNATINI
RAG’RATI ANTIRISH

Ichki Tashqi

. . .
(hevonsita ta’sir etich) (hilvosita ta’<ir etich)

v v | |

Mazmunli Magomli Ma’muriy litimoiy
v v
Normativ Majburlash
Igtisodiy

! l

RAG’BATLANTIRISH

(ta’<ir etich nsilisa ka’ra)

1-rasm. Ta’sir etish usuli va shakliga ko’ra rag‘batlantirish turlari
Ichki motivatsiya harakatlar erkinligini, bilim va ko*‘nikmalardan foydalanish
va ularni rivojlantirish imkoniyatini, qiziqarli ishni va rivojlanish va ko‘tarilish
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imkoniyatini o‘z ichiga oladi. Tashqi motivatsiyalashga moddiy va ma’naviy
rag‘batlantirishlar (ish haqini oshirish, bonuslar va mukofotlar, xizmat bo‘yicha
ko‘tarish, maqtovlar, mas’uliyat) jazolash va tanqid qilish kiradi. Tashqi
motivatsiyalash omillari bir zumda va kuchli ta’sir ko‘rsatadi, lekin ancha davomli
va chuqur ta’sirga ega bo‘lgan ichki motivatsiyalash omillaridan farqli o‘laroq uzoq
vaqt ta’sir ko‘rsatmasligi mumkin.

Motivatsiyalashning asosiy funksiyalari quyidagilardan iborat:

- harakat qilishga undash;

- faoliyatni yo‘naltirish;

- xatti-harakatni nazorat qilish va qo‘llab-quvvatlash.

Motivatorlar to‘plami turli-tuman bo‘lishi mumkin. O‘z faoliyatini mehnat
jamoalari sharoitida amalga oshiruvchi xodim ehtiyojlarining turli tomonlari
quyidagi motivatsiyalash omillari tomonidan hisobga olinishi mumkin: yuqori ish
haqi va moddiy rag‘batlantirish; jismoniy ish sharoitlari; tarkiblash; ijtimoiy
shartnomalar; o‘zaro munosabatlar; tan olish; yutuqglarga intilish; hokimiyat va
ta’sirchanlik; xilma-xillik va o‘zgarishlar; kreativlik; o‘zini o‘zi takomillashtirish;
qiziqarli va foydali ish.

Har bir omilning ta’sirini va ularning o°‘zaro bog‘ligligini aniqlash
asoslangan boshgaruv qarorini qabul qilishning muhim shartlaridan biri
hisoblanadi.

Motivatsiyalash jarayonini amalga oshirish doirasida ko‘plab o‘xshash va
mas’uliyatli vaziyatlarda xodimlar uzoq vaqt mobaynida o‘zini o0‘zi
motivatsiyalagan holda tashqi ta’sirlarsiz harakat qilishi mumkinligini nazarda
tutuvchi personalning o°zini 0‘zi motivatsiyalash ehtimoli ko‘rib chiqgiladi. Mazkur
holatda o‘zini 0‘zi namoyon etish asosiy motivatsiyalovchi omil hisoblanadi. Zarur
sharoitlarni yaratishda u 1jobiy samara beradi, lekin bunday sharoitlar mavjud
bo‘lmagan hollarda esa xodim kompaniyani tark etadi. O‘zini 0°‘zi motivatsiyalash,
odatda, muammolarni hal etishga moyil va o‘z harakatlarining natijasiga erishish
magqsadini ko‘zlovchi xodimlarda shakllanadi.

Motivatsiyalash jarayonida motiv, ya’ni shaxsni ehtiyojlarni qondirishga
yo’naltirilgan muayyan xatti-harakatni amalga oshirishga ishki undash markaziy
o’rin tutadi. Motiv — inson faolligining anglab etilgan undashni o0’zida namoyon
etuvshi asosiy sababi. Motiv muayyan harakatlarda amalga oshiriladigan muayyan
ehtiyoj tufayli yuzaga keladi.

Ehtiyojlar tug‘ma bo’lishi hamda hayot va tarbiya jarayonida yuzaga kelishi
mumkin. Intilishlar va kutishlar ehtiyojlarning namoyon bo’lish shakllari sifatida
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ishtirok etadi. Bir ehtiyoj asosida turli intilishlar va kutishlar shakllanishi mumkin.
Bunda kutishlar muayyan vaziyatga qarab intilishni aniglashtiradi.

Motiv bevosita rag‘bat bilan bog‘liq. Rag‘bat (lot. stimulus) harakat qilishga
undash, undovshi sabab. Rag‘batlantirish — nimagadir qiziqgtirish. “Motiv”
tushunshasi “rag‘bat” tushunshasiga qaraganda kengroq ma’noga ega. Rag‘bat
muayyan harakatlarni amalga oshirishda ehtiyojni qondirishga qodir bo’lgan
ne’matlar (buyumlar, boyliklar va h.k.)ni o’zida namoyon etadi. Rag‘batlar
personalni mukofotlash tizimi orqali amalga oshiriladi. Rag‘batlar tasnifi 1-
jadvalda keltirilgan.

Ehtiyoj bilan rag‘bat o’rtasida rag‘batni gabul qilish (baholash) va motivni
hosil qilish jarayonini tavsiflovshi qator bilvosita bo’g‘inlar mavjud. Ushbu
bo’g‘inlarga bog‘liq holda insonning muayyan xatti-harakatni amalga oshirishga
tayyorligini aks ettiruvshi muayyan maqsad shakllanadi. Tegishli xatti-harakat
natijasida sodir bo’ladigan ehtiyojning qondirilishi motivatsiyalash jarayonini
yakunlab beradi. Motivlar va rag‘batlarning o’zaro bog‘ligligi quyidagi tarzda
namoyon etilishi mumkin.

Personalni boshqarishda motivlar va rag‘batlarning o’zaro bog‘ligligi
quyidagi ko’rsatkishlar orgali yuzaga keladi:

Hayotiy muhim materiallar va ma’naviy boyliklarga bo’lgan ehtiyojlar:
hayotiy 0’z taqdirini belgilash; ijtimoiy o’zaro hamkorlik; 0’z maqomini belgilash;
hayotiy davrni optimallashtirish.

Hayotiy muhim materiallar va ma’naviy boyliklarga bo’lgan ehtiyojlarni
qondirish bo’yisha motivlar quyidagi turlarga bo’linadi: unumdorlik; ishning sifati;
bandlikni oshirish; malaka va mahoratni oshirish; mas’uliyatni oshirish;
lavozimlarni qo’shib olib borish; bir korxonada ishlash.

1-jadval
Rag‘batlar tarkibi
Rag‘batlar
Ta’sir etish vaqtiga Uzluksiz Mehnat sharoitlari, ish o’rnini tashkil
ko’ra etish
Diskret Ish haqi, mukofotlar, rag‘batlantiruvshi

xususiyatga ega bo’lgan ustama haqlari va
qo’shimsha haqlar, mol-mulkdan
olinadigan daromad

Ta’sir etish davriga Uzoq muddatli Ish haqi yuqori darajasi, foydalarda real
ko’ra ishtirok etish, ijtimoiy ta’minot
O’rta muddatli Mehnat sharoitlari, ish haqi, ustama

haqlar (kasbiy mahorat, malakani
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oshirish va h.k. ushun)

Qisqa muddatli Bir marta to’lanadigan mukofotlar
Ta’sir etish sohasi Jamoat Milliy daromadning o’sishi
bo’yisha Jamoaviy Mehnatga haq to’lash fondini
shakllantirish va taqsimlash, foydalarda
ishtirok etish
Shaxsiy Xodimning umumiy daromadi
Funktsional maqgsadi Nufuzli Muayyan tizim bo’yisha ish haqi,
bo’yisha imtiyozli shartlardagi aktsiyalar,
foydalarda ishtirok etish
Rag‘batlantiruvshi Ish haqini oshirish, mukofotlar, kasbiy
mahorat ushun ustama haqlar
Qo’llanish sohasi Universal Pulli rag‘batlarning barsha turlari
bo’yisha O’ziga xo0s Pulsiz rag‘batlar
Yo’nalishi bo’yisha Investitsion Ishlab shiqarishni rivojlantirishga

mablag‘larni investitsiya qilish natijasi
sifatida istigbolda mehnatga haq to’lash
fondi va foydaning oshishi

Investitsion-iste’mol Dividendlar, mehnatga haq to’lash,
kelgusida fondini mehnatga haq to’lash
fondi va foydaning oshirilishi bilan ishlab
shigarishni rivojlantirishga investitsiya
gilish

Iste’mol Mehnatga haq to’lash, foydani asosan
joriy iste’mol ushun ishlatish

Hayotiy muhim materiallar va ma’naviy boyliklarga bo’lgan ehtiyojlarni
gondirish bo’yisha rag‘batlar quyidagilarga bo’linadi: ish haqini oshirish; ish
haqiga qo’shimsha haqlar; ish haqiga ustama haqlar; moddiy yordam; bir martalik
to’lovlar; mukofotlash tizimi; ijtimoiy paket; foydalarda ishtirok etish tizimi;
sotuvlar hajmidan vositashilik haqlari.

Hayotiy o’z taqdirini belgilash (shaxsiy) motivlari quyidagilardan iborat:
chaqirish; ko’shirish; o’zini ifodalash; qiziquvshanlik; 1ijod; ixtiroshilik;
ratsionalizatorlik; fan bilan shug‘ullanish.

Hayotiy o’z taqdirini belgilash (shaxsiy) rag‘batlari quyidagilardan iborat:
qiziqishlarga garab ish bilan ta’minlash; kasbga yo’naltirish; ishni qayta qurish:
almashtirish, kengaytirish, boyitish; mehnatning ijodiy xususiyatini oshirish;
xodimning shaxsiy xususiyatlari va qobiliyatlarini hisobga olish; ixtisoslashmagan
mansabni rivojlantirish; o’qish, bilim ko’nikmalariga ega bo’lish ushun keng
imkoniyatlar; novatorlik, ixtirolar, kashfiyotlar ushun mukofotlar; g‘oya ushun
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mukofotlash dasturlari, firmaning sovg‘alari; moslashuvshan ish tartiblari; yangi
axborotdan foydalanish; umumiy e’tirof va hurmat.

Ijtimoiy o’zaro hamkorlik motivlari tarkibiga quyidagilar kiradi: muloqot;
taglid qilish; aloqadorlik; birdamlik; qo’llab-quvvatlash; xavfsizlik; do’stlik; o’zaro
yordam.

O’z maqomini belgilash rag‘batlari: boshqarish va qarorlar qabul qilishda
ishtirok etish; rahbarlik ishini taqdim etish; vakolatlarni kengaytirish; shaxsiy
qulayliklar: xona, avtomobil, samolyot va h.k.; nufuzli klublar ishida ishtirok etish;
muvaffaqiyatda, kapitalda ishtirok etish; biznesda birgalikda ishtirok etish
to’g‘risida taklif; boshqa tashkilotlar ushun fakillik funktsiyalari; kadrlarni joy-
joyiga qo’yish; bo’ysunuvshilar sonini oshirish; xalgaro e’tirof; yilning eng yaxshi
xodimi unvonini berish.

Hayotiy davrni optimallashtirish motivlari: ijtimoiy ixchamlik; kasbiy
ixchamlik; yosh relaksatsiyasi; maqom bilan bog‘liq va ruhiy noqulayliklarni
yengib o’tish.

Hayotiy davrni optimallashtirish ushun rag‘batlar: istak va imkoniyatlarga
qarb ish bilan ta’minlash; ixtisoslashmagan mansabni rivojlantirish; yoshlar bilan
tajribani o’rtoqlashish —murabbiylik; salbiy rag‘batlarga barham berish; ruhiy
rag‘batlantirish; xodimlarning yagona maqomi; ruhiy yordam va sharshoq yozish
markazlari; “Oshiq eshiklar” siyosati; mehnatga oid nizolar bo’yisha komissiyalar.

Rag‘batlantirish motivatsiyalashdan printsipial jihatdan farq qiladi. ushbu
fargning mohiyati shundan iboratki, rag‘batlantirish — uning yordamida
motivatsiyalash amalga oshirilishi mumkin bo’lgan vositaldardan biri hisoblanadi.
Tashkilotda munosabatlarning rivojlanish darajasi ganshalik yuqori bo’lsa,
rag‘batlantirish insonlarni boshqarish vositasi sifatida shunshalik kam qo’llaniladi.
Bunga sabab, tarbiya va o’qitish insonlarni motivatsiyalash usullari sifatida shunga
olib keladiki, tashkilot a’zolarining o’zlari, kutib turmasdan yoki tegishli
rag‘batlantiruvshi ta’sirga umuman ega bo’lmagan holda, zarur harakatlarni amalga
oshirib, tashkilotning ishlarida manfaatli tarzda ishtirok etishadi.

Rag‘batlantirish xodimni motivatsiyalash usuli sifatida uning xatti-harakatiga
motivlardan foydalangan holda, hayot faoliyati sharoitlariga ta’sir etish orqali aniq
maqsadga yo’naltirilgan ta’sir ko’rsatishdan iborat. So’zning keng ma’nosida
rag‘batlantirish — bu talablar yig‘indisi va unga mos keluvshi rag‘batlantirish va
jazolash tizimi. Mehnatni rag‘batlantirishga tashqi undash, insonning mehnat
sohasidagi xatti-harakatiga ta’sir etuvshi mehnat vaziyatining unsuri sifatida
qaraladi. Keng ma’noda rag‘batlantirish — bu yaxshilarni rag‘batlantirish,
yomonlarni jazolash, eng bilimdonlarni xizmat bo’yisha ko’tarish va no’noqlarni
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boshqa o’ringa o’tkazish. Rag‘batlantirishdan magsad — insonni shunshaki
ishlashga undash emas, balki uni mehnat munosabatlari bilan belgilanganga
qaraganda yaxshiroq yoki ko’proq ishlashga undashdan iborat.

Rag‘batlarning ta’sirini oshirish magsadida quyidagi tamoyillarga amal qilish
zarur:

 barsha xodimlar tomonidan rag‘batlarning qabul qilinishining qulayligi va
soddaligi, ularni qo’llashning demokratikligi;

» moddiy va ma’naviy, jamoaviy va shaxsiy rag‘batlarning kompleksligi;

« jins-yosh va ijtimoiy-ruhiy xususiyatlarni hisobga olgan holda
personalning turli toifalarini  rag‘batlantirishga nisbatan yondashuvning
individualligi;

* rag‘batni qabul qilishning quyi shegarasini oshirish hisobidan uning
ta’sirshanligining his qilinajakligi;

* ragbatni uni ruhiy qabul qilishning vyangi quyi shegarasini
shakllantiruvshi oshirish tomonga o’zgartirishning izshilligi;sodir bo’layotgan
o’zgarishlarga qarab rag‘batlarni gayta ko’rib shiqishning moslashuvshanligi va
tezkorligi;

* xodim faoliyatining natijalari bilan uning mehnat jamoasi va umuman
firma faoliyatining natijalari o’rtasidagi o’zaro bog‘liglik;

+ tashkilotda amalda bo’lgan rag‘batlantirishning xodimlarda adolatlilik
hissini shakllantiruvshi tizimi haqidagi axborotning oshiqligi va holisonaligi.

Rag‘batlantirish usullari ta’sir etish sohasiga garab iqtisodiy va noiqtisodiy
turlarga bo’linadi. Noiqtisodiy usullar esa, ishning o0’ziga taalluqli bo’lgan tashkiliy
va ish sharoiti bilan bog‘liq ma’naviy turlarga bo’linadi (2-rasm).

Rag‘batlantirish turlari turli belgilar bo’yisha tasniflanishi mumkin. Masalan,
moddiy rag‘batlantirish ahamiyatlilik belgisi bo’yisha asosiy va qo’shimsha
turlarga bo’linadi. Asosiy turga quyidagilar kiradi:

» mehnatning alohida sharoitlari ustama haglari va kompensatsiyani hisobga
olgan holda mehnatga haq to’lashning bazaviy darajasi;

* xodimning shaxsiy mehnat ulushi va faoliyatining natijalariga bog‘liq
bo’lgan mukofotlash qismi;

» kapitalda, foydada va daromadlarda ishtirok etish bilan bog‘liq
rag‘batlantiruvshi qism.

Ish o’rnidagi o’zgarishlar bilan bog‘liq mukofotlar: xodimning ish
o’rninidagi texnik jihozlash va dekorativ pardozlashning yaxshilanishiga va uning
ergonomikasiga (ish o’rnini ko’shirish, alohida xona ajratish, kotibani yollash,
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qo’shimsha ofis jihozlari berilishiga) olib keluvshi shora-tadbirlar, shuningdek,
xodimga xizmat avtomobilini berish.

RAG’BATLANTIRISH SOHALARI

-

Rag’batlantirishning

inticadiv cnhaci

H

Rag’batlantirishning
Noiatisoediv sohasi

BN Ishning tarkibiy gismlari
. ASOSI)./ (ishbay, vaqgtbay, okladli) e Majburiyat
® Qo’shimcha (mukofotlar, ustama o Masuliyat l—]
va qo’shimcha haglar) e
e Ko’tarilish
Qo’shimcha moddiy rag’batlar * Mehnatni muhofaza qilish
e Foydada ishtirok etish
° ];E)Ir.luslarh had to’lash Ish sharoiti
[ ] - 0 - <+
fmuchun hag to-as e Qulay ish sharoitlari
e Mukafatlar e Qulay ijtimoiy muhit
e  Rahbarlik uslubi
Nafagalar va imtiyozlar *  Magom va mavge R
. . . . . . Kompensatsiyalarning adolatli siyosati
e Pensiya jamg’armasiga ajratmalar e Qulay ish tartibi
(qo’shimcha pensiya ta’minoti) e Sifat tugaraklari
e  Tibbiy xizmat ko’rsatish e  Ovqatlanishni tashkil gilish
e Personalni o’qgitish o Tashkilotda nimalar sodir
e Xodimlarni sertifikatlash bo’layotanliri hagida xabardor
e Axtsiyadorlik kapitalida gilish
ishtirok etish e Personalning maqsadlarin!
e Ishsizlik uchun kompensatsiya tashkilotning magsadlari
o ljtimoiy xavfsizlik bilan muvofiqlashtirish
q
e  Kreditlar olish uyushmasi e Alohida e’tibor
* Sems_ Xlzlmatlarl ko’rsfmh . e Personal ehtiyojlarini hisobga olish
e Xodimlarni sug’urta gilish o Kompaniya nufuzi
®  Jjtimoiy dasturlar (uy-joy qurilishi, transport e  Korporativ madaniyat
jatlari, bolalarni tarbiyalash ’qitish, Qg 0 oo
;(:rl?ﬁ xi?ajat&?i)aml AR Y Oas e [shonch va ishtirok etish muhiti
e Bayramlar, tug’ilgan kunlar

2-rasm. Tashkilotda personalni rag‘batlantirish sohalari

Bo’sh vaqt bilan rag‘batlantirishga xodimga faol va ijodiy ishlash ushun
qo’shimsha dam olish kunlari, ta’tillar berish, ta’til vaqtini tanlash imkoniyatini,
moslashuvshan ish tartibini, yuqori mehnat unumdorligi hisobidan ish kunining
davomiyligini qisqartirish imkoniyatini, tanaffuslarning moslashuvshan tartibini
taqdim etish yo’li bilan erishiladi.

Foydalanish imkoniyati bilan mukofotlash: ofisdagi qo’shimsha jihozlar,
devoriy ko’rgazmalar, kompaniyaning dam olish uyidan foydalanish,
loyihalarini amalga oshirish ushun kompaniyaning jihozlaridan foydalanish.

0’z
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Ish o’rnini loyihalashtirish: mehnatni tagsimlash, qarorlar gabul qilishda
ishtirok etish va jamoada ishlash.

Vakolatlarni o’tkazish: majburiyatlar, javobgarlik va qarorlar qabul qilish
vakolatlarining bir qismi tashkiliy tuzilmaning quyi pag‘onasiga topshiriladigan
jarayon.

Imtiyozlar bilan mukofotlash: majlisda stol atrofidagi eng yaxshi joy,
xodimlarga o’zingiz hozir bo’lmagan hollarda sizni namoyon etish imkoniyatini
berish, yuqori darajadagi ish natijalari haqidagi davriy hisobotlarda ishtirok etish,
avtomobilni qo’yish ushun maxsus joy taqdim etish.

Korxonani boshqarishda ishtirok etish: ma’muriyat bilan xodimlar o’rtasida
korxona kengashining ishi doirasida maslahatlar; xodimlarning kompaniya
aktsiyalarining egasi sifatida umumiy yig‘ilishlarda ishtirok etishi va ovoz berishi;
xodimlar vakillarini direktorlar kengashiga saylash.

“Tashlangan shaqiriq mubhitini” yaratish: xodimlar natija aynan ularning
o’zlariga bog‘liq bo’lgan vaziyatni ijobiy qabul gilishadi.

Javobgarlik bilan motivatsiyalash: ayrim xodimlar 0’z zimmasiga yuklatilgan
mas’uliyat va egallab turgan lavozimining muhimligidan qoniqish hosil qiladi va
g‘ururlanadi.

Mansabda ko’tarilish va uni rivojlantirish imkoniyati: ayrim xodimlar
(aynigsa yoshlar) ushun mansabda o’sish istigboli ko’pinsha moddiy
mukofotlashga qaraganda muhimroq.

Ish beruvshi tomonidan personalga ishonish va to’g‘ri munosabatda bo’lish
o’zaro tushunish va hamkorlik muhitini yaratishga ko’maklashadi.

Tashkilotning ishonshliligiga shubha qilmaslik va uning faoliyati ushun
g‘ururlanish, shuningdek, kasbiy faoliyat bilan shaxsiy hayot o’rtasidagi
muvazanatga erishish ruhiy jihatdan qulay ish ko’nikmasini shakllantiradi.
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TYPUCTUK KIIACTEP IHAK/UNTAHUIINHUHI' THHOBALIMOH
OMUJIVIAPU

baxoaupos lloxpyx baxoaup yriau
L. Pawuoos nomuoazu Cam/]y maoxuxomuucu

Aunomauusn. Ywoy maxonraou Vibexucmon uxmucoouémunune Knacmep puoANCIAHUUIU
VUyH Oup Kamop OMULIAPHU AHUKIAUL 64 KIACMEPAAul YV4VH KYIAu Wapm-ulapoumiaphu
Apamuis Myammonapued Xam aioxuod 3omuoop Kapamuiean.

[Uy ounan 6up2a, mypusmHu Kiacmep pueosiCiliaHuUUHURS UHHOBAYUOHIUCURHU AHUKIAUL
84 YHUHZ Me2ULUIU OMULAPUHU aXCpamub Kypcamuul yuyH mypusm ousHecuoa KyJnaHulaoueam
UHHOBAUUATIAPDHUHZ IHS MYXUMMYPIAAPUHU AHUKIAHZAH.

Kanum cyznap: mypucmuk Kiacmep, mypucmuk mAawKuiomiap, maxcyiom
UHHOBAYUACU, MUalHcosiapea ﬁ)?Ha/zmupwzeaH UHHOBAuUALIAp, MApPKeEMUHZ UHHOBAYUALIApU,
XAnKapo mypusm pueoHCIaHUL.

Annomayun. B Oaunoli cmamve 0OCHO8HOE BHUMAHUE YOensaemcsi BblAGIEHUN psadd
gbaKmopog Kiacmeproco paseumusl 9KOHOMUKU Vsbexucmana u coszoanuro 6ﬂ020npu}lMHblx
VCA08ULL OJ1s1 K1ACMepU3ayuu.

Hpu omom Ovliu 6viAsIeHbl Haubosee 6adicHble 6UObLL uHHOSCll/;ulZ, UCnob3yemsblx 6
mypucmu4ecKkom 6M3H€C€, C Yyéeivio onpedeﬂenuﬂ UHHOBAYUOHHOCMU pA36umus mypucmui4ecKkoco
Kilacmepa u BbIOCIEeHUS €20 3HAYUMDBLX qbakmopoe.

Knrouesvie cioea. mypucmuuecmm Kiacmep, mypucmu4ecKkue opearnuszayuu,
npodykmoeble UHHOBAYUU, KIUEHMOOPUEHMUPOBARHbLIE UHHOBAYUU, MAPKENUH206blE UHHOBAUUU,
paszsumue MeicoyHapooOH020 mypusmd.

Annotation. This article focuses on identifying a number of factors of cluster development
of the economy of Uzbekistan and creating favorable conditions for clustering.

At the same time, the most important types of innovations used in the tourism business
were identified in order to determine the innovativeness of the development of the tourism cluster
and highlight its significant factors.

Keywords. tourism cluster, tourism organizations, product innovations, customer-oriented
innovations, marketing innovations, international tourism development.

['moGannanryB 1mrapouTuga MamiiakaTiap Ba Xy[IyJIapHU, aloXuja
TapMOKJIAPHU PUBOXKJIAHTUPHUIIT MUJTUNA UKTUCOAUETHUHT paKoOaTOapAOULTUTHHA
OIIMPUIIIHUHT  YCTyBOp Basudacu xucobsanagu. VIKTUCOOUETHU  TAIIKWI
ATUIIIHUHT TApPMOK Ba PEXATAMTUPUII TaMOWWIUIAPU Y3UHUHT Xall KWIyBUU
aXaMHUSTUHU WYKOTMOKIA, 1Ty OuiiaH Oupra MWUIMA HWKTUCOAMET Joupacuaa
MaMJlakaT €KW YHUHT XyJIyJAd PUBOXUIIAHMIIWTA (aosl Ba Xap TOMOHJIAMa TabCHP
KypcaTaauraH WHHOBAllMOH TAlIKWIMN-UKTUCOAWM MEXaHW3MJIap Ba MIAKJUIap,
TaJOMPKOPINK CYOBEKTIIADUHUHT WHHOBAIMOH (AOJUTUTH Ba MONWJUIUTHHU
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OLIMPUII YYyH KyJlail MIapT-IIapouTiaap TU3UMHUHH SPaTUIL OPKAJIA TaKpOp HILIA0
YUKApUII TU3UMUANP. ByryHru KyHaa aifHan kinactep €HnanryBu ymly Tanabnapra
TYIUK xKaBoO Oepanu, OyHAAH TalIKap, KJIacTEpJIApHU INAKJJIAHTUPHUII Ba
PUBOXIIAHTUPUII OYinYa TYpJH TaJOUpJIapHU MOCIAITYBYAH MOJUSIAIITHPULIHU
TabMHUHJIAII YYYH XyAyOuUd Japaxaga MeEXaHu3Milap THU3UMH —aJUIaKauoH
IaKJJTAHTUPUJIITaH.

bupok, Oup Katop TapMOKJIap Ba aHUK KOPXOHAJAPHUHT (PaOJIUAT FOPUTHIILL
aMaiIuETH IIyHW KypcaTaauku, KiacTep TamadbOycinapyu UKTUCOAUM Qaonustra
Ce3WIapiid KUWWHYWIMKIAPD OWIaH KUPUTWIMOKAA. MKTHCOAMETHUHT Typu3M
coxacuja 3ca, )KUJIIUH Joinxanap Ba Oy MacalaJlapHUHT MyXUM Hazapui-yciyOui
MIUTAaHMAJIapyd MaBXKyJl OyiaraHaa xaM KiacTepiam amanjga oomu Oepk Kyuara
kupu® konau. DBy, 3aMoHaBuil KiacTepiaml TEHACHUMSUIApUHU Oeiruiamijga
OupuHuM  HaBOaTAa,  KjIacTep  Ty3WIMAJapUHUA  pEXKaJallTHUPUIN  Ba
MaKJUIAHTUpUIIAA  XYAYIUWd  XOKUMHAT  OpraHjapv, HWHPUK  KOpXOHajap
pax0apiapy, KOMIAHUSJIAPHUHT TON MEHEXEpJIapy TalllKK Ba WYKA MYXUTHUHT
OMp KaTop mapT-IIapOUTIApPH Ba OMWJUIAPUHU 3BTUOOPJAH YeTAa KOJIUPTraHIuTru
OuaH OOFIUKIUP.

[y Ounan oupra, TYPU3MHHU KJIacTep PUBOXKJIAHUILIMHUHT
WHHOBAIMOHJINTUHY AHUKJIAIl Ba YHUHT TETUIUIM OMWUIAPUHHA  aXXpaTuo
KypcaTill Y4yH Typu3M Ou3HECHAa KYJUIAHWJIAJAUTaH WHHOBAIMSUIAPHUHT HHT
MyXUM TypJapUHU aHHUKJAIl Kepak. Ym0y WHHOBAIMSIIADHUHT AaKCaApHSITH
KyWHJaruiapHy y3 H4ura oJaau:

1. Maxcynotr uHHOBauusiCu - Oy ¥3 MUHTaKacujard pakoOaruuiaapaa Xam,
OOIIIKa MUHTaKajJap Ba MaMJjlakaTjapAaru pako0aTuy TAIKWIOTIApJa XaM MaBKy/a
OynMaraH MHHOBALIMOH 0030p TakIM(UHU MIAKIUIAHTUPAIUTAH SHTU TYPUCTHUK
MaxCyJIOTHH WIAKJUIAHTUPHUII Ba KEHUHYAIMK SKOpUM dTull. Maxcynor
WHHOBAIMSACH TYPUCTHK KjacTepiiap MAaBXYMJIUTHHUHT OUPUHYM OOCKUYHUIA
VIapHU PUBOXKIIAHTUPUIITHUHT OSHI KEHI TapKaliraH BapUaHTUIUDP, UYYHKU Oy
Ba3UAT/Ia UHHOBAILIMS TYPUCTUK MaxXCYJOTHH HIAKIJIAHTUPUII YYYH WHHOBAIIMOH
uIUlaHMagap Ba TeEXHoJoTWsUiapaaH Qoiganmanumgad ubopaTr smac, Oalku
OO30PHUHT SIHTWJIUTH. TaKJIU( KAJIUHTAH 3KCKYPCHSL.

2. IHHOBAIMOH apa€H - STHT'U TEXHUKA Ba TEXHOJOTHUSJIAPHU KOPHUM 3TUII
Ba KEMMHYAIMK KYJIJIall, TYPUCTUK TAIIKWIOTIAAp (GaoUSITUHU aBTOMATIAIITUPHUII
acocujia TypuUCTJIapra Xu3MaT KypcaTUll >KapaCHJIApUHU TaKOMWLIamTupuil. by
XoJija Kapa€H WHHOBAIMSJIAPH KYMWHYA MaxCyJIOT WHHOBaIMsUIapyu OwuiiaH
OupnamTupuiIagd, my OujaH OWpra TYPUCTHK MaxCyJoTJIap Ba XU3MaTIapHH
0030pAa SKOpUH ATUIIHUHT KO3UOAJOPJIIMIM Ba CamMapaJOpiUrUHU OLIKUPAIH.
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bynpali ”HHOBaMSUTADHUHT KJIACCHK HAMYHACH TYpOIlepaTtopjap Ba TyparcHTIIAp
TOMOHUJAaH  3aMOHaBMM  aBTOMATJIAIITHPWITaH  OpOHJAlml  TU3UMIIAPUAAH
doitmananumanp.

3. bomkapyB nHHOBanusnapu - Oy OyTyH TypU3M HHIYCTPHUSCH Ba aloXuia
TYpy3M TalIKWJIOTH JOUPACHIAa WHHOBALIMOH OpraHjap TU3UMHHH Ba OONIKapyB
yCYJUIApUHU IIAaKJUIaHTUpuIl. byHnaii OomkapyB WHHOBaUUsIapu KynuHYa
KyHuJarujiapHu y3 W4ura ojiaJid: a) U4KU KOPIOpPAaTHUB OOILIKApyB THU3UMIIAPU Ba
cTaHAaptTiaapu; 0) KOpHIopaTUB y3apo XaMKOPJIMKHUHT SIHTU TypJlapH; B) Y3-Y3uHU
TapTHOra COJUII WHCTUTYTHHH KOPHUM OTHIL, Jd) CaWEXJIUK KOMIIAHUSICH
(GaoNUATHHN TAIIKWI STULTHUHT SIHTW WYHAIMIUIAPU Ba YCYJUIAPUHM HIILIa0
YUKUII, €) OW3HECHH PHUBOXJIAHTUPHILN CTpaTeTUsjgapud Ba  MapKETHHT
CTpaTerusjiapy Ma)XMyacHMHHM HUIUIA0 YUKHIIL, () TYpU3M COXaCHU XOJMMIIapUTa
TEruIUIM KacOui TanabiapHu KaOysl KUAJTUIIL.

4. Muxoznapra WYHaAITUPUIITAH UHHOBALMSIIAD - MIDKO3JIAP dXTUEKITAPUHU
KOHJIUPHUII, UCTEHMOTYMWIAPHUHT COJMKJIUTUHU MIAKJUTAHTUPHUII, UCTEHhMOTUHIIAP
ONAN/Ia TYypU3M TAaIIKWJIOTH WUMUKUHU SXIIWJIANl, UCTEhMONYUIAD Ba TYypU3M
TAIIKWIOTJIAPH YpTacu/ia SHTH aJloKa KaHAJUTAPHHA PUBOKIAHTHPUII, HHIUBUIYaT
TYpU3M XHU3MATJIApUHA KYpcaTUINra KapaTWwiraH OW3HECHU TaIlIKWI JTHII
YCYIUTApUHM TaHjiam. MUpHK cailéXInK TaIKMIOTIApH MIKO3IApra dernpManap
Ba IaXCUil caéxaT XW3MaTIapUHU TaAKAUM ETUII YYyH ¥3 MIDKO3JIApUHUHT
AJIEKTPOH MabIyMOTJIap 0a3acuHU sipaTaauiap.

5. MapkeTHHI WHHOBalMsJIApH - TYPUCTUK TAIIKWIOTAA KYJJIAHUIAJIUTaH
MapKETHUHT CTpaTeTUsIapd MaXKMyaCHHH WIUIA0 YUKUI, Oy KyWHIaruiapHu Y3
Wyura oJsiagu: a) OO30pHUHI acoCUil 3JeMeHTIapu - Tanad Ba Takiaud OusaH
unuiam; ©0) UXTUCOCHAIITHPUITAH TH3WMIAD Ba TapKaTHIl KaHAJJIAPUHU
MIAKUTAHTHPUII;,  B) SIHTH TYPUCTUK MaXCYJIOTHHU IAKJUTAHTUPHIL, YHH XaJIKapo
Ba MWUIMA TYPUCTUK Oo30pjapra oiaud YWKHII HyHanmumuaard ¢Gaosa Wi 1)
KOHTpareHTJap Ba JOWMHN MUKO3JIAp Y4yH TypJiu dYerupMaiap Ba HUMTHUE3AD
TU3UMHUIAH (olanaHnraHn XoJjaa TETHIUIM HapX CTPAaTeTHsCH Ba TaKTUKACUHU
UIIad YUKUII.

6. JlorucTuk WHHOBaUUAJAP TYPUCTIApPHU e€TKa3uO Oepulll, TapKaTHIIL,
€TKa3u0 Oepulll, XapakaTUHU TAIIKWII 3TULI OYiMYa STHIM CTPATETUK KapOopJiapHU
KaOyn KWIHIITa KapaTwuiraH. byHnaii mHHOBaIMsiIap TypUCTHK TAIIKMIIOTIAp Ba
TypyU3M MapKaszjapujia HHTerpanusiamrad ax0opoT TU3UMIapu OWIaH OOFIHK
Oynran OOFJOBUM peicnap €paamuaa KOMIUIEKC OOFJIOBUM XaBO TPAHCIIOPTH
y3eJuTapy OpKaIu TYPUCTJIAPHUHT XapaKaTIaHUIIN HyKTau Ha3apyuaaH MPUHCUTTAAT
SHTM €UMMJIAPHU UWNUIA0 YWKUIIHM Hazapaa TyTtaad. CYHITH HMHHOBALMOH
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TEHJEHUUsIap axO0pOT Ba MHTEIUIEKTyal JOTUCTHUKA J1e0 aTalaurad Hapca, SbHU
BUPTYaJ MaKOHJIa aXO00pOT OKUMIIAPUHUHT XapakaTtu OuiiaH OOFITHUK.

7. IHCTUTYIMOHANT WMHHOBALUSIIAp TYpU3M HWHAYCTPUSICUHU, IIYHUHIJIEK,
TypJIOII TApMOKJIApHU AaBjiaT Ba OOLIKA TapTHOra COJIUII TU3UMHUHHU Ba HOPMAaTHUB
KUXATIAH MYCTaXKaMJIAHTaH KOMJAlapHU MaKJJIaHTUPUIITa KapaTuiarad. byHaan
WHHOBALMSAJIAp Y4 TypAarn KOMMYHHUKATHUB XAMKOPJIMK AaCOCHA IIAKIUIAHAIW:
a) IaBJIAT-XyCYCUM MIEPUKIUK SHT MAaKOyJ Ba caMapajiv BapHaHT; 0) “MabMypHsT -
TaJ0MpKOpIap - TAbJIUM Ba (paH BaKUIUIApU - MAXAJUTUH XaMKaMUAT (aXoyn)” YKu
Oyinad cMMOMOTHK ¥3apo Tabcup; B) TaAOUpKOpJap Ba XOKHMMHUSAT OpTraHiIapH
MaH(aaTiapuHUHT TaQoBYTH OWJIaH OOFJIMK 3UAAMUATIA Ba HOPO3WIIMK Y3apo
TabCUPH.

8. Pecypc wuHHOBammsuiapu - Xap XWjl Typlard pecypciapaan (tabuwid,
TapuUXUii-MaJlaHui, UHPPATY3UIMa, MOJUSBHUI, MOJAMUMA, Kaapiap, OOIIKapyB Ba
Oolkanap) SHTM TYPUCTHUK MaxCyjoTiap Ba XU3MaTJIApHU KEHUHYAIMK
MIAKJJTAHTUPUII Ba WITAPU CYPHUILL, JIOMUXANAIll, SIpaTUII Ba PUBOKIIAHTUPHIL YUYH
doinananum OwiaH OOFIMK OYnuO, mry Owiad Oupra MXTHUCOCIAMITHUPUIITAH
TYpPUCTUK Ba PEKPEaluoH XyAyljap, TYypU3M pecypciapd XaB(CU3IUTUHU
TabMUHJIAII.

9. Tamkunuii Ba UKTUCOIMNA MHHOBALIASIIAD UXTUCOCTAIITUPUIITAH TYPUCTUK
KOWIIap Joupacuia Typu3sM OW3HECHUHU TAIIKUJ STHUII Ba OJUO OOPUITHUHT SHTH
XyAYJIUM Ba 3KCTPATEPPUTOPHUAI LIAKIUIAPUHU ApATHIITa KapaTWIraH. TallKuiuni
Ba MKTUCOAMN MHHOBALMSIAP MHHOBALMSIIAP, KOHCEHTPALMS, UXTHCOCIAIITHPHIL,
MYBOQUKJIAIITUPUIL Ba XHU3MaT KypcaTHIl TypU3MHU HILIA0 YUKAPULIUHU
KOoNepalusi KWJUII OpPKajdud pakoOaTIOoll YCTYHJMKIApPra €pUIINIl WMKOHHHU
O0epanu. ['mobannanryBHUHT Ky4ain®b OopaéTraH TabCUPUHHM, OYyTyH HOyHEA Ba
Typu3M 0030pujard Mypakkad reocMécuil Ba3usTHU XHUCOOra OJraH Xojjaa, Ous
yi0y MyaMMOHH KYpUO YMKUITHU MUJUIMNA Ba MIJITUN Japakaa KJIacTepJIallHuHT
Oup KaTop TamIKu OMWJUIAPUHU aXpaTHO KypcaTumigaH OonutammMu3 Kepak.
bynapra kynnnaruinap kupaau:

1) eeocuécuii omun, Kyiuaaru MyaMMOJIAPDHHA KEITHPUO YMKApaIH: TyHEHHUHT
reoCUECH XapUTACUHUHT MypaKKaOIalIUIIK; CUECHI OEKapOPIMKHUHT Ky4aluIIu
Ba POCCUSTHUHT aXOH caxHacuaa sikkajdaHuiuu, oup karop FapO maBnarmapuHuHT
cankcusuiap Oocumu; Typkuss Ba Mucpra mnapBo3fapHU TaKUKJIAll MakKcaauia
Poccusa ®enepaumsicu IlpesmneHTuHrnHr @apMOHJIIApUHU HAIIP €THUIL;, AYHEHUHT
Oup Katop naBiariapu OWIaH MACTIOPT-BU3a PEKUMUHUHT MypaKKaOJIaluImg,
TYPUCTHUK caéXat XaB()CU3INTY JapaKaCUHUHT TTaCaluIIy Ba OOIIKaIap;
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2) mawkyu uKkmucooutl omuj, TI00AT WKTHUCOAMNA HWHKHUPO3ZHWHT HaMOEH
Oynumy, HepT HAPXUHUHT KECKUH MacalMIly, acOCH BalIOTAJIApHUHT OEKapop
Kypcu, Poccust Ba xopmxuil naBnatiap WyHamumm Oyitnua call€xJIMK OKMMHHHUHT
ce3wyapiau Japaxkala KHCKapHuIlHW, Kaapiap, HH(paTy3uiIMa, MOIIAHMA, TaIIKH
CaBIOHUHI Kynaiumu OuinaH OOFIMK. MyHOcabaTiapiaru MyaMmMmoJiap;

3) ungppamysuima omunu, TPAHCHOPT, XHU3MAT KYpCATHII, MEXMOHXOHA,
MYXaHAMCIUK, MHHOBalUs Ba OolIKa HMH(QPATY3WJIMaHUHI CYCT PHUBOXJIAHUIIN
OusaH OOFIMK MyaMMoOJjap MaBXKyJUIMTH, TypU3M Ba MEXMOHXOHA coXajapuja,
pecTopaH Ba OOIIKa XM3MaTJIapAa WHTErpalus *)apa€HIapyd PUBONKIAHUIIMHUHT
CEeKMHJIAIIMIIN Ba OOIIKaJIapHU Ha3ap/a TyTraH X0Ja;

4) canoam omuau, XalIKapo TYPH3MHH PHUBOKIAHTHPUIN OWIaH OOFIIMK
MyXUM  MyaMMoJIap  MaXMyacHMHH  OUpNAlITHPUIIL:  XaJIKapo  TypU3M
PUBOXJIAHUIIMHUHT ACOCHWA KYpPCAaTKUWIAPUHUHT MAaCalMIIN; XaJIKapo MKTUCOUH,
cuécuii Ba OOIIKAa TAIUIKUJIOTIAPHUHI SXJMTIUTUHU cakiam OujaH OOFIMK
KMMHYAIIUKIIAD, ryoxacus, TYpPUCTHK PaCMUATYMUIMKIAPHUHT
MypakkaOJalMIIATra TabCHp  KWJIAAW; HWHCOH  pECypcllapuHu  MYKOTHIL,
PUBOKJIAHAETTaH MAaMJIAKATIApPAAaH MUIPAHTIIAPDHA XW3MaT KypCaTHII COXAaCHra
*an0 Kuiaum OwiaH OOFJIMK TypHu3M Ba OOIIKa XU3MATJIapHUHT YMyMHUH cH(aT
JTApKACHHUHT MACANUIIIN;

5) usxcmumouti-madanuti omuz, MabIyM OWUp MamjakaT EKH XyIyIHUHT
WKTUMOUM, eMorpaduk, MaJIaHui, TApUXHl Ba OOIIKA XyCYCUATIAPUHU TYPUCTHUK
KJacTepiaml >kapaéHiapura OeBOCMTa TabCUP KWIMIIHM Ha3zapAa TYTyBYH;
keiinaru Hwiapaa Ocu€ Ba AQpUKAHUHT pPHUBOXKJIAHAETraH JaBiaTIapuiaH
FapOuii EBpona Mamiakariapura MUrpanys OKUMJIApH XalKapo TYypU3M
XapakTepura ajloxuaa Tabcup Kypcara OOmLIaau.
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KICHIK BIZNESNI RIVOJLANTIRISHDA INSON RESURSLARIDAN
OQILONA FOYDALANISH YO’LLARI

Bozorov Berdimurod Ulug’murodovich Sharof
Rashidov nomidagi dotsenti

Erbo’tayev Azimjon Qahramon o’g’li

Sharof Rashidov nomidagi SamDU magistranti

Annatatsiya Maqolada kirish biznesni rivojlantirishda inson resruslaridan
ogilona foydalanish holatlarini tahlil gilish, aholini ish bilan bandligini oshirish
soxasida chora tadbirlar, ishchi kuchini samarali tagqoslashga erishish xolatlari
bo yicha ilmiy-uslubiy va amaliy takliflar keltirilgan.

Kalit so’zlar: Mehnat bozori, kichik biznes, bandlik, layogatli yosh, mehnat
resruslari, faol aholi, tadbirkorlik.

Aunomayusa. Bo 6gedenuu Kk cmamve npeocmagnenvl  HAYYHO-
Mmemoouyeckue u npakmudecKkue npedﬂoofceuuﬂ no anaiusy ciuyuaes
PAUUOHAIbHO2O UCNOJIb306AHUA UYeNl06E€UYECKUX pecypcos 6 pazeumuu 5u3H€CCl,
Meponpuﬂmuzl no noevluierHuUro 3arAmocmu HACENEHUA, 3gbd)€KmM6H080
conocmaeneruAd pa60qeﬁ CUJibl.

Knwuesvie cnoea: pwvinox mpyoa, Mmanvlii OusHec, 3AHAMOCHDb,
Mpyoocnocobmnvllli  803pacm, mpyoosvle  pecypcvl, aAKMUBHoe  HaceleHue,
npPeonpUHUMAmMenbCmeo.

KIRISH

Hozirgi vaqtda respublikamiz iqtisodiyotida kichik biznes korxonalarining
o’rni va roli tobora oshib bormogda. Ushbu korxonalarda yaratilayotgan tovarlar va
xizmatlarning YalMdagi ulushi 54,9 foizni tashkil etib, ularda band bo’lgan
mehnat-resurslari 74,4 foizni tashkil etadi. Vaholanki, 2019 yilda ushbu sohada
band bo’lganlar 76,2 foizni tashkil etgan. Demak, mamlakatimiz mehnat bozorida
kichik korxonalar asosiy ish beruvchi subyektlardir. Bunday holat rivojlangan
bozor iqgtisodiyoti mamlakatlarning deyarli barchasiga xos bo’lgan xususiyatdir.
Masalan, AQShda har uch kishining ikkitasi ishlovchilar soni 100 kishidan kam
bo’lgan firmalarda ishlashadi. Italiyada esa mehnatga layoqatli aholining 79,0 foizi
Kichik korxonalarda ishlashadi. Shuning uchun ham kichik biznes korxonalarida
personalni yollash mexanizmini ilmiy jihatdan tadqiq etish muhimdir.

Mavzuga oid adabiyotlar taxlili
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Tadbirkorlik tushunchasi ilk bor ingliz igtisodchi olimi Richard Kantilon
go’llagan edi. Uning fikricha tadbirkor tavakkalchilik sharoitida faoliyat yurituvchi
kishidir.®

Avstraliyalik igtisodchi Y.Shupeter tadbirkorlikni iqtisodiy imil sifatida
ahamiyati bo’yicha yer, capital va mehnatbilan bir gatorga go’ygan, uning
xulosasiga ko’ra, “korxona (Unternehming) deganda yangi
kombinatsiyalarniamalga oshirishni, shuningdek, u kombinatsiyalarni amalga
oshiriladigan narsalarni: zavodlar va hokazolarni tushunamiz.

Tadbirkorlar (Unternehmer) deb esa, funksiyasi xuddi shu kombinatsiyalarning
amalga oshirish bo’lgan va uning faol unsure sifatida nomoyon bo’ladigan xo’jalik
subektlarini ataymiz”.?

Amerikalik igtisodchi P.Druker tadbirkorlikka tarif berishda birinchi o’rinda
yangilik kiritishni qo’ygan. Uning fikricha, “Yangilik Kiritish tadbirkorlikning
alohida vositasi bo’lib, bu vosita yordamida ular o’zlarining biznes va xizmatlar
soxasidagi rejalarini qulay imkoniyat sifatida amalga oshiradi... Tadbirkorlarning
vazifasiga muvofaqqgiyatga erishish imkoniyatini yaratadigan yangiliklar Kiritish
manbalarni sobitgadamlik bilan izlash kiradi”. U tadbirkorlar deganda, o’zining
kichik biznesini ochgan hamda “gandaydir yangi mavjudlardan farq giladigan
narsani yaratadigan, qiymatni o’zgartiradigan va gayta tashkil gilinadigan
shaxslarni tushungan”.*

F.Xayek ham tadbirkorning xo’jalik faoliyatini xarakatga keltiruvchi kuch
sifatida boshgalar tomonidan paygalmagan daromad topish yo’llarini izlashga ya’ni
yangilikka intilish ekanligini ko’rsatgan.

Tadqgigot metadalogiyasi

Tadgigot metadalogiyasi kichik biznesni rivojlantirishda inson resruslarini
o’rni xagida ilmiy asoslari bo’yicha mamlakatimiz hamda xorijiy olimlarning
kichik biznes va tadbirkorlik yo’nalishlarida olib borgan ilmiy ishlari natijalari
shuningdek  O’zbekiston Respublikasi Prizidentining kichik biznes va
tadbirkorlikni tashkil etish rivojlantirishga oid farmon va garorlarni tashkil etadi.
Shu bilan birga, xorijiy mamlakatlarda kichik biznesni tashkil etish va uni
yuritishning o0’ziga xos xususiyatlarini o’rganish, O’zbekiston da kichik biznesni
rivojlantirish uchun foydali jihatlarni amaliyotga Kiritishda kata turtki bo’lishi
mumkin.
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Shu nugtaiy nazardan tadgiqotning metadalogik jixatdan mamlakatimizda
Innovatsion rivojlanish g’oyalarini amaliyotga kiritish yo’llarini asoslashda iborat.

Taxlil va natijalar

Mehnat bozori ham, barcha bozorlar kabi talab va taklif asosida shakllanadi.
Bunda talab, bo’sh ish o’rinlarini egallashga bo’lgan ehtiyoj, taklif esa — band
gilinmagan ishchi kuchining mavjudligi yoki ish o’rnini o’zgartirish istagi sifatida
maydonga chigadi. Bu borada mehnat bozorlarini chuqur o’rganish, ilmiy
tadqgigotlar olib borish va unga ta’sir etuvchi omillar tahlilini o’tkazish talab etiladi.
Mehnat bozoriga ta’sir ko’rsatuvchi tashqgi va ichki omillarni alohida ko’rsatib
o’tish zarur. Aholi bandligini tartibga solish va ishchi kuchini samarali
tagsimlashning yangi mexanizmlarini shakllantirishning bozor tamoyillari va
Ijtimoiy-mehnat munosabatlarining transformatsiyasi mehnat sohasida yangi
tendensiyalarni paydo gilmoqda. Bu borada bir gator tadbirlarni:
- mehnat bozorida ishchi kuchiga bo’lgan talab va taklifga ta’sir etuvchi omillarni
aniglash, ularning tutgan o’rniga baho berish;
- O’zbekiston Respublikasida davlatning aholini bandligini oshirish sohasidagi
chora-tadbirlarini tahlil gilish va ishchi kuchini samarali tagsimlashga erishishga
garatilgan mexanizmini ekonometrik modelini ishlab chiqish;
- O’zbekistonda yoshlar mehnat bozorini tadgiq gilish va uning samaradorligini
oshirishga qgaratilgan amaliy tavsiyalar ishlab chigishni hamda uni amaliyotga joriy
etishni talab etiladi.
Milliy xususiyatlarimizga bog’liq ravishda mahalliy aholining o’troq holda
yashashi tufayli, mamlakatimizda hududiy mehnat bozorlarini rivojlantirishga
urinish o’ziga xos ahamiyat kasb etadi. Bu borada avvalambor, respublika
aholisining yosh tarkibiga ahamiyat garatish lozim.
O’zbekiston respublikasi mehnat bozori tahlil gilinganda, yangi yaratilga ish
o’rinlari, mehnat resurslarini tarkibi, ishsizlik holatini aniq darajasini bilish
imkoniyatini yaratadi.

1-jadval
O’zbekiston Respublikasida mehnat resurslari yosh tarkibi, ming kishill
2021 yil
, . 2017 yilga
Ko’rsatkichlar 2017y. [ 2018y. | 2019y. | 2020y. | 2021 Yy. nisbatan,
%da
Mehnat resurslari | 18666,3 | 18829,6 | 18949,0 | 19158,2 | 19345,0 | 103,6
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doimiy aholiga

nisbatan, foizda 57,6 57,1 56,4 56,0 55,4 .

mehnatga
layoqatli yoshdagi
mehnatga
layoqatli aholi

18549,0 | 18712,1 | 18857,6 | 19075,7 | 19258,1 | 103,8

doimiy aholiga

nisbatan, foizda 57,3 56,8 56,2 55,7 55,2 -

mehnat
resurslariga 99,4 99,4 934,0 99,6 99,6 -
nisbatan, foizda

mehnatga
layoqatli yoshdan
kichik va katta 117,3 1175 914 82,5 86,9 74,3
yoshdagi
ishlovchilar

doimiy aholiga

nisbatan, foizda 0.3 0.3 0.3 0.2 0.2 i

mehnat
resurslariga 0,6 0,6 0,5 0,4 0,4 -
nisbatan, foizda

Taxlillar shuni ko’rsatadiki mamlakatimiz mehnat resurslari 2021 yilda 19,3
mln.kishini tashkil etgan bo’lib, bu ko’rsatkich 2017 yilda 18,7 mln.kishi bo’lgan.
2021 yilda 2017 yilga nisbatan 3,6 foizga o’sishi kuzatilgan. Shu bilan birga,
mehnat resurslarining 2021 yilda doimiy aholiga nisbatan ulushi 55,4 foiz bo’lsa,
2017 yilda esa 57,6 foiz bo’lgan.

Mamlakat mehnat resurslarining asosiy qismini mehnatga layoqatli yoshdagi
mehnatga layoqatli aholi tashkil etadi. Mazkur aholi 2022 yil 1 yanvar holatiga
ko’ra 19,3 min.kishi bo’lsa, 2017 yilda 18,6 mln.kishi bo’lgan. Mehnatga layoqatli
yoshdagi mehnatga layoqatli aholi soni 2021 yilda 2017 yilga nisbatan 3,8 foizga
o’sgan. mehnatga layoqatli yoshdagi mehnatga layoqatli aholining ulushi 2021
yilda doimiy aholiga nisbatan 55,2 foiz bo’lsa, mehnat resurslariga nisbatan 99,6
foizni tashkil etadi. Shuningdek, mamlakatimiz mehnat resurslari tarkibida
mehnatga layoqatli yoshdan kichik va katta yoshdagi ishlovchilar ham mavjud.
2017 yilda mehnatga layoqatli yoshdan kichik va katta yoshdagi ishlovchilar117,3
ming nafar bo’lsa, 2021 yilga kelib ularning soni sezilarli darajada 74,3 foizga
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kamaygan. Ushbu yoshdagi ishlovchilar 2021 yilda doimiy aholi soniga nisbatan

0,2 foiz, mehnat rusurslariga nisbatan 0,4 foizni tashkil qiladi.

Quyidagi jadvalda O’zbekiston Respublikasida mexnat resruslari va
igtisodiyot faol, nofaol aholining to’g’risida aks ettirilgan.

2-jadval

O’zbekiston Respublikasida mehnat resurslarining iqtisodiy faol va nofaol aholi
bo’yicha tagsimlanishi, ming Kishi

2021 yil
, . 2017 yilga

Ko’rsatkichlar 2017y. | 2018y. | 2019y. |2020y. | 2021y. | o0 o *

%da
Jami mehnat 18666,3 | 18829,6 | 18949,0 | 19158,2 | 193450 | 103,7
resurslari
shahar 00495 |10032,5 | 10052,7 | 10471,7 | 10609,2 | 106,6
jamiganisbatan | ga 5 l53g 531|547 |548 |-
foizda
qishlog 8716,8 |8797,1 |8896,3 |8686,5 | 87358 |100,2
Jamiganisbatan 100 g |4p9 453 452 |-
foizda
iqtisodiy faol aholi | 14357,3 | 14641,7 | 14876,4 | 147974 | 14980,7 | 104,3
shahar 74744 |7682,0 |7838,2 |8189,8 | 84061 | 1125
Jamiganisbatan 1o, 0 g5 |527 553|561 |-
foizda
qishlog 68820 |6959,7 |7038,2 | 6607,6 | 65746 |955
Jamiganisbatah | g\ g75 473|447 439 |-
foizda
;Cllltéslfdlyn"fa‘)l 4309,0 |4187,9 |4072,6 |4360,8 |4364,2 |101,3
shahar 24751 | 23505 |2214,5 |2281,9 |2203,0 |89,0
jamiganisbatan 1o leeq 544 523|505 |-
foizda
qishlog 1833,0 | 1837,4 |1858,1 |2078,9 |2161,2 |117,8
Jamiganisbatan |, 6439 456|477 |495 |-
foizda
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Jadval ma’lumotlariga ko’ra O’zbekistonda iqtisodiy faol aholi soni 2021
yilda 14980,7 ming kishi bo’lib, 2017 yilda 14357,3 ming kishini tashkil etgan yoki
4,3 foizga o’sgan. Mamlakat iqtisodiy faol aholisining 56,1 foizi shaharlarda, 43,9
foizi qishloq joylarida faoliyat ko’rsatadi. Shaharlarda faoliyat ko’rsatadigan
iqtisoodiy faol aholi 2021 yilda 2017 yilga nisbatan 12,5 foizga ortgan bo’lsa,
qishloglarda faoliyat ko’rsatadigan iqtisodiy faol aholi 95,5 foizga kamaygan.
Iqtisodiy nofaol aholi miqdori ham o’rganilayotgan davrda 1,3 foizga o’sgan
bo’lsa, shahardagi iqtisodiy nofaol aholi 89,0 foizgacha kamaygan, aksincha,
qishloq joylaridagi iqtisodiy nofaol aholi 17,8 foizga o’sgan. 2021 yilda iqtisodiy
nofaol aholining 50,5 foizi shaharlarga to’g’ri kelib, 49,5 foizi qishloq joylariga
to’g’ri keladi (2-jadval).

Xulosa va takliflar

Xulosa qilib aytganda, ish bilan band bo’lganlar sonining kamayishi,
igtisodiyot tarmogqlarida ish bilan bandlik tarkibining jiddiy ravishda o’zgarishi, ish
bilan norasmiy bandlik ko’lamlarining kengayishida o’z ifodasini topadi. Ushbu
jarayonlar shakllanishining qonuniyatlarini aniqlash ijtimoiy-iqtisodiy rivojlantirish
istigbollarini  belgilashda mahalliy miqyosdagi mehnat resurslarini iqtisodiy
tarmoglar o’rtasida tagsimotini to’g’ri tashkil etish, yangi tashkil etiladigan
korxonalarni rejalashtirishda aholi soniga nisbatan proporsionallikni ta’minlash
aholining ish bilan bandligini tarkibiy jihatdan o’zgartirish dastur larini ishlab
chigish nihoyatda muhimdir. Keltirilgan vazifalarni amalga oshirilishi 0’z
navbatida mamlakat aholisi bandligini ta’minlashda muhim ahamiyat kasb etadi.
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ISH BILAN BANDLIKNING ZAMONAVIY SHAKLLARINI JORIY
ETISH BO*YICHA XORIJ TAJRIBASI
Xayrullayev Shaxram
Samargand davlat universiteti magistri

Annotatsiya: Ushbu magolada iqtisodiyot sohalari va tarmogqlari bo ‘yicha ishchi
kuchining tagsimlanishi, mehnat salohiyatini oshirish, mehnat resurslari sifat tarkibini
takomillashtirish, ish bilan bandlik tarkibining o ‘zgarishi, uning yangi nostandart shakllarini
paydo bo ‘lishi, ish kuchi mobilligini oshirish, ish vaqtining davomiyligiga ahamiyat berilgan.

Kalit so‘zlar: ish bilan bandlik fleksibilizasiyasi, ish bilan bandlikning nostandart
shakllari, mustaqil ish bilan band—lik ko ‘lami, virtual ish bilan bandlik, masofaviy ish bilan
bandlik, norasmiy ish bilan bandlik.

Kirish. Jahonda aholi turmush darajasini oshirishda ish bilan bandlik muhim
ahamiyat kasb etgani sababli uning samaradorligini oshirish  dolzarb
muammolardan biri bo‘lib golmoqda. Globallashuv jarayonining jadallashishi
ko‘pchilik xodimlarni o‘zlarining ish va shaxsiy hayoti o‘rtasida muvozanatga
erishish va integrasiyani ta’minlashning ahamiyatini oshirmoqda. Statistik
ma’lumotlarga ko‘ra, jahonda 2 milliardga yaqgin ishchilar (ish bilan band
bo‘lganlarning 61 foizi) norasmiy ish bilan bandlar hisoblanadi va shuning uchun
ular mehnat huquglari hamda ijtimoiy himoyaga ega emaslar. Bunday sharoitda
mehnat bozori transformasiyalashuvi natijasida ish bilan bandlikning zamonaviy
shakllarini amalda joriy etish va rasmiylashtirish alohida ahamiyatga ega
bo‘lmoqda.

Mavzuga oid adabiyotlarning tahlili. Ragamli igtisodiyotni rivojlantirish
sharoitda ish bilan bandlikning zamonaviy shakllarini joriy etish mehnat
resurslaridan samarali foydalanishning muhim vositasi hisoblanadi. Shunga ko‘ra,
igtisodiyot sohalari va tarmoglari bo‘yicha ishchi kuchining tagsimlanishi, mehnat
salohiyatini oshirish, mehnat resurslari sifat tarkibini takomillashtirish, ish bilan
bandlik tarkibining o‘zgarishi, uning yangi nostandart shakllarini paydo bo‘lishi,
ish kuchi mobilligini oshirish, ish vaqtining davomiyligi va tabaqalashishi kabi
masalalarga alohida e’tibor berilmoqda.

Mehnat bozorining shakllanishi va rivojlanishining ilmiy-metodologik
jihatlari ko‘plab xorijlik olimlar [1], jumladan, A.Smit, J.B.Sey, J.M.Keyns,
A.Marshall, L.Mizes, A.Pigu, F.Xayek, M.Fridmen va boshgalar tomonidan tadgiq
gilingan.  Postindustrial jamiyatni shakllantirish va ish bilan bandlik tarkibidagi
o‘zgarishlar D.Bell, Dj.Gelbreyt, P.Draker, M.Kastels, F.Uebster kabi olimlarning
asarlarida ochib berilgan[2].
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Axborot texnologiyalari ta’sirida ish bilan bandlikni rivojlanishi masalalari
M.Falk, M.Vorter, M.Pianta, X.Shmis, D.Vest va boshga xorijiy olimlarning
asarlarida ko‘rib chiqilgan[3].

Ish bilan bandlik tarkibidagi o‘zgarishlar, uning tuzilishi va shakllari hamda
ta’sir qiluvchi omillar Yu.G.Odegov, V.N.Bobkov, R.1.Kapelyushnikov,
R.P.Kolosova, G.G.Rudenko, T.0.Razumova va boshqalar asalarida tadqiq etilgan
[4].

O‘zbekistonda mehnat bozorining faoliyat ko‘rsatishi va rivojlanishi, mehnat
munosabatlarini tartibga solish, ish bilan bandlikning zamonaviy va nostandart
shakllarini  tadgiq qilish, inson kapitalini rivojlantirish  muammolarini
Q.X.Abdurahmonov, B.X.Umurzakov, Z.Ya.Xudoyberdiyev, D.N.Rahimova,
N.U.Arabov, N.K.Zokirova, G.K.Abduraxmonova va boshga olimlar tomonidan
tadqiq qgilingan[5].

Tadqgigot metodologiyasi. Tadgiqot jarayonda iqgtisodiy tizimlar va
nisbatlarni o‘rganishga dialektik va tizimli yondashuv, giyosiy va solishtirma tahlil,
statistik yondashuv, guruhlash usullari qo‘llanilgan.

Tahlil va natijalar. Iqtisodiyotning innovasion taraqgiyot yo‘liga o‘tishi
jamiyat hayotining barcha sohalarida yugori texnologiyalarni ommaviy joriy yetish,
ish bilan bandlikning transformasiyalashuviga olib keluvchi yangi mehnatni tashkil
etish shakllarining paydo bo‘lishi va mehnat bozorida yangi tendensiyalarning
paydo bo‘lishi bilan tavsiflanadi. Bunda quyidagi eng muhim holatlarni ajratib
ko ‘rsatishimiz mumkin:

— intellektual kapitalni rivojlantirishga xarajatlarning yo‘naltirilishi;

— Xo‘jalik subyektlarining inson Kkapitalini rivojlantirishga e’tiborining
kuchayishi;

— ishlab chigarish jarayonini tashkil etish munosabatlarining virtuallashuvi,
masofaviy ish bilan bandlikning keng joriy etilishi;

— ish Dberuvchilar tomonidan xodimlarni baholashda kreativlik, o‘rganishga
moyillik, innovasion potensial va o‘zgaruvchan texnik-igtisodiy muhitga
moslashuvchanlikka urg‘u berilishi;

— innovasion rivojlanishga erishish va yaratuvchanlikni targ‘ib etish magsadida
xodimlarga gqo‘shimcha vazifalar va vakolatlarni berish;

— ish beruvchilar tomonidan asosiy e’tibor tashkiliy tuzilmadan ko‘ra mehnat
resurslarining innovasion harakatlariga garatilishi.

Ish bilan bandlik sohasidagi o‘zgarishlar, xususan, ish bilan bandlikning
egiluvchanligini o‘zaro bog‘lig va bir-birini to‘ldiruvchi quyidagi jarayonlar
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doirasida tahlil etish lozim: igtisodiyotning globallashuvi; axborot-kommunikasiya
texnologiyalarning rivojlanishi; ishlab chigarish va mehnatni boshqgarishning yangi
usullarini joriy etilishi.

Globallashuv natijasida jahon iqgtisodiy hamjamiyati bir-biriga bog‘lig
alohida mamlakatlar majmuyidan yaxlit igtisodiy tizim sifatida shakllanmoqda. O‘z
o‘rnida alohida mamlakatlar igtisodiyoti yaxlit jahon xo‘jaligi tizimining tashkiliy
elementiga aylanmoqda va ushbu elementlarning iqtisodiy holati yaxlit tizimning
rivojlanish darajasiga bevosita bog*ligdir.

Axborot-kommunikasiya texnologiyalarining rivojlanishi, ishlab chigarishni
tashkil etishning yangi usullarining paydo bo‘lishi ish bilan bandlik tarkibi
o‘zgarishiga olib kelmoqda. Iqgtisodiyotdagi tarkibiy o‘zgarishlarning muhim jihati
ishlab chigarish sektori ulushining kamayib, xizmat ko‘rsatish sohasi ulushining
oshib borishi, sanoat ishlab chigarish turlarining o‘zgarishi, yangilarining paydo
bo‘lishi hisoblanadi.

Ish bilan bandlik fleksibilizasiyasining asosini talab omillari tashkil etadi:
globallashuv va ragobatning kuchayishi hamda buning natijasida kelib chigadigan
noaniqlik va xarajatlarni kamaytirish zarurati; texnologik taraqgiyot va axborot-
kommunikasiya texnologiyalarining keng yoyilishi; iqtisodiyotdagi tarkibiy
o‘zgarishlar (birinchi navbatda, yirik sanoat ulushining gisqgarishi, xizmat ko‘rsatish
sohasi va kichik biznesning rivojlanishi); mehnatni tashkil etish va boshgarishning
yangi shakllarini rivojlanishi.

Bundan tashgari ish bilan bandlikni fleksibilizasiyasi mehnat taklifi omillari
(ish kuchining demografik siljishi, oilali ayollarning, talabalar va nafaga
xo‘rlarning mehnat bozorida faolligi) tufayli paydo bo‘lgan hamda mehnat
sohasidagi zamonaviy xususiyatlar asosida (intellektual wva ijodiy mehnat
ulushining oshishi, korxona faoliyati natijasi bevosita har bir xodimning faoliyatiga
bog‘ligligi, ish o‘rinlarining xususiyatlari o‘zgarib borishi, inson va ijtimoiy
kapitalning o‘rni oshib borishi) namoyon bo‘ladi.

Ish bilan bandlik shakllari transformasiyalashuvi natijasida quyidagi
shakllarda namoyon bo‘ladi: nostandart, o‘zgaruvchan (moslashuvchan),
individuallashgan ish bilan bandlik.

Ish bilan bandlikning nostandart shakllarining xususiyatlarini o‘zgarishida
(mehnat shartnomasi, ish vagqti, ish joyi, ish haqgi, mehnat faoliyati) namoyon
bo‘Imogda. Nostandart ish bilan bandlik ko‘pgina tadgiqotchilar tomonidan rad
etish tamoyiliga asosan ta’rif etiladi, ya’ni nostandart ish bilan bandlik — bu
standart ish bilan bandlikning hyech bo‘lmaganda birgina belgisi mavjud
bo‘Imagan holatidir. Standart ish bilan bandlik belgilari quyidagilar hisoblanadi: 1)
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bir ish joyida mehnat faoliyati 2) ishlab chigarish hududida va ish beruvchiga
tegishli bo‘lgan mehnat qurollaridan foydalanish 3) kun, hafta, oy, yil davomida
aniq vagt mobaynida mehnat gilish 4) ish beruvchi bilan mehnat shartnomasi
mavjudligi 5) mehnatga oid gonunchilik va mehnat jamoasi qoidalariga binoan
tartibga solinishi. Shunday qilib, standart ish bilan bandlik bu to‘lig ish kuni
davomida muddatsiz shartnoma asosida korxona yoki tashkilotda ish beruvchi yoki
boshgaruvchi menejer nazorati ostidagi mehnat faoliyati hisoblanadi. Muvofiq
ravishda nostandart ish bilan bandlik belgilangan standartlardan chetlashish, ya’ni
to‘ligsiz, vaqgtincha, mustaqil, masofaviy, rasmiylashtirilmagan hamda norasmiy ish
bilan bandlikni nazarda tutadi. Ishlab chigarishni tashkil etishning yangi shakl va
usullarining joriy etilishi ishlab chigarish jarayonida xodimning mustaqilligi
darajasi oshishini nazarda tutuvchi ish bilan bandlikning individuallashuviga olib
keladi.

Ish bilan bandlikning individuallashuvi ish hagining individuallashuvini talab
etadi. Rivojlangan mamlakatlarda bugungi kunda ish hagi miqgdori nafagat
bajarilgan ish hajmi yoki ish vaqti davomiyligiga, balki uning vakolatlari va
potensial imkoniyatlariga bog‘ligdir. Ushbu yo‘nalishda yana bir holat, ya’ni
xodimlar mehnat faoliyati bevosita korxona faoliyati Kko‘rsatkichlariga
bog‘lanmoqda. Xodimlarning ish haqgi darajasi korxona daromadi oshishi bilan
birga zarar ko‘rganda ish haqi darajasi gisgarishiga olib keladi hamda mukofotlarni
belgilash tartibi ham ma’lum vaqtda o‘zgartirib boriladi.

Ish bilan bandlik individualligi mustaqil ish bilan bandlik ko‘lami
kengayishida sodir bo‘ladi. Mustagil ish bilan bandlar sifatida fermerlar hamda erkin
kasb egalari (jurnalistlar, san’atkorlar, huquqgshunoslar, rassomlar, arxitektorlar va
boshgalar) hisoblangan. Axborot-kommunikasiya texnologiyalarning rivojlanishi ish
bilan bandlikning ushbu turi imkoniyatlarini kengaytirmoqgda. Kompyuter vositalari
narxlarining arzonlashuvi, kompyuter tarmoglarining rivojlanishi, zamonaviy aloga
vositalarining  zamonaviylashuvi  xodimning ish  beruvchiga bog‘ligligini
kamaytirmogda hamda bozorda o‘z xizmatlarini mustaqil taklif gilish imkoniyatini
oshirmoqda. O‘z o‘rnida ish beruvchilar ish hajmini korxona hududidan tashgariga
chigarmoqgda.

Ish bilan bandlikning zamonaviy shakllarini amaliyotda qo‘llanilishi borasida
amalga oshirilgan tadgigotlarga asosan, ish bilan bandlikning zamonaviy shakllari,
ularning  xususiyatlari va amaliyotda foydalanish magbulligi bo‘yicha
ma’lumotlarni umumlashtirdik (1-jadval).

1-jadval
Ish bilan bandlikning zamonaviy shakllarining xususiyatlari
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Ish bilan
bandlik Xususiyatlari Amaliyotda foydalanish imkoniyatlari
shakli
Virtual ish | Virtual ish bilan bandlar | Mehnat faoliyati virtual (ragamli) shaklda tagdim
bilan tarkibiga ish beruvchidan | etiladigan moddiy ne’matlarda namoyon bo‘lishi
bandlik masofada bo‘lib, AKTdan | e’tiborga olib, axborotni maksimal tarzda
foydalangan holda mehnat | muvofiglashtirilishi  va tagsimlanishini
faoliyatini  olib  boruvchi | ta’minlaydi.
xodimlar Kiritiladi. Mehnat | Shu bilan birga mehnat resurslarining oz ustida
faoliyati virtual (ragamli) | ishlashi ~va rivojlanishi  imkoniyatlarining
shaklda taqdim etiladigan | cheklanadi. Ish beruvchi tomonidan virtual
moddiy ne’matlarda | xodimlarni motivasiyalash imkoniyatlari
namoyon bo‘ladi. cheklanadi.
Masofaviy | Mehnat faoliyati ish | Ish  o‘rnini yaratish, to‘liq soatda ishlovchi
ish bilan | beruvchidan uzogda amalga | xodimni ishga yollash xarajatlari gisgartiradi.
bandlik | oshiriladi, mehnat | Shu  bilan  birga  xodimni  korxonadan
munosabatlari  egiluvchan | uzoglashtiradi hamda masofaviy ish bilan band
shartnomalar asosida | bo‘lgan xodimdan oz ustida ishlashini va o‘zini
rasmiylashtiriladi mustaqil ravishda rivojlantirib borishini talab
etadi.
To‘ligsiz | Ushbu guruhga ish jadvali | To‘ligsiz ish bilan bandlik ish beruvchi
ish bilan | to‘liq hajmdan kam bo‘lgan | tomonidan ish kuchidan samarali foydalanish
bandlik xodimlar kiradi. Ish | imkonini beradi. Ushbu ish bilan bandlik shakli
vaqtining  qgisqgarishi  ish | ro‘y berishi mumkin bo‘lgan ingirozlarga garshi
beruvchining yoki | foydalaniladi.
xodimning tashabbusi | Shu bilan birga yetarli ta’minlanmagan ijtimoiy
asosida bo‘lishi mumkin. himoya xodimlarning o‘z ustida ishlashiga
xohishni pasaytiradi.
Ortigcha | Mehnat shartnomasida | Ortiqcha ish bilan bandlik mehnatni tashkil etish,
ish bilan | belgilangan  me’yorlardan | vaqtdan unumli foydalanishga bog‘liq bo‘lib,
bandlik | ortigcha mehnat faoliyati. mehnat potensialidan to‘liq foydalanish imkonini
cheklaydi.
O‘zini o‘zi | Ushbu guruhga ish | Rivojlangan mamlakatlarga o‘zini o‘zi band
band qilish | beruvchilar hamda o‘zini | qilishga asosiy e’tibor qaratiladi. Ushbu mehnat
o‘zi band gilgan fugarolarni | faoliyati shaxsning o‘zi tomonidan ish bilan
Kiritish mumkin. bandligini mustaqil ta’minlashi hisoblanadi.
Vagtincha- | Mehnat munosabatlari | Rag‘batlantirish tizimi to‘geri yo‘lga
lik ish bilan | cheklangan muddatga | qo°yilganda, vaqtinchalik ish bilan bandlik inson
bandlik o‘rnatiladi yoki fuqarolik- | kapitalidan maksimal ravishda foydalanish
huquqiy shartnomalar | imkonini beradi.
doirasida muayyan natijaga
erishish bilan cheklanadi.
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Norasmiy | Ish beruvchi va xodim | Norasmiy ish bilan bandlikning keng tarqalishi
ish bilan | o‘rtasidagi munosabatlar | davlatning ish bilan bandlikni tartibga solishdagi
bandlik | og‘zaki kelishuv asosida, | ijtimoiy siyosatni amalga oshirish
ya’ni, mehnat shartnomasi | samaradorligini pasaytiradi.
rasmiylashtirilmasdan Norasmiy munosabatlar xodimning mehnatga
tashkillashtiriladi. bo‘lgan munosabatini passivlashtiradi yoki salbiy
ogibatlarga olib kelishi mumkin.

Aralash ish | An’anaviy va nostandart ish | Bugungi kunda ko‘pgina xo‘jalik subyektlari
bilan bilan bandlik shakllarining | nostandart ish bilan bandlik shakllarining bir
bandlik birlashmasini nazarda tutadi | necha shaklidan foydalanadi. Ko‘pgina hollarda

bir shakldan foydalanish boshga o‘zaro
to‘ldiruvchi shakllarini ham talab etadi. Masalan,
masofaviy ish bilan bandlik axborotlashtirish
natijasida  virtual  ish  bilan  bandlikni
shakllantiradi. Ayrim xodimlarning to‘ligsiz ish
bilan bandligi boshgalarining ortiqcha ish bilan
bandligiga sabab bo‘ladi.
Rivojlangan  mamlakatlarda egiluvchanlikni  ta’minlashning  asosiy

yo‘nalishlaridan biri bo‘lib, ishga yollashning turli shakllarini oz ichiga oluvchi
vaqtinchalik ish bilan bandlik hisoblanadi. Statistik ma’lumotlarga ko‘ra, 2021
yilda ish bilan bandlar tarkibida vagtinchalik ish bilan bandlar ulushi Igtisodiy
hamkorlik va rivojlanish tashkiloti (IHRT) a’zo davlatlarida 11,2%, Yevropa
hamjamiyati davlatlarida 14,2%ni tashkil etgan. Katta yettilik davlatlarida bu
ko‘rsatkich nisbatan past (2-jadval).

2-jadval

IHRTga a’zo davlatlarda ish bilan bandlar tarkibida vaqtinchalik ish bilan
bandlar ulushi, % [7]

Yillar 1085 | 1990 | 1995 | 2000 | 2005 | 2010 | 2015 | 2017 | 2019 | 2021
Davlatlar
IHRT daviatlari | 8.3 | 106 | 99 | 99 | 105 | 118 | 111 | 112 | 113 | 112
Yevropa 74 1104 | 114 | 135 | 140 | 139 | 137 | 141 | 142 | 142
hamjamiyati
G7 daviatlari 70 | 73 | 78 | 82 | 85 | 91 | 82 | 80 | 81 | 80

Ish bilan bandlik ushbu turi turli mamlakatlarda turlicha rivojlanish
darajasiga egaligi ¢’tiborlidir. Masalan, IHRT davlatlari orasida vaqtinchalik ish
bilan bandlik Chili, Polsha, Ispaniya, Portugaliyada eng ko‘p targalgan bo‘lib, 20,0
%dan ortiq xodimlar vaqgtinchalik ish bilan band. Ushbu davlatlar ichida eng yuqori
ko‘rsatgich Chilida tashkil etib, umumiy ish bilan bandlarning 28,7 %dan ortig‘i
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vagtinchalik ish bilan band hisoblanadi. Sloveniya, Shvesiya, Finlyandiya, Italiya
va Daniya davlatlarida ham ushbu ko‘rsatkich 13-20 %ni tashkil etadi. Eng quyi
ko‘rsatkich Yaponiya, Buyuk Britaniya, Latviya, Estoniya va Avstraliyada — 7,0
%dan past ko‘rsatkichni tashkil etadi.

1985-2021 vyillar mobaynida Yevropa Hamjamiyati davlatlarida vaqgtinchalik
ish bilan bandlar ulushi ikki barobar oshdi. Yevropa Hamjamiyati turli
mamlakatlarida ushbu ko‘rsatkich turlicha o‘zgargan, masalan, Portugaliya, Italiya,
Fransiya, Gollandiya, Yaponiya va asosan Ispaniyada ushbu ko‘rsatkich oshgan,
0°‘z o‘rnida Latviya, Germaniya, Gresiyada esa pasayish tendensiyasi kuzatilgan.

IHRT davlatlari tajribasining tahlili natijalari shundan dalolat beradiki, ishga
gabul qgilish va uzog muddatli mehnat shartnomasiga ega xodimlarni ishdan
bo‘shatishning qat’iy tartiblari sharoitida doimiy xodimlarni ishdan bo‘shatish
xarajatlari miqdori yugoriligi ish beruvchilar tomonidan vagtinchalik ish bilan
bandlikdan foydalanishga bo‘lgan qiziqgishni oshiradi. Huquqiy me’yorlarda
belgilangan tartibda doimiy ish o‘rinlarining gat’iy nazorati va vaqtinchalik ish
bilan bandlikka nisbatan erkinlashtirilgan me’yorlarning qo‘llanilishi Fransiya va
Ispaniyada vagtinchalik ish bilan bandlarning sonini oshishiga olib keldi.

IHRT davlatlarida ayollar erkaklarga nisbatan ko‘proq hollarda vagtinchalik
ish bilan band. Masalan, 2021 yilda 16,9 % ayollar va 12,8 % erkaklar vaqgtinchalik
mehnat shartnomasiga ega bo‘lganlar. Yevropa Hamjamiyati davlatlarida bu
ko‘rsatkich pastroq — 15,2 % ayollar va 13,2 % erkaklar. Ushbu ko‘rsatkichga
asosan salmoqli ko‘rsatkich 14 % farq — Belgiya, Finlyandiya va Yaponiyada
ko‘zga tashlanadi.

Vagtinchalik ish bilan bandlikka ega bo‘lish yoshga garab keskin farq giladi.
IHRT davlatlarida 15-24 yoshlilardan 30%dan ortig‘i vagtinchalik ish bilan band,
Yevropa Hamjamiyati davlatlarida ushbu ko‘rsatkich 40 9%dan ortig. Bu
ko‘rsatkich yuqori yosh guruhlariga nisbatan 4-5 marta ko‘p. Yaqgqol misol qilib
Ispaniyani ko‘rsatish mumkin, yuqorida Kkeltirilgan yosh guruhi o‘rtasida
vaqgtinchalik ish bilan bandlik 60 %dan ortigni tashkil etadi, Germaniya va
Shvesiyada, 55-57 % atrofida. Vagtinchalik xodimlarning asosiy gismi xizmat
ko‘rsatish sohasida, birinchi navbatda shaxsiy va ijtimoiy xizmatlarda ish bilan
band. Moddiy ishlab chigarish sohasida vagtinchalik xodimlarning salmoqli gismi
gishlog xo‘jaligi va qurilishda band. Vaqgtinchalik xodimlarning eng kam gismi
kon-metallurgiya sanoati va qayta ishlash sanoatida faoliyat yuritadi. Asosiy
sohalar bo‘yicha bandlik tagsimoti vaqgtinchalik ish bilan bandlarning tagsimotidagi
farg to‘ligsiz ish bilan bandlarga nisbatan kamroq (3-jadval).
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Yevropa davlatlarining ko‘pchiligida yollanma mehnat asosida faoliyat

yuritayotgan xodimlarning asosiy gismini
Ispaniyada ularning yarmini

Gollandiya,

yoshlar

tashkil
25 yoshgacha bo‘lganlar,

etadi. Belgiya,

Buyuk

Britaniyada uchdan ikki gqismi 30 yoshgacha bo‘lganlarni tashkil etadi.

3-jadval

IHRT davlatlarida 2018-2021 yillarda vaqgtinchalik va to‘ligsiz ish bilan
bandlikning sohalar bo‘yicha ulushi, % [8]

Sohalar Vagqtinchalik ish bilan bandlik To‘ligsiz ish bilan
bandlik

Moddiy ishlab chigarish, jami 10,24 9,12
Xom ashyo sanoati 7,6 4,1

Qayta ishlash sanoati 8,1 6,9

Qurilish 18,9 6,3

Qishlog xo‘jaligi 23,9 18,43
Xizmat ko‘rsatish, jami 12,9 20,1
Shaxsiy xizmatlar 20,5 29,4
Ijtimoiy xizmatlar 13,5 23,6

Qisga muddatli yollanma mehnatdan foydalanish xodimlar soni egiluvchan-
ligini ta’minlashning tezkor mexanizmlaridan biri hisoblanadi. Bunga yollanma
xodimlarning mehnat shartnomasi davomiyligini aytish mumkin. Masalan,
Fransiyada mehnat shartnomasining eng gisqa muddatida ikki haftani, Ispaniya va
Italiyada har ikki xodimdan biri buyurtmachi firmada bir oydan ortiq faoliyat
yuritmaydi. Ayrim davlatlarda yollanma xodimlar uzog muddat faoliyat yuritishlari
mumkin, masalan, Gollandiyada shartnomaning o‘rtacha davomiyligi 5 oyni tashkil
etgan, Buyuk Britaniyada esa 6-12 oyni tashkil etgan.

Rivojlangan mamlakatlarda ish vaqgti egiluvchanligining quyidagi
mexanizmlaridan foydalaniladi: to‘ligsiz ish bilan bandlik, egiluvchan ish vaqti
grafigi, ish vaqtidan tashgari mehnat. 2012-2021 yillarda to‘ligsiz ish bilan bandlik
ko‘pgina rivojlangan mamlakatlarda keng targaldi (4-jadval).

4-jadval
Rivojlangan mamlakatlarda toe‘ligsiz ish bilan bandlik nisbati, % [9]
Yillar 012 | 2014 | 2016 | 2018 | 2019 | 2020 | 2021
Davlatlar
IHRT mamlakatlari 16.89 17.09 16.99 16.81 | 16.74 | 16.52 16.55
Yevropa hamjamiyati 17.19 17.43 17.29 17.23 | 16.99 | 16.85 16.58
G7 mamlakatlari 17.72 17.96 | 18.04| 17.85| 17.85| 17.59| 17.62
( |
1 % )
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Rivojlangan mamlakatlarda ish vaqgtining egiluvchan grafigi asosan o‘rta va
yirik korxonalarda foydalaniladi. Ish vagti egiluvchanligining ish vaqtining
boshlanishi va yakunlanishi soatlarining o°zgartirilishi kabi oddiy mexanizmlari
ishchi xodimlar sonidan qat’iy nazar barcha turdagi korxonalarda foydalaniladi. Ish
vaqti egiluvchanligining umumiy ish vaqtini jamlash va ortigcha ish vagtini
kompensasiyalashni nazarda tutuvchi murakkab mexanizmlari esa vyirik
korxonalarda (xodimlar soni 500 kishidan ortiq) foydalaniladi. Ish vaqtini tashkil
etishning oddiy mexanizmlarini xodim hamda rahbar o‘rtasida kelishuv orqali
amalga oshirish mumkin, ammo murakkab mexanizmlardan foydalanish uchun
amaldagi ish vagtini ro‘yxatga olib boruvchi maxsus tizim hamda xodimlarni
o‘rnini bosuvchi personal zaxirasiga ega bo‘lishni talab etadi. Shu sababli
murakkab mexanizmlardan foydalanish imkoniyati yirik korxonalarda mavjuddir.

Rivojlangan mamlakatlarda ish bilan bandlik egiluvchanligi yuzasidan olib
borilgan tadgiqotlar natijalariga ko‘ra quyidagi xulosalarni keltirishimiz mumkin:

— birinchidan, rivojlangan davlatlarda ish bilan bandlik egiluvchanligini
ta’minlash mexanizmlari va egiluvchan ish bilan bandlik darajasida keskin farq
mavjud. Yugori egiluvchanlik darajasiga ega davlatlar Gollandiya, Buyuk
Britaniya, Finlyandiya va Shvesiya hisoblanadi. Janubiy Yevropa mamlakatlari —
Italiya, Portugaliya, Gresiya egiluvchanlikning past darajasiga ega. Ushbu
davlatlarda ish bilan bandlikning egiluvchanligi asosan ish beruvchilarning
manfaatlarini ko‘zlaydigan mexanizmlar asosida ta’minlanadi. Belgiya, Avstriya,
Germaniya va Fransiyada egiluvchanlik darajasi o‘rtacha hisoblanadi;

— ikkinchidan, egiluvchanlikning yuqori darajasi ikki tomonning ham ish
beruvchilar va xodimlar manfaatini ko‘zda tutadigan mexanizmlar asosida
ta’minlanadi;

— uchinchidan, ish bilan bandlik egiluvchanligining yugori darajasiga ega
bo‘lgan mamlakatlar tajribasi shuni ko‘rsatdiki, amaliyotda mehnat bozori
subyektlarining ish beruvchilar va xodimlarning manfaatlarini ko‘zda tutuvchi
mexanizmlaridan foydalanish mumkin. Ish bilan bandlik egiluvchanligi va ijtimoiy
himoyalanganlik bir-birini inkor etmaydi. Zamonaviy sharoitda mehnat bozorini
tartibga solishda ushbu masala muhim hisoblanadi.

Xorijiy mamlakatlarda ish bilan bandlik egiluvchanligini ta’minlash bo‘yicha
amalga oshirilgan ishlarni tahlil gilgan holda, mehnat bozorini kelajakda kutilishi
mumkin bo‘lgan muammolarga javob bera olishini ta’minlash uchun quyidagilar
taklif gilamiz:

— ish vaqti egiluvchanligini (gisqa va uzoq muddatli) oshirish va zarur
gonuniy asoslarga zamin yaratish;
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— ish haqi va mehnat sarflari egiluvchanligini ta’minlash hamda ish haqini
belgilashda xodimlarning qobiliyati va sharoitlarini e’tiborga olish;

— Xxususiy sektorda ish bilan bandlikni go‘llab-quvvatlash;

— mehnat bozorida faol siyosatni olg‘a surish va ushbu islohotlarning
samaradorligini oshirish;

— kadrlar tayyorlash tizimi va ta’lim muassasalarida islohotlarni igtisodiyot
talablaridan kelib chiggan holda davom ettirish;

— ishsizlarni ijtimoiy himoya qilish sohasida islohotlarni amalga oshirish,
ishsizlik nafaqalarini soliq tizimidagi islohotlar bilan muvofigligini ta’minlash,
shuningdek, ishsizlarni ijtimoiy himoya qilish tizimini davlat byudjetiga ta’sirini
kamaytirish.

Mehnat bozorini boshgarishning xorij tajribasini o‘rganishda «himoyalangan
egiluvchanlik (flexicurity)» [10] konsepsiyasi muhim o‘rin tutadi. Ushbu yo‘nalish
1990 vyillar boshida paydo bo‘lib, xodimlarning faoliyati egiluvchanligi hamda
ijtimoiy himoyalanganligini nazarda tutadi. Asosiy maqgsad egiluvchanlik hamda
ijtimoiy himoya uyg‘unligini ta’minlash hamda xodim va ish beruvchining
manfaatlari aks ettirilishini nazarda tutadi. «Fleksikyuriti»ning mohiyati -
egiluvchan mehnat bozorida davlatning faol siyosat yurgizishi orgali xodimlarning
ijtimoiy himoyasini ta’minlashdir. Ushbu model birinchi bo‘lib, Daniyada go‘llana
boshlandi. 2000 yilda esa Yevropa Ittifoqi «fleksikyuriti»ni Yevropada ish bilan
bandlik siyosatining asosiy yo‘nalishlaridan biri sifatida gabul qgildi. Gollandiyalik
igtisodchi  olim T.Vilxagen «himoyalangan egiluvchanlik»ni quyidagicha
ta’riflaydi: «Bir tomonidan, mehnat bozori, mehnatni tashkil etish hamda mehnat
munosabatlari egiluvchanligini oshirish, ikkinchi tomondan xodimlarni, asosan
«himoyaga  muhtoj» raqobatga dosh  bera  olmaydigan  guruhlarni
himoyalanganligini oshirishni magsad qiluvchi strategiya hamda siyosatdir». Shu
bilan birga, ikkita muhim holatni ajratib ko‘rsatadi. Birinchidan, «himoyalangan
egiluvchanlik»  «kuchli»  raqobatbardosh ~ xodimlar  guruhini  ijtimoiy
himoyalanganligini oshirish bo‘yicha islohotlar nazarda tutilmaydi. Ikkinchidan,
«himoyalangan egiluvchanlik» siyosatini amalga oshirish mehnat bozori
ishtirokchilarining — davlat, ish beruvchilar (ularning birlashmalari), yollanma
xodimlarning (kasaba uyushmalari va nodavlat tashkilotlari orgali) bir magsadga
yo‘naltirilgan samarali faoliyati nazarda tutiladi.

«Himoyalangan egiluvchanlik» konsepsiyasi asosida to‘rt element mavjud (1-
rasm):
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1. Ish beruvchi hamda xodim o‘rtasida mehnat jarayonida o‘zaro manfaatli
egiluvchanlikni ta’minlashga xizmat qiluvchi shartnomaviy munosabatlar hamda
ushbu yo*‘nalishdagi gonunchilik;

2. Mehnat bozorida ishchilarning kasbiy harakatchanligi hamda gisga
muddatda ish bilan band bo‘lishini rag‘batlantiruvchi faol siyosat;

3. Xodimning butun mehnat faoliyati davrida ta’lim olishi va qayta
o‘gitishiga xizmat giluvchi hamda o‘zgaruvchan sharoitlarga tezda moslashish
imkonini beruvchi tizim;

4. lgtisodiy nofaol hamda ishsiz aholi guruhlariga ko‘maklashuvchi ijtimoiy
himoyalash tizimi.

/7 N\

Mehnat bozoridagi
faol siyosat

1-rasm. «Himoyalangan egiluvchanlik»ning uchburchagi
Manba: Muallif tamonidan ishlab chigilgan.

«Himoyalangan egiluvchanlik» konsepsiyasi to‘lig namoyon bo‘lgan
davlatlardan biri Daniya hisoblanadi. Ushbu davlatda mehnat bozorini
boshgarishning magsadi bo‘lib, uning barcha institutlari egiluvchanligini
ta’minlash hisoblanadi. Mehnat qonunchiligida boshqga davlatlarga nisbatan yuqori
darajada erkinlik mavjud. Mehnat bozorini boshgarishning o‘ziga xos Xusu-
siyatlaridan biri bo‘lib, ishsizlik nafagasi darajasi yuqoriligi hisoblanadi. Ishsizning
oila a’zolari soni hamda oilaviy sharoitiga qarab, ishsizlik nafaqasi oxirgi ish haqi-
ning 63-78 %ni, kam daromadga hamda yolg‘iz ishsizlarga 89,0 %, yolg‘iz 2 nafar
farzandni tarbiyalovchilarga 96,0 % miqgdorida tayinlanishi mumkin.

Ishsizlik nafaqgasining yuqoriligi mehnat bozoridagi faol siyosatga
yo‘naltirilgan byudjet ajratmalarining o‘sib borishi bilan birga namoyon bo‘ladi.
Davlat byudjetidan umumiy ish bilan bandlikka yo‘naltirilgan mablag‘larda faol
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dasturlarga ajratmalar ulushi 1990 yilda 19,0 %ni tashkil etgan bo‘lsa, 2018 yilda
52,0 %ni tashkil etdi. P.Madsenning fikricha, egiluvchan mehnat bozori, ijtimoiy
himoyalashning samarali tizimi hamda ish bilan bandlikka ko‘maklashishning faol
dasturlarini  uyg‘unligi Daniya mehnat bozorini boshgarish tizimining
muvaffagiyatini  ta’minlovchi  «Himoyalangan  egiluvchanlik»ning  oltin
uchburchagidir.

«Himoyalangan egiluvchanlik» siyosati samaradorligi Daniya mehnat bozori
ko‘rsatkichlarida namoyon bo‘ladi. Ishsizlik darajasi 1993 yilda 10,1%ni tashkil
etib, 2005 yilga kelib 4,8%gacha gisgargan. Jahon moliyaviy-iqgtisodiy ingirozi
asoratlaridan so‘ng ishsizlik darajasi 2010 yilga kelib 7,8 %ni tashkil etdi. Ushbu
ko‘rsatkich Yevropa Ittifogi hamda IHRT davlatlari o‘rtacha ko‘rsatkichidan past
hisoblanadi (5-jadval).

5-jadval
Ishsizlik darajasi, umumiy ish kuchiga nisbatan, %da [12]
Davlatlar Yillar
2005 | 2010 | 2012 | 2013 | 2014 | 2016 | 2018 | 2019 | 2020 | 2021
IHRT 66 | 85 | 81 | 81 | 79 | 74 | 69 | 64 | 59 | 55
Yel-28 8,9 9,6 97 | 105 | 109 | 10,3 | 94 8,5 7,6 6,8
Daniya 4.8 7,8 7,8 7,8 7,4 6,9 6,3 6,0 5,8 51

Uzoq muddatli ishsizlik darajasi 2016 yilda 25,2 %ni, 2021 yilga kelib 19,4
%ni tashkil etib, Yel davlatlari ichida eng past ko‘rsatkichga ega bo‘lgan. 2021
yilgi ko‘rsatkichlarda ham Daniya eng yuqori ish bilan bandlik ko‘rsatkichiga
hamda IHRT va Yel davlatlari ichida past ishsizlik ko‘rsatkichiga ega bo‘lgan (6-
jadval).

6-jadval

Uzog muddatli ishsizlik darajasi, umumiy ishsizlar soniga nisbatan, %da [13]
Davlatlar Yillar

2005 | 2010 | 2012 | 2013 | 2014 | 2016 | 2018 | 2019 | 2020 | 2021

IHRT 31,9 | 306 | 326 | 331 | 34,1 | 342 | 325 | 31,0 | 296 | 27,7

Yel-28 395 | 425 | 441 | 469 | 49,1 | 48,4 | 46,7 | 450 | 43,2 | 404
Daniya 234 | 20,2 | 244 | 280 | 255 | 252 | 26,9 | 20,7 | 20,9 | 194

IHRT ish bilan bandlik bo‘yicha yillik nashrda keltirilgan mutaxassislarning
fikricha, Daniya tajribasini mehnat bozorini tartibga solishning anglo-sakson
davlatlari erkin mehnat bozori hamda Janubiy Yevropa davlatlari yuqori darajadagi
nazoratga ega mehnat bozorlaridan fargli uchinchi model sifatida tan olish
mumeKin.
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Rivojlangan davlatlar, xususan, Daniyaning mehnat bozorini egiluvchanligi
oshib borishi sharoitida uni boshgarish siyosatini takomillashtirish bo‘yicha
tajribalarini o‘rganish orgali quyidagi xulosalarni keltirish mumkin. Ish bilan
bandlik egiluvchanligi hamda xodimlarni ijtimoiy himoyalanganligini ta’minlash
fagatgina kompleks yondashuv asosida, mehnat bozori egiluvchanligi oshishi bilan
zamonaviy talablarga javob beradigan uzluksiz ta’lim, kadrlar tayyorlash va qayta
tayyorlash tizimi rivojlanishi, inson Kkapitaliga yo‘naltirilgan investisiyalar
rag‘batlantirilishi, xodimlar mobilligini hamda yangi ish o‘rinlarini izlash
samaradorligini ta’minlovchi mehnat bozori infratuzilmasining mavjudligi hamda
ish beruvchilar uchun individual tarzda xodimlarni saralash imkoniyati yaratilganda
amalga oshirilishi mumkin. Ushbu yondashuvni hayotga tatbig etish ijtimoiy
siyosat sohasida amalga oshiriladigan islohotlar natijasida mamlakat igtisodiyotini
ragobatbardoshligini oshiruvchi investision soha sifatida gabul gilinishi lozim.
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MEHNAT JAMOALARIDA NIZOLARNING KELIB CHIQISH
SABABLARINI BARTARAF ETISH YO‘LLARI

Boltayev Burxon

Sh.Rashidov nomidagi SamDU o ‘gituvchisi
Axmedov Xudoybergan

Sh.Rashidov nomidagi SamDU 4-kurs talabasi

Annotatsiya. Mehnat jamoalaridagi nizolarni kelib chigish sabablari va ularni
boshqarish ijtimoiy mehnat munosabatlarining amalga oshirilishida nazariy va amaliy jihatdan
eng muhim muammolardan biri hisoblanadi. Shuningdek, bu iqtisodiy munosabatlar tizimida
murakkab va muammoli eng muhim nazariy tushuncha bo‘lib, jamoalarda mehnat nizolarini
kelib chiqish sabablarini oldini olish va uni bartaraf etish, muammoli vaziyatlarni hal qilish
bilan bevosita bog ‘ligdir.

Kanum cyznap: mehnat nizolari , mehnat jamoalaridagi nizolar, mehnat nizolarini kelib
chigish sabablari, mehnat gonunchiligini qo ‘llash, ish beruvchi, mehnat shartnomasi.

Annomayusn. Ilpuyunvl KOHGIUKMOE 6 MPYO0BbIX KOJIEKMUBAX U YNPAGIeHUe UMU
ABNAIOMCA OOHOU U3 BAICHEUWUX MEeOPemuyecKux U NpaKkmudeckux npooiem 6 peanuzayuu
00wecmeeHHO-mpy0ossbix omHoweHull. Takdce Mo 6axcHeliulee meopemuyecKkoe NOHAMuUe 6
cucmeme IKOHOMUYECKUX OMHOULEHULL, KOMOPOe AGNAEMC S CIONCHbIM U NPOOIEMHbIM, U UMeem
npsiMoe OmHoOuleHUe K NPeOynpPedCcOeHUr) U YCMPAHEHUI0 NPUYUH BO3HUKHOBEHUSL MPYOOBbIX
CNopo8 6 co0bWecmaax, pa3peueHuio nPoOdIeMHbIX CUMYaAyuUll.

Knrouesvie cnosa: mpyoogvie cnopul, cnopvl 8 npoghcor3ax, npuduHvl 03HUKHOBEHUS.
mMpyoosvlxX CNopos, NpuMeHeHue mpy008020 3AKOHOOAmMeNbCmed, pabomooamenv, mpyoosou
002080p.

Abstract. The causes of conflicts in labor collectives and their management are one of the
most important theoretical and practical problems in the implementation of social and labor
relations. It is also the most important theoretical concept in the system of economic relations,
which is complex and problematic, and is directly related to the prevention and elimination of the
causes of labor disputes in communities, and the resolution of problematic situations.

Keywords: labor disputes, disputes in trade unions, causes of labor disputes, application
of labor legislation, employer, employment contract.

Bozor iqtisodiyotiga asoslangan jamiyatda fikrlarning xilma-xil bo‘lishi,
manfaatlar to‘qnashuvi, mehnat qonunchiligini qo‘llash yuzasidan o‘zaro qarama
qarshiliklarning vujudga kelishi tabiiy hol hisoblanadi. Mehnat nizolari falsafiy
nuqtai nazardan olganda jamiyat hayotidagi ob’ektiv hodisa va qarama qarshiliklar
birligi hamda kurash jarayoni dinamikasini ifodalaydi. Ishlab chiqarish va unga oid
1jtimoily munosabatlar bor ekan, uning bag‘rida ziddiyatlar ham mavjud bo‘lishi
mugqarrar. Ziddiyatlarning mavjudligi taraqqiyotning ob’ektiv shartidir.
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Bizga ma’lumki, mehnat jamoalaridagi nizolar — amaldagi mehnat
to‘g‘risidagi qonunlar va boshqa normativ hujjatlarni tadbiq etish yoki yangi
mehnat shartlarini belgilash yoxud mavjud shartlarini o‘zgartirishga doir masalalar
bo‘yicha yuzaga keladigan va qonunda o‘rnatilgan tartibda hal etiladigan
kelishmovchiliklar.Mehnat nizolarini hal etish bilan bog‘liq barcha masalalar
O‘zbekiston Respublikasining Mehnat kodeksida ifoda etilgan. Mehnat nizolari —
ish beruvchi va xodim o‘rtasida mehnat to‘g‘risidagi qonunlar va boshga normativ
hujjatlarni, mehnat shartnomasida nazarda tutilgan mehnat shartlarini qo‘llanish
yuzasidan kelib chiggan kelishmovchiliklardir®?. Jamoaga doir mehnat nizolari — ish
beruvchi va xodimlar jamoalari o‘rtasida mehnatning yangi shartlarini belgilash va
mavjud shartlarini o‘zgartirish, jamoa shartnomalari va kelishuvlarini tuzish,
o‘zgartirish va bajarish yuzasidan kelib chiqgan kelishmovchiliklardir.

Mehnat jamoalaridagi nizolar amaldagi O‘zbekiston Respublikasi mehnat
qonunchiligida aniq ta’rif shakllantirilmagan. Shunga qaramasdan, 1995 yilda
qabul qilingan O°‘zbekiston Respublikasi amaldagi mehnat kodeksining 259-
moddasida yakka mehnat nizolarining taraflari, mazmuni hamda 281-moddasida
jamoalarga doir mehnat nizolarini (ziddiyatlarini) ko‘rib chiqish tartibining yoritib
berilishi ham mehnat qonunchiligi rivojiga o‘z hissasini qo‘shganligini e’tirof
etishimiz lozim.

Amaldagi mehnat kodeksining 259-moddasiga ko‘ra, yakka mehnat nizolari
— bu ish beruvchi va xodim o‘rtasida mehnat to‘g‘risidagi qonunlar va boshga
normativ hujjatlarni, mehnat shartnomasida nazarda tutilgan mehnat shartlarini
qo‘llanish yuzasidan kelib chigqan kelishmovchiliklardir. Bunday hollarda
nizoning xodim manfaatini ifoda etuvchi tarafi bo‘lib xodimlarning vakillik organi
ishtirok etishi mumkinligi nazarda tutilgan. Aynan shu kodeksning 281-moddasida
esa, jamoalarga doir mehnat nizolari tushunchasi yoritib berilganligini guvohi
bo‘lishimiz mumkin. Unga ko‘ra, jamoalarga doir mehnat nizolari (ziddiyatlari) —
bu ish beruvchi (ish beruvchilar birlashmasi) va xodimlar jamoalari (xodimlarning
vakillik organlari) o‘rtasida mehnatning yangi shartlarini belgilash va mavjud
shartlarini o‘zgartirish, jamoa shartnomalari va kelishuvlarini tuzish, o‘zgartirish va
bajarish yuzasidan kelib chiggan kelishmovchiliklardir.*

Mehnat jamoalaridagi nizolarni kelib chiqgish sabablari va ularni boshgarish
1jtimoly mehnat munosabatlarining amalga oshirilishida nazariy va amaliy jihatdan
eng muhim muammolardan biri hisoblanadi. Shuningdek, bu iqtisodiy
munosabatlar tizimida murakkab va muammoli eng muhim nazariy tushuncha

12 https://lex.uz/acts/142859
3 https://lex.uz/acts/142859
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bo‘lib, jamoalarda mehnat nizolarini kelib chiqish sabablarini oldini olish va uni
bartaraf etish, muammoli vaziyatlarni hal qilish bilan bevosita bog‘liqdir.

Innovatsion rivojlanish sharoitida murakkab ushbu vazifalarni bozor talablari
nuqtai nazaridan kelib chiqib, mehnat jamoalarida nizolarining kelib chiqish
sabablari, ixtiloflar va wuning turlari, nizolarni boshqarish usullari, mehnat
jamolarining holati, korxonaning rivojlanish tahlili, yuzaga kelishi mumkin bo‘lgan
nizolarni boshqarish holati, unga ta’sir etuvchi omillar, ularni oldini olish va
samarali boshqarish usullarini rivojlantirish yo‘nalishlarini nazariy va amaliy
jihatdan tahlil qilishning zarurligi tadqiqot mavzusining dolzarbligini belgilaydi.

Mehnat jamoalarida nizolarining kelib chiqish sabablari turlicha bo‘ladi.
SHundan kelib chiqib, jamoalarda mehnat nizolarini aniglashning bir necha usullari
mavjud. Kartografiya usuli asosiylaridan biridir. Uning mohiyati nizoni tashkil
qiluvchilarni grafik tasvirlash, nizoli o‘zaro harakat ishtirokchilari xulqini izchil
tahlil qilish, asosiy muammolar, ishtirokchilar ehtiyojlari va xavotirlari, nizo olib
keluvchi sabablarni bartaraf qilish usullarini shakllantirishdan iborat.

Mehnat jamoalarida nizolarning oqibatlari vazifaviy bo‘lishi mumkin.
Muammo barcha tomonlar uchun qulay bo‘lgan yo‘l bilan hal qilinishi va natijada
odamlar muammoni hal qilishga o‘zlarini daxldor ekanliklarini ko‘proq his
qiladilar. Bu o°‘z navbatida, qarorlarni amalga oshirishdagi qiyinchiliklar:
dushmanlik, adolatsizlik, 0‘z ixtiyoriga qarshi borish zaruriyatini kamaytiradi yoki
butunlay bartaraf qiladi. Nizoning boshqa oqibati shundan iboratki, tomonlar
bo‘lg‘usi vaziyatlarda ko‘proq ziddiyatlarga emas, balki hamkorlikka moyil
boladilar. Nizoning ehtimol bo‘lgan muhim oqibatlari yana guruhli fikrlash
ehtimoli va qo‘l ostidagilar rahbarning g‘oyasiga zid g'oyani ayta olmaydigan
tobelik sindromi pasayishidan iboratdir.

Mehnat jamoalarida nizolar, agar ularni hal qilishning samarali yo‘li
topilmasa, quyidagi salbiy oqgibatlarga olib kelishlari mumkin:

* xodimlar qo‘nimsizligi oshishi va mehnat unumdorligining pasayishi;

* kelgusida boshqga guruhlar bilan hamgqorlik qilishni istamaslik;

* 0‘z guruhlariga haddan tashqari sodiqlik va boshqa guruhlar bilan
unumsiz raqobat;

« muammoni hal qilishdan ko‘ra, nizodagi «g‘alaba»ga kattaroq
ahamiyat berish.
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1-rasm. Mehnat jamoalarida nizolar salbiy oqibatlari

Mehnat jamoalarida nizolarni boshgarish — nizo vujudga keltirgan
sabablarni bartaraf qilish (kamaytirish), nizo ishtirokchilari holatiga o‘zgarishlar
kiritish, ularning maqsadlarini o‘zgartirish bo‘yicha maqgsadga qaratilgan ta’sir
ko‘rsatishdir.

Mehnat jamoalarida nizoli vaziyatlarni boshqarishning bir necha usullari
mavjud bo‘lib, ular tarkibiy va shaxslararoga bo‘linadi.

Mehnat jamoalarida nizolarni hal qilishning tarkibiy usullari quyidagilardan
iborat:

— ishga talablarni tushuntirib berish. Har bir xodim va guruhga ularni ganday
natijalar kutayotganligi, axborotlarni kim taqgdim etishi va kim olishi vakolatlar va
mas’uliyatning tizimi qandayligi tushuntirilishi kerak;

— vakolatlar (vazifalar)ni nizolashuvchi bo‘linmalar orasida tegishli
qoidalarga muvofiq to‘la, asoslangan va mustahkamlangan holda tagsimlanishi;

— nizolashuvchi bo‘linm alar uchun maxsus muvofiglashtiruvchi va
integratsiyalovchi mexanizmlardan foydalanish. Vakolatlar iyerarxiyasini o‘rnatish
kishilarning o‘zaro hamkorligini tartibga solishga imkon beradi. Mehnat
jamoalarida nizolarni boshqarishda xizmat guruhlari (magsadiy guruhlar,
kengashlar), bilimlar, xodim lar o‘rtasida aloqani amalga oshiruvchi xizm atlar
muhim rol o‘ynaydi;

— umumtashkiliy majmuaviy magsadlarni belgilash. Bu maqgsadlarni amalga
oshirish uchun ikkita yoki ko*proq xodimlar yoki bo‘limlarning birgalikda harakat
qilishi talab etiladi. Masalan, agar savdo bo‘limining uchta sektori bir-birlari bilan
nizolashsalar, unda um um an bo‘lim uchun magsadlarni shakllantirish kerak.
Umuman korxona uchun aniq shakllangan maqgsadlarni shunday tartibda
belgilanishi bo‘lim rahbarlari faqat o‘zlarining bo‘lim larini emas, balki
korxonaning maqsadlariga erishish uchun zarur bo‘lgan qarorlarni qabul
qilishlariga yordam beradji;

— tashkilot boshqaruvining tashkiliy tuzilmasini o‘zgartirish, bo‘linmalarni
nizoni to‘xtatish maqsadida bo‘lish yoki qo‘shib yuborish;

— mukofotlash tizimidan foydalanish. Umumiy tashkiliy maqgsadlarga
erishishga o‘z ulushini qo‘shayotgan, boshqa guruhlarga yordam berayotgan va
muammolarni hal gilishga majmuaviy yondashuvga harakat qilayotgan xodimlar va
bo‘linmalar mukofotlanishlari kerak. Shuning bilan bir vaqtda mukofotlash tizimi
alohida shaxslar va guruhlarning noma’qul holatini rag‘batlantirmasligi kerak.
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Mehnat jamoalarida nizolarni hal qilishning shaxslararo usullariga
quyidagilar kiradi:

— bosh tortish usuli. Rahbar =ziddiyatlarni vujudga kelishiga, nizoli
vaziyatlarga tushib qolmaslik oqibatida kelishmovchiliklarni keltirib chigaruvchi
masalalarni muhokama qilishga kirishmaslikka harakat qiladi;

— silliglash usuli. Rahbar hamkorlikka murojaat qilib, nizoli vaziyatdan
qochishga harakat qiladi. Afsuski, bu usulda ko‘pincha nizo asosida yotgan
muammo esdan chiqariladi, u esa goladi. Tuyg‘u namoyon bo‘lmaydi, ammo
yig‘ila boradi. Pirovardida portlash sodir bo‘lishi ehtimoli tug‘iladi;

— 1shontirish usuli;

— majbur qilish usuli. Rahbar 0z nuqtayi nazarini qabul qilinishiga majbur
qilish uchun hukmronlikdan foydalanadi.

Quyidagilar ushbu usulning kamchiliklari bo‘ladi:

— qo‘li ostidagilarning tashabbusini bo‘g‘ish, faqat bitta nuqtayi nazar
tagdim etilganligi sababli barcha muhim omillar ham hisobga olinmasligi ehtimoli
vujudga keladi;

— murosaga kelish usuli, ya’ni boshqa nuqtayi nazarning qabul qilinishi.
Ushbu usul boshqaruv vaziyatlarida yuqori baholanadi, chunki yomon
niyatlilikning oldini oladi va nizoni tez hal qilish imkoniyatini beradi. Ammo m
uhim muammoni hal gilish munosabati bilan vujudga kelgan nizoning boshlang‘ich
bosqichida murosadan foydalanish, mugqobillarni qidirib topishga xalaqit berishi
mumKin;

— muammoni hal qilish usuli. Bu usuldan foydalanayotgan rahbar nizoli
vaziyatni hal qilishning eng yaxshi variantini topishga harakat qiladi. Tadqiqotlar
nizoli vaziyatlarni boshgarishga ushbu yondashuvning yuqori samaradorligini
tasdiglaganlar.

Menejer tomonidan nizoli vaziyatlarni hal qilishda tashkilotning qadriyatli
mo‘ljallari (xulq me’yorlari)ga o‘zgarishlarni tashkiliy kiritish yo‘li bo‘yicha
borish; turli manfaatlarni hisobga olish mexanizmlarini ishlab chiqish;
qarashlardagi yagonalikni ishlab chiqish uchun tadbirlar kiritish (guruhlar bilan
muzokaralar olib borish, ishontirish usulidan foydalanish, maslahatlar o‘tkazish,
rozi bo‘lish) tavsiya etiladi.

Bunda menejerlarga hech gachon faqat nizoda ishtirok etuvchi bir tomonni
o‘rganish bilan cheklanmaslik va buning asosida garorlar qabul qilmaslik kerak.
Mehnat jamaolarida nizolarni hal qilishning usul va vositalari turli bo‘lishi
mumkin.
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nizolarni
hal
gilishnin
gusul va
vositalari

2-rasm. Mehnat jamaolarida nizolarni hal qilishning usul va vositalari

Shunday qilib, mehnat jamoalaridagi nizoli vaziyatlarni boshgarsa bo‘ladi.
Ularni bartaraf etishda rahbar va menejerlarning roli kattadir.

Turli-tuman yondashuvlar va aniq axborotlar qarorlar gabul qilishga ta’sir
ko‘rsatuvchi muhim omillar bo‘lgan murakkab vaziyatlarda menejerlar vujudga
kelayotgan nizolarni o‘z vaqtida aniqlashlari va ularni hal qilishlari, alohida
hollarda vujudga kelgan vaziyatlarni rag‘batlantirishlari va ulardan muammolarni
hal qilish uchun foydalanishlari kerak.
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Annatatsiya: Maqolada kriptovalyuta hagidagi nazariy bilimlarni tahlil qgilish va
tizimlashtirishdir. Hozirgi kunda zamonaviy dunyoda kriptovalyutalarning paydo bo ‘lish tarixi
va rolini, kriptovalyutalarning asosiy investitsiya xususiyatlarini ko ‘rib chiqildi, shuningdek
kriptovalyutalarning asosiy turlarini tavsiflandi. Tadgiqot natijalari kriptovalyutalarning
tasnifini ishlab chigish imkonini va sohalarda qo’llanilishi uchun fikirlar keltirilgan.

Kalit so‘zlar: Kriptovalyuta, Bitkoin, Kriptografik vositalar, Blokcheyn, Namecoin,
Altkoin, Bitcoin alternative, Litecoin, Token, Ethereum, Nakamoto konsensusi, DPoS, Neuron
to ‘lov tizimi, NER valyutasi, ARMA modeli.

Abstract: The article is an analysis and systematization of theoretical knowledge about
cryptocurrency. Today, the history and role of cryptocurrencies in the modern world, the main
investment features of cryptocurrencies, and the main types of cryptocurrencies were described.
The results of the study allow for the development of the classification of cryptocurrencies and
provide ideas for their application in the fields.

Keywords: Cryptocurrency, Bitcoin, Cryptographic Tools, Blockchain, Namecoin,
Altcoin, Bitcoin Alternative, Litecoin, Token, Ethereum, Nakamoto Consensus, DPoS, Neuron
Payment System, NER Currency, ARMA Model

Kirish

Kompaniyaning bargaror rivojlanishi ko‘p jihatdan investitsiyalarga bog'liq.
Ushbu kontseptsiyaning bir nechta modifikatsiyalari mavjud bo‘lib, ular iqtisodiy
mohiyatini tushunishga bir nechta yondashuvlarni aks ettiradi. Investitsiyalar -
daromad olish va boshqga foydali samaraga erishish uchun tadbirkorlik yoki boshqga
faoliyat ob'ektlariga qo‘yilgan pul mablag'lari, gimmatli qog'ozlar, boshga mulk,
shu jumladan mulkiy huquglar, pul giymatiga ega bo‘lgan boshga huquglar. Ushbu
jarayonning bir gismi sifatida resurslar joriy xarajatlardan kelajakdagi daromadga
aylanadi. Jismoniy va yuridik shaxslar o‘z faoliyati davomida investitsiya
faoliyatini amalga oshiradilar. Investitsiya (lotincha investire — Kkiyinish) —
qo‘shimcha foyda olish yoki korxona, kompaniyaning ishlariga ta’sir ko‘rsatish
magsadida qimmatli qog‘ozlar olish yo‘li bilan yoki bevosita korxona (korxonalar)
dan biznesga qo‘yilgan mablag‘dir.

Umuman olganda, kriptovalyuta 2009 yil yanvar oyida Satoshi Nakamoto
taxallusi ostida tadgiqotchi tomonidan o‘ylab topilgan. Bitkin ochiq kodli loyiha
bo‘lib, uning wvalyuta operatsiyalari markazlashtirilgan kliring markazini
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yaratmasdan markazlashtirilmagan mahalliy tarmoqda xavfsiz tarzda qayta
ishlanishi mumkin.

Markazlashtirilgan boshqgaruv har doim kredit kartalari yoki bank
o‘tkazmalari kabi boshga ragamli to‘lov shakllarining bir gismi bo‘lib kelgan.
Ochig kodli shifrlash protokolining tabiati savdogarning firibgarlik xavfini samarali
ravishda yo‘q gilib, imzolangan shifrlash kalitlaridan foydalanish tufayli to‘lovlarni
gaytarish yoki ikki marta to‘lash kabi an‘anaviy kamchiliklarga yo‘l go‘ymaydi.

Kriptovalyutalar - bu ma’lum bir shifrlash algoritmi atrofida yaratilgan
ochiq va shaxsiy kalitlardan foydalanadigan oldindan hisoblangan fayllar. Kalit har
bir kalit juftligi yoki tangaga egalik huquqgini shaxsiy kalitga ega bo‘lgan shaxsga
beradi. Ushbu Kkalit juftlari qattiq disk egasining standart yashirin katalogida
joylashgan “wallet.dat”’nomli faylda saglanadi. Shaxsiy kalitlar dinamik hamyon
manzili yordamida foydalanuvchilarga yuboriladi. To‘lov manzili ochiq kalit
hisoblanadi.

Deyarli har bir kriptokoin tarmogda cheklangan miqgdorga ega. Misol
uchun, bitkoinlar soni qat'iy cheklangan va 21 million dona. Kriptovalyutalar
muomalasining birinchi bosqichida ularni “yaratish”, ya’ni topish mumkin.

Bitkoinlarni “yaratish” jarayoni 2016 yil boshidan boshlab uni gazib olish
uchun mukofotni o‘z ichiga oladi. 25 BTC (bitkoin) edi, 2018 yil boshida esa.
uning miqdori 12,5 BTC. Har bir kriptovalyutaning giymati talab va taklifga,
shuningdek, har bir tanga gazib olish uchun zarur bo‘lgan giyinchilik darajasidagi
o‘zgarishlarga qarab belgilanadi. 1-jadvalda kriptovalyuta tushunchalarining
giyosiy tavsifi keltirilgan.

1-jadval — Kriptovalyutalar tushunchalarining giyosiy tavsiflari

Ne Kriptovalyuta tushunchasi Manba

1 Kriptovalyuta virtual pul bo‘lib, fiat pullardan fargli | Xajiaxmetova E.
o‘larog, jismoniy ifodaga ega emas. Bunday | Sh. Kriptovalyuta
valyutaning birligi “tanga” bo‘lib, ingliz tilida “tanga” | XXI asr pulidir [7]
degan ma'noni anglatadi. Pul birligining o‘ziga xos
xususiyati qalbakilashtirishdan himoya qilishdir,
chunki ma'lumotlar unda shifrlangan emas
takrorlanishi.

2 Kriptovalyuta ragamli valyutaning bir turi bo‘lib, uni | “Fan, texnologiya

yaratish va Dboshgarish  kriptografik usullarga | va ta’lim”
asoslangan. nashriyoti:
Olympus [8]

109

——
| —



Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypnan YenoBeuecknii kanutai u corpaibHoe passutue Ned, 2023

3 Kriptovalyuta kriptografiya yordamida vyaratilgan | “Sibnetinfo”
virtual valyutadir. Bu so‘zning to‘liq ma’nosida pul | axborot kanali [9]
emas. Bu “kvazi-pul” - shifrlash bilan himoyalangan
ragamlar to‘plami. Ushbu ragamlarda barcha kerakli
ma'lumotlar yashiringan - nominal nomi, egasining
“manzili”, ro‘yxatga olish sanasi.

4 Kriptovalyuta - ragamli moliyaviy aktivlarning bir | Respublika gonun
turi, ragamli  operatsiyalar  reestrini  yuritish | loyihasi 2018 il
qoidalariga muvofig ushbu reestr ishtirokchilari | 25 may
tomonidan ragamli operatsiyalarning tagsimlangan
reestrida yaratilgan va hisobga olinadi.

operatsiyalar

Kriptovalyuta - ragamli operatsiyalar reestrini yuritish goidalariga muvofiq
ushbu reestr ishtirokchilari tomonidan ragamli operatsiyalarning tagsimlangan
reestrida yaratilgan va hisobga olinadigan ragamli moliyaviy aktivning bir turi.
Ragamli moliyaviy aktiv - shifrlash (kriptografik) vositalar yordamida yaratilgan
elektron shakldagi mulk. Ushbu mulkka egalik huqugi ragamli operatsiyalar
reestriga ragamli yozuvlarni kiritish orgali tasdiglanadi. Kriptovalyuta ragamli
moliyaviy aktivdir. Ragamli moliyaviy aktivlar Respublikamizda gonuniy to‘lov
vositasi emas.

Shunday qilib, biz kriptovalyuta aktiv, degan xulosaga kelishimiz mumkin,
xususiyatlari jihatidan u ko‘p jihatdan naqd pul va gimmatli gog’ozlarga o‘xshaydi:
muddat, likvidlik, aktivdan daromad, xavf darajasi.

Kriptovalyutaning uch turi mavjud: bitkoin, altkoin va token. Bitkoin 2009-
yil yanvar oyida ishga tushirilgan va dunyodagi birinchi markazlashmagan
kriptovalyuta bo‘ldi. Ikkinchi valyuta - xuddi shu blokcheynga asoslangan
Namecoin fagat 2011 vyilda ishga tushirilgan. Bugungi kunda yuzlab
kriptovalyutalar va minglab kriptovalyutalar mavjud va birjalarda sotilmoqgda, ular
u yoki bu sabablarga ko‘ra o‘z giymatini yo‘gotgan. llgari mavjud bo‘lgan barcha
kriptovalyutalar barcha foydalanuvchilar a'zo bo‘lgan umumiy tarmoqda
(blokcheyn) ishlaydi va markazlashtirilgan boshgaruv mavjud bo‘lmagan
tarmoqgning ishlashini go‘llab-quvvatlaydigan foydalanuvchilarini rag'batlantirish
uchun tokenlardan foydalanadi. Biroq kriptovalyutalar bir-biridan ular ishlaydigan
blokcheyn ganchalik yangilanganligi yoki original Bitcoin blokcheyniga nisbatan
o‘zgartirilganiga garab farglanadi.Bitcoin SHA-256 (xavfsiz xesh algoritmi)
algoritmiga asoslangan edi. Ushbu virtual yaxshilik muallif tomonidan Satoshi
Nakamoto taxallusi ostida yozilgan hujjatda kontseptuallashtirilgan.
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Bitkoin hozirda eng gadimiy bo‘lgani uchun eng mustahkam hisoblanadi va
ommaviy axborot vositalarining asosiy yoritilishiga sabab bo‘ldi. Bitcoin sifatida
talgin gilinishi mumkin

kriptovalyutalarning “oltin standarti”, chunki kripto bozoridagi barcha
mugobil narxlar BTC narxi bilan taggoslanadi.

Bitkoinga mugqobil kriptovalyutalar guruhi altkoinlardir. “Altkoin” So‘zi
“bitcoin alternative” ning gisgartmasi bo‘lib, bitkoindan tashgari barcha mavjud
kriptovalyutalarni anglatadi. Altkoinlar bitkoinga muqgobil deb ataladi, chunki
ko‘pchilik altkoinlar bitkoinning kamida bitta komponentini almashtirishga yoki
yaxshilashga umid qgiladi: tranzaksiya tezligi, targatish usuli yoki xesh algoritmi.

Aksariyat yangi valyutalar bozorda uzog davom etmaydi. Istisnolardan biri
Litecoin bo‘lib, u birinchi altkoinlardan biri bo‘lgan va scrypt (moslashuvchan
kriptografik kalit hosil qilish funktsiyasi) deb nomlangan boshga xeshlash
algoritmiga ega edi. Litecoinlar soni taxminan 84 million tangani tashkil giladi [3].
Birog, ba'zi altkoinlar Bitcoin taklif gilmaydigan foydali xususiyatlarni sinab
ko‘rish orgali innovatsiyalar gilmogda. Natijalarni 2-jadvalda tagdim etgan holda
asosiy altkoinlarning qgiyosiy tavsifini keltiramiz:

Ne |Altkoin nomi O°ziga xoslik

1 [chizigcha platformani tranzaktsiyalarning toliq
anonimligi bilan ta'minlaydi

2 BitShares shaffof  moliyaviy  xizmatlarning  keng
spektrini taklif etadi

3 [Ripple (XRP) butun dunyo bo‘ylab banklar, mijozlar va
kriptovalyuta birjalarini bog'laydi

4 |Qarama-garshi partiya,platformasini himoya qilish uchun Bitcoin

Mastercoin blokcheynidan foydalaning

Tokenlar - bu blokcheynda tagsimlangan daftardagi yozuv. Tokenga elektron
imzo sxemalaridan foydalanadigan maxsus ilovalar orqgali Kirishingiz mumkin.
Bugungi kunda mavjud tokenlarning asosiy qismi Ethereum-dan Blockchain
protokolida tuzilgan.

Elektron valyutani uchta sinfga bo‘lish mumkin: konvertatsiya gilinadigan
tangalar, foydali tokenlar va investitsiya tokenlari. Keling, har bir alohida sinfni
tavsiflaylik.

Kriptovalyuta birjalarining fond birjalaridan asosiy farglovchi xususiyati
yugori volatillikdir (narx o‘zgarishi tendentsiyasini ko‘rsatadigan ko‘rsatkich).
Bitkoin misolini ko‘rib chiging (2-rasm).

111

——
| —




Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypnan YenoBeuecknii kanutai u corpaibHoe passutue Ned, 2023

Misol uchun, ishlatiladigan Nakamoto konsensusi (PoW "lIsh isboti") tarmoq
xavfsizligi uning ishtirokchilarining umumiy hisoblash quvvati bilan kafolatlangan
tushunchadir. Shu bilan birga, ushbu tizim yugori quvvat sarfini talab giladi, bu
tizimning aniq kamchiligidir. Umuman olganda, o‘ndan ortiq turli xil konsensus
algoritmlari mavjud bo°‘lib, ularning har biri o‘zining afzalliklari va kamchiliklariga
ega. Asosiy magsad tarmogga hujumlar narxini oshirish va uni himoya qilish
foydasini oshirish orgali tizimni imkon gadar xavfsiz gilishdir. Asosiy konsensus
algoritmlarini ko‘rib chiging [30]:

1. PoW ("Proof of Work™" - c inglizcha "egalik isboti") - konsensus algoritmi
bo‘lib, unda foydalanuvchilar hisoblash jihatidan murakkab vazifalarni bajarish
orgali o‘z ishlarini tasdiglaydilar.

2. PoS ("Proof of Stake" - inglizcha "proof of stake" dan) konsensus
algoritmi bo‘lib, unda eng yuqori balansga, tanga yoshiga yoki kafil mezon sifatida
tanlangan boshga xususiyatlarga ega foydalanuvchilar zanjirlarda bloklar yaratishi
mumekin.

3. PoC (“Tekshiruv punkti isboti” — inglizcha “nazorat punkti isboti”)
konsensus algoritmi bo‘lib, unda foydalanuvchilar blokli nazorat punktini yaratib,
tarixni ushbu blokga, so‘ngra eng katta mablag’ qoldig‘iga ega bo‘lgan
ishtirokchilarga yo‘l qo‘ymaydi. hamyon operatsiyalari bilan bloklari yaratish. Bu
PoW va PoS gibrididir.

4. PoA (“Faoliyat isboti” — inglizcha “faoliyat isboti”’) konsensus algoritmi
bo‘lib, bu yerda PoW tipidagi konchilar blok sarlavhasini yaratadilar, so‘ngra
aktsiyadorlar blokni imzolash uchun tasodifiy tanlanadi va ularning oxirgisi
tranzaktsiyalarni o‘z ichiga oladi. blokda, imzo go‘yadi va zanjirga gqo‘yadi. Bu,
shuningdek, PoW va PoS gibrididir.

5. DpS (“Delegated Proof of Stake”) konsensus algoritmi bo‘lib,
ishtirokchilar o‘z navbatida tranzaktsiyalarni bajaradigan va komissiya oladigan
delegatlar uchun ovoz beradi.

6. PoB ("Konish isboti" - ingliz tilidan "kuyish isboti") - konsensus
mexanizmi, eng ko‘p tangalarini yo*q gilgan ishtirokchilar zanjirga keyingi blokni
yozish uchun eng katta imkoniyatga ega bo‘ladilar.

7. Pol (“Proof of Importance” — ingliz tilidan “ahamiyat isboti”) — Proof of
Stakening bir turi, bunda xarakteristikasi “muhimlik balansi” deb ataladigan narsa
— ingliz tilidan. "muhim balans" - asimptotik ravishda 100% balansga o‘sib boradi,
chiquvchi operatsiyalar hajmiga mutanosib ravishda sarflanadi. Shuning uchun u
ushbu shaklda alohida mexanizm sifatida ko‘rib chigishdan chigarib tashlanadi.
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8. PoC ("Imkoniyatni isbotlash” - inglizcha "imkoniyatni isbotlash” dan) -
konsensus mexanizmi bo‘lib, konchilar xashlarni keshlash o‘rniga ularni hisoblash
uchun PoW dan foydalanishlari mumkin, ya'ni usul afzalliklarni qo‘shmasdan PoW
ning kamchiliklarini meros qilib oladi.

9. DPoS (“Delegated proof of stake”) konsensus mexanizmi bo‘lib, unda
delegatlar bloklar yaratadi va goidalarni tartibga soladi, shuningdek, tarmogning
nopok ishtirokchilarini chigarib tashlash qobiliyatiga ega. DPoS eng samarali
algoritmdir, chunki ko‘proq foydalanuvchilar tranzaktsiyalar uchun mukofot
oladilar va tarmoqgning ishlashi bilan bog'liq muammolar ishonchli shaxslar -
delegatlar tomonidan ovoz berish orgali hal gilinadi. Ushbu konsensusga asoslanib,
yangi avlod blokcheyn EOS ishlaydi.

Keling, kriptovalyuta bozori ishtirokchilarining tuzilishini tuzamiz
Kriptovalyuta bozorining asosiy ishtirokchilari 4-rasmda ko‘rsatilgan.

Investorlar
Tartibga M
solingan ayner
Bozor
ishtirokchilari
\ Bozorga
Kriptoval xizmat
P . Y ko'rsatuvchi
utani tashkilotlar
ishlab

1-rasm — Kriptovalyuta bozori ishtirokchilarining tuzilishi Kriptovalyuta
ishlab chiquvchilari kriptovalyutani chigargan yuridik yoki jismoniy shaxsdir. Ular
investorlar oldida huquglarni amalga oshirish uchun javobgardirlar, lekin fagat
ba'zi hollarda, ular sharthoma bilan o‘zaro bog'langan. Bozorda ushbu tashkilotlar
yaratilayotgan loyihaning investitsion jozibadorligi nugtai nazaridan baholanadi.

Ishlab chiquvchilarning asosiy magsadi kapitalni jalb gilish, ham o‘zlarini
ko‘paytirish, ham korxonani umuman rivojlantirishdir. Korporatsiyalar ijodkorlar
orasida ustunlik giladi. Axir, magom kabi omil investitsiyalarni baholash uchun
muhimdir. Albatta, xavf-xatarlar mavjud, qulash mumkin, ammo yirik
korporatsiyalar vaqt o‘tishi bilan o‘zlarini isbotladilar va yuqori rentabellikka ega.
Albatta, kripto valyutasini chigaradigan xususiy tashkilotlar va shaxslarga ishonish
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uchun siz yangi narsalarni o‘ylab topishingiz kerak. Masalan, blokcheyn
texnologiyasidan foydalanadigan va o‘z NER valyutasini chigaradigan yangi
Neuron to‘lov tizimi.

XULOSA

Kriptovalyuta - bu reestr ishtirokchilari tomonidan ragamli operatsiyalarning
tagsimlangan reestrida yaratilgan va hisobga olinadigan ragamli moliyaviy
aktivning bir turi. Kriptovalyutalarning asosiy turlari bitkoin, altkoin va tokendir.
Kriptovalyuta investitsiya ob’ekti sifatida garalishi mumkin; Kriptovalyutalarning
asosly sarmoyaviy xususiyatlari quyidagilardan iborat: daromad, xavf, muddat,
likvidlik.

Kriptovalyuta bozori moliyaviy bozorning kriptovalyuta sotiladigan gismidir.
ARMA modeli bo‘yicha prognoz kotirovkalari pasayganini ko‘rsatdi. Dinamikada
yugori volatillik tashgi omillar bilan oglanadi.

Kriptovalyutaga sarmoya kiritish daromad olishning bir usuli hisoblanadi.
Biroq, elektron valyuta bilan bog'lig bo‘lgan barcha mumkin bo‘lgan xavflarni
hisobga olish kerak. O‘tgan yil davomida biz kriptovalyuta narxining yugori
sakrashlarini ko‘rdik. Kriptovalyuta investitsiyalari yugori foizli daromad keltirishi
mumkin, ammo daromad ganchalik yugori bo‘lsa, xavf shunchalik katta bo‘ladi.

Oc‘tkazilgan tahlillar kriptovalyuta bozori o‘zining eng yuqori cho‘qgisiga
chiggan degan taxminni ilgari surishga imkon beradi, bu bugungi kunda yangi
kriptovalyutani rivojlantirish foydasiga gapirmaydi. Shu munosabat bilan
kompaniya o‘z faoliyatini diversifikatsiya gilishga taklif etiladi.
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O‘ZBEKISTON VA YEVRO OSIYO IQTISODIY ITTIFOQI
(YeOIDNING ISTIQBOLLI YO‘NALISHLARI
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2-bosgich magistranti

Abduvaliyev Abdurahim Salim o‘g’li
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Annotatsiya: O zbekiston va YeOllni mustahkamlashda endilikda sanoat kooperatsiyasi
nafaqat ikkitomonlama hamkorlik, balki ko ‘ptomonlama mintaqaviy hamkorlikni rivojlantirish
bo ‘yicha amaliy harakatlar boshlangan. Bundan asosiy magsad har bir a’zo-davlatni
salohiyatidan kelib chiggan holda, sanoat kooperatsiyasi jarayonini yanada tezlashtirish va
ishlab chigarilayotgan mahsulotlarni raqobatbardoshligini oshirish, o‘zaro yangi innovatsion
texnologiyalar va izlanmalar bo ‘yicha almashinuvlarni tizimli yo‘lga qo ‘yish, shuningdek,
ko ‘ptomonlama investitsion loyihalarni amalga oshirishdir.

Kalit so‘zlar: Yevro Osiyo Igtisodiy lIttifogi (YeOll), tashqi savdosi aylanmasi, Erkin
savdo hududi, YalM, Integratsiya, Investitsiyalar, Texnologiyalar, BMT, Jahon savdo tashkiloti,
Preferensiyalarining bosh tizimi (PBT).

Abstract: In strengthening Uzbekistan and the Republic of Uzbekistan, practical efforts
have now begun to develop industrial cooperation not only bilateral cooperation, but also
multilateral regional cooperation. The main goal of this is to further accelerate the process of
industrial cooperation and increase the competitiveness of manufactured products, based on the
potential of each member state, to systematically establish mutual exchanges on new innovative
technologies and research, as well as to ‘ptomonlama is the implementation of investment
projects.

Key words: Euro-Asian Economic Union (EAEU), foreign trade turnover, Free Trade
Area, GDP, Integration, Investments, Technologies, UN, World Trade Organization, General
System of Preferences (PBT).

KIRISH.

O‘zbekistonning YeOII bilan hamkorlik qilishining sezilarli faollashishi,
jumladan, tashkilot huzuridagi kuzatuvchi magomini olishi har tomonlama
mamlakatimizning milliy manfaatlariga javob beradi hamda ijtimoiy-igtisodiy
sohadagi ustuvor va dolzarb vazifalarni amalga oshirishda xizmat giladi.

O‘zbekistonning YeOII bilan hamkorlik qilishining sezilarli faollashishi,
jumladan, tashkilot huzuridagi kuzatuvchi magomini olishi har tomonlama
mamlakatimizning milliy manfaatlariga javob beradi hamda ijtimoiy-igtisodiy
sohadagi ustuvor va dolzarb vazifalarni amalga oshirishda xizmat giladi. Buni
go‘yidagi omillar orqali ko‘rsatib o‘tish mumkin.
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Birinchidan, YOIl mintagada katta igtisodiy salohiyatga ega va rivojlanib
borayotgan tuzilmalar safiga kiradi. Xususan, ittifoq aholisi soni 185 million nafar,
a’zo-mamlakatlar hududi dunyo yer maydonining 14 foizini egallaydi. Butun
dunyo tabily gaz zaxiralarining 20 foizi, uning eksportining 50 foizi, neft
zaxiralarining 8 foizi va eksportining — 18 foizi, ko‘mir zaxiralarning 22 foizi,
jahonda ishlab chiqariladigan elektr energiyasining 5,1 foizi Ittifoqga a’zo davlatlar
hissasiga to‘g‘ri keladi.

Qayd etish lozimki, ittifoq igtisodiyotining muhim tarmoglari jadallik
bilan modernizatsiya qilinib, texnologik va yuqori qiymat qo‘shilgan
mahsulotlar ishlab chigarishga qgaratilmogda. Jumladan, 2019 yilda YeOllda
sanoat ishlab chigarish hajmi 1,2 trillion dollarini tashkil etdi (2018 yilga nisbatan
2,5% o°‘sish). Canoatda qayta ishlash mahsulot hajmi 2018 yilga nisbatan 13,8 foiz
o‘sish qayd etildi. Shu bilan birga ittifoq davlatlari o‘rtasida sanoat
mahsulotlarining savdo aylanmasi 2018 yilga nisbatan 34,1 foizga oshdi. Qishloq
xo‘jaligi mahsulotlarini ishlab chigish va qayta ishlash hajmi 2019 yilda 120
milliard dollarni tashkil qildi (2018 yilga nisbatan 3,4% o°‘sish qayd qilindi). Ittifoq
hududida o‘zaro tovar aylanmasi o‘tgan 5 yilda 35 foizga oshib, 2019 yilda 62
milliard dollarga yetdi. YeOll chet davlatlar bilan tashqi savdosi aylanmasi 2019
yilda 733,1 milliard dollarni tashkil gildi (eksport 459,3 milliard dollar, import —
273,8 milliard dollar).

Ushbu ijobiy iqtisodiy tendensiyalar o‘z  navbatida  xorijiy
mamlakatlarning YeOll bilan hamkorlikni faollashtirishga qizigishi ortishiga
sabab bo‘lmoqda. Xususan, Yevroosiyo iqtisodiy ittifoqi savdo-igtisodiy
hamkorlik o‘rnatish bo‘yicha Erkin savdo hududi (ESH) to‘g‘risidagi shartnomalar
imzolash orgali uchinchi mamlakatlar bilan ham hamkorlik giladi.

Bugungi kunga gadar YeOll erkin savdo hududi to‘g‘risida Vetnam (2016
y.), Singapur (2018 y.), Eron (2018 y.), Serbiya (2019 y.) bilan shartnomalar
imzolangan. Shuningdek YeOIl va Xitoy o‘rtasida savdo-igtisodiy hamkorlik
to‘g‘risidagi bitim bo‘yicha muzokaralar yakunlandi.

YeOll bilan erkin savdo hududi va hamkorlik to‘g‘risida memorandumlar
imzolagan uchinchi mamlakatlarning yalpi ichki mahsuloti 29,6 trillion dollarni
(xarid gobiliyati pariteti bo‘yicha) yoki jahon yalpi ichki mahsulotining 23,2 foizini
tashkil etadi. Ittifogning tashqi sheriklari yalpi ichki mahsuloti hajmi 43,9 trillion
dollardan iborat (xarid qobiliyati pariteti bo‘yicha), bu o‘z navbatida jahon yalpi
ichki mahsulotining 34,3 foiziga to‘g‘ri keladi.

Ushbu salohiyat o‘z navbatida ittifogni iqtisodiy-ijtimoiy rivojlanishiga
zamin yaratmogda. Xususan, 2021 yil yakunlariga ko‘ra YeOII yalpi ichki
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mahsuloti, tashkilot tuzilgan 2019 yilga nisbatan 21 foizga oshib, 1,9 trillion
dollarni tashkil etdi. Misol uchun Armaniston YalM 2015 yilda 10,5 milliard dollar
bo‘lsa, 2021 yilga kelib 13,6 milliard dollarga yetdi (22% o‘sgan). Qirg‘izistonda
esa ushbu davr oralig‘ida YalM 6,6 mlrd. dollardan 8,4 milliard dollarga ko‘paygan
(21% ga ortgan).

Butun Ittifogda aholi jon boshiga YalM 2019-2021 yillarda 16% o‘sgan
(8913 dollardan 10683 dollarga), asosiy kapitalga Kiritilgan investitsiyalar hajmi
19% oshgan, ishsizlik darajasi esa 12% kamaygan.

Ikkinchidan, YeOll mamlakatlari geografik joylashuvi va tarixiy alogalar
nuqtai-nazardan O ‘zbekistonning asosiy, tabiiy savdo sheriklaridir. Shundan kelib
chiggan holda so‘nggi yillarda O‘zbekiston YeOllga a’zo-davlatlar bilan
hamkorlikni kengaytirib bormoqda. O‘z o‘rnida O‘zbekistonning tanlagan iqtisodiy
rivojlanish yo‘li xalgaro va mintaqaviy birlashmalar, shu jumladan YeOII bilan
samarali hamkorlikni kuchaytirishni taqozo etadi.

Bu, bir tomondan, ushbu Ittifoqda o‘zaro savdo-igtisodiy alogalarimiz
tobora kengayib borayotgan strategik hamkorlarimiz bo‘lgan Rossiya, Qozog‘iston
va Qirg‘iziston davlatlarining a’zo ekanligi, ikkinchi tomondan — kengroq
igtisodiy makonda mahsulotlarimiz raqobatbardoshligini oshirishga imkoniyat
yaratilishi bilan bog‘liq.

Misol uchun, 2019-2021 yillarda O¢‘zbekistonning YeOllga a’zo-
davlatlar bilan umumiy tovar ayirboshlash hajmi yiliga 26 foizga oshib,
gariyb 10 milliard dollarga yetdi. Bugungi kunda O‘zbekistonning YeOII bilan
tashqi savdosidagi ulushi deyarli 30%, qishloq xo‘jaligi mahsulotlari eksporti hajmi
esa 75% dan ortigni tashkil qiladi. Bundan tashqari, O‘zbekiston tashqi savdo
yuklarining 80% YeOll davlatlari hududi orqali o‘tadi.

Uchinchidan, eng muhim omillardan biri — bugungi kunda O ‘zbekiston
Respublikasi o ‘zining tarixiy rivojlanishining muhim bosqichini bosib o ‘tmogqda.
Oxirgi yillarda mamlakatimiz barqaror iqtisodiy o‘sishini ta’minlash magsadida
igtisodiyotni modernizatsiyalash, investitsiyalar, zamonaviy texnologiyalar va nou-
xaularni joriy qilishga mo‘ljallangan keng ko‘lamli islohotlar amalga oshirilib,
yangi istigbolli bozorlarga chiqish bo‘yicha harakatlar olib borilmogda. Oz
navbatida, yuqoridagi vazifalarning YeOII doirasida ustuvor yo‘nalishlar sifatida
belgilanganligi ushbu tashkilot bilan faol hamkorlik gilishni tagozo etadi.

Xususan YeOllda 2025 yilga gadar O‘zbekiston uchun dolzarb bo‘lgan
qo‘yidagi yo‘nalishlar bo‘yicha umumiy, uyg‘unlashgan bozor va makon tashkil
gilish, shuningdek, igtisodiy integratsiyani jadallashtirish rejalashtirilgan.
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Birinchidan, ittifog hududida energoresurslarning, jumladan gaz, neft va
neft mahsulotlarining umumiy bozorini shakllantirish ko‘zda tutilgan. Bunda
YeOlII a’zo davlatlarning energetika kompaniyalari gaz, neft va elektroenergiyani
cheklovlarsiz, birja auksionlarida shakllangan bozor narxlari bo‘yicha yetkazib
berish ko‘zda tutilgan.

Mutaxassislarning fikricha, energoresurslarning umumiy bozori tashkil
gilinishi  YeOll davlatlari igtisodiyotining bargaror rivojlanishiga, aholining
turmush  farovonligini  oshirishga,  shuningdek, energetik  xavfsizlikni
mustahkamlashga va jahon bozorida Ittifoqg hududida ishlab chigarilgan
tovarlarning ragobatbardoshligini oshirishga yordam beradi.

Ikkinchidan, YeOll hududida yagona transport makonini shakllantirish.
Uyg‘unlashgan transport siyosati doirasida quyidagi magsadlar ko‘zlangan: 1)
umumiy transport-logistika xizmati bozorini shakllantirish; 2) Yevroosiyo
hududidagi transport koridorlarni salohiyatini oshirish va yangi koridorlar tashkil
gilish; 3) transport-logistika infratuzilmasini rivojlantirish bo‘yicha umumiy
takliflarni ishlab chigish va zamonaviy logistika markazlarini yaratish. Transport-
logistika sohasini rivojlantirilishi ekspertlarning ta’kidlashicha, YellO hududida
tovar, xizmat, kapital hamda fuqarolarni hech ganday to‘siglarsiz aylanishiga
salmoqli hissa qo‘shadi.

Shu o‘rinda aytish lozimki, ijtimoiy-iqtisodiy o‘sishni barqaror sur’atlarini
ta’minlash, kambag‘allikni qisqartish hamda igqlim o‘zgarishlariga moslashishga
uchun transport va energetika sohasini rivojlantirish muhim rol o‘ynaydi.
Xususan, Osiyo taraqqiyot bankining ma’lumotlariga ko‘ra, Osiyo mintaqgasidagi
rivojlanayotgan davlatlar ushbu magsadlarga erishishi uchun 2030 vyilga
gadar 14,7 trillion dollarni elektroenergiya sohasiga, 8,4 trillion dollar
transport-logistikani rivojlantirishga yo‘naltirishlari lozim. O°‘z navbatida,
YeOIl umumiy energetika bozori hamda yagona transport makoniga O‘zbekistonni
integratsiyalashuvi nafagat ushbu sohalardagi hamkorlikni kengaytirishga
to‘sqinlik qilayotgan mavjud muammolarni yechishga, shu bilan birga,
energoresurslardan keng foydalanish imkoniyatini, hamda investitsiyalar va
texnologiyalarni jalb gilishga imkon yaratadi.

Jumladan, O‘zbekistonning barqaror iqtisodiy rivojlanishini ta’minlashda
yangi transport marshrutlarini  yaratish va transport-logistika  sohasini
modernizatsiyalash orgali mahsulotlarni yirik tashqi bozorlarga olib chigish muhim
ahamiyat kasb etadi. O‘zbekiston geografik nuqtai nazardan dengiz portlardan
uzoqda joylashganligi sababli mahsulotlarni eksport gilishda transport-logistika
xarajatlari 10-15 foizni tashkil giladi, yuk tashuvchilarning yo‘ldagi 40 foiz vaqti
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esa bojxonadagi to‘siqlarda ketadi. Hisob-kitoblarga ko‘ra, Yevrosiyo
mintaqasida yuklar tranzitida uyg‘unlashgan tariflarni qo‘llash natijasida
ishlab chigaruvchilar va yetkazib beruvchilarni xarajatlari 221 million
dollarga qisqaradi, va bu, 0‘z navbatida, eksport va import mahsulot tannarxi
kamayishiga olib keladi.

Uchinchidan, ittifog hududida umumiy moliya bozorini tashkil qgilish.
YeOllda samarali moliyaviy bozorni shakllantirish maqsadida a’zo davlatlar 2025
yilga kelib: a) milliy qonunchilikni va uni qo‘llash amaliyotini uyg‘unlashtirish; b)
qimmatli qog‘ozlar bozorini tartibga solishni takomillashtirish; V) iqtisodiyotning
real sektoridagi korxonalarni kreditlash hajmini oshirish; g) iqtisodiyotda
davlatning rolini kamaytirish kabi vazifalarni bajarish ko‘zda tutilgan. Bu, o‘z
navbatida, igtisodiy integratsiya jarayonlarini yanada chuqurlashtirib, barqgaror
rivojlanish uchun qulay shart-sharoit yaratadi.

To‘rtinchidan, qishloq xo‘jaligi sohasida uyg‘unlashgan siyosat
yuritilishini ta’minlash. Bugungi kunda YeOIl a’zo davlatlari gishloq xo‘jaligi
sohasidagi turlicha iqgtisodiy mexanizmlarni (kreditlash va subsidiyalar tagdim
qilish, narxlarni tartibga solish, sug‘urta, soliqqa tortish) amalga oshirmoqda.
YeOll makonida agrar sohasidagi ma’muriy to‘siglarni olib tashlash, mavjud
iqtisodiy mexanizmlarni uyg‘unlashtirish, bojxona regulyasiyasini soddalashtirish,
veterinariya va fitosanitariya nazoratining yagona qoidalariga amal qilish orgali
qishloq xo‘jaligi mahsulotlari bilan o‘zaro savdo hajmini oshirish hamda boshga
davlatlarga qishloq xo‘jaligi mahsulotini eksportini oshirish magsad qilingan.

Shu bilan birga, Ittifogda biotexnologiya, organik mahsulotlar va yuqori
qo‘shilgan qiymatga ega bo‘lgan tayyor qishloq xo‘jaligi mahsulotlarini ishlab
chiqish, shuningdek, global iqlim o‘zgarishiga moslashish va genetik jihatdan
modifikatsiyalangan mahsulotlarni yaratish sohasidagi izlanishlar olib borish
istigbolli yo‘nalishlar sifatida belgilangan.

Beshinchidan, hududlararo sanoat kooperatsiyasini rivojlantirish va
yagona innovatsion makon yaratish. YeOllda endilikda sanoat kooperatsiyasida
nafaqat ikkitomonlama hamkorlik, balki ko‘ptomonlama mintaqaviy hamkorlikni
rivojlantirish bo‘yicha amaliy harakatlar boshlangan. Bundan asosiy maqsad har bir
a’zo-davlatni salohiyatidan kelib chiggan holda, sanoat kooperatsiyasi jarayonini
yanada tezlashtirish va ishlab chigarilayotgan mahsulotlarni ragobatbardoshligini
oshirish, o‘zaro yangi innovatsion texnologiyalar va izlanmalar bo‘yicha
almashinuvlarni tizimli yo‘lga qo‘yish, shuningdek, ko‘ptomonlama investitsion
loyihalarni amalga oshirishdir. Hozirgi kunda YeOll doirasida sanoat
kooperatsiyasini yanada rivojlantirish magsadida “YeOII sanoat kooperatsiyasi
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va texnologiyalar transferi tarmog‘i”’ning maxsus ragamli platformasi yaratilgan.
Ushbu platforma YeOIIl a’zo davlatlar hududida joylashgan korxonalar va mahsulot
yetkazib beruvchilar o‘rtasida o‘zaro hamkorlikni yo‘lga qo‘yish, mavjud
innovatsion ishlanmalar va texnologiyalar yordamida texnologik ishlab chigarish
zanjirlarini  shakllantirish hamda yagona ragamli ekosistema yordamida
mahsulotlarni eksport gilishga xizmat gilmoqda.

O‘z o‘rnida aytib o‘tish lozimki, yangi innovatsion va texnologik
kashfiyotlarni yaratish uzoq muddatli ilmiy izlanishlar hamda katta
mablag‘larni talab qilishi sababli, ittifoqdosh davlatlar mavjud izlanmalardan
hamkorlikda foydalanishdan manfaatdordir. Xususan, BMTning Yevropa
igtisodiy komissiyasi ma’lumotlariga ko‘ra, davlatlararo sanoat kooperatsiyasi
natijasida yangi mahsulot ishlab chigarish jarayoni 14-20 oy muddatga gisgaradi,
ishlab chiqarishni yo‘lga qo‘yish xarajatlari esa 50-70% kamayadi. Ta’kidlab o‘tish
lozimki, Yevroosiyo iqgtisodiy komissiyasi tomonidan, 2022 yilga gadar YeOll
davlatlari hududida amalga oshirilishi rejalashtirilayotgan umumiy giymati 777
mlrd. dollarlik 622 yirik investitsion loyihalar ishlab chigilgan.

Yuqorida qayd etib o°tilgan omillardan ko‘rinib turibdiki, milliy
manfaatlardan kelib chiqqan holda, O‘zbekiston va YeOIl o‘rtasida iqtisodiy
alogalarni kengaytirish uchun o‘zaro istigbolli yo*‘nalishlar mavjud.

Shu o‘rinda YeOlII bilan hamkorlik O‘zbekiston tashqi iqtisodiy faoliyatining
mantigqiy davomi ekanligini alohida ta’kidlash lozim. Bugungi kunda
mamlakatimiz  ijtimoi-iqtisodiy rivojlanishning ustuvor yo‘nalishlari aniq
belgilangan, pragmatizm va milliy manfaatlardan kelib chiggan holda, yaqgin va
uzog xorijdagi barcha mamlakatlar hamda tashkilotlar bilan sheriklik alogalarini
mustahkamlamoqda.

Xususan, O‘zbekiston Jahon savdo tashkilotiga kirishi bo‘yicha
harakatlarni jadallashtirdi, o‘zaro savdo uchun yanada qulay sharoitlar yaratish va
tashqi savdo rejimini magbullashtirish maqgsadida Yevropa Ittifoqi bilan bilan
Kengaytirilgan sheriklik va hamkorlik to‘g‘risidagi bitim bo‘yicha muzokaralar,
shuningdek, Preferensiyalarining bosh tizimiga (“PBT+”) qo‘shilishi doirasida
yakuniy ishlar olib borilyapti.

O‘z o‘rnida, bugungi kunda O‘zbekiston Respublikasida amalga
oshirilayotgan ijtimoiy-igtisodiy islohotlar samaradorligi, ko‘p jihatdan, jahon
xo‘jaligi tizimiga integratsiyalashishga, aynigsa, hududiy jihatdan yaqin
mamlakatlar bilan savdo-igtisodiy munosabatlarning rivojlanishiga bog‘liqdir.

Ta’kidlash lozimki, ushbu omil aynigsa pandemiya davrida juda dolzarb
masalaga aylandi. Pandemiya juda ko‘plab davlatlar iqtisodiyotining barcha
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sohalariga salbiy ta’sir ko‘rsatdi. Xususan, ta’minot zanjirlari uzilib qoldi, mehnat
bozori zarar ko‘rdi, qator korxonalar o‘z faoliyatini to‘xtatdi, transport tashuvlari
kamaydi.

Pandemiya saboqlari umumiy sa’y-harakatlarni faollashtirishga undaydi.
Ushbu vaziyatda xalgaro ekspertlar mintagaviy jarayonlar kuchayishi va
mintagaviy tuzilmalar ahamiyati oshishini taxmin gilmoqda. Bunday ingirozli
vaziyatlarda ustunlik global savdo munosabatlari zanjiri uzilishi muammosini
samaraliroq hal giladigan, milliy igtisodiyotlar uchun “yelkadosh™ vazifasini o‘tab
beruvchi ixcham mintagaviy bozorlarga beriladi.

Xulosa o‘rnida shuni aytish mumkinki, endilikda kuzatuvchi davlat
maqomini olgan O°‘zbekistonga YeOllning a’zolari va hamkor davlatlari bilan
mulogotni mustahkamlash, tashkilotning dasturiy va sharthomaviy organlari
hujjatlarini amalda tatbiq etilishini yanada chuqurroq o‘rganish, a’zo davlatlarning
o‘zaro hamkorlik mexanizmlari, qaror qabul qilish jarayoni, mavjud me’yoriy-
huquqiy baza va uni qo‘llash amaliyoti kabi muhim jarayonlar bilan tanishish
imkoniyatini yaratildi.

Shu bilan birga, ushbu integratsion tuzilmada kuzatuvchi bo‘lish igtisodiy
sohadagi mavjud gonunchiligimizni YeOll talab va goidalariga muvofiglashtirish
imkonini beradi.
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Anatatsiya: Ragamli iqtisodiyotning drayveri bo‘lgan turizm va rekreatsion faoliyat
doirasida turizm sektorini raqamli rivojlantirish rolini aniqlashga yondashuvlarni o zgartirishni
yanada o ‘rganish uchun biz nafaqat turizm mahsulotini shakllantirish va ilgari surish bilan
bog’liq igtisodiy faoliyatni tushunamiz, shuningdek, turizm infratuzilmasi faoliyati bilan bog’lig
boshga sohalarni hamtushunishimiz darkor. Ragamli igtisodiyot — bu ragamli axborot va tegishli
ma’lumotlarni boshqarish usullari asosiy bo‘lgan iqtisodiyotning o ziga xos turi. Ragamli
igtisodiyot ishlab chigarishning barcha boshga elementlaridan ragamli axborotning ustun roli
bilan tavsiflanadi;

Kalit so“zlar: Ragamli igtisodiyot, Turizm, Lokomotiv, “Satellit” Tizimi, Yevropa Ittifoqi,
Suniy Texnologiyalar, Dunyo Statistikasi, Internet-Texnologiyalar, Ragamli Qurilmalar, 3D va
Zamonaviy Texnologiyar;

Annatatsion: In order to further explore the changing approaches to defining the role of
digital development of the tourism sector within tourism and recreational activities, which are
the drivers of the digital economy, we understand not only the economic activities related to the
formation and promotion of the tourism product, but also the activities of the tourism
infrastructure. we need to understand other related fields. Digital economy is a specific type of
economy in which digital information and related information management methods are the main
ones. The digital economy is characterized by the dominant role of digital information over all
other elements of production;

Keywords: Digital Economy, Tourism, Locomotive, "Satellite” System, European Union,
Artificial Technologies, World Statistics, Internet Technologies, Digital Devices, 3D and Modern
Technologies;

Yurtimizda turizmni rivojlantirish darajasi — mamlakat, uning hududlari
ijtimoiy-iqtisodiy rivojlanishi va aholi farovonligini tavsiflovchi parametrlardan

biridir. Turizm sohasida aynigsa innovatsiyalar muhim rol o‘ynaydi. Jahon
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amaliyoti shuni ko‘rsatadiki, turizm rentabelligi va rivojlanish dinamikasi bo‘yicha
neft va gazni qazib olish va qayta ishlashdan keyin ikkinchi o‘rinda turadi. Turizm
ko‘plab davlatlarning milliy iqtisodiyotlari uchun iqtisodiy faoliyatning eng muhim
sohasidir. Bundan tashqari, turizm axborotga boy soha bo‘lib, unda axborotni
yig’ish, uzatish, tahlil qilish va saglash sohaning barcha darajalarida qarorlar qabul
qilishda muhim rol o‘ynashini ta’kidlash lozim. Yurtimizda ragmali igtisodiyot
sharoitida turizm sohasini rivojlantirish va transfarmatsiya qilish keng amalga
oshirilaypti yani turizm sohasida yangi invatsiyalarni kirib kelishi va turizm
sohasini tubdan o‘zgartirish loyihalari ishlab chiqgilayapti desam mubolag’a
bo‘lmas xusasan O‘zbekiston Respublikasi Prezidentining 2022 yil 28 yanvardagi
“2022-2026 yillarga mo‘ljallangan yangi O°‘zbekistonning taraqqiyot
strategiyasi to‘g’risida”gi PF-60-son Farmoniga binoan 2022-2026 yilgacha
bo‘lgan davrda “Milliy iqtisodiyotni jadal rivojlantirish va yuqori o‘sish
sur’atlarini ta’minlash” nomli ustuvor yo‘nalishi 16 ta maqgsadni o‘z ichiga
olgan'*. Shuningdek, «O¢zbekiston bo‘ylab sayohat qiling» dasturi doirasida
mahalliy sayyohlar sonini 12 million nafardan oshirish hamda respublikaga tashrif
buyuradigan xorijiy turistlar sonini 9 million nafargaa yetkazish magsadida 10 ta
asosly yo‘nalish ishlab chiqildi bular quyidagilar:

1. To‘sigsiz turizm infratuzilmasini mamlakatning asosiy turizm
shaharlarida keng joriy qilish. 2026 yilgacha turizm sohasida band bo‘lgan aholi
sonini 2 baravar oshirib, 520 ming nafarga etkazish.

2. Turizm va madaniy meros ob’ektlari infratuzilmasini rivojlantirish
hamda 8 mingdan ortig madaniy meros ob’ektlaridan samarali foydalanish
bo‘yicha davlat dasturini gabul gilish.

3. Zomin, Forish, Baxmal tumanlari va «Aydar-Arnasoy» ko‘llar tizimida
qo‘shimcha turistik zonalar va dam olish maskanlarini barpo etish, 300 million
AQSh dollariga teng loyihalarni amalga oshirish, 25 ming ish o‘rinini yaratish.

4. Samarqandni «Turizm darvozasi»ga aylantirish orqali kelgusi besh yilda
turizm xizmatlari hajmini kamida 10 baravarga oshirish. Turizm sohasida 40 ming
kishi bandligini ta’minlash. 2022 yilda «Abadiy shahar» tarixiy majmuasini 0‘z
ichiga olgan Samargand turizm markazini va zaruriy infratuzilmani tashkil etish.

5. Qoraqgalpog’iston Respublikasi va Orol bo‘yida ekoturizmni rivojlantirish
bo‘yicha alohida dasturni amalga oshirish. Bunda, Mo‘ynoqning yangi aeroporti
imkoniyatlaridan keng foydalanish.

14 PF-60-con 28.01.2022. 2022-2026-yillarga mo‘ljallangan Yangi O‘zbekistonning taraqqiyot strategiyasi

to‘g‘risida (lex.uz)
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6. Xorazm viloyatida turizm yangi ish o‘rinlarini yaratishda asosiy drayver
soha bo‘lishi uchun alohida dastur qabul qilish.

7. Buxoro viloyatida turizmni jadal rivojlantirish bo‘yicha alohida dasturni
amalga oshirish.

8. Navoiy viloyatida ziyorat va ekoturizm salohiyatidan samarali
foydalanish.

9. Toshkent shahrida turizm infratuzilmasini yanada yaxshilash.

10. Toshkent viloyatida turizm salohiyatini yangi bosgichga olib chigish
bo‘yicha alohida dastur ishhlab chiqish.

Shuningdek, davlatimiz rahbarining 2016-yil 2 dekabrdagi «O¢zbekiston
Respublikasining turizm sohasini jadal rivojlantirishni ta’minlash chora-
tadbirlari to‘g’risida»gi Farmoni sohada uchrayotgan xato va kamchiliklarni
bartaraf etib, uni izchil rivojlantirishga garatilgani bilan ahamiyatlidir™.

Turizmni axborot bilan ta’minlash — bu turizm tizimining samarali ishlashini
ta’minlaydigan turizm faoliyati va uni gayta ishlash va tahlil qilish uchun
mo ‘ljallangan ixtisoslashtirilgan axborot texnologiyalari to‘g’risidagi ma’lumotlar
majmuasi.

Turizm bugungi kunda dunyo mamlakatlari xizmat ko‘rsatish sohasining eng
yirik yo‘nalishlaridan biriga aylanib bormoqgda. Uning iqtisodiyotning boshqa
sohalaridan ustun jihatlari shu bilan ifodalanadiki, turli taraqgiyot bosgichida
bo‘lgan barcha mamlakatlarda ham rivojlantirish imkoniyatlarining mavjudligidir.
Buni nafaqat, tarixiy joylar, balki, geografik joylashuv, iglim va ob-havo sharoiti,
ba’zi hollarda, tabiiy va ijtimoiy-igtisodiy yoki ekologik muammoli, hatto,
ekstremal sharoitdagi hudud hamda xilma-xil uslublarda qurilgan inshootlar ham
sayohat ob’yektiga aylangan holda byudjetga daromad keltirishida ko‘rishimiz
mumkin.

Hozirgi kunda turizmning, nafaqat, tarixiy yoki an’anaviy, balki, yangidan-
yangi turlari, shakl hamda ko‘rinishlari vujudga kelmoqdaki, bu yangi
tendensiyalar mazkur sohani valyuta kirib keluvchi manba sifatidagina emas,
mintagaviy rivojlanishning asosiy faktorlaridan biri deb gabul qilinishiga olib
kelmogda. Shu sababli, keyingi vaqtda dunyo mamlakatlari gisga muddatlarda
katta daromad keltiruvchi moliyaviy sohalar bilan bir gatorda turizmga ham davlat
darajasida katta e’tibor qaratmoqda.

Mazkur jarayonlarda rivojlangan mamlakatlar turizmning yangi yo‘nalishlari
va qirralarini ochgan holda soha uchun yangi qonuniyatlarga asos bo‘luvchi chora-

1> Ozbekiston Respublikasi Prezidentining Farmoni, 02.12.2016 yildagi PF-4861-son
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tadbirlarni amalga oshiruvchi sub’yekt sifatida qatnashsa, rivojlanayotgan
mamlakatlarning ba’zilari turizmni iqtisodiyotning “lokomotiv” sohasi, yana
boshqgalari esa valyuta kirimi manbalaridan biri sifatida rivojlantirish, shuningdek,
mamlakatni dunyoga tanituvchi sohalardan biri sifatida garashi bilan turizm
biznesida ishtirok etmoqda.

Bu esa globallashuv davrida vaqt o‘tishi bilan sohaning yangicha ko‘rinishlari
va sifat ko‘rsatkichlari yuzaga kelishiga sabab bo‘lib, uni muntazam kuzatib borish,
statistikasini yuritish, tahlil qgilish va tartibga solish ishlarini amalga oshirish
jarayonini tobora giyinlashtirib bormogda. Turizm statistikasining mukammal va
sifatli bo‘lishi, ma’lumotlarning shaffofligi mamlakatga, nafagat, chet el
investorlari, balki, rezidentlarining ham giziqishini uyg’otadi. Bunda, eng avvalo,
turizmni rivojlantirishdagi chigal masalalardan biri xalgaro migyosda sohaga oid
bo‘lgan ma’lumotlarni yig’ish va umumlashtirish bo‘lib, har ganday holatda -
mazkur sohaga yangi kirib kelgan investorlarni jalb etish yoki xalgaro hisob-kitob
ishlarini olib borish uchun ham to‘liq va ishonchli, doimo ochiq bo‘lgan
ma’lumotlarni olish zarur bo‘lib hisoblanadi.

Ammo, xalqaro miqyosda statistik ma’lumotlarni jamlash jarayonida huquqiy-
me’yoriy hujjatlar bilan ishlash dunyo mintaqgalari, hattoki, mamlakatlarida turlicha
bo‘lib, bu sohani rivojlantirish hamda boshqarishni takomillashtirish yo‘lidagi eng
katta muammolardan biridir. Mazkur muammo o°‘z yechimini topishi natijasida
dunyo bo‘yicha, mintaqa va turli mamlakatlarda turizm rivojlanishi qonuniyatlari
hamda o‘zgarishlarini amaliyotga vaqt hamda hudud talginida tadbiq etish kabi
imkoniyatlarni beradi.

O‘zbekistonda aholining qo‘shni mamlakatlar bilan yaqin qarindoshchilik
alogalarining yuqoriligi natijasida shunday maqgsad bilan yurtimizga Kirib
kelayotgan sayyohlar soni sezilarli darajada ko‘p. Ammo, ularni magsadiga ko‘ra
tasniflash jarayonida fagatgina bojxona deklaratsiyasiga asoslanilishi sayyohlarning
magsadiga ko‘ra turlarini aniglash imkonini bermaydi. Natijada, jamlangan axborot
“sof” turistik maqsadlarda kirib kelayotgan sayyohlar orasida chuqur tahliliy
tasniflash ishlari olib borilishiga imkon bermaydi. Shu o‘rinda aytib o‘tish kerakki,
hozirgi kungacha bu hisoblash usullari shartli bo‘lib, barcha mamlakatlar o‘z
hisoblash tartibiga ega.

Xususan, jahon mamlakatlarining 40 foizi qo‘shni mamlakatlardan kirib
kelgan ekskursantlar (bir kunga mamlakatga sayohatchi sifatida kirib kelgan shaxs)
va mintaga bo‘ylab turistlar bilan sayohatni amalga oshirayotgan gid-
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ekskursovodlarni sayohatchi sifatida hisoblamaydi*®. O‘n foiz mamlakatlar esa ish
magsadida Kkirib kelganlar - biznes sayohatchilarni bu hisobdan chigarib tashlaydi.
Shu o‘rinda aytib o‘tish kerakki, keyingi yillarda sayyohlarni hisobga olish tizimida
Yevropa lttifogining ko‘pgina mamlakatlarida nisbatan ancha takomillashgan uslub
yo‘lga qo‘yilgan bo‘lib, mazkur usul yordamida mintaqada sayyohlik ishlarini
tartibga solish ishlari birmuncha osonlashgan. Tashkillashtirilmagan, ya’ni,
sayyohlik firma hamda agentliklari yordamidan foydalanmagan holda sayohat
giluvchi turistlardan kirib keluvchi daromad hisobini olib boruvchi sayyohlik
mintaqalariga ega bo‘lgan Yevropa mamlakatlarida “satellit” tizimi amal qilib,
so‘rov bazasiga ega bo‘lgan bank tizimi yordamida ular soni hisoblab boriladi.

Bunda har bir tovar yoki xizmatga mos keluvchi maxsus kodlar o‘rnatilgan
bo‘lib, ulardan foydalanib, kartochka (kredit yoki depozit) orqali haqini to‘lagan
vaqtda sayyoh haqidagi axborot bazaga tushadi va iste’mol hisobi olib boriladi.
Mazkur kartochka orgali sayohatchining turar joyi, xizmat yoki tovar turidan
foydalangan vaqtda uning gaysi guruhga mansubligiga ko‘ra sayohatchining
magqsadi aniqlashtiriladi va ma’lumotlar bazasiga tog’ridan-to‘g’ri joylanadi. Shuni
ham hisobga olish zarurki, mazkur uslub yagona hisobga olish bazasi hamda
kommunikatsion bargaror tizimga ega bo‘lgan mamlakat yoki mintagalardagina
samarali ish berib, bunda aholining barchasi mazkur hisobga olish tizimiga gamrab
olinishi lozim.

Ya’ni, bunda har bir mahsulot uchun iste’mol kodlari o‘rnatilib, uning hisobi
elektron tarzda yuritilishi, mamlakat aholisi kartochka tizimiga to‘liq o‘tishi,
sayyohlar uchun ham vagqtinchalik to‘lov kartochkalari joriy etilishi zarur.
Rivojlanayotgan mamlakatlarda mazkur chora-tadbirlarni birdan amalga oshirish
imkoniyatining mavjud emasligi, bundan tashqari, sayohatchilar sonini to‘g’ri
hisoblash maqgsadida ularga qo‘shimcha talablar qo‘yilishi yoki qat’iy nazorat
ostiga olinishi bir gator noroziliklarni keltirib chigarishi mumkin.

Yugorida keltirilgan fikrlarni hisobga olgan holda shunday xulosaga kelish
mumkinki, rivojlanayotgan mamlakatlar bilan bir qgatorda rivojlangan
mamlakatlarda ham sayyohlik statistikasini to‘g’r1 yuritish, uni xalgaro miqyosda
o‘rnatilgan tartibga mos holda olib borishdagi muammolar xalgaro hisob-kitob
ishlarini chigallashtirishi, soha rivojlanishiga to‘siq bo‘lishi mumkin. Bundan
tashgari, mazkur muammolar aynan turlicha hisoblash ishlarini olib borayotgan
mamlakatlarning o°‘ziga birinchi navbatda ta’sir etib, sohaga xorijiy kapitalni jalb
etish jarayonini sekinlashtirib yuborishi mumkin. Xalgaro hisob-kitoblar bilan

'8 Turizm sohasi rivojlanishining ayrim muammolari | Crates B xypHane «Monosoii yuenstii» (moluch.ru)

126

——
| —



https://moluch.ru/archive/260/60089/?ysclid=letezj3c2q290046700

Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypnan YenoBeuecknii kanutai u corpaibHoe passutue Ned, 2023

birgalikda ish olib borish mamlakatning boshga rivojlangan mamlakatlar
tajribasidan foydalanish imkonini berib, hududdagi muammo va kamchiliklarni
yaqqgol tushunib, yechimini topishga imkon beradi.

Bundan tashqari, rivojlanayotgan mamlakatlar, xususan, O‘zbekistonda ham
hozirda Yevropa Ittifoqida amal qilayotgan ‘satellit” tizimini yo‘lga qo‘yish
ishlarini boshlash natijasida bir necha yillardan so‘ng tizimni to‘liq ishga tushirish
hamda hozirgi kunda yurtimizda sohaning muammoli jihatlaridan biri bo‘lib
hisoblangan ichki sayyohlarni hisobga olish tizimini tartibga solish uchun qulay
sharoit paydo bo‘ladi.

Hozirgi vaqtda texnologiyaning rivojlanishi bilan ragamli ma’lumotlar
ko‘rinishidagi ma’lumotlar asosiy omil hisoblanadi. Shunday qilib, raqamli
igtisodiyot turli faoliyat sohalarida korxonalarning ragobatbardoshligini oshirish
vositasiga aylanadi.

Bu texnologiya va xizmat sohalari Turizm sanoatini faol joriy etish va
ulardan unimli foydalanishga qaratilgan. Ko‘pchilik o‘z biznes-jarayonlari va
ragamli igtisodiyotni rivojlantirish paradigmasiga moslashtirish uchun gayta
loyihalashtirmoqda, bu onlayn sayohatlarni bron qilish tizimi, elektron tijorat va
boshqalarni 0‘z ichiga olishi mumkin. Shunday qilib, bugungi kunda ta’kidlash
mumkinki, bugungi kunda turizm sanoati ragamli iqtisodiyotda o‘z rivojlanishini
davom ettirmoqda, bu esa eng og’ir bozor iqtisodiyotining ushbu sohasiga har
qanday o‘zgarishlarga nisbatan moslashuvchan bo‘lishga imkon beradi, bu esa
ragobatbardoshlik darajasini sezilarli darajada oshiradi.

Ushbu sohani raqamlashtirish tufayli har bir kishi ma’lum sayohat joylari
to‘g’risida mustaqil ravishda ma’lumot izlashi, turli turistik korxonalarni o‘zaro
bog’lashi va mijozning shaxsiy qidiruv mezonlari bo‘yicha eng mos keladiganini
tanlashi, kerakli narsani sotib olishi mumkin bo‘ladi. Tunu kun istalgan onlayn
sayohat, bu esa turistik kompaniya, shuningdek, mijoz tomonidan taqdim
etilayotgan xizmatlar sifatiga ta’sir qiladi. Shu bilan birga, o‘z sayohatlari uchun
0‘z marshrutini tuzishni, aviachiptalarni sotib olishni, mehmonxonalarni bron
qilishni va hokazolarni afzal ko‘radiganlar soni doimiy ravishda o‘sib bormoqgda va
bu yurtimizda turizm sohasi tranfarmatsiyasi rivojlanib bormoqgda.

Hammda zamonaviy texnologiyalarini joriy etish yurtimizda turizm
xizmatlarini yanada rivojlanishi va boshga mamlakatlardan ancha ilgarilab ketishga
yordam beradi. Masalan, Turi xil chat,bot va shuningdek web-saytlar tashkil etish
sayohatchilarga aviachiptalarni sotib olish bo‘yicha tavsiya va maslahatlar beradi,
foydalanuvchining mavjud byudjetini hisobga olgan holda, kerakli digatga sazovor
hammda yurtimiz mandaniy meroslari haqida ham tavsilab o‘tadi. Google
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tomonidan taqdim etilgan statistik ma’lumotlarga ko‘ra, sayohatni rejalashtirish
bosqichida bir kishi Internetda o‘rtacha 400 ga yaqin so‘rovlarni amalga oshiradi,
bu ragamlashtirish davrida sayyohlik kompaniyalariga o‘z tanloviga ta’sir qilish va
ma’lum bir mehmonxona, kompaniya foydasiga moyillik gilish imkonini beradi va
0‘z xizmatlarimizni onlayn ko‘rsatish bilan turizm bozorida biz tez suratlarda
rivojlanishimz mumkin. Dunyo statistikasi bo‘yicha sayohatchilarining 74 foizi
onlayn xizmatlarni afzal ko‘radi'’. Har yili mobil qurilmalardan foydalanuvchilar
tomonidan bunday onlayn so‘rovlar soni ortib bormogda, masalan: avtomobillarni
almashish, temir yo‘l va aviachiptalarni qidirish, xonalarni bron qilish va
boshgalar. Shunday qilib, foydalanuvchilarning asosiy qismi o‘z xaridlarini va
bandlovlarini mobil qurilmalar orqali ham amalga oshiradi, bu esa o‘z navbatida
kompaniyalarni mijozga xizmatdan tashqgari, xizmat uchun qulay to‘lov imkoniyati
haqida ma’lumot taqdim etish zarurligiga olib keladi.

Xulosa qilib ayatadigan bo‘lsak, ragamli texnologiyalarning Turizm sohasiga
Kirib kelishi boshga sohalar bilan integratsiyalashuviga olib keladi bu esa ushbu
yo‘nalishning innovatsion rivojlanishining muhim ko‘rsatkichi bo‘lib, intellektual
turizm rivojlanishiga olib keladi. Dunyo tajribasiga qaraydigan bo‘lsak, internet-
texnologiyalar moliyaviy operatsiyalarda, davlat organlari bilan Turizmda
zamonaviy reklama texnologiyalarining salmogli gismi internet texnologiyalaridan
foydalanishga asoslangan.

Mustaqglikga erishganimizga 30 yildan ortiq vaqt bo‘lgan bo‘lsada biz ayni
damda turizm sohasining yaxshigina rivojlandi lekin xali ham rivojlangan davlatlar
texnologiya va onlayn xizmatlar sohasi yetarlicha orgada golmogdamiz.

Yurtimizda turizm sohasidagi kamchiliklar hozirgi kunda quydagi
kamchiliklarni ko ‘rishimiz mumkin:

<> Turizm sohasida zamonaviy marketingni yitarlicha rivojlanmaganligi.
(turistlarning yurtimiz haqida yitarlicha ma’lumotga ega emasligi)
<> Turistlarga xizmat ko‘rsatishda, qulay muhit yaratilmaganligi.

(chiroyli oltin rangdagi Metal Cartalar, yangicha interaktiv usulda mijozda samimiy
tasurotlar goldirish)

<> Yurtimizni dunyo bozoriga tanitish uchun madaniy meroslar
obyektlarini jonli efirlarni doimiy tashkil gilinmaganligi;

<> Yurtimizdagi madaniy meroslarimiz, gadimiy navgiron
maskanlarimiz, tarixiy obidalarimiz, necha ming yillik urf odat ananalarimizni
bredlarini ishlab chigilmaganligi;

17 O’zbekiston Respublikasi Prezidenti huzuridagi Statistika agentligi
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X/

<> Turizm sohasida 3D va =zamonaviy texnologiyarni yo‘lga
qo‘yilmaganligi; (galagramma, chat, bot, saytlar, bulutli(cloud) texnologiyalar va
boshqalar)

Mamlakatimizda Turizm sohasi rivojlantirish orqali biz ko‘pgina
imkoniyatlarga ega bo‘lamiz:

v Yuritimizda turizim sohasidagi marketing rivojlantirish orqali,
chetelliklarga o°zimizning mandaniy meroslarimiz ko‘p va chiroyliligi hagida
malumot bera olamiz;

v Yurtimizning tabiy, sifatli, ekologik sof maxsulotlarga ega ekanligini,
ko‘rsatishimiz mumkin bo‘ladi;

v Yurtimiz hagida, tariximiz, urf odatlarimiz, madaniy merosimiz hagida
ma’lumot berish imkoni mavjud bo‘ladi;

v Investitsiya oqimini kiritish mumkin bo‘ladi;
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OCHOBHBIE HATIPABJIEHUSI BHEJIPEHUSI HHOPOPMAIIMOHHBIX
TEXHOJIOT'MA B COBPEMEHHbBIX YCJIOBUSIX PA3BBUTHUS
OPIAHMU3 AN

Kymaros P.X.

ooyenm kageopwi «L{ughposoii sxonomuxu»
Camapranockoeo I'ocyoapcmeennozo Yuusepcumema
batupos XK. A.

Mazucmpanm xageopur «L{ughposoii 5koHOMUKU»
Camapkarnockoeo I'ocyoapcmeennoeo Yuusepcumema

Almomauu}l. B oannom cmamuve pacemampusaemcs npoyecc CmaHo6JIeHUsl NOHAMuUA
«YUGpPoBoL IKOHOMUKUY 8 OMOENbHYIO HAYYHYIO MEPMUHONIO2UI0, 8 YaCMHOCMU 8 Y30exkucmane.
OnpedeﬂeHbl OCHOG6HblE npeanwaKu paseunmu L;ugbpoeusauuu OKOHOMUKU U ee 6JUlAHUe Ha
6u3Hec-np0uecc npednpuﬂmud, Komopble eKlodarnt 6 cebs He MOaAbKO UHCMAUIAYUIO HO6020
MEexXHOI02UYHO20 060py006an1 Uuiu NPpuLodiCeHusd, HO U npasulbHoe enedpeHue u ynpaejieHue
yenogeyecko2o Kanumana. B pesynemame, nabnrooaemcs pocm npoOyKmMuHOCMU KAHCOO020
COMpPYOHUKA U YPOBEHb YO0BIEMBOPEHHOCMU Nnompedoumenet, KOMOpwli Modcem Ovlmb
00CMUCHYM — NOCPEOCMEOM  UCNONb30BAHUS  YUPDPOBLIX  NepedosblX  MEXHONo2Uli 8
l’lpOMS’SO@CWlGeHHOM npoyecc moeapoe ujiu yciye.

Knwuesvie cnosa: Llugposas  skonomuxa, OpeaHu3AYUOHHAA — MOOEPHU3AYUS,
onmumuzayus npoyecca, thpOpMCZZ/;Z/l}Z, asmomamuzayusd I’lpOLlS’BOOCWlGa, uugbpoeble
mexroJjocuu, L;uqbpoeuwuuﬂ.

Abstract. This article discusses the process of formation of the concept of "digital
economy" in a term of scientific terminology, particularly in Uzbekistan. The main prerequisites
for the development of digitalization of the economy and its impact on the business process of
enterprises are identified. This approach involves not only the installation of modern hardware
or software, but also fundamental changes in management approaches. As a result, there is an
increase in the productivity of each employee and the level of customer satisfaction that can be
achieved through the use of advanced digital technologies in the production process of goods or
services.

Keywords: enterprise modernization, digital economy, process optimization, information,
production automation, digital technologies, digitalization.

Cepenuna 70-X TOJOB TMPOILIOTO CTOJETHS O3HAMEHOBAICS OypHBIM
Pa3BUTHUEM HAYKOEMKHUX OTPACIICH, YTO B CBOKO OUYEPEb IPUBEJIO K 3HAYUTEIIbHBIM
CTPYKTYPHBIM HM3MEHEHHSIM OOIIECTBEHHOTO MPOUW3BOJACTBA. B xome wu3ydeHwus
MHOTHE YY€HbIE Hayalld XapaKTepU30BaTb TaKOW IMPOTPECC  HAYAIOM
«uH()OPMALIMOHHON Hpbl». JlalbHEHIIME H3y4eHUs COIMATbHO-YKOHOMHYECKUX
MPOIIECCOB B MPEANPUSITUSIX TTPUBEIIO K BBIJICICHUIO HH()OPMAIIMOHHOTO CEKTOpa, a

MMEHHO aHaliu3, OCHOBBIBAIOLIUIICS Ha WH(GOPMAIMOHHBIX IOTOKAaX, KOTOPBIH
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ABHJICS OOJiee COBEPIICHHBIM MHCTPYMEHTOM, HEXKENIW MpocTas KOHCTaTaIus
paciupeHust cpepsl yCIyT.

IIpeaAnochUTKAMHU TI06ATBHBIX H3MEHEHHH CTATH CIeAyIomue haKkTops

e Pa3BuTHE MalIMHA-CTPOUTENBHOMN cephl B cepeinHe XX BeKa MPHUBENO K
CO3/1aHHE HEOOXOAUMBIX YCIOBUMN AJIs UCIIOJIB30BaHUS IIEPBBIX
aBTOMAaTU3UPOBAHHBIX ITPOU3BOACTBEHHBIX JIMHUM;

e [llupokas UMIIEMEHTALMS KCIIOJIb30BAHMSI MUKPOIIPOLIECCOB B
ABTOMAaTHU3ALMH MPOMBIIIIIEHHOTO MPOU3BOJACTBA B KOHIE 1970 roaos;

e [lupokoe npumenenue 1980-x rogax ynpapieHUECKHX HHPOPMAIMOHHBIX
CUCTEM B IIPOMBIIIUIEHHOM IIPOU3BOJICTBE BO MHOTMX Pa3BUTBIX CTPAHAX,
KOTOPOE COMPOBOXKAAIOCH OT YPOBHS CO37jaHUsI OJ1ar Ha ypOBEHb
YIPABJIEHUS NPOLECCOB NOCPEICTBOM aBTOMATU3ALMHA U KOMITbIOTEPU3ALIUN
MPOMBILIEHHOCTH;

e UHrerpamus B eAMHYIO HHPOPMALIMOHHYIO CUCTEMY MPOLECCOB, KOTOPHIE
paHee (YHKIMOHUPOBAIU pa3ieibHO B epBoi mosioBune 1990-x romos.

B pesynbrare, Bblieyka3aHHblE (AaKTOPHI MOBIUSIM Ha (HOPMHUPOBAHHUE U
pa3BUTHE HOBOTO MOHATUIHOTO ammapaTa B COLMaIbHO-3KOHOMHUYECKOH cdepe Kak
«urdpoBas s3koHOMHUKa». Ha ceroaHsmHuil AeHb MoA «UUPPOBON FIKOHOMUKON
MOHUMAETCS  XO3SMCTBEHHAsl  NI€ATENbHOCTh, KOTOpas  IMpeACTaBl€Ha B
00padOTaHHOM M TOTOBOM K HCIOJIb30BaHUIO BUAe. OTIMYUTENBHOW YEpTOM
00paboTKM 1M(POBBIX MAHHBIX SBISIETCS TOBBINIEHHAs A(PPEKTUBHOCTh U
IPOU3BOJMUTEIBHOCTE B  Pa3IMUHBIX BHAAX IPOU3BOJACTBA, TEXHOJOTHYHOU
OpoLECCOB W OOOpyNOBaHUN MpU XpaHEHHM, peaTu3aluu, JOCTaBKE MU
POU3BOJCTBE TOBAapOoB M yciayr. Ho naHHOe ompeneneHue HE JAaeT IOJHOU
KapTUHBI N0 NMPEUMYIIECTBEHHBIM XapaKTEPUCTUKAM M BO3MOKHBIM PHUCKaM, IO
ATOM MPUYMHE HEOOXOIMMO TIIATEIBHO pa3o0paTh UX:

Tabdaumma Nel: IlpeumyiiecTBa U HEIOCTATKU HMCIOJIB30BaHUS ITU(POBBIX

o o 19
TCXHOJIOI'MH B IIPCAIIPUHUMATCIIBCKON ACATCIIBHOCTH

18 Beenenue B «Lludposyto» sxonomuky/ A.B. Kemenasa, B.I'. bynanos, B.}O. Pymsnues [u ap.] ; mog obmr. pen. A.B. KemenaBa. — Mockga:
BHUMI eocucrem, 2017. —C 28 -39 ¢

19 Meeker M. Internet trends.2017// Code Conference materials. California, 2017. — C 112-140

131

——
| —



Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypnan YenoBeuecknii kanutai u corpaibHoe passutue Ned, 2023

Mpenmywiectea HepocTtaku

"Undposoii paspbis" B

dopmmpoBaHME HOBbIX

npodeccui 3KOHOMUKe

PocT 6e3paboTuubl

CoKpalleHue U3aepeH
npov3BoAcTBa

Pucku knbepyrpos

M3MeHeHusT «HOBBIX IIpaBUJI UIPbD» B MHUPOBOW OSKOHOMHKE Jalv
BO3MOKHOCTh OBICTPOTO nepexoaa Ha KAa4eCTBEHHBIN YPOBEHb
KOHKYPEHTOCIIOCOOHOCTH PBIHKA, MOTPEOUTENbCKUX OKUIAAHUM U MPEANOUYTECHUH,
YTO B CBOKO OYEPEb, MOBIIMSIN HA TEMIIBI TEXHOJIOTMYECKOTO pa3BUTH. [[aHHBIE
KAueCTBEHHbIE  MEPEMEHbl  TPEOYIOT  COOTBETCTBYIOIIMX  MpeoOpa3zoBaHUM
(TEXHONOTUYHOCTh MH(MPACTPYKTYPhI) B ACATENBHOCTH MPEANPUATUNA KOHEUHBIM
pe3yNbTaTOM, KOTOPOTO IOCTHIKEHHE BBICOKMX CKOPOCTEH JBH)KEHUS OH3HEC-
MPOLIECCOB, a TaKXe COKpallleHue ce0ECTOMMOCTH MPOU3BOJUMBIX TOBApOB U
YCIIYT.

OcHOBHOM mpOOJIEMON MHCTAISLIUM M UMIUIEMEHTAUud LU(POBBIX
TEXHOJIOTUA B NPEANPUATHN SBISIETCA, B TNEPBYKD OYEpElb, BHYTPECHHSSA
TpaHchOopMaIMi WA «HE3PEIOCTh» opraHu3anuu. /JlanHas npobiaema 3akirovyaeTcs
HE TOJIbKO B KaNUTAJIOEMKOCTH LM(PPOBHU3ALMHU IPOLECCOB (TpaHchopmalun
MaTepualbHO-TEXHUYECKON 0a3bl), HO TakKe B HabOpe HEOOXOJUMOIO YPOBHS
KOMIIETEHTHOCTH TEpcoHaia opranuzanuu. TpaHchopmainus MaTepuaibHO-
TEXHUYECKOM ©0a3pl BKJIIOYaeT B ce0s  MOJAECPHU3ALMU  HCIHOJIB3YEMBIX
MIPOU3BOJACTBEHHBIX IUIOMIAACH, (PU3UUYECKHMH M MOPAIbHBIA HW3HOC OCHOBHBIX
CPEICTB (MMEIOIIUICS TapK 000py10BaHus ), HaJTMYKUE COOTBETCTBYIOIIEH TOBapHO-
MaTepuaibHbIX 3anmacoB U T.1. HeoOXoauMocTh B MCHOJIb30BAaHUM «IU(POBBIX»
TEXHOJIOTM M 000pYyIOBaHUU 3aKiI0uyaeTcs OOYCIIABIMBAECTCS HECKOJIbKUMU
MPUYMHAMMU: BBICOKOE KauecTBO BBIITyCKaeMOM IPOIYKIHUU;
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9HEPTrod((HEKTUBHOCTD; YPOBEHHb MPOW3BOJUTEIHLHOCTH; BBHICOKOMAPKHUHAIBHOCTh
MPOU3BOJUMBIX TOBAPOB U YCIYT U T.J.

KadectBenHass TtpaHchopmaiuu oOpraHu3alnud JOJKHA COIMPOBOKIATHCS
HAIMYHUEM CIICTYIOIIUX cpaKTopOBzo:

e JlukBHIAMS WM OTKa3 OT MCIOJIB30BAHUS MOpPAJbHO YCTapEBILIETO
o0OpyJ0BaHUsl, KOTOPBIM  OyJIeT  CONPOBOXIAThCA  BBOJOM B
AKCIUTYaTali0 COBPEMEHHOIO 00OPYAOBaHUS C MPABUILHON NpONopIuen
«BXOJa Y BBIXOJIa» MTPOU3BOAMMON NPOIYKIUH;

e BekTop pa3BUTHSA B HANPABICHUM MOJECPHU3ALUHA IMPOTPECCUBHBIX BUJIOB
MalIMH-000pyOBaHUM, a WMEHHO aBTOMATH3allus JHUHUN Yepe3 ux
IIPOTPAMMHOE YIIPABJICHHUE;

BriaenstoT HeCKOIBKO HallpaBJICHUM aBTOMAaTU3alluK, & UMEHHO:

e MonepHuszannu o0opyaoBaHus B CTOpPOHY CHUCTEMHOIO
MPOTPaMMHUPOBaHUsA, KOTOPBIM OyJeT HampaBlieH Ha MHOI03aJlauHOCThb
(mapanienbHOE  BBINIOJIHEHHE  HECKOJNBKMX  (QPYHKIUH W 3a1ay).
HeoOxoaumocTh BHeApeHUs SBIsieTCs oOecleueHrue peHTabeIbHOCTH
npousBojAcTBa. B maHHOM ciywae, it oOecriedeHus: HU3KOro YpPOBHS
U3JIEP)KEK  Ha  OOCIyXMBaHHUE  IPOIIECC aIMUHUCTPUPOBAHUSA
OCYIIECTBIISIETCS TOCPEACTBOM MHTEPHET-TEXHOJIOTHIA;

e ABTOMAaTU3MpOBAHHAsg JIMHUS — BHJ  aBTOMATHU3alMU, KOTOPBII
MPUMEHSIETCS B MAaCCOBOM IPOU3BOACTBE TOBAPOB, TPEOYIOMINX CTPOTYIO
IIOCJIEIOBATEIBHOCTD;

e Ha coBpeMeHHOI »JKOHOMHKE HaOIIOAACTCS MIMPOKOE MPUMEHEHUE
POOOTOTEXHUKHU B MPOU3BOJICTBEHHBIX mMpolreccax. OJHUM U3 OCHOBHBIX
MPEUMYIIECTB  UCMOJb30BAaHUSI POOOTOTEXHUKH  SIBISICTCSI  BBICOKAs
MPOM3BOJUTEIBLHOCTh, HU3KUI YPOBEHb H3JCPKEK, FapaHTHUSl KayecTBa,
3JACTUYHOCTH B MPOrPAMMHBIX U3MEHEHUAX, UCKIIFOUCHHS YEJIOBEYECKOTO
¢dakTopa B MPOU3BOJICTBEHHBIX MPOIECCaxX U T.1.

HeobxoauMocTh HMCHOMB30BaHUS BBICOKOTEXHOJOTUYHOTO 000PYI0BAHUS
SIBJISICTCSI OJHUM U3 OCHOBHBIX (haKTOPOB, HO HE €AMHCTBEHHOM B TpaHc(opMaiuu
HallUOHAJILHOW SKOHOMHUKHU B «IU(POBYIO SKOHOMHK». YenmoBeueckuit (aktop
TaKKe SBJISETCA HEMaJIOBAKHBIM  3JIEMEHTOM 1HMGpoBOl  TpaHchopMarm
OpraHu3alliu, TMOCKOJIbKY ISl YCHENTHON «Iu(pOoBU3AIUNY MPOU3BOJACTBEHHBIX
MPOIIECCOB  HEOOXOAMMBI ~ COOTBETCTBYIOIIME  3HaHWA. T.e.  yCHemnrHas

20 .

Beictymnenue [Ipesunenta Pecryonuku Y36ekucran -11laBkata Mup3ueeBa Ha TOpPXKECTBEHHON LIEPEMOHUH BCTYIUICHHUS B JOJIDKHOCTD
Ipesunenra Pecriyonukn Y306ekucran Ha COBMECTHOM 3acenannu nanar Onuil Maskimca [ DieKTpoHHbIi pecypc].— Pexum mgocrymna:
http://www.press-service.uz/ru/lists/view/111
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«u¢poBHU3aIUT» HEBO3MOXKHA 0€3 M3MEHECHUSI JTUYHOCTHBIX M (DYHKITMOHATBHBIX
(KOMTIETEHITNSI) KadeCcTB COTPYOHUKOB. B mepByro ouepeab, HEOOXOIUMO
ONpENeNIUTh KAaKUMU KaueCcTBaMM [IOJDKEH o00JajgaTh JUAEpbl (PYKOBOISIINE

21,
no3utiun). K HeoOX0oauMbIM KauecTBaM OTHOCATCS .

e VYMeHHE MpaBWIBHO MPEACTAaBIATh OyAyliee KOMIAaHUU (THOKOCTh |
CBOEBPEMEHHOCTh PUHSTHS PEIICHUN);

e PazpaGorka crparerun oOOy4eHHS COTPYJHUKOB KOMIIAHHMH HOBBIM
TpeboBaHUsIM (TIpaBUjIa HKCILTyaTalllH);

e [losTamHoe BHeIpeHHWE U BBOJ B OJKCIUIyaTallMio 00OpYIOBaHUs
(uHHOBAIH);

e [IpaBuibHas MoTUBaLMS (HE CTUMYJISILIMS);

Crout 0c000 OTMETUTD, UTO B COBPEMEHHBIX YCIOBUSIX Pa3BUTHSA HU(POBBIX
TEXHOJIOTMI 3aJa4yd [0 YNPaBJICHUIO OHU3HEC-IPOLIECCOB HEBO3MOXKHBI 0€3
mupoBoil TpaHchopmanuu. B naHHOW ciydyae 3TO ABISETCS YHUKAJIbHBIM
MHCTPYMEHTOM «IU(PPOBOI PEBOJIOLUNY, NMPU CBOEBPEMEHHOM M IPaBUIBLHOM
UCII0JIb30BAaHUHU KOTOPOTO HAllMOHAJIbHAS 3KOHOMHKA CTPAaHbl HA MAKPOYPOBHE WU
OPEANpUATAS -  MHUKPOYPOBEHb  MOXET  IOIYYUTh  IPEUMYILIECTBEHHO-
KOHKYPEHTHYIO MO3UIMI0 B MPEIOCTaBICHUE TOBAPOB WIIM YCIYT JJII KOHEUYHOTO
oTpeOuTeNs.

CIIUCOK UCITOJBb30BAHHAA JIUTEPATYPA

1. Beeoenue 6 «llugposyroy skomomuxy/ A.B. Kewenasa, B.I'. byoanos, B.IO.
Pymsanyes [u op.] ; noo obw. peo. A.B. Kewenasa. — Mocxkea: BHUUI eocucmem, 2017. — C 28 —
39c.

2. Meeker M. Internet trends.2017// Code Conference materials. California, 2017. —
C 112-140

3. Bvicmynnenue Ilpe3uoenma Pecnyonuxku Y36exucman -Lllaskama Mupsueesa na
MOPIHCECMEEHHOU YepeMOHUU cmynieHus & 0oaxcnocms Ilpezuoenma Pecnyonuku Y36exucman
Ha coemecmuom 3acedanuu naram Onutl Masiciuca [Dnexkmponnsiii pecypc|.— Peoicum docmyna:
http://www.press-service.uz/ru/lists/view/111 (0ama obpawenus: 13.08.2020).

4, L{eéemros B.A. Peanuzayus cmpameauii HO80U unoycmpuaiusayuu dkonomuxu I/
Becmuux @unancosozo ynusepcumema, 2016. — T. 20. — No6 (96). — C. 19-30.

2 IIBetkoB B.A. Peanuzauus crparernii HOBOW WHAyCTpHanIu3aluu SKoHOMUKH // BectHuk ®duHaHcoBoro yHuBepcuteta, 2016. — T. 20. — No6
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KNHIJVIOK AXOJIMCUA BAHAJIMT' THU OLLIUPUILITHUHI
MKTUMOMM-UKTUCOIUIN MEXAHU3MJIAPUHH
TAKOMUWIVIAIITUPHUII

XomurtoB Kommikon 3outoBud,

u.¢@.0., npogpeccop, Towkenm moaus uHCMumymu
Mobil: 90-187-49-55, E-mail: metro8368@mail.ru

Aunomauyusn. Kuwiniox mexnam 06030puda axonu uwi Ounanm OAHOIUSUHU OUUPUUL 84
UMCUBIUKHU — KAMAUMUpuul  Mypaxkkad — udcmuMouti-ukmucoouti  xoouca cugamuoa Kyn
MOMOHIAMA MAOKUKOMHU mManad Kuiaouean xcapaén xucoonamaou. Illynea xypa, ywody
MAKonaoa KUuwLiox axonucu uul Oulan OAHOTUSUHU MALMUHIAUHUHE CAMAPATU UNCTUMOULL-
UKMUCOOULL  MEXAHUSMU — DNeMEHMIapu  6a  GOCUMAIApU  MAOKUK  SMuiean.  Yiapuu
MAKOMUIIAWMUPULL OVUUYA MABCUSLAD MAKIUD dDMUTLAH.

Kanum cyznap: xuwnox mexwam 0030pu, UKMucoouti Gaon axonu, UICMUMOUl,
UKMUCOOULl, MeXAHU3M, UWICUZIUK, Ul OunaH OAHONUK, w4y Kyuuea manad, uwdu Kydu
makaugu, uwL ypuHIapu.

Annomayusn: Ilosviuenus 3anHamocms HACeNeHUss HA CeNbCKOM  PblHKe mpyoa U
coKkpawgenue Oe3pabomuyvl, KAK CILONCHOE COYUANbHO-IKOHOMUYECKoe SsiglleHue, mpebyem
8CeCmoponHUX uccieoosanutl. Mcxoos uz smoeo, 6 OAHHOU CmMamve PacCMAmpusaromcs
oeMeHmbl U UHCMPYMEHMbl IPHEKMUBHO20 COYUATbHO-IKOHOMUYECKO2O MEXAHUSMA 0I5
NOBbIUEHUS.  3aHAMOCMU 6 CelbCKUX pationax. Ilpeonodicenvl pekomenOayuu no  ux
COBEPULEHCINBOBAHUIO.

Knrwouesvie cnosa: cenvckuil pulHOK mpyod, 3KOHOMUYECKU AKMUBHOE HAceleHue,
COYUANLHBIL, IKOHOMUYECKUL, MeXaHu3M, bespabomuya, 3aHAmMocmy, CHPOC HA paboyylo cuiy,
npeonodcenue pabouell cuivl, pabouue mecma.

Annotation: Increasing the employment of the population in the rural labor market and
reducing unemployment, as a complex socio-economic phenomenon, requires comprehensive
research. Based on this, the article studies the elements and tools of an effective socio-economic
mechanism for increasing employment in rural areas. Suggested recommendations for their
improvement.

Keywords: rural labor market, economically active population, social, economic,
mechanism, unemployment, employment, demand for labor, supply of labor, jobs.

KHWPHUII (Introduction)

Kunuiok axonucuHu uil OujaH OaHIJWTHUHU OLIMPHUII Ba HWIICHU3JIMKHU
KaMalTUpUII Mypakkad MXTUMOMN-UKTUCOAMN Xoauca cudaruaa Kym TOMOHIama
TaIKUKOTHU Tajad KWiaauWraH kapa€H XucoOjaHaju. YHU TaAKUK OSTHUIIAA WII
OwiaH  TabMUHJIAIIHUHT  YMYMUH  KOHYHHSTIApH,  TaMOWWJUIapu  Ba
KOHUEMNIMUTApUHU XUcoOra OJIMIL, yjlapra TasHUII MaKcaara MyBoQUKIUP.

Xo3up Mamitakataa v Ownan Oanj OyiamaraH MexHaTra JaéKaTiu acoCui
KHUCMHU KHUIIUIOK >KOMJIapuja smaiau Ba Oy KypcaTKM4 MyTTacuia Ycud Oopuii
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TEHJEHUUsACUra sra. ByHmail Xoar KUIUIOKJAard HOKUUUIOK MEXHATHHHI TOP
JOoMpana KYJUIAHWIIW, SHTA WIO0 SKOWIAPMHHM  ApATHUINra NyHAJITUPWITaH
MHBECTHLMSUIAP XAXKMHUHH €Tapiy dMACIIHIY, KHIIJIOK XYKaJIUTd KOPXOHAJIapUIaru
TapkUOUil Y3rapuiuiap, MEXHAT pecypcilapd COHUHUHT SIpaTUIAETrad Ul KOUIapu
MUKJIOpUTra HUCOATaH TE3pOK YCHIIM, KUIUIOKJA UIIYM Ky4yura Tajald Ba TakIud
ypTacugaru HOMYTaHOCHOJIHK, Maxajin KaJipiap Majakacu Ba
pPaKo0aTOAPJONITUTMHUHT MACTIUTH, OYII WII KOMIApU XaKuja MabllyMOTra 3ra
AMACIIUTU OuIaH acocaaHaIu.

Ilyara xypa, 2022-2026 iimmmapra MyIoKaaiaeral STHTH Y 36eKHCTOHHUHT
Tapakku€r crpaterusicuaa «Xyayiapaa TaAOMPKOPIMKHU KyJutaO-KyBBaTJiall,
MUICU3JIMK Ba KaMOaraJUIMKHM KHCKapTHpUIL Oyinya MaBxkyJl Ty3WiIMaiap
(haoIMATHHU TaKOMHJUTAIITHPHIY[3] BazudalapruHu caMapair Xaia dTHII J013ap0
Macasa Xuco0JiaHau.

Tankukot meTononorusicu (Research Methodology)

TaakuKOT kapa€Husia KUIUIOK aXOJIMCH WIN OujaH OaHJINTU Japa’kacUHU
OLIMpHUII OYHiNYa UKTUCOIMN TU3UMJIAp Ba HUCOATIAPHU YPraHUILITa JUATICKTUK Ba
TH3UMIIM €HJAANIYB, KOMIUIEKC Oaxojaml, KUECHHA Ba COJHUIITHUPMA TaxJIHlI,
CTaTUCTHUK Ba JMHAMUK €HJAIIYB Xama rypyxJjan ycymuiapuiaad GoiiganaHuiam.

Kunutok sxoinapia axoJUHHHT WIKTHUMOUM 3apyp HIn OwiaH OaHJJTMKKA
OynraH >XTUEXKU Ba YHH aMmalira OIMIMPUII UMKOHUSTUHU pPeXalld TapTHOra coymob
Oopumi so3uM. byHgaH Makcag WHCOHHMHT (AofMAT KYpCaTWil, IIapT-
MIAPOUTIAPHUA  AXIIWIANI  Ba  MKTUCOAMETHUHT  caMapajd  UIUIAIIUHU
TabMuHIamaMp. Kunuiok >xoinapna il OunaH OaHIJIMKHUHT caMapaaopiiiru
XYCYCHUSITH WIUIOBUMJIADHUHT MaMJIaKaT UKTUCOAUETUHUHT TapMOKJapu Oyiinua
TaKCUMJIAII TY3WJIMAacHAaH MOopaTtaup. XO3UPrd BaKTAa axXOJIUMHUHI W OWJlaH
Oanyuru Oyiida MKTUCOMUET/Iard TApPMOK TY3WJIMIIKA MaBXKy[ >KaMUST MEXHaT
NOTEHIMAIUIaH (DOoHaTaHuIIl caMapaJopIUTH 1apa)kacu MAaCTIMTUHU aKC dTHUPATU
Ba TyOJaH y3rapTHpuIira MyxXToxaup [1].

Taxaua Ba HaTrxkaaap (Analysis and results)

@daH-TeXHUKA TAPAKKUETUHUHT >KaJall PUBOXKJIAHUO OOpHUIIM KHUIIIOK
xKoMnapuaa v OunaH OaHJJIMKHUHT STHTM TypJjlapy Ba TEXHOJOTHSUIApU Maiio
Oynuinura, Oy 3ca KUILJIOK MEXHAT 0030pHJia WIIYM Kydura Tajald Ba TakJIu(pHU
XyIyJd Ba TapMOK Japa)kacujia TapTHOra COJIMIIHUHT WXTUMHUN-UKTUCOIUN
MEXaHU3MHUHHM TaKOMUJUTAIITUPHUIITHY Xama TUPOoBapIna 3¢ca OKHJIOHA HIIl OWJIaH
OaHITMKHY TAbMHUHJIAITHU MaKCcaJl KUIUO KYSIH.

XO03Upru BaKTJa KUIUIOK aXOJUCHHUHT UIIl OWSIaH OAHIJTUTHHY TabMUHJIAI
koHuenmusicu 2017-2021 #wmmapna  pecnyOIMKaMU3HU  PUBOXKJIAHTUPHUITHUHT
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Oemra ycTyBOp WyHanuImm Oyinda Xapakariap CTpaTeTHsCH Tajadiiapura Moc
Makcaj Ba Bazudanapuu Oenuruiad onumigad ubopataup. byHpail éupanryBHUHT
MapKa3ura yHU PUBOXKJIAHTUPHUITHUHT KTAUMOUN 0030p THUMUIATH AaBjiaT y4dyH
X0c OynraH oOBbEKTUB Kapa€HJIApHU XUCOOTa OJIyBUM UIIl OWJIaH TabMHUHJIAIIHUHT
MaKJJIaHUIK Kyiuinaan. by ¥3 HaBOaTuga MyaiisiH 1aBp MoOalHUAAru KyHuiIraH
MakcaJjiapra SpUIIMIIHUHT peal UMKOHUSTIApU OwiiaH yekianManau. M Ounan
OaHIJIMK MOKTUMOUM PUBOKIIAHUIITHUHT Xap OUp OOCKHMYHMIa XOC TYypJd KYpUHHUII
Ba IIaKJUIapJa HaMOEH OYiaiurad y3ura Xxoc X0oAucaaup.

HNxTruconnit ucinoxominap xapa€Huga MEXHAT CaMapaJIOPIUTMHUHT OPTUIINTA
Kapal, axOJIMHUHI MEXHAT OwWjlaH OaH]UIMK Japa)kaCd yMyMmMaH MamilakaT Oyiinda
nacauin TeHACHIMICUTa 3ra. SIKMH Keinrycuga pecnyOiMkaMu3ja Wil OujiaH
OaHIJIMKHUHT PUBOKJIAHUII XYCYyCHUSTIapU aHa IIyHAal keuaau. by epna rokopu
camMapaii MKTHUCONUET HUcOATaH KaMpOK MHUKIAOpPAArd XOJUMIIApTra dSXTHEK
ce3ajiy, 1y OWIaH Oupra aXOJMHUHT MIYU YpPUHIapUra OYIraH dXTHUEKHU XaM Oup
03 Kamasiju, YyHKHM MEXHAT OWlIaH IKTUMOWM Qoinanmu OaHIIUKHUHT OOIIKa
coxajlapura KU3MKHUII OpTagu. by Xonar KUILIOK »XoWjapaa XaMm V3 aKCHUHHU
TOIIMOK/IA.

Kunuiok >xoinapia axoJUHUHT WXKTUMOWM 3apyp Uil OWIaH OaHIMKKa
OynraH 5XTUEKU Ba YHM aMalira OIIMPUII UMKOHUSITUHU PEXaiu TapTuOra coiuod
Oopurmn  so3uM. byHaaH Makcanx WHCOHHHUHT (AoNUAT KypcaTuil, IIapT-
MIAPOUTIAPUHU  SXIIWJIAII  Ba  UKTUCOAMETHUHT  caMapaid  MIILIAIINHH
TabMUHJIAIIND [2].

Kuumok >xoinapna v OuiaH OaHIJIMKHUHT camapalopiiurd XyCYyCHUSITH
WIJTOBYMWIAPHUHT MamJjlakaT UKTUCOMUETUHUHT TapMOKIapu OViruya TaKCHUMIIAIT
Ty3uJIMacuaaH uOOpaTaup. XO3UPrd BaKT/a axXOJUMHUHT MII OwiaH OaHIJIUTU
Oyinya UKTUCOAMETAATM TAPMOK TY3WIMIIM MaBXYyd KaMUSIT MEXHAT
NOTeHIMAIUIaH (HONTATaHUIII caMapaOPIIUTH Japakacu MACTIUTUHU aKC dTUPAIH
Ba TyOJIaH y3rapTUPUIITa MyXTOXIHP.

Kumniox Komapa 1500002051 Kyuura Tagad Ba TaKIMGHA
MYBO(QUKJIAMTUPUIITHAHT HKTHMOUI Ba MKTHCOAMI MeXaHU3MJIapU Kyiuaaru
Basu(aJaApHU Y3 UUUTra OJaau:

— WII XaKUHUHT JaBjaT CUECATUHU IIAKIUIAaHTUpUII, Taynad, Takiud Ba
UITYM KyYUHUHT TaKpop UILIad YyuKapuil 0aXOCHUHHM XHUCOoOra OJraH X0Jijia, YHUHT
Ty3aTHUII MEXaHU3MJIAPUHU UIITA0 YUKHIIL,

— WKTUCOAMH (a0l axOJIMHM, aCOCaH KHUIIIIOK ENMUIapuHu KacOra Taiépiar,
KaiiTa Taii€pail Ba MaJlaKaCUHU OLTUPUIITHA CaMapaiyd TH3UMUHU TAITKUAI KAJTUIII,
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— yW-%0il 0O030pMHM [IAKIUIAHTUPHUII Ba HKTUCOJUMETHUHI  OOIIKa
TapMOKJIAPUHM  PUBOXJIAHTUPHILI  YOpalapd  XHCOOMIAaH  HIMYM  Ky4dHd
XapaKaTYAHJIMTUHYU OLIMPUII YUYH IIapOUTIApHH SPaTULI;

— WIIYM Ky4yura TanaOHu (MII YpUHIapH Takiu(uHu) parOaTIaHTHPUIL,
KUIUIOK XYAY/UIAPUHUHT XYCYCHUSITIapUra X0C MHBECTULIUSIIAD >KO3U0aJOPIUTHU
OLIUPUI, SHTU HII YPUHIAPUHU SIPATHUILIIA THXKOpAT OaHKIAPUHUHT UMTHEZIH
KPEIUTIAPUHU HKOPHUI KWIWII Ba YHUHT aCOCIAHTaHIUTHHU TabMHUHJIALL;

— KHUIUIOK >KOMIapu/la HOKUIUIOK XY>KJIWTH WII YPUHIIAPUHH SPATUII
OunaH OWpra KMIUIOK XY’KaJdUTd MaxCyJOTJapuHU HIUIa0 YUKApWIl Ba KaiTa
MIUTAIIHUHT THTEHCUB OMWJUIApUAAH KEHT (oii1aJaHull;

— 9Hr  MakOyn  geMorpaduk  cu€caTHU, MUTPALMOH  CHUECATHU
par0aTiIaHTUPHUIL, MEXHAT MyXo(]a3acu yopaiapyuHu MAKIJIAHTUPHUII OpKaJId UITYU
Ky4d TakJIU(UHU SHT MaKOyJ apakara eTKa3uul.

Oxopuna kentupuiaran wum OwinaH OaHUIMKKA, WIICH3IMKKA TabCUP
KWJIYBUM MaBKyJ BOCHUTalap, KHUILIOK MEXHaT OO30pMHHM JAaBiaT TOMOHHUIAH
TapTUOra COJUIIHUHI MOKTUMOUW-UKTUCOIUNA MEXAHM3MUHU KEHI Japakaja akc
srtupanu. llaxap Ba KMIIJIOK MeXHAT 0030pJIapMHU TapTHOra COJIUII yCyJlapu Ba
mIaKkulapuja MyalsH YXIIAlUIMKIap Oopiurara KapamaclaH KULUIOK MeXHaT
0030pH ¥3UTa X0C Kuxariapra sra.

Xyayaui cuécaT XO3UPIH BaKTAAa PHUBOXKJIAHTAH MamJlakaTjiap KUIUIOK
KOWjapuja axoiud Wil OwiaH OaHJUIMTMHU TabMUHJIALIHUHT MYXUM BOCHUTAacH
XHuco0OyiaHaau, nyHra OMHOaH KHUIIJIOK/IAa CAHOAT TapMOKJIApUHHU, XU3MaT KYpCcaTHIL
coXacu Ba TypHU3M, XaJlK XYHAPMAHIYWIMTUHHU PUBOXKIAHTUPUIL WYIW OpKaIu
KUILIOK XyXanurugan Oymad keraérraH MINYWiIapra SHTM WOl VPUHIAPU
apatuiaMokaa. by OunaH MKKM Macajla €4WIMIIM KY3aTWJIMOKJa: OMpPHHYMIAH,
OKWJIOHA Uil OujaH OaHIJIMKHU KYJIaO-KyBBaTjall Ba WIICU3IMK OuiIaH
KypalIuill; MKKMHYWAAH, KUIUIOKAa Aemorpaduk Oocumra Ba XallK XY Kaluru
TU3UMHIA YHUHT QYHKIUATIAPUHN KEHTaluImra Wy KyiMaciuk. YHJIaH TallkapH,
WIMUA-TEXHUK TapaKKUET Ba MEXHAT YHYMJIOPJIUTUHY OIIMIIN TaAbCUPUAA KALIOK
XYKaJuTrulaH CUKUO 4YMKapwia€TraH arpap MIIYMJIApHU KalTa kacOra YKWATHII
yU4yH MUWUIMNA Ba XyAyAui AacTypiapaa MadiiaF aXpaTyuil Ha3apAa TyTHIIA/IH.

W 6uniad OaHUIMKHUHT MOCJIALTyBYAHIIUTH MyaMMOCHAa aCOCUN KUXAT —
MEXHaT TYPUHUHI TaHJalll MXTUEPUININTM Ba MEXHATHHM KaMpOK BakKT HYHUAa
unurad, AypyCTTMHA WIN XaKd OJIMII WMKOHMHHM O€pajuraH KWUJIUO TaIIKuI
STUILIUP. Xo3upya 0030p BOCHUTAJNApU TYJIUK HIUIAIIMTA SPUIIHIMAraH SKaH,
JTABIATHUHT MYKOOWJ TapTHOJApWHH PUBOXKJIAHTHUPHUILNTA KYMak OEpUITUHU
Ky4aluTHUPULL 3apyp.
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Xo3upru KyHAa Wil OwiaH OaH/UIMKHUHT HObAHAHABUM MIAKJJIAPH —
OWJIaBUM TaaOMPKOPIUK, SKKa TapTHOJaru TaaOUpPKOPIHMK, KAaCaHAYWIHUK, WII
OunaH OaHIMKHUHT 3aMOHABUU IIAKIIAPH, XU3MaT KYpCaTUII Ba KOPAMOIYUIUK
KaOu QaonusT Typiapu OWIaH IIYFYJUIAHUII aXOJIWHU I OWJIaH TabMHUHJIAITHUHT
acocuy WyJUTapuIaHIup.

Kumok skoiapuaa axoJMHUHT HII OuiaH OaHIJIMK MyaMMOJIapUHU
€unIIia WKTUMOUN-UKTUCOIUN CUECATHUHT XaMMa XyAYAU#l YCTYBOPJIMKJIAPUHHA
KUJIUN KaliTa KYpuoO YMKHUII 3apyp.

bupunuyu HaBOaTaa ep MyHocabariapu HCTUKOOIIApHU, MYJIKYMIUK Ba
XYKaJuK IOPUTUII IAKIUIapy, UKTUCOAMM MyHOocalatiap, OOIKapuIl TU3UMHU Ba
Oowka snemMeHTNIap OujlaH OuMp Karopja TYJakoHIM OyfuH cudaruga ymoy
MyaMMOHH  KUIUIOKJIApHU  XYIOyAUHd  PUBOXIAHUII  KOHLEMIMSICATa  Ba
UCTUKOOJUTAIITUPUII TUBUMHUTAa KUPUTUIITHU Tanad KUJIau.

NxkuHYMIAH, KALIUIOK XY>KaJuTH, CaHOAT Ba OOIIKA TapMOKJApHU HUILTa0
YUKApUII XAKMH, JapoMajaiap Oolllka KypcaTKuuiap OWiIaH OOFIHMK XymyIui-
MAaKCaJUIi Ba TapMOK JAacTypJlapura xamJa MamJIakaT XyKymMaTd TOMOHHUIAH
Tall€épiaHaéTrad OOJKET pekacu Ba MCTUKOOJIIArd CTpATerMK AacTypiapra Wil
OwiaH OAHIJTMKHUHT XyAYAUN MAKCaIUId KYPCATKUWIAPUHU KUPUTHUILIHA XHCOOTa
OJIMIII 3apyp. byHa KUIIUTOK aXOJIMCHHY Ml OMJIaH TAbMHUHIIAITHUHT WKTUMOUM Ba
UKTUCOININ MEXaHU3MIIAPUHM YCYJUIAPU Ba BOCUTAJIAPH Y3rapau.

1-sxkaaBaj

Kunuiox skoitjiapaa axoJuHy Uil OUJIAH TAbMUHJIAITHUHT

caMapaJii MKTUMOMH-UKTUCOAUI MeXaHU3MJIapHU
[

v v

NoxTUMOMN MeXaHU3MJIAp HNUxKTHCcOAMA MeXaHU3MJIAp
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— KUIIJIOK MeXHaT 0o030puaa MacT

pakoOarOapAOlIIMKKa  3ra  axojiau
rypyXJIapuHM KacOra Taiépnam Ba
KanTa TanépJail TU3UMUHU
IaKJIJTAHTUPULL;

—  WXKTUMOMHA  XHUMOATa  MYXTOX
axOJIWMHU W  OwujmaH  OaHAJIATUTA

KyMaKJIalumi;

—  UIICU3JIADHU WXKTUMOMHN KYJIao-
KyBBaTJal,
—  KTUMOMHA  XUMOATa  MYXTOX
dbykapojgapHu HIra >KOWIAIITUPUII
Oyiinya KBOTaJdM WII YpPUHIAPUHU
IaKJIJTAHTUPULL;
—  WOKTUMOUH uH(ppaTy3uIMaHu
PUBOX-JIAHTUPHUILL

—  KHIUIOK YKOMJIapuaa Wl YpUHIApH
Ty3WIUIIM Ba cudaTd  Y3rapuiinu
MOCJIallyBUT'a KyMaKJIalInIII;

— ¢&mnamga Oaxkapuiiagurad uiapra
KYyWWiIaquran Tajgabra WIMYA —Ky4du
cudar

TabMHWHIIAII,

TapkuOu  MYBO(QUKIUTUHU
— MexHar 0o30puaa TYpFyH Tajnab
MaBxyj Oyiran kacbiapra YKUTHII Ba
KalTa YKUATHILL.

—  TaIlKH Ba WIKH MeXHaT
MUTPAIASICUHU WK TUMOMIA
parOaTIaHTHUPHIIL

— Kaiita 1500083 001 CaHOATH Ba
uH(pary3uIma
KOpXOHAJIapuJla SHTW WII YPUHIIApU
spaTraH KOpXOHajlapra COJMK

Kpenutiap Oyinda uMTUE3NIap OCpHIIr,

WKTUMOUU
Ba

— KHYHK ou3Hec CyOBEKTIapH,

allHUKCa  OWJIaBMA  TaJOUPKOPIIMK

daomMSATHHE ~ JaBIaT  TOMOHHUIAH
UKTUCOMH KY1a0-KyBBaTIall,

— KUYUK  OuzHec  CyOBEKTIapUHU
UMTHUE3NN KpeauTiam Oyinya mapT-
HIAPOUTIIAPHU SPATHUIL;
— KUIUIOK JKOWjapAa uil OuiaH
OaHJJIMKHU 3aMOHABUU  TypJapuaaH
YHYMJIU (HOMTaTaHMIIL;

UHTEHCHB

— KHUIUIOK  XY’KaJIUTHJa

PUBOXIIAHUILIHA TabMUHJIAIITa
MYHANTUPWI-TAH SIHTY UL YPUHIAPUHU
LIaKJUTAHTHPULL,

— KUIUIOK JKOWJap/a sIKka TapTudaaru
MexHaT (paoJIMATUHU parOaTIaHTUPHILL
nnuiao

— KHIJIOK XYKaJIUru

YUKAPUIIU Ba KauTa UIIJIAII

CAHOATUHUHI aCOCUM MaXCYJIOTIApUHU
OKCIIOPT KWJIMIIHU KYJU1a0-KyBBaTJIAII;

— TyMaH OaH/UIMKKA KYMaKJIallInIIl
Mapkazjiapu baoauATUHH
TaKOMUJUTAIIITUPHIIL.

KI/IH_UIOK AXOJIMCUHHUHT HUIII Oman 6aHIU'II/IFI/IHI/I TabMHUHJIAIIAA HIONYKW KydHura

OynraH 3XTUEKHU KyYaWTUpUII Ba UIIYM Ky4yd caMapaid TaKIUQUHU KYyiiao-

KyBBaTJallra KyMakIallua WKTUMOMNA BAa MKTHCOAMA MEXaHU3MJIAp acoCUM

BocuTa Xpcoomanaau (1->xaasan).

Kumnutok sxoiiapujga axoiauHA HWII OWJIaH TabMUHJIAIIHUHT caMapaiid

MKTUMOUMN-UKTUCOIUN

——

MCXaHU3MJIapH
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MyHOca0aTIapuHu YpraHuil HaakaT MaHTUKUI-QYHKITHOHAN, OaIK1, YHT MyXUMHU
Ma3Kyp MEXaHU3MHUHT aCOCUH XYCYCUSTIAPUHA TYJIHK OYWITHU TabMUHIAWIN [4].

Xyoyouy Japaxkajla yYHM PHUBOXJIAHTUPHUIIHWUHI AaCOCHM  WIKTHUMOHWM-
UKTHCOIUN TapaMeTpIapuHUHT MYBOMUKJINTH, XYCyCaH, HWI OWIaH OaHIJIUK
cuécaTu Ba KUIUIOK MeEXHAT OO30pMHMHI Makcaajapu XamJa YCTYBOD
HyHanmunuiapyu y3Buid OOFJIMK XOJJa MYyBOMUKIWIY amaira OIIUPWIMIIA Kepak.
Kunokna axonuau v OuiiaH TabMHUHIIAN CUECATUHUHT YCTYBOP MYHaIUIILIAPH,
Makcaajapy OWJIaH KUIUIOK XV)KaJWrd, caHoaT Ba OOIIKa TapMOKJap/a MOJHS-
KpeouT, TapKuOWi, WHBCTUIMOH Ba  TalllKH HMKTUCOAWA  CUECATHUHT
MYBOQUKIUKINIYA Ha3apja TyTwiaau. byHna OupuHum HaBOatjga, MaxcysoTiap
coTn0 ONWINHUHT TAIIKWJIMH  Macajajlapd Ba  O3MK-OBKAT  COXACHJaru
UHTEPBEHIUSIIApP, KUIUIOK XY>KAJIMK MaxXxCyJIOTJIapyUHU UIUIA0 YMKApyBUMJIAPHUHT
JapoMaJiIapuHA  KYJU1a0-KyBBaTJialll MEXaHW3MH Ba O3UK-OBKAaT WMMIIOPTUHU
TapTUOTa COJIMII Ha3apja TYTUIAIH.

Nimau kyuura Ttanad Ba TakIM(pHU TapTUOTA COJNMII UKTUCOIUN MEXaHU3MU
Oy BasmdanapuHu KHCKAa MYIIaTIH €K YpTa MYAJaTiId pPeKaJallTHPUITHUHT
ANIEMEHTUTa MOC DPaBHINIa TaKTHK MabHOTa dra. TakTWK Basudanap CTpaTeTHK
Makcajjiap JI0MpacHaa amMmajira OLUpHIIaIn.

Kyn xomnmapaa Oup Basumda Oomikanapura OOFIUK OYyiIMmaraH xoJjia amalra
ommMaiinu. [lyHuHrIek, MexHaT 0030pHMHU TapTUOra COJIMII MEXaHU3MHU Y3rapuo
OOpETraH MKTUMOUN-UKTUCOANI IIapOUTIapTra MOCJAIIUIIN, TapTUOTa COJIUIIHU
aHUK YyCIJITAPUHU TaHJAIl, MEXHAT O030pM KOHBIOHKTYpacHJaH KelnuOd YHKKAH
X0Jia OJAMHAAH MYJDKAJUIAaHTaH MacajalapHd EYWIHMIIKAA YCTYBOPJIMKHU
TabMUHJIAIIJIAH UOOPAT.

AXOnuHU U OWJlaH TabMUHJIAIIHUHT CcaMapald WXTUMOUNW-UKTUCOIUN
MEXaHU3MH Y3WHUHT XYCYCHSTIIApUTa Kypa WINYM Kydura Tajgad Ba TakIu(pHH
MIAKJUTAHTUPYBYH DJIEMEHTIIAp MaKMyacuJlaH uoopar Oynaau. AXOJWHU UIll OWIIaH
OaHJIMTUHU OUIUPHUIIHUHT camMapalid WXTUMOWM-UKTUCOIUNA MEXaHU3MH — Oy
WIIYM Kyuyura Tanald Ba Takiu¢ HucOaTIapura MyailsitH TabCHp KypcaTyBuUHd, YHU
Ma3MyHaH TYJJIUPYBYMA MKTUMOUN-UKTUCOAWM LIAKIUIAP Ba OMUJUIAPHU Y3 MYMUTa
OJTYBYH 3JIEMEHTJIAP MYXMYyaCHIHP.

Kuinok sxoimapuaa WIrdy Kydura TajdaOHHW OIIMPHUIITHHWHT, SBHU SHTU HIII
YKOWJIApUHU SIPATUIMHUHT WKTUCOMWNA MEXaHWU3MHUHHM TapTHOTa COJHUIN KyHHIard
qyopa-TaJA0upIapHA aMajra OIIPUIIl OPKAIA aMalira ONTUPUIIATIH:

— HUHBECTHUHMOH (ao/LuIMKHU pardarjantupum. UMtuésnm kpemutiaii
TU3UMHUIAH (DOWJaNaHraH XoJJa WINUIA0 YWKAPUIIHUA PUBOKJIAHTUPHIN Oyinda
parOaTIaHTUPUILIHA amajira OIUMPHUII, HWKTUCOAUETHUHT peal CEeKTOPUHU

141

——
| —



Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypnan YenoBeuecknii kanutai u corpaibHoe passutue Ned, 2023

PUBOKJIAHTUPUINTA WYHANTUPWUITaH KpeauTiap ¢ou3 CTaBKAaCHHU ONTUMAN
VpHATUII Ba KpeAuTaam Oyitnya MabMypuil TYCUKIapHU OapTapad ATHII; KanuTai
KyhmiMmanap wmaHOacu cudaruga aMapTH3allMOH CHECATHU VYTKA3WII POJIMHU
OLIMPHHUIL, AMOPTHU3ALHMOH aXpaTMaJlapAaH WHBECTULUMOH HyHaIuIAa TYJUK
doiilaNlaHUITHU  TabMUHIIAIL, XOPMXKUM KaluTal Ba axojdu >KamMFapMajapuHU
MHBECTUIIMOH COXara >kaj0 KUJIUII UMKOHUSTIAPUHU parOaTIaHTUPUILL;

— ¢aoa TapkuOMid cHMEécCATHH Ba MKTUCOAMETHM WHHOBALMOH
PUBOXJIAHMIIMHM  TabMunadam. Wm  Owiran  OaHMK  KapaCHIapUHU
TaKOMWUTAIITUPUII TalabllapuHu XHUcoOra oJiraH XOJJa TEXHUK-UKTHCOAMUN
PUBOXIIAHMUILIHU Y30K MYJIJIATIM MCTUKOOJJIApUHM MIUIA0 YMKWIL; JaBjaT
Kadosatinapuiad QoiagaHral Xojjaa HMKTUCOAUETHUHI YCTBOpP WYHaIUILIApU
Jovpacuia JIOHUXaJapHU UMTHE3NM KpEAUTIAIl, UKTUCOAUN KUXATAaH Hy(py3au
U YPUHIIAPUHU SpaTUIIra KYMaKJIAllyBUd WHBECTULIMOH Ba WIMUN-TEXHUKABUUI
JaBJiatT JaCTypJIApUHA amanra OLLIMPHUILIHU (baouamTHPHUIL;
pako0aTéapJOLUIMIMHU OIIMPUII UMKOHHSTHIA 3ra MOJIMA-CaHOAT TypyxJapuaa
(aH CUFUMHU IOKOpPY TEXHOJIOTHSIAp aCOCH]la MHHOBAIIMOH MaxXCyJOTJIapHU HUILIa0
YUKAPUIIHU Hynara KYyHUII; HUPUK MOJIMS-MILIA0 YMKApUII Ty3uiIMalapuia
MOJIMSIBUM KaIUTAJIHU TabMUHJIAII OYiiMYa MHTErPALUSHY SIPATULL;

— sunM Taga0Hu parOatiaaHTupum. KopxoHanmap TOMOHHMAAH ailliaHma
MaOJIaFJIapHUHT WYKOTWIIMINIKM Ba WIUIA0 YUKAPUIN KyBBATHHHUHT IMACT Jlapa)kacu
mIapouTHAa JaBiaT OyropTManiapuHyd (GaoJIAIITHPUII acoCHIa XaM HILIao
YUKAPyBUYMJIAPDHU, XaM  HCTEhMOJYMJIAPHU  XUMOsJam  Oyiu4ya  MILIUN
MaxCyJOTJIApUMU3Ta SUINUHU ~ parOaTJaHTUPHUIL; HUCTEbMOMYWIAD TalaOUHU
parOaTIaHTUPHIL YYYH MeXHAT OaxOCHHM, SbHU peajl HIIl XaKu MHUKIOPUHU
omupuil 3apyp. byHra nmmad ynkapum (GaonusITHHU KEHraWTUPHUII Xamaa SUIH
JapoMaJHU TaKCHMIIAII >Kapa€HuUJa MexXHaTra XaK TyjJalml YIyIIAHW OPTUIIN
acocujia SpUIIMII MYMKUH. Moaauil unuiabd 4ukapuil coxacuja HIUIOBYHIIAP
MEXHAT Xakyd OwiaH OIOKET coxacuja WILIOBYMJIADHUHT Tapu@ ceTKaiapu
¥pracuna MyBOMOUKJIMKHU TabMUHIAINI OpPKAIH TYpPJId TapMOK HITYHIIAPU
MEXHaTUra XaK TYJAIIHUHT MUKIOpUN (papKUHU KUCKApTHPHUII HBA3Ura MEXHATra
XaK Tyjanml TU3UMHUHU TakoMuutamtupuml 3apyp. LllyHunraek, napomaniapHuHT
TaKCUMJIAHUIIU OYinda axojiy ypTracuaa TabakaJaHUIIIHU KACKAPTUPHIIL.

— Xxyayaui  cuécatHu  TakomMuwutamrupum.  Kaiita  Takcummiain
XKapa€HIapUHU ONTUMAIUIAIITUPUII Ba Y3-Y3MHU PUBOXKIAHTUPUII YUyH IIAPT-
IIAPOUTIIAPHU SPATHII UYIIU OWJIaH AOTANUATA TYIITaH XyAyUIapHA KACKAPTUPHUII
3apyp. XyAyiap HWXTUMOUN-UKTUCOAWM XOJATWHU TEHIVIAITUPUILNTa Ba
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caMapaJIOpJIMTUHU ONTUPHINTA WYHATTHPUITAH YOpa-TaAOUPIapHU HIIIA0 YHUKUIIT
3apyp.

JlaBnat uimn 6unaH OaHIIMK CUECATH PECyOIMKaMu3 HKTUMOUM-UKTHUCOIHIM
CUECATUHUHT TapKUOW KUcMH cudaTHIa MEXHAT CaJOXUATHIAH CcaMapaiu
dolimanaHuIn  Ba YHMHT PUBOXJIAHUIIKM OYiuda wWm Owinad  OaHIJIMK
MyaMMOJIapUHU €UYHUIITra WYHANTUPUITaH UKTUCOAUETHUHT PUBOXKIIAHUII JIABpUTA
MYBO(UK, Il Ky4UHH HKTUCOAMET COXalapyd Ba TapMOKJIapu Xamja Uil OuiaH
OaH/UIMK KYpUHMIIUIApW OYyiiMya KailTa TaKcHUMIIAIJa WKTUMOMM >KUXATaaH
MyBOGUK HIII OMTaH OaHUIHK Japa)KaCHHU TAbMUHIIAINTA HYHATTHPIINILT 3apyp.

Kunmiok axoauCHHUHT OKWJIOHA WIN OWjaH OaHJJIWTHHH TabMUHIAITHHHT
TaKOMWJUTAIITUPUIITAH STHTH MEXaHU3MU KyHHJard acoCHi IIapT-NIapoOruTIapHUHT
TAbCUPUHHU TAPTUOTA COJIUIIMU JIO3UM: MINYU KydHura TajdaOHUHT OIIWIIM Ba YHTa
TaKJIM(PHUHT KaMaluiy; €1aHMa UI Kydyura MeXHaAT XaKWHU (HapXWHHU) HT TacT
MUKJIOPUHM axOoJjdu >KOH Oommra TYFpU KeJdaJuraH MHUHUMall HCTEbMOI
Oro/pKeTHIaH KaM Oyimarad XoJjja Oelruiail; MexHaTra KOOWIUSATIN YcMupiap,
MEHCUOHEpJIap, Kym Ooyiaiuk aéuiap Ba HOTUPOHJIAp Wil OWJiaH OaHIJIMTUHU
OIIUPUIITHN ParOATIaHTHUPHII, WIICH3IAPHUHT MaJlakach, pakoOaT KOOWJIMATH Ba
KacOMil XapakaTYaHJIWTMHU OIIMPHUII, MEXHaT 0030pu HWH(QPATy3UIMACUHUHT
camapaii pUBOKJIAHUIIIMHY TaAbMUHJIAI Ba OoIIKamap.

[y 6wian Oupra, UKTUCONUETHUHT MHHOBAIIMOH PUBOKIIAHUIITN IIIAPOUTHIA
MaMJIaKaTUM#3a 6apKapop UKTUCOIUN YCUIITHU TabMUHJIAII Ba 1Ty OPKAJIA aXOJH
JapoMajiapu xamjaa TYpMYII Jlapa)KaCUHU IOKCAITUPHIN, aXOJIMHH OKHJIOHA HII
OwnaHn OaHIJIMK  JapaXaCUHU  OMIMPUIN  KYN  JKUXAaTAaH HMIIYM  Ky4H
pako0aTOapONUTUTUHUA OIITUPUIIT OMUIITIApUTa OOFITUKIUD.

by xonat mamiakaTiM#u3 axXOJIMCHUHUHT KYITUWUJIUTH MCTUKOMAT KWJIaJUTaH
KHIIIIOK JKOMJIapuia MEXHAT OO30pWHUHT TabCUpHIA MaJlaKaJId Kajpiapra OyiraH
TanaOHUHT OpTHO OOpHINM, UKKUHYKIAH, MAMJIAKaTHUHT Oapua Xyayajiapuia Uil
OwraH OaHIJIMKHUHT HOAHBAHABUW TIAKIUIADH — XYCYCHUU TaJOMPKOPIIHK,
KacaHAYUJIMK, OMJIaBUN OM3HEC, CEPBUC Ba XM3MAT KYPCATHUIIl COXAITAPUHUHT >Ka1ajl
PUBOXITAHAETTAaHINTH HATHYKACUAa WIMYM Ky4d PaKoOaTOApIAONIIUTHHH OIIHPHUII
siHaJla MyXHUM aXaMmusIT Kacoh 3TMOK/Ia.

PecnyOonukamusnia 3aMOHABUU UKTUCOIUET TapMOKJIapUHU
MOJICpHU3AIMSIIANT ~ IIAPOWTHIA  KHIUIOK  JKOWJapuaa  WIMYM  Ky49H
PaKo0aTOAPIONITUTHHN OIIUPHUIIT MKTUMOHMI-MEXHAT MyHOCaOaTJIapuHHU amajra
ONIUPWININN/IA HA3apUK Ba aMajuil KUXATIaH HT MyXHUM MyaMMOJapJaH Oupu
xucobnanaau. Mmmam kyunm pakoOaTOapIONUTMTHHU OIIUPHUIN KUIJIOK MEXHAT
0030pua UITYM Kyuura OViran tajgad Ba YHUHT TakJIu(u cU(paTHHU OIIMPUIITA,
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MUJUIAHN Japoma ycummura Ba JIaBJIATHUHT MKTUMOUN-UKTUCOIUN
PUBOXIIAHHILINATA OJIMO KEIaIH.
PakoGar wimmum kyau cudar OeNTHIapuHUHT MTAK/UITAHAIIHAIA KaTTa aXxaMusTra.

Niman  KyduHUHT  pako0aTOapJOUUIMK [apaMeTpiiapd SHI aBBaJO  MIII
OCpYBUMHUHT KaMUST Ba MHUHTaKa PUBOXJIAHUIIMHUHT WKTAMOUHN-UKTHCOIUN
TapKUOMHUHT BYXKy/ra KeJIraH Japakacu Oounan OeyrunaHaay.
PakobOarbapmonumkay Oaxonamr yd9yH HWII OCpYBUYMHUHT TalaOWHU aHWKJIAII
no3uM. lIyHUHT y4YyH KUIUIOK >XOWJapujaa WIIYM Kydd cudar TapKUOWHU
TaKOMUWJUTAIITUPUIIT ~ aCOCHUJA UM  JKOWJIAPUHMHT  CaMapaJiopJIMTMHUA  XaM
TabMHHJIAL 3apYyp.

Mynaait kenuOd YMKKAH XOJAa, KUIUIOK >Koiapuaa kaapiap Taiépriam cudarti,
paKo0aTOAPJOULTUTMHY OLIUPHUIL KyHUJArH TaJ0OUPJIapHH Y3 HUHUra OJIUILIU 3apyp:

—  “AxonuHu um OWjiaH TabMUHJIAII TabMUHIAI XyAyaud JlacTypu Hu
peXKANMAITUPHUIT KapaCHUIA KellaKakJard TMOTCHIHAN WIMYM Ky4d Takiugu
acocH/ia aHUK Ba TYJIUK MabIyMOTIAp aCOCUJA STHTH Ul YPUHIIAPUHHU SIPATHUIIL;

— KHIIJIOK XV KQJIUTH MYTaxacCUCIapUHM Tauépiaiiga 3aMOHaBUN WIM-
daH, TeXHUKA IOTYKJIapH, TEXHOJOrusapAaH ¢oiigananud, Xaiakapo MebEpiap
acocu/ia MIUIad YMKWITaH WITapuioBUM Ba KOMIUIEKC TabJIMM CTaHAApTIApUAAH
ol nananum;

— Oapua fgapakagard Majakaiu Kaapiap Tai€priam cudaTHHU Yidamnl Ba
0axoNaIIHUHT WIMHM acOCTIaHTaH TU3UMHUHU UILIA0 YUKW Ba )KOPUH KUJTHUIII,

— KWIIJIOK TyMaHJIapuja IOKOpH Majakaiu Kajpiap Tanépiaim cudaTtuHu
ompuIl, EHUIAPHUHT WIMHA  HMKTUAOPMHUM  Xap TOMOHJamMa  KYyiiad-
KYBBATJIAIUHUHT TAIIKUIUH-UKTUCOIUA MEXaHU3MUHU IIAKJTAHTUPUILL

— IaxCHM KacOra MyHaNTUpUII Ba MeXHAaT 0o030pu  Taylabiapw,
UMKOHUATIAPU Ba YHJArd WXTUMOWM-UKTUCOAUM Ba3HATHU XucoOra oJuo,
KUIIJIOK aXOJIMCUHU WII OWJIaH TabMUHJIAIIHUHT SHT MAaKOyJl TYpPUHHU TaHJaLIAa
épraM OepanuraH, IMIYHUHTIEK, UKTUAOPIHU ENUIAPHUHT KOOWIUATIAPUHU KYI1a0-
KyBBaTJalurad kacora iyHaaTUPUILI TUZUMUHHA PUBOXKIAHTUPULL;

— TapMOKJM Ba MUHTaKaBUIl MKTHUCOIUET YUYH UHTETrpalUsalirad TabJIuM
Myaccacajiapu Joupacuaa pakoOarGapaom kaapiap Talépiamiia TabJIuM, HUIM-
¢aH Ba uIUIA0 YUKAPHUIITHUHT CATOXUSATHIAH camapaiy (o TaTaHuII,

— KMILJIOK OiJlapAa MIiad YMKapHil Ba XU3MaT KYPCATHIIHHUHI Tajal-
AXTUEKTAPUIAH KeIMO YUKKAH X0JJa Kajpiap Tauépiail TH3UMUHUHT WYHATUIITN
Ba Japa’kKaCUHU MIAKJUTAHTUPUIIL;
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— ypTa Maxcyc MabIyMOTTa 3ra KaJapiap UuugaH OJIuid KacOuil MabiiyMoTra
sra OyiraH MyTraxacCUCIapHU TAUEPIAIIHUHT [IAKJ Ba yCYJUIAPUHUA KEHTaUTUPULL,

— Typiu JapaxaJard WIUIAAWrad KaJpJiapHd Ba HINAaH Oyiarad
MYyTXacCHUCIapHU KaiiTa Tai€pnaml XucoOura pecnyOIMKaHMHT pakoOaTdap ol
KaJipJiap CAJIOXUSITUHU TaKpOp MILIA0 YHMKAPUIIL,

— KHIUIOK XYIyajgapu Y4yyH Oapya papaxadard KaJpJapHUHI Majaka
TapudIapuHN MEXHAT 0030pH Tanadaapy MakIJIaHMacAaH OJITUH UILIA0 YHKHUIIL.

FOxopunaru xypcaruirad BazudaniapHyd amajira OUIMPUILI UKTHUCOIUETAATU
TapkuOMKM  y3rapuiniapra MoC  KaapjiapHd — Taiépiam  Ba  yJApHUHT
paKo0aTOAPIONLTUTUHY OIIUPHUILTA XU3MAT KUJIaIH.

XyJoca Ba taksmduiap (Conclusion/Recommendations)

Kunuiok >xoiyiapaa umn Owiad 0aH MK MyHOcCa0aTIapyuHU Makpojapaxasa
ypranuimr  MexHar OO30pMHM  TapTUOra COJUIIHUHT  aCOCHMl  BOCHUTAacu
XucoOJaHaAuKY, OyH/Ia UII Ky4yura OYirad 3XTUEKHU Ky4aUTUPHIL Ba UITYH Ky4H
camapaiii TakIU(pUHU KYJUtab-KyBBaTJallra KyMakJIallWIIAa WKTUMOUNA Ba
UKTUCOIMI MeXaHu3MIap ajoxuja YpuH srauiaiau. Takmud sTunaérrad KUIIoK
axOJUCH Wil OusiaH OAHIJTUTHHY OIIMPUIITHUHT CaMapaidl WKTUMOUMN-UKTUCOIUN
MEXaHU3MJIAPUHUHT dSJEMEHTIapu KUIUIOK >Koilapjaa wuin OujaH OaHIIUK
JapaXaCMHW OLIMPUII Ba HWIICH3IMKHM WYyN KyWWIQOuraH Japa)kacuraya
KUCKapTUPUILM HWMKOHMHM Oepaau Xamaa KUIUIOK axXOJIUCUHUHT W OujaH
OaHUTMK JACTypJIapUHU UIILJIA0 YMKUINIA MyXUM acoC XUCOOJIaHa 1.

Kunutok >xoitmapna axoid uin OwigaH OaHIJMTHHUA OIIUPHUIN KyHUIaru
camapaJii UKTUCOJIUN Ba MXKTUMOUH TaOUPIIaApHU Y3 UUHUTA OJIa]IH:

— MWJIMH Japakaaa: Uil XakdHUHT OIIUIINTa HYHAITUPUIITAH PaKoOaTHU
KY4YCH3JAHTUPHII MaKcaauia IOKOpH AapoMauid (UpMajIapHUHT J1apOMaJUHU
ynutad Typuill Ba HUCOATaH KaM JapoMajjii KOpXOHa Ba (upMallapHHu Kyiiab-
KyBBaTjlallra  MYHANTUPWITaH COJIMK  COJIMIIHUHT  IOKOpU  JlapaKaCHHU
VpHATUIIMIIM; KUYUK TATOUPKOPJIMKHU KYJIJa0-KyBBaT/lall; SHTM W YpUHIIApU
COHMHM KEHraWTUpHIL, SbHM MeXHarra OynraH TanaOHM parOaTIaHTUPUII
MaKcaJiu/ia COJUK UMTHUE3NAPU Ba KPEAUTIAP OCpHI, TYPMYIIHH MOJJIUNA Ba Vii-
KOW IIAPOWTIAPUHU SXIMWIANI IIapTiapu OwiaH OYIl WII >KOWIapyu MaBXy.
Oynran Xymy/iapra WIIYM Kydd OpPTHKYa OYiraHn XymyuiapiaH owjiacu OuiaH
Kyuub yTumra cyocuaus Ba KpeAUTIapHU OepuIll WM OpKaJIK UIIYM Ky4Hd KacOuii
XapaKaTYAHJIMTUHU OLUMPHIL;, KHUILUIOK XYXalurd WOUiad 4MKapUIIM Ba KailTa
UILIAIl CAHOATH CEKTOPJApPUHHUHI aCOCUMH MaxCyJoTiapura JaBjiaT OyloOpTMacuHU
Oenrunair;, pakobardapom OyaMaraH KUMIUIOK MINYWIAPWHU JaBjaT TOMOHUIAH
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Ky1a0-KyBBaTiall, KUIUIOK WIICH3JIAPUHUHT KacOMil TabiauM JapakacuHU
OIIIMPHIIL

— XYAYAW#l [gapaxkajna: acocaH CJUIaHTaH UWITYWIAPHUHT  XUMOSICU3
TYpyXJIapu yuyH XyAyIdudl uim OwiaH OaHATUKHU (DAoIAlITUPHUIN KYIIapuHU
U3JIall Makcaauaa >KaMoaT WIUIAPUHU TAIIKWJ 3THIL, HOTHPOHJAp, €uuiap Ba
OolIKamap y4yyH SHTM MII YPUHJIAPUHU sApaTaéTraH KOpXoHajapra UMTHUE3NAP
Oepulll; XyayJ UKTHUCOAUETH TY3UJIMACUHU XHUCOOTa OJraH XOJja acoCaH WIIHH
SHTUJAH Oonularal TagOMpKOpiap, KUYUMK KOPXOHAJIAp YYyH COJUK Ba KPEAUT
UMTUE3IapUHN OepuIl; Xyayd WKTUCOMWETHHUHT TajlaOJlapuHU XHUCOOTa OJIraH
X0JI71a MHCOH KaluTaJlura KyHuiMalapHyu TapTHOra couul;

— HMYKH MeXHAT 0030puaa: KOPXOHAJAPHUHT MOJIMSIBUNA XOJaTUAaH
KaThbUW Ha3ap, TEHI MEXHAT XM3MaTUra TEHT WII XaKu KadoiaTu; uin 0epyBumiiap
Ba CIJITaHMa WINYWiIap Ypracujga MKTUCOAUNM parbaTiap OViimya HiapTHOMAaBH
MyHOca0aTJIapHU TapTUOTa COJIMIIL, MEXHATra XaK TYJIAIIHUHT YMYMHU TapuuHu
SIPATHIIL.

[lynnait xkwinO, KUOUIOK MeEXHAT OO030pUHU TapTUOra COJUIITHUHT
TaKOMWJUIAIITAaH  WXTUMOUU-UKTUCOAUN  MexaHu3Mu  cudaruga -  SHTH
TEXHOJIOTUSUIADHU KYJUIAHUINK Ba MIUIA0 YMKAPUIIHUA KAalTa TalIKUJUIAIITHPHUILL
Owran OornMK OYynraH camapaiu Wl OwilaH OaHJIMKKA SPUIIHUIL, KUIUIOK
aXOJUCUHUHT Wil OunaH OaHIJIMK JAcTypJIapMHU HILUIA0 YWUKHII acOCHAa WII
OmnaH OaHIJIMK JapakaCMHU OIIUPHUIN Ba HIICH3IMKHM WY KyHWUIaguraH

Jlapakacuradya KUCKapTUPHUII HUMKOHHUATHUIA SpUILITMIIAIHN.
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O‘ZBEKISTONDA RAQAMLI IQTISODIYOT SHAROITIDA
MOLIYAVIY XIZMATLAR TRANSFORMATSIYASI.

Bakayev Ziyovuddin Toshbolta o‘g’li
Samargand Davlat Universiteti
Ragamli igtisodiyot kafedrasi mudiri
Rafieva Zarina Husanovna
Samargand Davlat Universiteti
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Annotatsiya. Magolada ragamli igtisodiyot rivojlanishining moliyaviy xizmatlardagi
ahamiyati,nazariy jihatdan tahlil qgilingan. Xususan, O ‘zbekistonda banklarning
transformatsiya jarayonlarini jadallashtirishning huquqgiy asoslari va amaliy jarayonlari
o ‘rganilgan.

Kalit so‘zlar: bank, ragamli igtisodiyot, transformatsiya, bank xizmatlari, innovatsiya,
masofaviy bank xizmatlari.

Abstract. The article analyzes the theoretical aspects of the importance of the
development of the digital economy in the field of financial services. In particular, the legal
framework and practical processes were studied to accelerate the transformation of banks in
Uzbekistan.

Key words: banking, digital economy, transformation, banking services, innovation,
remote banking.

Bugungi kunda respublikamizda ragamli igtisodiyotning rivojlanishi
natijasida, tijorat banklarining yangi innovatsion elektron xizmatlariga talabi
yanada ortgan. Aholi o‘rtasida bank binosiga bormasdan, birgina telefon,
kompyuter yoki boshga informatsion texnologiyalar orkali ko‘plab amaliyotlarni
bajarish imkoniyati ommalashgan. SHuningdek, tanlangan tashkilotning mobil
ilovasi yoki rasmiy saytiga kirib, kerakli malumotni olish, turli to‘lovlarni amalga
oshirish, buyurtma berish va shikoyat yoki etirozlar yo‘llash mumkin.

Hozirda elektron bazaga jamlangan axborotlarning rakamlashtirilganligi
natijasida avvallari ma’lum muddat kutishga to‘g‘ri keladigan bank amaliyotlarini
bir necha soniyada o‘tkazish imkonini beruvchi dasturlar, qurilmalar yaratilgan.

Hayotimizga axborot-kommunikatsiya texnologiyalarining mana shunday
shiddat bilan kirib kelishi jaxon xo‘jalik alogalarining globallashuvini, tovar va
xizmatlar, shu jumladan, moliyaviy xizmatlarni etkazib beruvchilar bozorida
ragobatni keskin kuchaytirib yubordi.
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Bank tizimida zamon talablariga mos holda axborot-kommunikatsiya
texnologiyalarini keng joriy qilish va shu orgali ko‘plab bank xizmatlarini
avtomatlashtirish ishlari jadallashgan.

O‘zbekiston Respublikasining 2020-2025 vyillarga mo‘ljallangan bank
tizimini  isloh  Kkilish  strategiyasida zamonaviy axborot-kommunikatsiya
texnologiyalarini keng joriy etish, tijorat banklarining biznes jarayonlarini
avtomatlashtirish va masofaviy bank xizmatlari turlarini kengaytirish uchun zarur
shart-sharoitlar yaratish magsadida tijorat banklarini korporativ transformatsiya
kilish jarayonida zamonaviy axborot-kommunikatsiya texnologiyalarini joriy etish
soxasida asosiy vazifalar belgilab olingan:

» masofaviy bank xizmatlari, shu jumladan, kontaktsiz to‘lovlar soni va
gamrovini kengaytirish;

> avtomatlashtirilgan skoring tizimi, Ragamli identifikatsiyalash va kredit
konveyerlaridan keng foydalanish;

» bank ma’lumotlari va tizimlarining axborot xavfsizligini kuchaytirish;

» bank sohasidagi yangi konsepsiya va texnologiyalarni keng joriy
etish.

Bu vazifalarni amalga oshirishdan ko‘zlangan maqsad respublikamizda
Ragamli igtisodiyotni rivojlantirish asnosida aholining moliyaviy va xuqugiy
savodxonligini oshirish, mamlakatimizning xalgaro maydondagi integratsiyasini
jadallashtirishdan iborat.

Ma’lumki, banklarni ragamlashtirish jarayoni bank va mijoz o‘rtasidagi
munosabatlarni ragamli axborot-kommunikatsiya texnologiyalari asosida barpo
etish hisoblanadi. Bu jarayonda bank mijozlariga moliyaviy xizmatlar qulay,
sifati xamda tezkor ravishda amalga oshirilishi, operatsion xarajatlarni
kamayishida muhim ahamiyat kasb etadi.

O‘zbekiston bank tizimida so‘nggi yillarda bank xizmatlarining sifati va
ko‘lamini oshirish bo‘yicha qator ishlar amalga oshirildi. Lekin jahonda
bo‘layotgan o‘zgarishlar, globallashuv jarayoni, raqobatbardoshlikni haddan ziyod
rivojlanishi, tijorat banklarining transformatsiya jarayonini yanada faollashtirish,
mijozlarga ko‘rsatilayotgan bank xXizmatlarini yangi bosgichga olib chigish
zaruratini yuzaga keltiradi.

Biz bank soxasida ragamli transformatsiyani rivojlantirish mijozlar
ehtiyojlarini sinchkovlik bilan o‘rganish va mavjud imkoniyatlarni tahlil qilish
orqali, mijozga yo‘naltirilgan yangi innovatsion strategiyani ishlab chigish orgali
amalga oshirilishi kerak deb hisoblaymiz.

» Tadqiqgotni olib borishda statistika va taqgoslash singari tadgigot
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usullaridan foydalanildi.
» Tadgigot jarayonida olingan natijalarning gisgacha tavsifi:

» Ragamli iqtisodiyot sharoitida tijorat banklarining
transformatsiyalashtirish  borasidagi ilmiy va xuquqgiy asoslari
o‘rganildi;

> tijorat banklarining transformatsiyalashuv jarayonining zamonaviy
xolati hamda yangi innovatsion moliyaviy Xizmatlarni joriy qilish
amaliyoti igtisodiy ko‘rsatkichlar yordamida taxlil gilindi;

» amalga oshirilgan izlanishlar natijasida tijorat banklarining
transformatsiya  qilish  jarayonlarini  jadallashtirishda  yangi
innovatsion bank xizmatlarini tashkil qilish va takomillashtirish
yuzasidan xulosa va takliflar ishlab chigildi.

Respublikamizda so‘nggi 4 yilda bank tizimini transformatsiya qilish hamda
rivojlantirish bo‘yicha to‘g‘ridan-to‘g‘ri ta’sirga ega magbul garor va farmonlar
gabul gilindi:

% «O‘zbekiston Respublikasining Markaziy banki to‘g‘risida»gi qonun

(yangi tahrirda);

«Banklar va bank faoliyati to‘g‘risida»gi gonun (yangi tahrirda);
«To‘lovlar va to‘lov tizimlari to‘g‘risida»gi qonun;

“Valyuta siyosatini liberallashtirish bo‘yicha birinchi navbatdagi
chora- tadbirlar to‘g‘risida”gi (PF-5177-son, 02.09.2017);

% “Respublika bank tizimini yanada rivojlantirish va barqarorligini
oshirishchora-tadbirlari to‘g‘risida’gi (PQ-3270-son, 12.09.2017);

“2020-2025 vyillarga mo‘ljallangan O‘zbekiston Respublikasining bank
tizimini isloh qilish strategiyasi to‘g‘risida” (PF-5992, 12.05.2020) farmonlar.
Valyuta bozori liberallashtirilishi hisobiga nagd pul bilan bog‘liq muammolar
echildi, bu esa bankomatlar infratuzilmasi hamda zamonaviy to‘lov tizimlarini
joriy etishga sharoit yaratdi aholi va tadbirkorlik sub’ektlari uchun bank
xizmatlaridan foydalanish imkoniyatlari kengaydi, mijozlar bilan ishlash tizimi
o‘zgarmoqda, zamonaviy bank xizmatlari  turlari  ko‘paytirildi  va
ragamlashtirilmoqgda, banklarni aholiga yanada yaginlashtirish va qulayliklar
yaratish magsadida bank xizmatlari markazlari tashkil etilmoqda.

Lekin shuni ham ta’kidlash kerakki ayrim respublika tashkilotlari va
mahalliy hokimiyat organlari banklarning tadbirkorlik sub’ekti ekanligi
to‘g‘risidagi tasavvurni o‘zgartirish yoki fikrni singdirish giyin bo‘lmoqda.

Banklarning asosiy faoliyatidan tashqarida bo‘lgan vazifalarni bajarishi
kabi holatlar davom etmoqgda. Banklar faoliyatiga aralashuv hali-hanuz davom

) ) )
0‘0 0‘0 0’0
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etmoqda. Hududlarda banklar va bank tizimidan ijtimoiy-iqtisodiy ahamiyatdagi
siyosatni yuritishda kutilmalar yuqoriligicha golmoqgda. Banklarning rivojlanishi
uchun mos tijoriy loyihalar moliyalashtirilmadi. Banklar har doim loyihalarni
majburiy topshiriglar bo‘lgandan keyin amalda shug“ullanib kelmoqda.

Hozirgi kunda ma’lumotlar sub’ektlar o‘rtasida elektron tarzda almashinib,
igtisodiyotning barcha bo‘g‘inlarida ish jarayonlarining avtomatlashtirilishi bilan
hamma ma’lumotlarning elektron bazalarini yaratishga kirishildi. Buxgalteriya
hamda boshgaruv tizimlarining elektron integratsiyasi shakllanib, CRM
(Customer Rehtionship Management) mijozlar bilan o‘zaro munosabatlarni
boshqgarish tizimi yaratilmoqda.

Bank tizimida ragamli o°zgartirishlar vositasida bank biznes-modellari
optimallashtirilib, bank segmentini rivojlantirish masofaviy bank xizmatlaridan
tortib moliyaviy operatsiyalar sohasidagi o‘zgarishlar jadallashuviga olib
kelmogda. Bank xizmatlari bozorida talabning ortishi natijasida raqobat ortib
borib, axborot-kommunikatsiya texnologiyalarining yangi imkoniyatlaridan
foydalanishga zarurati yanada oshdi. Mijozlar uchun moliyaviy Xizmatlardan
gaerda va gachon foydalanish borasida tanlov imkoniyati paydo bo‘ldi. Banklar
tomonidan tunu kun rejimida ishlaydigan (24/7) ofislari shu ehtiyojlarni o‘rganish
natijasidir. Bu ehtiyojlarga mos ravishda moliyaviy bozorda to‘lovlarni
o‘tkazishning elektron tizimi, elektron pullar, masofaviy bank xizmatlari,
jumladan, internet orgali taqdim etiluvchi bank maxsulotlari, bank terminallari
hamda banklarning avtomatlashtirilgan markazi misol bo‘la oladi.

Ragamli moliyaviy texnologiyalarning qo‘llanilishi davlat, to‘lov
xizmatlarini etkazib beruvchilar va mijozlar o‘rtasida o‘zaro faol xamkorlik
imkoniyatini optimallashtirmokda. Bu esa bank xizmatlarining yangi usullarini
joriy etish va innovatsion jozibador bank maxsulotlari yaratilishiga olib kelmogda.
SHu o‘rinda respublikamizda banklarning  masofaviy  xizmatlaridan
foydalanuvchilar soni keskin oshib bormoqda (1-rasm).
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1- rasm. Bank hisobvaraglariga masofadan xizmat Kko‘rsatish
tizimlaridanfoydalanuvchilar soni dinamikasi (ming donada).
1l-rasm ma’lumotlaridan bank hisobvaraqlariga masofadan xizmat ko‘rsatish
tizimlaridan foydalanuvchilar (mobil ilovalar, internet-banking, sms to‘lov) soni
2021 yil 1 yanvar holatiga 14571 094 tani tashkil giladi. Buning asosiy sababi
sifatida bugungi kunda aholi tijorat banklarining mobil ilova dasturlaridan keng
foydalanib kelayotganligi bilan izohlanadi.
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2- rasm. Bank hisobvaraglariga masofadan xizmat ko‘rsatish
tizimlaridan foydalanuvchilarning turlari bo‘yicha dinamikasi
(ming donada).

Aytish joizki, COVID -19 koronovirus panedemiyasi bilan bog‘liq karantin
davrida jismoniy shaxslarga bank xizmatlarini masofadan ko‘rsatish yigirma
barobar oshgan. YUridik shaxslar va yakka tartibdagi tadbirkorlarning masofaviy
bank xizmatlaridan foydalanish ko‘rsatkichi 2020 yilga nisbatan pasayib 822 518
tani tashkil gilgan.

Banklar  kesimida 2021 yil mobaynida masofaviy bank
xizmatlaridan foydalanuvchi yuridik shaxslar soni Ipoteka-bankda 117 298 ta,
Agrobankda 110 104ta, Xalg banki 95 347 ta, Hamkorbank81270ta,Milliybank
61 633 taga etgan.
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3- rasm. 2021 vyil mobaynida banklar kesimida masofaviy bank
xizmatlaridanfoydalanuvchi yuridik shaxslar soni hagida ma’lumeot.
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4- rasm. 2021 yil mobaynida banklar kesimida masofaviy bank
xizmatlaridanfoydalanuvchi yuridik shaxslar soni hagida ma’lumot.

Shuningdek, jismoniy shaxslar bo‘yicha eng ko‘p foydalanuvchilar soni
Agrobank— 2355155 ta, Xalqg banki — 2148750 ta, Sanoatqurilishbank —1667420 ta,
Ipoteka- bank —1300787 ta, Milliybank — 1191694 tani tashkil etgan (4-rasm).

Yugorida keltirilgan ma’lumotlar tahlili asosida respublikamizda banklarning
moliyaviy Xizmatlarini masofadan amalga oshirish jarayoni jadal rivojlanib
bormoqda deyishga xaqli asosimiz bor.

Xulosa qilib aytganda, respublikamizda ragamli iqtisodiyotni rivojlantirish,
bank xizmatlarini masofadan ko‘rsatish igtisodiyotni yangi bosgichga ko‘tarish,
banklarda transformatsiya jarayonlarini amalga oshirish borasida qator islohotlar
amalga oshirilmoqda.
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Fikrimizcha, ragamli iqtisodiyotning rivojlanishini  bank  moliyaviy
xizmatlaridagi rivojlantirish magsadida quyidagi masalalarni hal etish lozim:

- banklar igtisodiyotning lokomotivi vazifasini yanada rivojlantirib
ildamlangan harakatga o‘tishi va moliyaviy Xizmatlarni ragobat ustunliklari,
ixtisoslashuvi va o°sish nuqtalarini inobatga olgan xolda, shakllantirishi va amalga
oshirish kerak;

- banklar tijorat tashkiloti ekanligi, eng avvalo, tijoriy maqgsadni ko‘zlashi
hamda bozor mexanizmlari asosida ish tashkil etilishi lozim.;

-banklarning asosiy faoliyatidan tashqgarida bo‘lgan vazifalarni bajarishi Kkabi
holatlarini oldini olish zarur.

Natijada, ragamli iqtisodiyotni rivojlantirish va unda bank masofaviy xizmatlarini
yanada kengaytirish mamlakatimiz aholi turmush darajasini oshirish, igtisodiyot
tarmoglarining  shaffof faoliyatini  yo‘lga qo‘yishga hamda axborot
texnologiyalardan keng foydalanish imkoniyatini oshiradi.
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QISHLOQ MEHNAT BOZORINING SAMARALI RIVOJLANISHINI
ASOSIY TAMOYILLARI VA OMILLARI

Sh.D.Djurakulov
SamDU dotsenti
B.Xo‘jaqulov

SamDU 2-kurs magistri

Annotatsiya. Ushbu maqolada gishlog mehnat bozorining samarali rivojlanishi va o ‘z-
o zini tartibga solishi tizim sifatida doimiy rivojlanishi, ish beruvchilar va ishchilar o ‘rtasida
munosabatlarni, tizimning transformatsiyasi va kasbiy harakatchanligini, ularni talab qilish
sharoitlariga kadrlar tayyorlash tizimini moslashtirishni nazarda tutuvchi ilmiy.fikrlar keltirib
o ‘tilgan.

Kalit so‘zlar: qishlog mehnat bozori, ish bilan bandlik, gishlog sanoati, ishchi kuchining
ijtimoiy mehnat tagsimoti, gishlog aholosi tarlibi, ishsizlik, mehnat bozorini davlat tomonidan
tartibga solish

Abstrac:. In this article, the effective development of the rural labor market and its
continuous development as a system of self-regulation, the relations between employers and
workers, the transformation and professional mobility of the system, and the adaptation of the
personnel training system to the conditions of their demand are cited.

Key words: rural labor market, employment, rural industry, social division of labor, rural
population growth, unemployment, labor market regulation by the state

Innovatsion rivojlanish  sharoitida respublikamizda yuzaga kelgan
demografik, ijtimoiy-igtisodiy vaziyat va qishloq xo‘jaligidagi tarkibiy
o‘zgarishlarning keng qamrovi hamda 2009 yil “Qishloq taraqqiyoti va farovonligi
yili” deb e’lon qilinganligi munosabati bilan qabul qilingan Davlat dasturi va
undagi vazifalar, xususan, “..qishlogda sanoat ishlab chiqgarishi va qurilishni jadal
rivojlantirish, meva-sabzavot va chorvachilik mahsulotlarini qayta ishlash bo‘yicha
zamonaviy texnika va texnologiyalar bilan jihozlangan ixcham korxonalarning
keng tarmog‘ini tashkil etish, xizmat ko‘rsatish va servis sohasini sifat jihatidan
yangi darajaga ko‘tarish, shu asosda qishloq aholisi, eng avvalo yoshlar ishga
joylashtirilishini, insonlarning daromadlari va farovonligi oshirilishini ta’minlash”
gishlog mehnat bozori samarali rivojlanishining obyektiv zaruriyat ekanligini
bildiradi.

Shu bilan birga, respublikamizda mehnatga qobiliyatli aholi katta gismining
gishloq joylarida yashashi, gishlog mehnat resurslari malakaviy tayyorgarlik
darajasining pastligi, ishchi kuchiga bo‘lgan talabga nisbatan gishlogq mehnat
resurslari taklifini yuqori saviyada o°‘sishi, qishloqgda yashirin ishsizlikning yuqori
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darajasi, qishloq xo‘jaligi mehnatining mavsumiyligidan kelib chiqadigan doimiy
bandlikni past darajasi kabi holatlar QMB samarali rivojlanishi zaruriyatining
igtisodiy va ijtimoiy ahamiyati yuqoriligini izohlaydi.

Mehnat bozori bozor munosabatlarining ajralmas gismi sifatida gachongina
tovar ishlab chiqarishi va muomalasi umumiy va ustuvor shaklda bo‘lsagina
vujudga keladi va rivojlanadi. Bu jarayonning zaruriy sharti ishchi kuchining
tovarga aylanishi hisoblanadi. Ishchi kuchi, ya’ni ishlovchi gachonki, huquqiy
jihatdan erkin shaxs hisoblansa va ishlab chigarish vositalari hamda hayot kechirish
vositalaridan holi bo‘lsagina tovarga aylanadi. Shaxsning fugarolik erkinligi
mehnat faoliyatini amalga oshirish sohasini, uni qo‘llash va ish haqi shartlarini
erkin tanlash huquqini ishlovchiga rasman biriktirib qo‘yadi. Erkin subyekt sifatida
u shaxsiy mulkiga va o‘zining ishchi kuchiga bo‘lgan huquqiga egadir. “Aholini ish
bilan ta’minlash to‘g‘risida”gi  O‘zbekiston Respublikasining Qonunida
ta’kidlanganidek, “O‘zbekiston Respublikasi fuqarolari unumli va ijodiy mehnatga
bo‘lgan o0‘z qobiliyatlarini mutlaqgo o‘zlari tasarruf etish va qonunchilikda
ta’qiglanmagan har ganday faoliyatni amalga oshirish huquqiga egadirlar. Har
qanday mehnatga ma’murty majburlash yo‘l qo‘yilmaydi... . Kishilarning o‘z
hohishlariga ko‘ra mehnat faoliyati bilan band bo‘lmasligi ularni javobgarlikka
tortilishlari uchun asos bo‘la olmaydi”. Erkin va ixtiyoriy mehnat, ish
beruvchilarning mustaqilligi - respublikamiz bo‘yicha QMBning samarali
rivojlanishini asosiy obyektiv shart-sharoitlaridir.

QMBning samarali rivojlanishini asosiy obyektiv iqtisodiy sharti bo‘lib
gishloq ishchisining o‘zini ishchi kuchiga bo‘lgan xususiy mulkchiligi hisoblanadi.
Bu yerda shuni e’tiborga olish lozimki, ushbu subyektlarning o‘zaro munosabat
almashishiga ishtirok etishlariga ularning individual ehtiyojlari natijasida yuzaga
kelgan shaxsiy manfaatlari turtki beradi. Bu esa o‘z navbatida qishloq aholisining
ijtimoiy-igtisodiy hayotini takror ishlab chigarishga bo‘lgan ijtimoiy zaruriy
ehtiyojini ifoda giladi.

QMBning samarali rivojlanishi ishchi kuchi va ish joyiga bo‘lgan talab va
taklif o‘rtasidagi oqilona mutanosiblikni o‘rnatishda o‘zaro raqobatga tayyor erkin
va teng huquqli ikki hamkorning o‘zaro munosabatlarga kirishishini ko‘zda tutadi.
Qishlog ishchisi va uni yollashni istagan tadbirkor yoki davlat muassasasi bu
bozorda bir-birlariga garama-garshi turadilar va shu darajada ular bir-birlariga
bog‘liq va bir-birlariga muhtojdirlar. Ularning o‘zaro muhtojligi shaxsiy erkinlik va
igtisodiy zarurat nugtai-nazaridan kelib chigadi.

QMB samarali rivojlanishining hal giluvchi obyektiv igtisodiy shartlaridan
yana biri malakali ishchi kuchiga talab bilan uning taklifi o‘rtasidagi o‘zaro
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muvozanatni ta’minlash hisoblanadi. Ammo hozirgi kunda bunday muvozanat
saglanmayapti, ya’ni muvozanatning buzilish hollari mavjuddir. Buning asosiy
sababi - malakali, bozor munosabatlari sharoitida aktiv faoliyat ko‘rsata oladigan
ishchi kuchining yetishmasligi va gishlog joylaridagi ishlab chigarish sohalarida
bunday malakali ishchi kuchiga katta extiyoj sezgan ish joylarining ko‘pligidir.
Bundan tashgari O°‘zbekiston Respublikasining ‘“2007-2020 vyillarda xizmat
ko‘rsatish va servis sohasini rivojlantirish dasturi’da belgilangan vazifalarni
bajarish natijasida yuzaga keladigan agroservis, qishloq xo‘jaligi mahsulotlarini
gayta ishlash, ayirboshlash va sotish, gishloq mashinasozligi va qishlog qurilishi,
aholiga pullik xizmat ko‘rsatish tarmoq va sohalarning vujudga kelishi bilan u
yerdagi i1sh joylarining malakali qishloq ishchilariga bo‘lgan ehtiyoji yanada
oshadi.

Yuqorida gayd etib o‘tilgan asosiy obyektiv shart-sharoitlar QMBning
samarali rivojlanishiga, uning faoliyat ko‘rsatishida muhim sanalgan quyidagi
asosiy tamoyillar to‘liq amalga oshirilgan holdagina samarali ta’sir ko‘rsatadi:
ishchi kuchining erkin taklifi; ish beruvchilarning ishchi kuchiga mustaqil talabi;
ishchi kuchiga bo‘lgan talab va taklif o‘rtasidagi erkin va o‘zaro manfaatli raqobat;
ish hagi va boshga mehnat daromadlarini erkin harakati; ogilona soliq tizimi orgali
ularni tartibga solinishini amalga oshirilishi va boshgalar.

Shu bilan birga QMBning samarali rivojlanishiga ta’sir etuvchi omillar
tadgigoti muhim ijtimoiy-igtisodiy ahamiyatga ega. Bular avvalo, ishchi kuchiga
talabning oshishi va uning taklifi pasayishiga bevosita ta’sir etuvchi omillardir.
Ishchi kuchiga talabning oshishini ta’minlovchi omillarga: noqishloq xo‘jaligi
tarmoglarida yangi ish o‘rinlari yaratish; ish joylarini unumli texnika va
texnologiyalar bilan ta’minlash; ishlab chiqarishni modernizasiyalash va qayta
ta’mirlash; mavjud qishlog infratuzilmasini takomillashtirish; ichki va tashqi
investisiyalarni jalb etish; gayta ishlash sanoati, xususiy tadbirkorlik, Xizmat
ko‘rsatish va servis, yakka tartibda va kasanachilik mehnati faoliyati ko‘lamini
kengaytirish va boshqgalar kiradi. Aynan shunday vaziyatdagina gishlog joylarida
ishchi kuchi taklifini pasaytiruvchi omillar vujudga kelishi uchun shart-sharoitlar
yaratiladi, bularga: kichik biznes va xususiy tadbirkorlik hamda xizmat ko‘rsatish
va servis sohalarini rivojlantirish; shaxsiy yordamchi va dehqon xo‘jaliklarida
qoramol boqish bilan shug‘ullanadigan kishilar sonini ko‘paytirish; mehnatni
tashkil etishni bozor uslublarini tatbiq etish; inflyasiya va ishsizlik darajasini
kamaytirish; ichki talabni rag‘batlantirish; ishchi kuchi harakatchanligi va
malakasini oshirish va boshqgalar kiradi.
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QMB kon’yunkturasiga ta’sir etuvchi omillarni miqdor va sifat nuqtai
nazaridan tadgiq qilish magsadga muvofig. Respublikamiz QMBda ishchi kuchiga
talabning miqdori uning taklifiga nisbatan anchagina kam. Ishchi kuchi taklifining
miqdori unga bo‘lgan ehtiyojning talablariga to‘liqg mos kelmaydi. Shuning uchun
QMB konyunkturasini ifodalaydigan ikkita o‘zaro bog‘langan guruhlardagi omillar
va obyektiv shart-sharoitlar holatini ta’riflovchi miqdor va sifat ko‘rsatkichlarini
ajratish zarur (1-rasm).

QISHLOQ MEHNAT BOZORI KON’YUKTURASI

QMB kon’yukturasiga ta’sir etuvchi

miqdoriy omillar
lgtisodiyot agrar sektorining rivojlanishi | Ma’lumoti, malakasi va kasbni
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Qishloq qurilishi sanoati va transportni — _ _ "
rivojlanishi Yakka tartibdagi, kasanachilik va boshqa
L5 mehnat faoliyati turlarining ko‘lami
Ish haqgi va boshga manbalardan
olinadigan mehnat daromadlarining «—¢ > _ o . )
o Ishsizlarning ijtimoiy-ruhiy holatlari
o’sishi L5
Dehgon, fermer va boshga xo‘jaliklar, Kasbiy va ijtimoiy mobillik,
dsusigladeigaricshakatinine 7 urbanizatsiyaning rivojlanishi va h.k.
rivojlanishi
L, Ish beruvchi mehnat jamoasidagi ijtimoiy-
Tovarlar, va xizmatlar, sarmoyalar, . .
ruhiy muhit
gimmatli gog’ozlar va ilmiy ishlanmalar <
pozodarinineyioilagishi 5 Milliy-etnik an’analar va gishloq
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1-rasm. Qishlog mehnat bozori kon’yunkturasiga ta’sir etuvchi miqdor
va sifat omillari chizmasi

Birinchi guruhga quyidagilar kiradi: igtisodiyot agrar sektorining
rivojlanishi; moddiy-texnik ta’minoti darajasi; ishlab chiqarish va ijtimoiy
infratuzilmalarni rivojlanishi; gishloq qurilishi sanoati va transportni rivojlanishi;
ish haqi va boshga manbalardan olinadigan mehnat daromadlarining o‘sishi;
dehqon, fermer va boshqa xofjaliklar, xususiy tadbirkorlik shakllarining
rivojlanishi; tovarlar va xizmatlar, sarmoyalar, gimmatli qog‘ozlar va ilmiy
ishlanmalar bozorlarining rivojlanishi; qulay tabiiy omillarning mavjudligi va h.k.

Ikkinchi guruhga quyidagilar kiradi: ma’lumoti, malakasi va kasbni egallaganlik
darajasi hamda yuqori malakali qishloq xo‘jaligi  xodimlari tayyorlash bilan
shug‘ullanuvchi o‘quv yurtlarining rivojlanishi; mehnatga layogatli band bo‘lgan va band
bo‘lmagan qishloq aholisining jinsi va yoshi bo‘yicha tuzilishi; yakka tartibdagi,
kasanachilik va boshqa mehnat faoliyati turlarini ko‘lami; ishsizlarning ijtimoiy-ruhiy
holatlari; ish beruvchi mehnat jamoasidagi ijtimoiy-ruhiy muhit; millatlararo
munosabatlar; kashiy va ijtimoiy mobillik, urbanizasiyaning rivojlanishi; milliy-etnik
an’analar va qishloq aholisining safarbarligi va boshqalar.

QMB samarali rivojlanishining asosiy obyektiv shart-sharoitlari va omillarini
aniqlash hamda ularni majmuaviy o‘rganish uchun quyidagi axborot bazasiga ega
bo‘lish magsadga muvofiq. Bu axborot bazasini tayyorlash va uning dinamik
manzarasini shakllantirish ilmiy va amaliy jihatdan muhim ahamiyat kasb etadi:

1. Qishloq aholisining tarkibi, tuzilishi, iqtisodiy faol va faol bo‘lmagan
aholining dinamikasi; bu ma’lumotlar QMBni to‘ldiruvchilar tarkibi, tuzilishi,
ularning o‘zgarish yo‘nalishlarini aniglash imkoniyatini beradi. Istigbolda
kutiladigan o‘zgarishlarning gamrovini aniqlashga yordam beradi.

2. Qishlog aholisi bandligining dinamikasi, mulk shakliga, iqgtisodiyot
tarmoglariga, kasb-malakasiga ko‘ra bandlikning tuzilishi; bu ko‘rsatkichlar
mehnat bozori talab va taklifi o‘zgarishining mulkiy, tarmoq va malakaviy
omillarini tahlil gilish imkoniyatini beradi.

3. Qishloqgdagi ishsizlikning tavsifi, bunda ishsizlik turlari, kelib chigish
sabablari, bartaraf etish imkoniyatlari tahlili muhim hisoblanadi; bunday tahlil
ishsizlikning QMB tarkibiga ta’sirini aniqlashga yordam beradi;

4. Ishchi kuchi oqimining yo‘nalishlari va ish vaqtidan foydalanish darajasi
ko‘rsatkichlari; bu ko‘p jihatdan mikrodarajadagi tahlilni taqozo etadi va u orqali
QMB rivojlanishining mikrodarajadagi shart-sharoitlarini belgilab olish mumkin
bo‘ladi.
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5. Qishlog ishchi kuchi xarajatlarining tarkibi va dinamikasi; mazkur
ko‘rsatkichlarning aniqlanishi va tahlili qishloq ishchi kuchi giymati va bahosiga
ta’sir ko‘rsatuvchi omillarni o‘rganishga, ularning ustuvorlarini belgilab olishga,
ish haqi miqdorini tartibga solishda e’tibor berilishi kerak bo‘lgan xususiyatlarni
belgilash imkonini beradi.

6. Ish beruvchi va ishlovchilar o‘rtasidagi mehnat munosabatlari buzilishi
sabablarini aniqglash; bu ko‘proq ijtimoiy-sosiologik so‘rovnomalar va xodimlarni
hisobga olish bo‘limlari ma’lumotlari vositasida aniglanadi. Shuningdek, bu
mehnat munosabatlarining ijtimoiy shart-sharoitlariga aniglik Kiritishga yordam
beradi. Bunda ishlovchilar manfaatini himoya qiluvchi kasaba uyushmalari
faoliyatining rolini oshirish chora-tadbirlariga alohida ahamiyat berish magsadga
muvofiq.

7. Qishloq aholisini ish bilan ta’minlash ko‘rsatkichlari va bandlik xizmati
faoliyatining samaradorligini ifodalovchi jamlangan ko‘rsatkichlar dinamikasi. Bu
QMB faoliyatiga to‘g‘ridan to‘g‘ri institusional vositalar orqali ta’sir ko‘rsatishning
samaradorligini baholash uchun zarurdir. QMB o0°‘z-0°‘zicha amal gilmay, balki
ishsizlik va bandlik jarayonlariga davlatning faol aralashuvini tagozo etadi.

Hozirgi vagtda gishlogda malakali ishchi kuchini taklifi na kasbiy va na bir
malakaviy tartibda gishloq xo‘jaligi mehnatidagi talab dinamikasiga javob beradi.
Shuning uchun, igtisodiyotni modernizasiyalash va ishlab chigarishni
diversifikasiyalash sharoitida QMBda ishchi kuchi taklifini sifat jihatidan
o‘zgartirish hamda uni raqobatbardoshligini oshirish vazifasi kun tartibida turgan
asosiy masalalardan biridir.

QMBda ishchi kuchining sifat darajasini va ragobatbardoshliligini oshirish
uchun: kasbiy ta’lim berish, davlat bandlik xizmati tizimida yoki shu xizmat
yo‘nalishi bo‘yicha boshqa o‘quv yurtlarida qayta o‘qitish va malakasini oshirish;
korxonalar bilan hamkorlikda qayta o‘qitish va malakani oshirish ishlarini tashkil
etish; ma’lum bir kasbdagi ishlovchilarni qayta tayyorlash va malakasini oshirish
faoliyatini amalga oshirayotgan korxonalarni imtiyozli soliglarga tortilishini
ta’minlash; mavjud ishchi kuchi bozoridagi alohida guruhdagi gishloq aholisining
ragobatbardoshliligini oshirish uchun maxsus dasturlar ishlab chigish va shu kabi
boshga chora-tadbirlar tashkil etishni ta’minlash lozim.

QMBda malakali mehnatning bahosi, albatta uni to‘la takror ishlab chiqarishi
va har tomonlama rag‘batlantirish uchun yetarli bo‘lmog‘i lozim. Ishlovchi
malakali mehnat bilan past malakali mehnatga to‘lanadigan ish haqi o‘rtasidagi
fargni yaqqol ko‘rmog‘i lozim.
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Barcha taraflarni qoniqtiradigan normal ish haqini o‘rnatish o‘ta murakkab
ish. Har tomonlama teng sharoitda mehnat bozorida talab va taklifni bir-biriga
to‘g‘ri kelishi, ish haqida tenglik darajasi yuzaga kelgan taqdirdagina erishiladi.

Odatda, ish beruvchilar tomonidan ish hagining har ganday oshirilishi
ishsizlikni keltirib chigaradi, deb hisoblanadi. Hagigatda esa, mehnat bozoriga
muayyan bir ta’sir o‘tkazish ish haqini muvozanatdan yuqori oshishiga olib keladi.
Masalaning giyin tomoni ham shundaki, ish hagining muvozanat darajasini
aniglash o‘ta mushkuldir.

Ish hagi migdorining ishchi kuchi giymati migdoriga mos kelishi tamoyilidan
kelib chiggan holda ish hagini tashkil etishning nihoyatda muhim jihati - bu albatta
turli darajadagi malaka talab etadigan oddiy va murakkab mehnatga mehnat hagini
zaruriy mutanosibligini ta’minlashdir.

Ma’lumki, oddiy va murrakab mehnat o‘rtasidagi farq, birinchidan,
bajaradigan ishi yanada murakkab mehnatdan iborat bo‘lgan yuqori malakali ishchi
kuchi mehnatining yuqori giymatliligi, ikkinchidan, turli murakkablikdagi mehnat
orgali vaqt birligi davomida vyaratiladigan turli migdordagi giymatdan iborat.
Mehnatning murakkabligiga bog‘liq bo‘lgan ish haqini tabaqalashtirishning
zaruriyati giymat va mos ravishda ishchi kuchi bahosi miqdoridagi farg orqali
aniglanadi. Bunday tabagalashtirishning imkoniyati ayni bir xil vaqgtda sarflangan
turli xil murakkablikdagi mehnat turli xil migdordagi giymatni shakllantirishi
natijasida yuzaga keladi. Moddiy ishlab chiqarishda band bo‘lgan xodimlarning
murakkab mehnati oddiy mehnatga nisbatan yuqgoriroq qiymat yaratadi, zarur
bo‘lgan ayni bir xil vaqt mobaynida o‘zining vazifasi hisoblangan ishchi kuchini
yanada yuqori qiymatini, qo‘shimcha vaqt mobaynida esa ishlab chiqarish
vositalari egalari uchun katta qo‘shimcha giymatni takror ishlab chiqaradi.

Malakali ishchi kuchi bozorida ham turli xil mehnat bahosi bozor
munosabatlari sharoitida ham ish haqini tashkil etishning ajralmas qismi bo‘lgan
tarif setkasi shaklini gabul giladi. Tarif setkasi ma’lum murakkablikdagi mehnat
bahosini, ya’ni muvofiq holdagi kasb va malaka xodimlarining mehnat bahosining
o‘Ichovidir. Ish haqini tashkil etishda ish haqi va birinchi razryadning minimal
tarif setkasi o‘rtasidagi o‘zaro munosabatni qamrab olgan tarif tizimi muhim o‘rin
egallaydi.

Yugorida gayd etilgan QMBning asosiy tarkibiy gismlarini chuqur tadqiq
etish uning samarali rivojlanishi jarayonini batafsil ifodalaydi hamda bu sohada hal
etilishi lozim bo‘lgan asosiy vazifalarni aniglanishiga imkon beradi: mehnat
munosabatlarini rivojlanishi sifati; ishchi kuchiga talabni o‘sishi va uning taklifini
kamayishi; QMBda ishchi kuchiga talab va taklifning ogilona muvozanatini
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o‘rnatish; mehnatga odilona bahoni o‘rnatish; ish bilan band bo‘lmagan mehnatga
layoqatli qishlog aholisining ragobatbardoshligini va malakasini oshirish,
qo‘nimsizlikni  kamaytirish, ijtimoily himoyalanganligini ta’minlash. Bu
muammolarni qishloq xo‘jaligi sohalarini zamon talabiga mos ravishda
rivojlantirish, o‘quv muassasalarini va bandlik xizmatlari faoliyatini yaxshilash va
QMBda ijtimoiy-igtisodiy munosabatlarni samarali tartibga solish va qishlog
xo‘jaligi  mahsuloti ishlab chiqaruvchilarni qo‘llab-quvvatlash yo‘li  bilan
muvaffaqiyatli hal etish mumkin.

Respublikamizda QMBnNi samarali rivojlanishining ijtimoiy-iqtisodiy
ahamiyati yana quyidagilar bilan tushuntirilishi magsadga muvofiqg:

1. Qishlog aholisining nisbatan yuqgori tabiiy o‘sish sur’atlari davom
etayotgan sharoitda gishlogda suv va yer resurslarining tangisligi kuchayishi; bu
0°‘z navbatida demografik, ijtimoiy keskinlikni yanada oshirishi mumkin. QMBni
rivojlanishi orqali ishchi kuchining bir qismini shaharga, ya’ni igtisodiyotning
boshga tarmoglariga olish mumkin.

2. QMBni samarali rivojlanishi orgali qishlog ishchi kuchi mobilligi
darajasini oshirishga erishish imkoniyati; ishchi kuchi mobilligi bir tarmoqg yoki
hududdan mehnat unumdorligi yuqori boshgasiga ishchi va xodimlarning tez
o‘tishini ta’minlaydi; bu o‘z navbatida ishlab chiqarish omillari oqimini
jadallashtiradi, resurslar aylanishini tezlashtiradi va umumiy holda iqtisodiy
foydani ko‘paytiradi.

3. QMBni samarali rivojlanishi aholining ish bilan ogilona bandligiga
erishishni ko‘zda tutadi. Ish bilan oqilona bandlik mehnatga layoqatli aholining o‘z
kasbi, malakasi va qiziqishlariga ko‘ra ishlashi, uzluksiz malakasini oshirishni
bildiradi. Bu ish hagi migdorining ortib borish tendensiyasini kuchaytiradi, ish
vaqtidan samarali foydalanishni ta’minlaydi va inson kapitali jamg‘arilish
jarayonini jadallashtiradi.

4. QMB samarali rivojlanishi malakali va raqobatbardosh ishchi va
xodimlarni tayyorlash va gayta tayyorlashni hamda bu boradagi magsadli
dasturlarning ishlab  chiqgilishi va amalga oshirilishini taqozo etadi.
Mamlakatimizda, qolaversa dunyo mamlakatlarida keyingi yillarda yuz berayotgan
tendensiya va qonuniyatlardan biri shuki, shahar mehnat resurslari QMBni
to‘ldirmaydi, balki qishloq mehnat resurslari shahar mehnat bozorini to‘ldiradi va
shaharda joylashgan iqtisodiyot tarmoglariga oqib o‘tadi. Bu aholining ijtimoiy
faolligini ta’minlaydi.

5. QMB samarali rivojlanishi orgali gishloq ayollari ijtimoiy-igtisodiy
faolligining oshirilishiga erishish muhim ahamiyatga ega. Hozirgi vaqtda uy
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mehnati, ya’ni kasanachilik faoliyatining rivojlantirilishiga qaratilayotgan chora-
tadbirlar, aynigsa gishlog ayollarining ish bilan bandligini oshirishga muhim turtki
bo‘ladi. Chunki, an’anaviy ravishda qishloq ayollari jamiyat hayotida va ishlab
chiqarish jarayonlarida passiv mavqgyeda golib kelmoqda.

6. QMB samarali rivojlanishi oqgibatida hozirda aksariyat hollarda
kuzatiladigan ishlovchilar va ish qidiruvchilar o‘rtasida yaxshi ish o‘rni uchun
kurash va raqobat o‘rnini ish beruvchilar o‘rtasida malakali ishchi va xodimni
qo‘lga kiritish borasidagi kurash egallaydi. Bu ishga joylashish bilan bog‘liq
noxush holatlarga barham berishga, ish beruvchilarning ishlovchilar manfaatlarini
paymol gilishlarining oldini olishga olib keladi.

7. Mehnat bozorining rivojlanishi mehnatni sug‘urtalash munosabatlari
shakllanishi va takomillashishiga yordam beradi. Amalda mehnatni sug‘urtalash,
ish sharoitida sodir bo‘ladigan turli xavf-xatarlarni oldini olishning (mehnat
xavfsizligi) samarali tizimi yaratilgani yo‘q. Tan olish kerakki, bundan hozircha ish
beruvchilar ham, davlat ham to‘g‘ridan to‘g‘ri, yetarli darajada kuchli manfaatdor
€mas.

8. Mehnat bozorining rivojlanishi ishchi kuchi eksporti bilan bog‘liq
munosabatlarni tartibga solishning samarali tizimi yaratilishini ham tagozo etadi.
Aslida, ishchi kuchi eksportini rag‘batlantirishdan rivojlanayotgan, iqtisodiy
o‘sishga erishishning ko‘pgina omillari (ilg‘or texnologiya va kapital) tanqis
bo‘lgan davlatlar kuchli manfaatdor bo‘ladi. Fagat bu yerda yechilishi kerak
bo‘lgan muammo eksport qilinayotgan ishchi kuchining mehnat va dam olish
huqugqlari kafolatlanishi, turli diskriminasiyalarning oldi olinishi bilan bog‘liq.
Mazkur jarayonda davlatning hal qiluvchi roli namoyon bo‘lishi lozim.
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AHOLINING ISH BILAN BANDLIGI DARAJASINI OSHIRISHNING
O°‘ZIGA XOS XUSUSIYATLARI VA OMILLARI
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Annotatsiya. Ushbu magolada aholining bandlik darajasini oshirishda ish bilan
ta’minlashning samarali shakllari va usllarini joriy etish, norasmiy bandlikni metodologik-
uslubiy va amaliy yondashuvlarni takomillashtirish asosida gisgartirish, demografik nostandart
sharoitlarda aholini gisqa muddatli ish bilan ta’minlash bo ‘yicha ilmiy fikrlar keltirib o ‘tilgan.

Kalit so‘zlar: aholini ish bilan ta’minlash darajasini oshirish, norasmiy bandlikni
gisqartirish, demografik nostandart, mehnatga layoqatli insonlar, mehnat munosabatlari,
samarali bandlik.

Abstract. In this article, the introduction of effective forms and methods of providing
employment to increase the level of employment of the population, reduction of informal
employment based on the improvement of methodological, methodological and practical
approaches, and short-term employment of the population in non-standard demographic
conditions are cited. .

Key words: increasing the level of employment of the population, reducing informal
employment, non-standard demographics, able-bodied people, labor relations, effective
employment.

Jahon igtisodiyotining texnologik rivojlanish darajasi shiddat bilan oshib
borishi va demografik o‘zgarishlar sharoitida aholi bandligini ta’minlashga alohida
e’tibor qaratilmoqda. “Dunyoda ayollar bandligi 2021 yilda 2020 yilga nisbatan 4,2
foizga kamayib, 54 million ishsizlikni, erkaklar kesimida mazkur ko‘rsatkichlar
mos ravishda 3 foiz va 60 million ish joyini tashkil etmoqda”®*. Evropa lttifoqi
mamlakatlarida ** pandemiya sharoitida ishsizlik darajasining keskin oshgani
munosabati bilan gisga muddatli ish bilan bandlik darajasini oshirish dasturi
doirasida 100 milliard evro ajratildi. Mazkur jarayonda aholini ish bilan ta’minlash
darajasini oshirish, norasmiy bandlikni gisqgartirish va demografik masalalarni
optimal hal etish dolzarb muammo sifatida saglanib golmoqda.

Jahonda aholining bandlik darajasini oshirishda ish bilan ta’minlashning
samarali shakllari va usllarini joriy etish, noramiy bandlikni metodologik-uslubiy
va amaliy yondashuvlarni takomillashtirish asosida gisqartirish, demografik
nostandart sharoitlarda aholini qisqa muddatli ish bilan ta’minlash bo‘yicha

%2 Bespabotuiia B EBporie: KTO 3aIUIaTHT 3a KAPAHTHH. TU.EUrONews.com
% Xankapo Mexnar TalIKWIOTHHHHT MabIyMOT/IAPH. https://www.ilo.org/wemsp5/groups/public/---dgreports/---
dcomm/---publ/documents/publication/wcms_734455.pdf

163

——
| —



Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypnan YenoBeuecknii kanutai u corpaibHoe passutue Ned, 2023

magsadli dasturlarni asoslash kabi yo‘nalishlarda ilmiy-tadqiotlarga alohida e’tibor
garatilmogda. Bu borada aholining ijtimoiy-demografik guruhlari ehtiyojlarini
xisobga olish, ish bilan bandlikning innovatsion turlarini kengaytirish, demografik
o‘sish va iqtisodiy rivojlanishning o‘zaro aloqadorligini asoslash kabi ilmiy
yo‘nalishlar 1lmiy asoslarini takomillashtirishga alohida e’tibor garatilmoqda.

Y Angi O‘zbekistonda aholining turmush sifatini yaxshilash, doimiy ish bilan
bandlikni ta’minlash, yangi ish o‘rinlarini yaratish kabi masalalar ustuvor ahamiyat
kasb etmoqda “Hududlarda aholining turmush darajasi va sifatini yaxshilash,
xususan kambag‘allikni qisqartirish vazifalari ko‘p jihatdan iqtisodiyotning barcha
tarmogq va sohalarining raqobatbardoshligini oshirish hamda tadbirkorlikni
rivojlantirish uchun fundamental sharoitlarni yaratib berish hisobiga yangi va
barqaror ish o‘rinlarini tashkil etish bilan bevosita bog‘liqdir”*. Bu vazifalarni hal
etishda mehnatga layoqatli yoshgacha bo‘lgan mehnat qilayotganni ijtimoiy
ehtiyojmand qatlam vakillari tarkibiga kiritish, igtisodiyot tarmoglari, sohalari va
Ijtimoiy-demografik xususiyat-lari, bandlik jarayoni davomiyligini oshirish, aholini
ish bilan bandlik darajasining oshib borishi sharoitida demografik jarayonlarni
prognozlashning aniglik darajasini oshirish kabi yo‘nalishlarda tadqiqot ishlarini
chuqurlashtirish magsadga muvofiqdir.

Bugungi kundagi global pandemiya sharoitida mamlakatlarning oldida
turgan eng muhim ustuvor vazifalaridan biri igtisodiyotda faol ijtimoiy-igtisodiy
siyosatni samarali amalga oshirish bo‘lib hisoblanadi. Bu esa aholining ish bilan
bandligi darajasini yanada oshirish asosida aholining ishsiz gatlamini ish bilan
ta’minlash, aholi daromadlarini pandemiyadan oldingi me’yorlarda saqlab qolish,
o‘z ish o‘rinlarini yo‘qotayogan aholi gatlamlarini ish bilan bandlik darajasini
yanada oshirish bo‘yicha muammolarini hal gilish bilan izohlanadi.

O‘zbekiston Respublikasi Prezidenti SHavkat Mirzieyovning Birlashgan
Millatlar Tashkiloti Bosh Assambleyasining 75-sessiyasida so‘zlagan nutqida
“qashshoqlikni tugatish va kambag‘allikka qarshi kurashishni Birlashgan Millatlar
Tashkiloti Bosh Assambleyasi navbatdagi sessiyasining asosiy mavzularidan biri
sifatida belgilash hamda ushbu masalalarga bag‘ishlangan global sammitni
o‘tkazishni taklif etamiz.”® - deb ta’kidlab o‘tganliklari ham ushbu masalaning
nagadar muhim ahamiyatga ega ekanligidan dalolat beradi. Mazkur sohani
rivojlantirish ~ faqatgina iqtisodiy masala bo‘libgina qolmay, balki u

¥/ 36eKuCTOR Pecnyonmkacu Ilpesunentununr 2020 i#mn 26 maprtaarn “VKTHCOAMETHM DPUBOXKIAHTHUPHUII Ba
KaMOaraJlJIMKHN KUCKapTHUPHINTa OWJl JABIaT CUECATMHHU TyOJIaH SHIWIIAII Yopa-Tandoupiapu Tyrpucupa’tu [10-
5975-connu ®apmonn//https://lex.uz/docs/4776669

% http://ngo.uz/uz/uzbekiston-respublikasi-prezidenti-shavkat-mirziyoevning-birlashgan-millatlar-tashkiloti-bosh-
assambleyasining-75-sessiyasidagi-nutqi.
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mamlakatimizdagi demografik vaziyatdan kelib chigib jamiyatning ijtimoiy-siyosiy
hayotida ham asosiy o‘rin egallovchi aholining ish bilan bandligi darajasini yanada
oshirishda muhim ahamiyatga ega omil hisoblanadi.

Ish bilan bandlik tushunchasiga nisbatan turli yondashuvlar mavjud bo‘lib,
jumladan, rossiyalik igtisodchi olim A.l.Rofe ushbu tushunchaga quydagicha
munosabat bildiradi- “Aholining ish bilan bandligi - bu aholi iqgtisodiy faol
gqismining bandlik holati bo‘lib, u odamlar uchun ish joylari mavjudligi bilan
tavsiflanadi, ya’ni amaldagi qonunchilikka zid bo‘lmagan, daromadli mashg‘ulot
bilan band bo‘lishidir. Boshqacha qilib aytganda, ish bilan bandlik - bu odamlarga
ish haqi, mehnat daromadi keltiradigan ijtimoiy zarur mehnat bilan ta’minlash
demakdir.”?

SHuningdek, etuk iqgtisodchi olimlardan 1.M.Aliev, N.A.Gorelov,
L.O.Ilinalar ushbu tushunchaga: “Ish bilan bandlik ijtimoiy-igtisodiy hodisa
sifatida fuqarolarning shaxsiy va ijtimoiy ehtiyojlarini qondirish bilan bog‘liq
hamda mehnatdan daromad (ish haqi) keltiruvchi ijtimoiy foydali mehnat sifatida
namoyon bo*lishi mumkin”*'- deb ta’rif berganlar.

Mazkur ta’riflardan farqli o‘laroq, bizning fikrimizcha, ish bilan bandlik
munosabatlari mehnatga layoqatli insonlarning ganchasi va qay darajada ijtimoiy
foydali mehnatda katnashishini ko‘rsatadigan ijtimoiy- iqtisodiy ko‘rsatkichdir.
Aholining ish bilan bandligi mehnat unumdorligining oshishiga va o‘z navbatida,
milliy boylikning ham o°‘sishiga xizmat qiladi, ayni paytda ishsizlikning salbiy
ogibatlari shundaki, u nafagat ishlab chigarishning pasayishiga, balki pirovardida
gashshoqlikning boshlanishiga ham olib kelishi mumkin.

Bizning fikrimizcha ish bilan bandlik insonning mehnat gilishdagi mutlaq
huqugqga ega ekanligini ifoda etadigan gonuniy faoliyati hamdir. SHu bilan birga
mehnat resurslari taklifining unga bo‘lgan talabi orgali gondirilishi hamdir.
YUgqoridagi ta’rifga asosan ish bilan bandlikning rasmiy va norasmiy turlari
inobatga olinmagan.

Mahalliy olimlarimiz tomonidan bildirilgan fikrlar, jumladan akademik
Q.X.Abdurahmonov tomonidan “Ish bilan bandlik munosabatlari iqtisodiy,
demografik va ijtimoiy jarayonlar bilan bog‘liq”. Ish bilan bandlikning iqtisodiy
mazmuni xodimning o‘z mehnati bilan o‘ziga munosib hayot kechirishni
ta’minlash bilan bir qatorda ijtimoiy ishlab chiqarishni rivojlantirishni ham
ifodalaydi.

28 JkoHOMHKA TpyZna: Koncnekr nekuuii: yue6Hoe nocodue /A.M.Pode.-Mocksa..:KHOPYC, 2017. c. 90.
! Dkonomuka TpyzAa. B 2 u. Yacte 1 : yueOHUK U IpakTHKyM Ui OakanaBpuaTta u Maructparypsl / . M. Anues, H. A. I'openos,
JI. O. Unbuna. — 3-e u3x., nepepad. u gorn. — M. : UzgarensctBo IOpaiir, 2016. — 74 c.

165

——
| —



Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypnan YenoBeuecknii kanutai u corpaibHoe passutue Ned, 2023

Ish bilan bandlik magomi ijtimoiy foydali faoliyatda ishtirok etuvchi mehnat
resurslarining bir gismi uchun belgilanadi. Bular daromad olish magsadida tovarlar
ishlab chiqarish va xizmat ko‘rsatish uchun ish kuchini taklif qiladigan kishilar
guruhi, shuningdek, ijtimoiy foydali faoliyatda ishtirok etsa ham, bevosita pul
daromadi keltirmaydigan “aholi guruhi yohud ne’matlar ishlab chigarish va
xizmatlar ko‘rsatish bilan bevosita bog‘liq daromad keltiradigan kishilar
guruhlaridan tashkil topadi”?®-deb ta’kidlanadi.

Bizningcha, iqgtisodiyotning norasmiy sektoridagi aholining ish bilan
bandligini hisobga olishda belgilangan muddatdagi daromad miqdori va gonuniy
jihatdan tagiglanmagan faoliyat turi sifatida kiritilishi lozim. CHunki belgilangan
davr mobaynida norasmiy sektorda ish bilan band bo‘lgan shaxslarning oladigan
daromadi eng kam oylik ish haqidan yoki iste’mol savotchasi miqdoridan kam
bo‘lganda ushbu shaxsga nisbatan band bo‘lish atamasini qo‘llash bizningcha,
noo‘rin. Bugungi pandemiya sharoitida iqtisodiyotning norasmiy sektorida band
bo‘lgan shaxslar mehnat faoliyatini va ularning daromadlarini qonuniylashtirish
muhim ahamiyat kasb etadi. Mazkur sektorda mehnat faoliyatini olib borayotgan
va daromad topayotgan shaxslar uchun boshlang‘ich davr uchun imtiyozli darvlar
tashkil etish va keyingi muddatda bosgichma-bosgich ushbu sektor vakillari
manfaatlarini hisobga olingan holda rasmiy sektorga o‘tkazish chora-tadbirlarini
amalda joriy etish lozim.

Dunyo miqyosidagi ayrim mamlakatlarning aholining ish bilan bandligi va
demografik rivojlanish ko‘rsatkichlarini o‘rganadigan bo‘lsak, O°zbekiston
Respublikasi aholining tabiiy ko‘payish koeffitsienti bo‘yicha yuqori ko‘rsatkiga
ega mamlakatlar gatoriga kiradi (1-jadval).

1-jadval

Ayrim dunyo mamlakatlarining aholining ish bilan bandligi va
demografik rivojlanish ko‘rsatkichlari®

Ne Davlatlar | 2017 2016 yilda | Dunyo Dunyo 2017 yilda
nomi yilda aholining | mamlakatla | mamlakatl | dunyo
aholinin | o‘rtacha | ridagi aribo‘yicha | mamlakatla
g umr aholining umumiy ri-da
o‘rtach | ko‘rish migratsion | aholi bandlar
a Vyillik | davomiyli | o‘sish sonida, 65 | soni

% K.AbxypaxmonoB. MexHat ukrucoanétn: Hazapus Ba amanuér / lapenuk. Kalitannnanransarynanpuiran3-
nampu. T.: V36exucron Pecny6mukacudannap akanemusicu«F AN» Hampuér rasmat kopxosacu, T.: 2019. — 262-
264 0.

? Poccust u crpansl mupa. 2018 Cratuctiueckuii cGopuuk.— 377 c¢.Manba:”Poccust u crpass Mupa. 2018
Cratuctudeckuii COOpHUK.” MablIyMOTJIapH aCOCHAa MyUIITU( TOMOHHUIAH Ty3WITaH.
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soni gi koeffitsienti | va undan | (mIn.kishi/ja
(min.kis | (yil) (har 1000 | yugori mi  aholiga
hi) kishiganisba | yoshdagilar | nisbatan
tan/yil) ningulushi | foizda)
(foizdalyil)
1 | Rossiya 146,8 71,9 1,4/2017 yil | 14,2 /2017 |72,1/49,1
yil
2 | AQSH 325,7 78,5 2,2/2011yil | 15,2 /2016 | 153,3/47,1
yil
3 | YAponiya | 126,8 84,2 -0,6/2011 27,1 /2016 | 65,3/51,5
yil yil
4 | Turkiya 80,3 76,4 2,3/2016 yil | 8,2 /2016 | 28,2/35,1
yil
5 | Qozog‘ist | 18,0 72,9/2017 | -1,2/2017 7,3 /2018 | 8,6/47,8
on yil yil yil
6 | Tojikiston | 8,8 74,9 /2017 | -0,4/2017 3,3 /2018 |2,4/27,3
yil yil yil
7 | O‘zbekist | 32,4 73,8 -0,6/2017 7,1 /2017 | 13,5/41,7
on yil yil

O‘zbekistondagi tabiiy ko‘payish ko‘rsatkichi 2016 yilda 17,9 promillega
teng bo‘lgan bo‘lsa, Rossiyada bu ko‘rsatkich -0,01 promillega, YAponiyada -2,6
promillega teng bo‘lganligini ko‘rishimiz mumkin. SHu bilan birga aholining
o‘rtacha umr ko‘rish davomiyligi bo‘yicha Y Aponiya eng yuqori ko‘rsatkichga ega
bo‘lib 84,2 yilga teng, O‘zbekiston esa nisbatan past ko‘rsatkichga ega bo‘lib 73,8
yilga teng. Ushbu jadvaldan yana shuni ko‘rish mumkinki, dunyo mamlakatlaridagi
aholining migratsion o‘sish koeffitsienti Turkiyada 2,3 promillega, AQSHda 2,2,
Rossiyada 1,4, Tojikistonda -0,4 promillega, O‘zbekiston va YAponiyada -0,6
promillega va Qozog‘istonda -1,2 promillega teng bo‘lganligini ko‘rishimiz
mumkin. Tojikiston, O‘zbekiston, YAponiya va Qozog‘iston davlatlaridagi
ko‘rsatkich manfiy bo‘lib, bu ushbu mamlakatlardan ko‘chib ketuvchilar soni ko‘p
ekanligi bilan izohlanadi.

Dunyo mamlakatlari bo‘yicha umumiy aholi sonida 65 va undan yuqori
yoshdagilarning ulushi bo‘yicha O‘zbekiston ijobiy ko‘rsatkichga ega bo‘lib 7,1
foizni tashkil etmoqda. Y Aponiyada ushbu ko‘rsatkich 27,1 foizga teng. 2017 yilda
dunyo mamlakatlari bo‘yicha ish bilan band bo‘lganlar ulushi ham ushbu jadvalda
keltirilgan bo‘lib, jami aholiga nisbatan bu ko‘rsatkich O‘zbekistonda 41,7 foizga
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teng, Turkiyada 35,1 foiz, Tojikistonda 27,3 foiz, Rossiyada esa ushbu ko‘rsatkich
49,1 foizga teng. Mazkur jadval ma’lumotlarini tahlil qilish natijasida shunday
xulosaga kelish mumkinki, O‘zbekiston demografik rivojlanish ko‘rsatkichlari va
bandlik ko‘rsatkichlari bo‘yicha ham barqaror rivojlanishga ega. Bu esa yaqin 15
yil ichida mehnat resurslariga bo‘lgan tanqislikka duch kelmasligi bilan izohlanadi.

O‘zbekiston Respublikasining 2020 yil 20 oktyabrdagi O‘RQ-642-sonli*
Aholi bandligi to‘g‘risida”gi yangi qonuniga asosan «Bandlik fugarolarning qonun
hujjatlarida taqiqlanmagan, o‘z shaxsiy va ijtimoiy ehtiyojlarini qanoatlantirish
bilan bog‘liq bo‘lgan, ularga ish haqi (mehnat daromadi) keltiradigan faoliyatidir”®
deb ta’rif berilgan.

SHuningdek, fugarolarga o‘zining ishlab chiqarishga va ijodiy mehnatga doir
gobiliyatlaridan foydalanish hamda qonun hujjatlarida tagigqlanmagan, shu
jumladan, haq to‘lanadigan ishni bajarish bilan bog‘liq bo‘lmagan har ganday
faoliyatni amalga oshirish bo‘yicha mutlaq huquq tegishlidir»>* deb ta’kidlangan.

YUgqoridagi keltirilgan ta’riflardan xulosa qilib shuni aytish mumkinki,
bizningcha, inson o‘zining mehnat qilish qobiliyati — mehnat resurslarini o°zi
tasarruf etishi bilan birga mehnat gilganlik uchun olinadigan mehnat daromadi (ish
haqi)ni tasarruf etishda mutlag huquqga ega bo‘lishi magsadga muvofiq. Bu esa
uning shaxsiy daromadi va shu bilan birga ushbu shaxsiy daromad hisobidan
shakllanadigan mulk “shaxsiy mulk” maqomiga ega bo‘lishi uning iqtisodiy
mazmuniga ko‘ra to‘la mos keladi, deb hisoblaymiz.

Bizning fikrimizcha, ish bilan bandlik insonning o‘z shaxsiy va ijtimoiy
ehtiyojlarini qondirish yo‘lidagi qonuniy faoliyati va belgilangan (eng kam ish
haqidan kam bo‘lmagan) mehnat daromadi keltiradigan faoliyatdir.

Ma’lumki, mehnat resurslari bu ishchi kuchiga ega bo‘lgan aholi, ammo
faqatgina ishchi kuchining o°zi emas. Aksariyat adabiyotlarda bu ikki tushuncha bir
o‘rinda ishlatiladi. Ammo «Ishchi kuchi, oddiy qilib aytganda, insonning mehnat
qobiliyatilari yig‘indisi, mehnat resurslari esa shu qobiliyatlarga ega bo‘lgan
kishilar yig‘indisidan iboraty.

Mehnat layoqgatiga ega bo‘lmagan va mehnatga layogat yoshidan kattalar
iqtisodiy faol bo‘lmagan aholini tashkil etadi. Lekin bu guruhlar orasida ham
ishlash qobiliyatiga ega bo‘lganlar mavjud bo‘lib, biz ularni iqtisodiy faol aholi
tarkibiga kiritishga haglimiz. CHunki ularni istalgan paytda ijtimoiy ishlab

%0 2020 iinn 20 oxaGpaaru VPK-642-connu“kapopu. .
31 ¥736exucTon PecrybiikacHHmHT “AX0IH GaHIIAIH TYFprcHIa’ TH KoryHH. 2020 jim 20 oxtsi6ps, YPK-642-com,
4-monna.
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chiqarishga jalb gilish mumkin. Globallashuv sharoitida bunday muammolarni hal
etish respublikaning oldida turgan dolzarb masalalardan hisoblanadi.

Buning uchun bozor va ko‘chalarda faoliyat ko‘rsatayotgan «yashirin
tadbirkorlarsni  tegishli tashkilotlar tomonidan rasmiylashtirish, mardikor
bozorlarini madaniylashtirilgan tarzda mehnat birjalarining faoliyat sohasidan
biriga aylantirish va davlat tomonidan rag‘batlantirish talab etiladi. SHuningdek,
mulkchilikning turli shakllarini (aynigsa, nodavlat sektorida) rivojlantirish, ish
hagini ko‘paytirish orqali ish qidirish va bandlikni oshirishda ochiq mehnat bozori
rolini absolyutlashtirish ham yugoridagi muammolarni hal etishda muhim ahamiyat
kasb etadi. Ish bilan bandlik ijtimoiy-igtisodiy kategoriya sifatida ijtimoiy mehnat
munosabatlarining turli tuman shakllaridan iborat. Ish bilan bandlik tovar
ko‘rinishidagi ishchi kuchi mehnat bozorini tark etganda va uni iste’mol qilish
boshlanganda vujudga keladi. Bunda Prezidentimizning takliflari bilan joriy etilgan
va hozirgi paytda yaxshi natijalar berayotgan “Temir daftarlar”, “Xotin qizlar”
“YOshlarni ish bilan ta’minlash” bo‘yicha ochilgan temir daftarlar samarali
natijalar bermoqda.

Bugungi kunda ish bilan bandlik muntazam va moslanuvchan yoki
noan’anaviy bandlik shakllariga 1jtimoiy ishlab chiqarishda ish bilan band bo‘lgan
holda o‘rindoshlik tartibida boshga faoliyat bilan shug‘ullanayotgan
ishchixodimlar, o‘quvchitalabalar, qarilik nafagasiga chiqib ishlayotganlar hamda
uy va shaxsiy tomorqa xo‘jaligi yurituvchilar kabilar kiritiladi. SHu o°‘rinda bu
tushunchaning mazmuniga e’tibor qilsak, u bejizga tadqiqotchilarning jiddiy
noroziligiga sabab bo‘lmaganligining guvohi bo‘lamiz.

Moslanuvchan bandlik ham to‘ligsiz, vaqtinchalik va kasanachilik kabi
turlarga bo‘linadi. Ammo ular mavsumiy va qisman ishsizlik xarakteriga ega.
Mavsumiy ishsizlikda ishchi kuchi ma’lum davrda ish bilan band bo‘lib, qolgan
payt ishsiz goladi. Qisman ishsizlikda esa u kunning muayyan soatlarida yoKi
haftaning ayrim kunlarida mehnat qilish imkoniyatiga ega bo‘ladi xolos. Ko‘rinib
turibdiki, har ikkalasida ham bandlik nisbiy bo‘lib, buning ortida ishchilar ma’lum
vaqt bekor turib qoladilar.

Respublikamiz igtisodiyotida ish bilan bandlarning 63 foizi moddiy ishlab
chiqarishda, 37 foizi esa xizmat ko‘rsatish sohalarida mehnat gilishadi. Moddiy
ishlab chiqgarish sohalari texnikaviy qurollanish darajasining pastligi, mavjud
texnologiyalarning ma’naviy eskirganligi, ishchilar kasb darajasining zamonaviy
talablarga javob bermasligi va boshga omillar bu sohada ish bilan bandlar orasidagi
kelib chigayotgan muammolardan biri desak bo‘ladi. Vaholanki, rivojlangan
mamlakatlarda buning aksini ko‘rishimiz mumkin.
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Demak, bozor munosabatlari  sharoitida iqtisodiyotda tarkibiy
o‘zgartirishlarni amalga oshirish, xizmat ko‘rsatish va moddiy ishlab chigarish
sohalarini muvofiqlashtirish, mehnat unumdorligining o‘sishi, ishchilarning
moddiy ishlab chiqarish sohasidan xizmat ko‘rsatish sohalariga ko‘chib o‘tishi
orqali samarali bandlikni ta’minlashga imkon beradi.

Bizning fikrimizcha, aholining ish bilan bandligini yanada oshirish birinchi
navbatda, unga ta’sir etuvchi omillar samaradarligini oshirishga bog‘liq
hisoblanadi. Aholining ish bilan bandligini oshirishga ta’sir etuvchi omillarni
aniglash va hisobga olish aholining mehnat bilan bandligini amaliy jihatdan
oshirishning eng muhim muammolaridan biridir. Aholining ish bilan bandligini
oshirishga tizimli yondashuvni tatbiq etish jarayonida ko‘pgina tadqiqotchilar
tashqi muhit bilan bog‘liglik mezonlarga ko‘ra ikki guruhga - tashqi va ichki
guruhlarga ajratadilar. Tashgi guruh omillariga quyidagilar kiritiladi: siyosiy,
igtisodiy, texnologik (innovatsion) va ijtimoiy va boshgalar.

FOYDALANILGAN ADABIYOTLAR RO‘YXATI:

1. Ozbekiston Respublikasi Prezidentining 2020 yil 26 martdagi “Iqtisodiyotni
rivojlantirish va kambag ‘allikni qisqartirishga oid daviat siyosatini tubdan yangilash chora-
tadbirlari to ‘g ‘risida ’gi PF-5975-sonli Farmoni//https://lex.uz/docs/4776669

2. O‘zbekiston Respublikasining “Aholi bandligi to ‘g ‘risida”’gi qonuni. 2020 yil 20
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3. Q.Abdurahmonov. Mehnat iqtisodiyoti: Nazariya va amaliyot / Darslik.
Qaytaishlanganvato ‘ldirilgan3-nashri. T.: O ‘zbekiston RespublikasiFanlar akademiyasi« FAN»
nashriyot davlat korxonasi, T.: 2019. — 262-264 b.
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MEHNAT BOZORIDA YOSHLARNING BANDLIGINI OSHIRISH
TAMOYILLARI, MEZONLARI VA KO‘RSATKICHLARI

Eshburiyev Umarbek Rashidovich
SamDU dotsenti, PhD

Iskandarov Shaxboz Shavkat o‘g‘li
SamDU 2-kurs magistri

Annotatsiya: Ushbu magolada Iqgtisodiyotni innovatsion rivojlanish
sharoitida davlat aholini ish bilan ta’minlash va ishsizlikni bartaraf etish bo‘yicha
izchil ijtimoiy-iqtisodiy siyosat olib borish. Ish bilan bandlikni oshirish milliy
igtisodiyotni rivojlantirish, aholi turmush darajasini oshirish va yuksak taraqqiy
etgan mamlakatlar gatoriga qo‘shilishning muhim omillari hagida. Ish bilan bandlik
sohasida davlat siyosatining yuritilishi, O‘zbekistonda amalga oshirilayotgan
islohotlarning asosiy ijtimoiy vazifalari hagida xulosa va takliflar keltirilgan.

Kalit so‘zlar: Ish bilan ta’minlash, Ijtimoiy himoya,

O‘zbekistonni  ijtimoiy-igtisodiy  rivojlanishining hozirgi  bosqgichida
yoshlarning ish bilan bandlik muammosi alohida ahamiyat kasb etmogda. Bu ko‘p
jihatdan O‘zbekiston aholisining tarkibiga ko‘ra yoshlar mamlakati qatoriga kirishi
bilan izohlanadi.

Prezidentimiz =~ Sh.M.Mirziyoyev  ta’kidlaganidek: “Hozirgi vaqtda
mamlakatimiz aholisining 56,6 foizini yoki 19,6 millionini 30 yoshgacha bo‘lgan
yoshlarimiz tashkil etadi.

Yoshlarimiz haqgli ravishda Vatanimizning kelajagi uchun javobgarlikni
zimmasiga olishga godir bo‘lgan, bugungi va ertangi kunimizning hal etuvchi
kuchiga aylanib borayotgani barchamizga g’urur va iftixor bag’ishlaydi”®.

“Aholi bandligini ta’minlash, yoshlar va ishsiz fuqarolarni davlat hisobidan
malakali kasb-hunarga o‘qitish, oilaviy tadbirkorlikni rivojlantirish, ehtiyojmand
aholini manzilli qo‘llab-quvvatlash orqali 2026 yilgacha kambag‘allikni ikki
barobar gisqartirish ko‘zda tutilmoqda”.

Bozor iqtisodiyoti sharoitlarida mehnat resurslari iqtisodiy o‘sishga eng
kuchli ta’sir ko‘rsatadigan ustuvor omil hisoblanadi. Rivojlangan barcha davlatlar
tajribasi inson kapitali taragqiyotning hal giluvchi kuchi ekanligidan yaqgol dalolat
beradi.

%2 Sh.M.Mirziyoyev. Yangi O’zbekiston taraqgiyot strategiyasi asosida demokratik islohotlar yo’lini qat’iy davom
ettiramiz. “Xalq so’zi” gazetasi, 2021 yil 7 noyabr, Ne238 (8018).
¥ Sh.M.Mirziyoyev. Yangi O’zbekiston taraqgiyot strategiyasi asosida demokratik islohotlar yo’lini qat’iy davom
ettiramiz. “Xalq so’zi” gazetasi, 2021 yil 7 noyabr, Ne238 (8018).
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O‘zbekistonda aholini ish bilan ta’minlash sohasidagi davlat siyosati
quyidagi tamoyillarga asoslanadi:

— mehnat qgilish va ishni erkin tanlash huqugini amalga oshirishda barcha
fugarolarga jinsi, yoshi, irgi, millati, tili, ijtimoiy kelib chiqgishi, mulkiy ahvoli,
mansab mavqei, dinga munosabati, e’tiqodi va jamoat birlashmalariga mansubligi,
shuningdek xodimlarning ishchanlik jihatlari hamda ular mehnatining natijalariga
bog‘liq bo‘lmagan boshqa holatlardan gatiy nazar teng imkoniyatlarni ta’minlash;

— kishilarning mehnat va tadbirkorlik tashabbuslarini qo‘llab-quvvatlash va
rag‘batlantirish, ularda mehnat gilish va hayot kechirishda munosib sharoitlarni
ta’minlaydigan unumli va ijodiy mehnat qobiliyatini rivojlantirishga
ko‘maklashish;

— mehnat gilishning ixtiyoriyligi;

— 1sh bilan ta’minlanish sohasida ijtimoiy kafolatlar berish va aholini
ishsizlikdan himoya qilishni ta’minlash;

— 1jtimoily himoyaga o‘ta muhtoj va ish topishda qiynalayotgan fuqarolar
uchun mavjud ish joylarini saglab qolayotgan va yangi ish joylarini yaratayotgan
ish beruvchilarni rag‘batlantirish;

— ish bilan ta’minlash sohasidagi tadbirlarni ijtimoiy va iqtisodiy
siyosatning boshga yo‘nalishlari bilan muvofiglashtirish;

— aholini ish bilan ta’minlash chora-tadbirlarini ishlab chigish, amalga
oshirish va ularning bajarilishini nazorat gilishda davlat organlari, kasaba
uyushmalari, xodimlarning vakillik organlari va ish beruvchilarning o‘zaro
hamkorligi;

— aholini ish bilan ta’minlash muammolariii hal qilishda davlatlararo
hamkorlik.

Aholini ish bilan ta’minlashga qaratilgan hududiy dasturlarning amalga
oshirilishi natijasida respublikada har yili bir necha yuz minglab yangi ish o‘rinlari
barpo etilmoqda.

2021 yil mobaynida respublika 468,1 mingdan ortiq yangi ish o‘rni
yaratilgan. Bu ish o‘rinlarining 60,3%dan ortig‘i qishloq joylarida yaratildi.
O‘zbekiston Respublikasi Prezidenti farmonlariga muvofiq, ish bilan bandlikning
noan’anaviy shakllari (oilaviy biznes, uy mehnati, kasanachilik, qoramolchilik,
xizmat ko‘rsatish) joriy etilishi va wularning rag‘batlantirilishi natijasida
respublikada yangi ish o‘rinlari yaratish jadal ko‘rinishga ega bo‘ldi.

Mehnat bozorida davlatning amalga oshiradigan siyosatlaridan yana biri
Ijtimoiy himoya siyosatidir. Unga ko‘ra davlat mehnat bozorida raqobatbardosh
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bo‘lmagan va ijtimoiy himoyaga muhtoj shasxlarni ishga joylashtirish bo‘yicha
chora-tadbirlar ko‘zda tutadi. Ya’ni, aholini ish bilan ta’minlashga ko‘maklashish
magsadida korxonalar, muassasalar va tashkilotlarga ijtimoiy himoyaga muhtoj, ish
topishda giynaladigan va mehnat bozorida teng sharoitlarda raqobatlashishga godir
bo‘lmagan shaxslarni ishga joylashtirish uchun ish joylarining eng kam mikdori
belgilanadi.

Ijtimoiy himoyaga muhtoj shaxslar ko‘rsatilgan toifalarining harakterli
talablariga muvofiq keluvchi mehnat sharoitlarini ta’minlovchi ish joyi ijtimoiy
himoyaga muhtoj shaxslar uchun barpo etilgan (ajratilgan yoki band qilib
qo‘yilgan) ish joyi hisoblanadi, ya’ni:

— nogironlar uchun - salomatligi va mehnat faoliyatiga nisbatan
qo‘yiladigan belgilangan aksil ko‘rsatkichlar hisobga olingan holda xodimga
mehnat operatsiyalarini to‘sigsiz bajarish imkonini beruvchi ish joylari;

— kasb-xunar ta’limiga ega bo‘lmagan yoshlar uchun, ular umumta’lim
muassasalarini tamomlaganlaridan keyin bir yil davomida - shogirdlik ish joylari
yoki maxsus kasb-xunar tayyorgarligini talab gilmaydigan ish joylari;

— o‘rta maxsus va kasb-xunar ta’lim muassasalarini tamomlagan yoshlar,
shuningdek harbiy xizmat qo‘shinlaridan bo‘shatilgan shaxslar uchun ular o‘quv
yurtlarini tamomlaganlari yoki bo‘shatilganlaridan keyin bir yil davomida ularning
kasb-hunar tayyorgarligiga muvofig keluvchi ish joylari;

— yolg‘iz ota, yolg‘iz onalar hamda ko‘p bolali ota-onalarga bolalarni
tarbiyalash va mehnat majburiyatlarini bajarishni birga qo‘shib olib borish
imkonini beruvchi o‘zgaruvchan jadvalli ish joylari;

— jazoni ijro etish muassasalaridan ozod gilingan yoki sud garori bilan
tibbiy yo‘sindagi majburlov choralariga tortilgan shaxslar uchun — maxsus
malakani talab gilmaydigan har ganday ish.

Qonunchilikka ko‘ra, ijtimoiy himoyaga muhtoj shaxslar uchun barpo etilgan
yoki ajratilgan mehnat o‘rinlariga joylashtirish ish beruvchi tomonidan tuman
(shahar) Bandlikka ko‘maklashish markazining yo‘llanmasi bo‘yicha yoki mustaqil
ravishda amalga oshiriladi.
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Yoshlari ishsizligi oqibatlari

/\

— Iqtisodiy ljtimoiy —
5 YalM ishlab chigarishning pasayishi Aholining ma’lum bir tabagasi turmush —
darajasi pasayishi

> Solig tushumining kamayishi Kam ta’minlangan oilalar paydo bo‘lishi

Ishsizlik nafagasiga ketadigan Kasalliklar ortishi «—
—> harajatlarning ortishi

Ish bilan bandlik dasturlariga ketadigan Qishloq ishsiz yoshlari hisobiga

> harajatlarning ko‘payishi jinoyatlarning ortishi ]
L5 Ishchi kuchining gadrsizlanishi O’lim darajasi ortishi «—

1-rasm. Yoshlari ishsizligini yuzaga keltiruvchi ogibatlar®.

Iqtisodiy inqiroz ta’sirida ishsizlikni ortishi natijasida mehnat bozorida
qishloq yoshlari ishchi kuchiga talab va taklif o‘rtasida nomunosiblikni yuzaga
keltiradi. Bu ijtimoiy-igtisodiy rivojlanish darajasiga ta’sir ko‘rsatib qolmasdan,
shuningdek ish bilan band yoshlar o‘rtasida yashirin ishsizlikning ortishi hamda
uning hududlarning iqtisodiy tarmoqlari bo‘yicha tabaqalanishini ko‘chayishi kabi
igtisodiy va ijtimoiy oqibatlarga olib keladi (1-rasm). Shu bilan birga gishloq
mehnat bozorida ishchi kuchi taklifi ortiqgcha bo‘lganligi yoshlarning mehnat
bahosi pasayishida o‘z ifodasini topadi.

[jtimoiy yo‘qotishlarga aholining ma’lum bir tabaqalari turmush darajasi
pasayishi, ular orasida kasalliklar, moddiy jihatdan kam ta’minlangan oilalar
ko‘payishi va hokazolar kiradi.

Har bir jamiyatda ishsizlik doimo iqtisodiy va ijtimoiy yo‘qotish va xatarlar
bilan bog‘liq bo‘ladi. Jamiyatning iqtisodiy yo‘qotishlari ishlab chigarilmagan
tovar va ko‘rsatilmagan xizmatlar giymatlari oshishi, davlat byudjetiga soliq

# Muallifning ishlanmasi asosida tuzilgan
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tushimlari qisqarishi, ishsizlik nafaqasiga ketadigan harajatlar ko‘payishi bilan
izoxlanadi.

Tadqiqotlar shuni ko‘rsatmoqdaki, aholi ish bilan bandligi va mavjud
ishsizlik holatiga ijtimoiy, iqtisodiy tashkiliy va institutsional omillar, demografik
omillar bilan birgalikda ta’sir ko‘rsatadi. Ular orasida demografik omilning
o‘zgarib borishi global muammo bo‘lib, u ko‘p jihatdan jamiyatning holati va
rivojlanishini belgilaydi (2-rasm).
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2-rasm. O‘zbekiston Respublikasining doimiy aholisi soni, 2023 yil
1-yanvar holatiga ko‘ra

Demografik jarayonlar mamlakat va uning hududlarida aholi soni, uning
tabiy o‘sishi, mehnat resurslari hamda iqtisodiy jihatdan faol aholi miqdoriga
bevosita ta’sir ko‘rsatuvchi eng muhim omillardan biridir.

Bozor munosabatlariga o‘tish sharoitlarida MDH mamlakatlari aholisi soni
ancha kamaygan Belorus, Rossiya, Ukraina va Qozog‘iston kabi mamlakatlardan
farqli o‘laroq, O‘zbekistonda aholi soni ma’lum darajada oshib bormoqda. Bu o‘z
navbatida O°‘zbekistonda aholining tug‘ilish darajasi o‘sib borayotganligi bilan
harakterlanmoqda. O‘zbekiston statistika ma’lumotlariga qaraganda oxirgi besh yil
ichida aholining yillik o‘sish darajasi o‘rtacha 2,1% ni tashkil etmoqda. Birgina
2022 yilning o‘zida tug‘ilgan bolalar soni 932,2 mingtani tashkil etdi. Bu
ko‘rsatkich o‘tgan 2021 vyilga nisbatan 27,0 mingdan ortiq bo‘lib, tug‘ilish
koeffitsiyentini 20,9 dan 22,4 promillega oshirdi*°.

Aholining bunday o°‘sishi mamlakatda yangi ish joylarini tez sur’atlar bilan
yaratish va yoshlarning ishsizligini kamaytirishdek muhim muammolarni

¥ Manba: O‘zbekiston Respublikasi Davlat Statistika qumitasining ma’lumotlari.
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yechimini topishni talab etmoqda. Lekin bu borada jiddiy ma’naviy-ma’rifiy,
iqtisodiy va tashkiliy to‘siglar mavjud (3-rasm).

Yoshlar ishsizligini kamaytirishdagi

to’siglar
D e
Ma’naviy-ma’rifiy Iqtisodiy to‘siglar Tashkiliy to‘siglar

to‘siglar

Ma’naviy bo‘shligning Boshlang‘ich kapita Bandlikka ko‘maklashish
mavijudligi | yetishmasligi infra-tuzilmasi yaxshi |
rivojlanmaganligi
Ruhiy-pisxoligik Moddiy manfaatdo Ishchi kuchiga talab va taklif
tayyorgarlikning pastligi o pastligi bo‘yicha yetarlicha .
marketing va monitoring
olib borilmasligi

Kasbiy bilimlarning Mabhsulot ishla
yetarli emasligi chigarish va xizmat

P

P

Bo‘sh ish joylari bo‘yicha
reklama sifatining pastligi -

ko‘rsatishdagi

r

ivinchiliklar

Ish joylarining Transport alogalarining
yetishmasligi yaxshi rivojlanmaganligi

F..

3-rasm. Yoshlar ishsizligini kamaytirishdagi to‘siglar>®

Ishsizlik katta iqtisodiy, moliyaviy, ijtimoiy va ba’zan psixologik
harajatlarga olib keladi. Iqtisodiy harajatlar barcha iqgtisodiy faol aholi band
bo‘lmasligi oqibatida YaIM da o‘z ifodasini topadi. Moliyaviy harajatlarga,
birinchidan, ishsizlarga ijtimoiy yordam sifatida ketadigan harajatlar (nafaga va
moddiy yordamning boshga turlari, ish bilan bandlik dasturini amalga oshirishga),
ikkinchidan, davlat byudjetiga tushmagan soliglar summasi orgali hisoblanadigan
harajatlar kiradi. 1981 yilda Buyuk Britaniya moliya vazirligi tomonidan olib
borilgan hisob-kitoblarga ko‘ra, bitta ishsiz uchun qilingan harajat davlatga 3,4

* Muallifning ishlanmasi asosida tuzilgan
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ming funtga tushgan hamda davlatning barcha moliyaviy harajatlari 9,8 mlrd.
funtni tashkil etgan®’.

Shuningdek, qishloq aholisi sonining doimiy oshib borishi O‘zbekistonda
demografik rivojlanishning o‘ziga xos xususiyatidir. Bunda hozirgi kunda mehnat
bozorida yoshlarning jami mehnat resurslari tarkibida hissasi oshib borishi
tendensiyasining mavjudligi yoshlar ishchi kuchiga talabni oshirish va ishchi kuchi
taklifini gisgartirish muammosini yuzaga keltirmoqgda.

Mamlakatimiz mehnat gonunchiligiga muvofiq ishga gabul gilish 16 yoshdan
yo‘l qo‘yiladi 15 yoshga to‘lgan shaxslar ota-onasidan birining yoki ular o‘rnini
bosuvchi shaxsning yozma ravishdagi roziligi bilan ishga gabul gilinishi mumkin.

Shunga ko‘ra O‘zbekiston Respublikasi mehnat qonunchiligi qo‘shilgan
xalgaro-huquq hujjatlari va normalariga to‘la-tukis mos keladi. Shuningdek, XMT
ning 1973 yilda eng kichik yosh to‘g‘risidagi 138- Konvensiyasida har ganday ish
turida yoki yollanib ishlashda eng kichik yosh-14 yosh deb belgilanishi mumkinligi
ko‘rsatilgan®,

Bizning fikrimizcha, ijtimoiy-igtisodiy mexanizmning muhim vositalaridan
biri bo‘lgan o‘smirlarni vaqtincha ishga joylashtirishni tashkil qilish davlat ijroty
hokimiyati idoralari, bandlik, ta’lim, sog‘ligni saqlash idoralari, balog‘atga
yetganlar ishlari bo‘yicha komissiyalar, yoshlar ishlari bo‘yicha ko‘mitalarning
bevosita ishtirokida o‘tkazilishi va ish beruvchilar, hamda kasaba uyushmalar,
yoshlar, bolalar va boshga jamoa tashkilotlari va birlashmalari bilan hamkorlikda
amalga oshirilishi kerak.

Bunda balog‘atga yetmaganlar mehnatidan foydalanish uchun bo‘sh ish
o‘rinlarining miqdori ish beruvchilardan kelib tushgan bo‘sh ish o‘rinlari va
lavozimlarining mavjudligi haqida ma’lumotlar, hamda yoshlarni maktab va
maktablararo o‘quv-ishlab chigarish kombinatlari, sexlar ustaxonalar, KXKning
o‘quv-ishlab chigarish korxonalari, o‘quv yurtlari va yoshlar klublari goshidagi
kichik korxonalar va kooperativlarda ishga joylashtirish imkoniyatlari hagidagi
ma’lumotlar asosida belgilanishi kerak.

Faraz qilamizki, bandlik xizmati idoralari o‘smirlarni ishga joylashtirish
bo‘yicha ishlarni doimo ishlab turuvchi va vaqtincha yoshlar va o‘smirlarning
mehnat birjalari, vaqtincha yollash korxonalari, boshga korxonalar va jamoa
tashkilotlarining vositachiligida shatnomalar asosida tashkil gilishlari kerak hamda

¥ Economic progress Report. — London.:1981
% Xalgaro mehnat tashkilotining asosiy konvensiyalari va tavsiyalari. —T.: “Inson huqugqlari bo‘yicha O‘zbekiston
Respublikasi milliy markazi”, 2008. —B. 60.
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bu ishni mustaqil tashkil gilishlari va bevosita tashkilotlar bilan shartnomalarni, shu
jumladan vaqtinchalik qo‘shimcha ish o‘rinlarini tashkil qilishga, o‘tishlari kerak.

Shu munosabat bilan ish bilan bandlik xizmatlari o‘smirlarni ishga
joylashtirish uchun vaqtinchalik qo‘shimcha ish o‘rinlarini tashkil gilish magsadida
ish beruvchilarga Respublikamiz aholini ish bilan ta’minlash davlat fondining
mintagaviy qismi mablag‘lari hisobidan maqgsadiy kompensatsion to‘lovlar
ko‘rinishidagi magsadli moliyaviy yordamni ko ‘rsatishlari mumkin.

Bizningcha, hozirgi vaqtda mamlakatimizning ko‘pgina mintaqalarida
o‘smirlar va yoshlarning ish bilan bandligini oshirish maqgsadalarida ijtimoiy-
ishbilarmonlik markazlari (I11M) tashkil gilish kerak. IIMning ish beruvchilar,
tadbirkorlar uyushmalari, o‘quv yurtlari bilan yaqin alogalari yoshlarning ishga
doir va kasbiy faolligini oshishiga ko‘maklashadi. Markazlar bozor iqtisodiyoti,
marketing va menejment asoslarini o‘qitishni olib borishlari, yoshlar tadbirkorligi,
kichik biznes va o‘zini 0°zi ish bilan band qilish sohasida maslahatli texnologik va
uslubiy yordam ko‘rsatishga tayyor turgan xorijiy sheriklar bilan faol o‘zaro
hamkorlik gilishlari mumkin.

Bunda 1jtimoiy bandlikning viloyat (tuman) xizmatlari bilan o‘zaro
hamkorlikda amalga oshiriladigan faoliyati asosiy yo‘nalishlar quyidagilardan
iborat bo‘lishi kerak:

— yoshlarni tanlagan mutaxassisliklari bo‘yicha (kichik biznes va o‘zini o‘zi
band qilish sohasida) o‘qitish va qayta tayyorlash, hamda yuridik yordam
ko‘rsatish va iqtisodiy muammolarning turli tumanligi bo‘yicha axborot
xizmatlarini taqdim etish;

— biznes rejalarni ishlab chiqish va ekspertiza qilishda yordam ko‘rsatish,
amaldagi korxonalarni reklama qilish va tadbirkorlik tizimlarini tashkil gilishda
ro‘yxatga olishga ko‘maklashish;

— yoshlar uchun ish o‘rinlarini tashkil qilishga loyihalar tanlovlarini o‘tkazish
va yosh shaxslar uchun ish bilan bandlikning egiluvchan shakllarini rivojlantirishga
ko‘maklashish, shu jumladan uyda ishlashni tashkil qilish.

Yoshlar ish bilan bandligining davlat siyosati tizimida alohida o‘rin jamoa
ishlari dasturlarini tashkil qilishga berilishi kerak. Ma’lumki, birinchi marta ular 30
yillar boshlarida jahon inqirozi va AQShdagi “buyuk tanazzul” yillarida
qo‘llanilgan. Hozir ulardan mahalliy ravishda foydlaniladi va ular, qoidaga ko‘ra
ayrim mintaqalarni qamrab oladilar. Shuning bilan birga O‘zbekistonda mehnat
bozorini rivojlanishi sharoitlarida yoshlarni, shu jumladan qishlog joylarida
yashovchilarni ishga joylashtirish tizimida yetakchi rol o‘ynashlari kerak.
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Shu bilan birga, yoshlarni jamoat ishlarini bajarish uchun jalb gilishga
garatilgan dasturlar shunday tashkil gilinishi kerakki, doimiy ishni qgidirib topish va
malakalarini o‘zgartirish uchun yetarli vaqt bo‘lsin. Yoshlar uchun majburiy
tartibda kasbiy tayyorlash va gayta tayyorlash dasturlari ishlab chigilsa va tadbiq
etilgan bo‘lishi kerak.

Bizning fikrimizcha, ommaviy ishsizlikni oldini olish va uning ogibatlarini
yumshatish maqsadida eng yaqin vaqtlar ichida yoshlarni kasbiy yo‘naltirishning
kasb-hunar kollejlari va akademik litseylar bitiruvchilarini mehnat bozorida
birlamchi moslashuvining usullari va ko‘nikmalariga o‘rgatish, ular tomonidan
igtisodiyot va agrobiznes, tadbirkorlik va fermerlik ishini olib borishni bilish
masalalarini o‘zlashtirilishini hisobga oluvchi maxsus dasturlarni ishlab chigish va
tadbiq etish zarur.

Demak, yoshlar siyosati davlat faoliyatida ustivor yo‘nalish bo‘lishi va
yoshlar ta’lim va birlamchi tayyorgarlikni nafaqat tijorat asosida, balki tekin, ishchi
kuchining bozordagi holatini, sohalar va ishlab chiqgarishlarning istigbolli
rivojlanishini hisobga olish bilan ko‘maklashish zarur. Yoshlarni davlat tomonidan
qo‘llab quvvatlanish - bu datatsiya emas, balki ijtimoiy kreditdir. Shuning
munosabati bilan kasbiy ta’lim va birinchi ish joyini olishni ta’minlovchi har xil
dasturlarni qo‘llab quvvatlash va rag‘batlantirish zarur.

Bizning fikrimizga ko‘ra, yoshlar ishsizligini kamaytirishning ijtimoiy-
igtisodiy mexanizmi quyidagilar, yoshlarga nisbatan davlat siyosatining asosiy
yo‘nalishlarini amalga oshirishni asosiy instrumenti bo‘lib xizmat qilishi lozim:

— yoshlarning barcha kategoriyalariga ta’lim, mehnat va tibbiy xizmat
ko‘rsatishga teng huquqli kirishlari uchun sharoitlar yaratish;

— yoshlarni ishga joylashtirish va ratsional ish bilan bandligi kafolatlarini
ta’minlash;

— kasbiy yo‘naltirish va ishchi kuchini samarali birlamchi tayyorlashga
ko*maklashuvchi xizmatlar tarmog‘ini yaratish;

— yoshlar mehnatlaridan foydalanuvchi va ular uchun yangi ish o‘rinlarini
tashkil giluvchi ish beruvchilar uchun imtiyozli soligga tortish, kredit berish,
qarzlarini qaytarish va boshqa iqtisodiy rag‘batlar tizimini qo‘llash;

— etimlar va yosh nogironlarni ijtimoiy himoyalash va shu munosabat bilan
sog‘ligda chetga chiqishlar hamda hulq me’yorlari buzilishiga ega yoshlarni
reablitatsiyalash bo‘yicha maxsus xizmatlarni tashkil qilish;

— ish bilan bandlik tuzilishini, hammadan avval xizmatlar sohasi foydasiga,
kasbiy tayyorlash va qayta tayyorlashdan oldin keluvchi, o‘zgartirish bo‘yicha
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tadbirlarni, shu jumladan ishdan bo‘shatilish xavfi ostida qolgan yoshlarga nisbatan
ishlab chiqish.

Tadqiqotlarning ko‘rsatishicha, keyingi vaqtlarda yoshlar ish bilan bandligini
pasayishi ishsizlikning ko‘lamlari va darajasini o°‘sishi, ijtimoiy keskinlikni
kuchayishi tendensiyalarini namoyon etishi mumkin. Shu munosabat bilan
qishlogda yoshlar ishsizligini va ularni ish bilan band bo‘lmasligining salbiy
oqibatlarini bartaraf qilishga qodir magsadga qaratilgan harakatlarni qo‘llash zarur.
Shuningdek, yoshlar o‘rtasida ishsizlikning o‘sishi hududda ijtimoiy ziddiyatlarni,
xususan, jinoiy holatga katta ta’sir ko‘rsatishi mumkin. Masalan, tadqiqotlar shuni
ko‘rsatmoqdaki, qishloqda ishsizlik darajasini umumiy 1% ga o‘sishi yoshlar
o‘rtasida jinoyatchilik darajasini o‘rtacha 0,4%ga oshishiga olib keladi. Bu nafagat
mahsulotni  to‘liq ishlab chigarmaganlik natijasida iqtisodiy samaradorlik
pasayishiga, balki aholi o‘rtasidagi nikohlar va ajralishlarning miqdorini
o‘zgarishiga to‘g‘ridan-to‘g‘ri ta’sir ko‘rsatadi hamda har xil kasalliklar va o‘sishni
pasaytiradi. Bu holat yana jamiyatning ijtimoiy-igtisodiy salohiyatini pasayishiga
olib keladi.

Respublikamizda yoshlarning ish bilan bandlik muammosini hal gilishning
zarurligi ko‘proq shunday holat bilan asoslanadiki, yaqin kelajakda yoshlarning
ham shaharda va ham qishlogda yashovchilarning umumiy sonidagi salmog‘i
kupayish tendensiyasiga ega bo‘ladi.

Ish bilan bandlik harakteri kishilarning mulkiy maqomiga bog‘liq bo‘ladi.
O‘tish davrida mehnat resurslarining ukladlararo erkin tagsimlanishi bo‘lib tursada,
turli ukladlardagi bandlik darajasi, bandlikning daromad keltirishi va ganchaga
tushishi bir xil emas, albatta.

Bu tabiiy ravishda ukladlardagi korxonalar salohiyatiga, ularning bozor bilan
ta’minlanishiga umum iqtisodiy vaziyatga bog‘lig. Bu uklad uchun bandlik sharoiti
qo‘lay bo‘lgani holda, boshqasi uchun noqo‘lay bo‘ladi.
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Annomayun. Ywoby maxonaoa pakamiu uKmMucooOuém uapoumuoa mexHam 0030puoa
besocuma ax60p0m-K0/wmyHuKauwz MEXHONOCUANIAPUHURS DUBONCTIAHMUPUTIULUU ounan 608ﬂul§
Oynean pakamau MaviyMOmiap 60CUmAacudd mosapiap uuilad yuxapuul 6da Xuzmamiap
Kypcamuul camapaoopiucuty owupuwea UyHaImupuiean 31eKmpoH, UHMepHem, Mmapmox 6d
BUPMY AN UKMUCOOUEMHU HA3APOA MYMYEUU UIMUL PUKDIAD KeTMUPUO YMUTSAH.

Kanum cysnap: macosauii ww Ounan OAHOMUK, UHMEPHEM, MAPMOK 6d 6Upmyai
uxkmucoouém, punancep, ouaaiH oupica.

AnnHomayusn. B Oannoii cmamve 6 YCI08UAX YUPDPOBOU IHKOHOMUKU HAYYUHbIE UOEU,
OmHocAuecs K aﬂekmpomtoﬁ, urHmepHem-, cemesou u eupmyaﬂbﬂod IKOHOMUKE, HANpaeJjleHHble
Ha nosviueHue 3QPHeKmueHoCmu NPou3BOOCmMea Mmoapos U Yciye ¢ HOMOWDbIO YUDPOBbIX
aaHHblx, HenocpedcmgeHHo C6A3aHblL C pazeumuem qubOpMaL!MOHHble U KOMMYHUKAYUOHHblE
MexXHOI02UU Ha pblHKe MpYod.

Knroueswvie cnosa: maccosas 3AHAMOCNb, UHMEPHENI, cemesasl U eupmyailbHasl IKOHOMUKA,
@punancep, onnraun-oupdca.

Abstract. In this article, in the context of the digital economy, scientific ideas related to the
electronic, Internet, network and virtual economy, aimed at improving the efficiency of the
production of goods and services using digital data, are directly related to the development of
information and communication technologies in the labor market.

Key words: mass employment, Internet, network and virtual economy, freelancer, online
exchange.

XO03Upru KyHJla >KaxOHJla pakaMJIM UKTUCOIUETHUHT PUBOKIIAHUIIM Kaaall
cyppaTiiap OujaH amMajira OmMOKIa. PakaMianm WKTHCOAUETHUHT PUBOKIIAHUIIM
UCTEHMOMWIIAD TaNaOWMHU TYJNIUK KOHIUPHUII Ba HKTHUCOAUET COXalapu Ba
TapMOKJIapHua MEXHAT YHYMJOPJIUTHHU OINUPHII WUMKOHWHHU Oepaiau. DIeKTpOH
THOKOpAT TOBapyiap Ba XU3MATIap pEATH3AIMSICHHA TE3NMAIITHPUII acocuia
WHKUAPO3JIAPHU OJITUHU OJMII MMKOHWHM Oepamu. byHaa BupTyanm TyioBiap
TU3UMHU TOBAp AIAaHUIIMHU Te3namTupaau. HTepHET pekiama 3ca ¥3 HaBOaTuaa
peKJamMa ayIuTOpPUICUHN OYTYH MyHE MUKECHIAa KEHTaUTHPHILI UMKOHIUHH Oepajiu.

V36exncron Pecny6nukacu Ilpesuaentn IILM.MupsuéeB y3 HyTKna
TabKUJIaraHaapuek, « byryH «pakaMin UKTUCOTUET» eTaH TyllyHua JyHETa HT
nom3ap6 Macaara aiiiaHraHHHA GapyaMu3 Kypuo TypuOMms» ..

Mamnakatumuzga unM-(GaHHM sSHAJa paBHAK TONTHUPUINI, ENUIAPHU YYKYpP
OWIMM, FOKCAK MabHAaBHUAT Ba MAJaHUAT dTacu A3THO TapOusiaii, pakoOardapomt

¥ V36exucron Pecny6mukacu Ilpesmentn [llaBkar MEpP3HEEBHHHT VKHTYBYH Ba MypaGOHiliap KyHHra
OaruIIanrad TaHTaHaau MapocuMaaru Hytkd. 30.09.2020. https://president.uz/uz/lists/view/3864
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MKTHUCOOUETHU WIAK/UIAHTHPUII Oopacuaa OonularaH MWIUIAPHU KaJall JaBOM
STTUPHILI Ba SHTY, 3aMOHaBMM Oockuura kyrtapum Maxkcaauna 2020 wwn «Mmm,
MabpuhaT Ba PaKaMIN MKTHCOAMETHH PUBOKIAHTHPUII HHIH» , 166 HOMIAHIH.
«Pakammu V36ekuctoH — 2030» NacTypHHM MIIIA6 4MKWIN BasudacH KyHuimo,
VHTa Kypa Y30EKHCTOHHH pakamMid TpaHChOPMAIMANAIINLI  KAPaSHUHH
KaJaJUTAIITHPUIIT MaKcaayd Oenrunad oOauHIu.

Pakamiy MKTUCOAMETHUHI PUBOXIAHUILNMA TYPJIA Japa)xaaa UKTUCOAMETNA
OOIIKApYB KapopJapyHU KaOyJl KWJIUII YUYH 3apyp OyiraH axOopoT XaKMJIapUHU
KECKUH opTuinmura onubd kennu. [lupoBapauaa nepcoHaTHUHT OMIMMU Ba MUJUIHMA
XYKamukaa axO0opoT-KOMMYHUKAIUS TEXHOJOTUSIIAPUHUHT PUBOXKIIAHUIIN YHUHT
TapakKMETU Ba pakoOaTOapJIOLUIMIM Japa)kac OLIUIIMHA HaMOEH 3TMOKJA.
PuBoxiianran MamilakaTiaap Ba SHTM HMHAYCTpUAN JlaBiariapia paKaMiu
MKTHCOXMETHHHT MHIUIMI SUIMA MYKH MaxCyloTaard yuymu 7 %ra et . Y6y
MaMJlakaTjiapAa pakamid HMKTUCOAMETHUHI IIAKIUIAHUO OOpHILM, yJIapHHUHT
MKTHCOIUETUAA FOKOPU CaMapaJOpJIMKHH OIIMIIWra oiaud kenMoknaa. JKymianas,
AKIHI xap vunm 400 Miipa. qojutap/iad KyImpoK «pakaMiId XA3MATIAP»HU SKCIIOPT
KWIMOKJA. YHUHT SUIMM WYUK MaxCyJOTUHUHT S5 %wupaH kynporu NHTEpHET Ba
axO00OpOT-KOMMYHUKAILIMSL TEXHOJIOTHsIapu OwiaH OOFJMK coXajlapra TYFpu
KEJIAITH.

«Pakamnu uKTHCOAMETHAA POOOT TEXHUKACH, KATTa XAKMIIA MabIyMOTJIAp
Ba CYHBUU HMHTEIUIEKT KaOW 3aMOHABUN TEXHOJIOTHSIAp OpPKAJIA WII KOWJIapH
axOOpOTIAIITHPUIMOK/IA, MIIIA0 YUKAPUII TyOJaH TaKOMMILJIAIIMOKJ]A, OyHWHT
HATWKacUJa, MEXHAT YHYMJIOPJIUTM KECKWH OpTUIM OuiaH Oupra, ymly
KapaéHiap OyTyH ®axXOoH MeXHaT 0030pura Ky4wid TabCUPUHU KYpCaTMOKA.

«Pakamim  WMKTUCOAMETHHUHT  PUBOXJIAHUIIKM  OEBOcHTa  axOOpOT-
KOMMYHUKAIIHS TEXHOJIOTHUSIIAPUHUHT PUBOKIIAHTUPIIIAIIN OWIIaH OelTruiaHaIu:

— TOBapiiap HILIA0 YMKApUII Ba XU3MaTiap KypcaTull, UIYHHHTJEK,
KyluuMya KuiMarra sra OUiiuM Ba axO0opoT CAIMOFMHHUHT opTHO Oopuinu. by sca
MaxcyJOoTAa WIM CUFUMH, WIMHA-TAJKUKOT Ba TaXpUOa-KOHCTPYKTOPIHUK
MIUTaHMaJIapura Xapaxariap Kynaitummuaa y3 udogacuHu Tonaju;

— wunuiad YUKApWIl XapakaTJIApUHUHT KaMaWuIM XucoOwura pakamiiv
MaxcCyJIoT (XU3MaT) UKTUCOUN caMapaJOpJIMTUHUHT OPTHUILIN;

— KOpXOHajap, MXTUCOCJAITaH MHWHTaKaBUW «pakaMju KiacTepiap»
uH(paTy3uIManapu jaovpacuaa OUTTa MEXHAT Ba OOIIKa pecypciapliaH 6exucod
napaxaja (oiganaHuil JOUPaCH;

— HWaTepHeTaa caBio MailOHYaJIapUHUHT YerapajlaHMaraHjauru Tydaiam
WNurtepuer-caBno, MomusBuid  (dboHA, BaloTa)  OUpKAIAPHUHT  Kajaam
PUBOKJIAHUIIIY;

0 ¥36exucron Pecniyonukacu Ipesunenty [laBkat Mup3uéesaunr Onuit Maxircra MypoxaaTHOMAacH.
25.01.2020. https://uza.uz/oz/politics/zbekiston-respublikasi-prezidenti-shavkat-mirziyeevning-oliy-25-01-2020.
4 «qudpossie nuBuneHap Hokiaan Bcemuproro 6anka. — 2016. — 58 6. doi:10.1596/978-1-4648-0671-1.A.
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— 0o30pnapma pakoOaT YCTYHJIWTHHHU KYJra KHPUTHIN YIyH KOpPXOHaIap
MUKECUHUHT KUUPAUTUPUIIMILY, BUPTyal ¢upmanap (KuOepKopropaiusiap)HUHT
naijo 6ynumm Ba 6omKanap.

Pakamiy UKTHCOMMETHN PUBOXIIAHTHPHII IIAPOUTHIA MEXHAT (HAOTUATHHU
camapaJid TalllKWI 3TUII Ba FOPUTHUIIIA SHT MyXUM MyaMMoJiap/iaH Oupu Majakasiu
XOJIMMJIApHU ka0 KWIMII Macajacu xucoOnaHaiau. bByryHrm KkyHzna >kaxoH
UKTUCOAUETH TIOOAJUIAIyBUHMHT >KaJal cypbariap OWIaH PUBOXKJIAHUIIM Ba
HNHTepHeT TM3MMKIaH KeHT MUKECAa (oiigamaHuIl UMKOHUSITHHN TIali10 OYIuImy,
yi0y MyaMMOHH XaJI 3TUII UMKOHUHU OEpMOK/Ia.

AXOOpOT TEXHOJOTUSJIAPUHUHT PUBOKJIAHUIIM OWJIaH OYTYHTHM KyHJia HIII
OwnaH OaHIJIMKHYM TabMUHJIAIIHMHT SHTU WYHaIUOUIapW maao Oynmoxaa. M
OepyBUMJIap UXTHUEPUI paBUIla Ba XOXMIIWIa Kypa XOJWMIIApDHU HIITa EJIamt
MMKOHUTa 3ra OVIMOKIajgap Ba reorpaduk xKoimalmryBu Xamjaa BakTaaru (apk
axaMusTra sra sMac. Xoaumiap ax00poT TeXHOJOTUsUIapuiad Goiigananrad Xoiaaa
Macodanan Typub ¥3 BazudbanapuHu Oaxapuiira Koaup 0ynuo0, yiaaH Talkapura
YyuKMacJaH, Xap KaHjai BakTAa OelruiiaHran Bazudanu Oa)kapuill UMKOHWIa 3ra
oymummoraa. Mm  OepyBum OwiaH xoaumiiap ypracuparu «Macodajgaru
MyHOca0atTiaap» MeXHaT (aoJUATHHU 3aMOH Ba MaKOHJAa HOMAapKa3lalllTHPHUII
XKapaCHUHUHT TapKUOUN KuCMU XucoOiaHaau. by aca sruiryBYaH BUpTyal MEXHAT
6O30pHHH MIAKIAHTHPHUIITA XaM XH3MAT KIIamH .

MacodaBuit MexHaT Oo030piapu TI00am KUMMAT 3aHXXHPU SpaTHUINTra
yJIaHUIIl, OV WIT YPUHIIAPUHU KEHTAUTUPUIL, ITYHUHTIEK, MacodaBuil Uil OuiaH
OaHIIMK OpKaIM MYHOCHO xomumiapHu HTum  opkam 4.0 HMHKUI00
MMKOHHSTIAPUHH (O TaTaHNIIIE MyMKHH .

Macodana Typub unuiaiiia aHbaHaBUN UIII )KOWU XYCYCUSITUIA XaM KUIIUI
Varapunuiap pyu Oepmokaa (l-kamBan). Pakamium UKTHCOAMETAA SHIUIUKIA
WIICU3IMKHUHT Ma3MyHU TyOlaH Y3rapMoKJa, YyHKH XO3UPId MalTaa pakamMiu
TEXHOJIOTHSJIAp OpKajdu WII Koilapu »5mac, Oalku MeXHaT Bazudanapu
TaKCUMJIAaHMOK/IA.

1-skanBan
AHbaHaBHUI Ba BUPTYAJ UL KOMJIAPUHHUHT xycychT.]IapM44
Xycycusriaap AHbaHABHUII U KOUIAPH BupryaJu uii xkoijiapu
AmaJj >tum Baktn | Jloumuii, 6apyua xoaumiiap XOJUM y49yH SHT MaKOyJI
y4yH OMp XuJ, MacajlaH coat 9 nanTaa
naH 18 raga
N ypHUHUHT Kounga 6yitnua, kopxoHaaa X0AUM yUyH 3HT MaKOy

“2 Abnypaxmono K. X. MexHaT nkTucouéru: Hasapus Ba amanuér. lapciauk. Kaiita nianrad Ba Tynaupwira 3-

nHampu. — T.: “FAN”, 2019. - 592 6.

3 Bo6kos B.H. I'uGkast 3aHATOCTb IyTh K Xa0Cy WJIN HOBAasl MOJIENb YCTOHYMBOCTH PHIHKOB TpyAa? /Y pOBEHb KU3HH
HaceneHus pernonos Poccun. — 2018. — Ne. 3 (209). — C. 7-17.

“ AbnypaxmonoB K.X. MexHar uktucoquéru: Hazapus Ba amanuér. lapciuk. Kaiita nnuianran Ba Tynaupuiras 3 -
Hampu. — T.: “FAN”, 2019.

-5926.
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JKOMIAIIT AU TaITKWJIOT Ba Myaccaca xKoia
uaopacuaa
AMaJi 3TUII AcocaH y30K MyIJIaTIH AcocaH KucKa MyIIaTIiu,
MYLIaTH nIapTHOMAJa
KypCaTWIMIIAYA
N 6epyBun Acocan outTta Kynuaya 6up HeuTa
MexHaTra xak Bakrt6aii Ba coarbait Coarban

TYyJall IAKJIU

Pakamiu TexHoJorusiap XOJMMHU IOKOpM Majlaka Ba OwinM OuiaH Oupra
MacChyJIUATHU Y3 3UMMAacHUTa OJIITHU Ba MEXHAT (DAOJTUSTUHU MYCTAaKWJI paBUIIA
amajira OUIMPUIIHU Tajad KUJIMOKIA. DHIUIUKIA XOAUM ¥3 MeXHAT (DAOTUSTUHU
y3u TapTUOra cosaaud, MEXHAaT Xaku VIHTepHeT opKajiu amaira OUIUPHIIAJIH.
XoauMHU MexHaT (aoJIMATUHUHT TalIKU HA30paTH YHUHT Y3UHM KaJI0 dTMaras
X0JI71a MabJIyMOTIIap, XUCOOOTIap OPKAIM amMalira OIIMPUIIA]IH.

[IlyHuHTIeK, paKkaMid UKTUCOAUETTA YTUII IAPOUTH/IA UIll OMIaH OaHIJIUK
coxacuaa XaM KUAJIUKA y3rapunuiap coaup OViaaéTraHiuru 3aMOHaBUN OWJIMM Ba
Majlaka KYHUKMajapura sra OyiaraH myraxaccuciapra Tanabd MyHTa3aM paBHUILIA
opTuO OOpAETraHIMTMHUHT MCOOTHAUpP. ByHIa XOAMMIIADHUHT HII >KOWJIapH Ba
MEXHAT MIApOUTIIapUJIa XaM y3rapuiuiap 3ara KeaMokaa. Pakamnm ukrtucoauérra
YTy uil OuiaH OaHIJUMK TAapKUOUHWHT Y3rapuilik, XOJIWMJIAp HHTEIJIEKTyal
cajoxusTHAaH camapanu  ¢oipanmaHuIl  XamMJa WHHOBAIMOH  >KapaéHiap
caMapaJIOpJIMTUHA OIIMPYBYM OMWJLIAP TAhCUP AAPAKACUHU KEHTAWMIIMHYU t03ara
kentupaau. byrma ax00poT-KOMMYHUKAIMS TEXHOJOTHUSJIAPUHUHT PUBOKIAHUIIIH
Ownan OoOFMK W OwuiaH OaHUIMKHWHT WHHOBAIIMOH IIAKJUIApU: JKyMJjajaH,
Macodamad TypuO HILIAII, TeaeOaHIIMK, HOCTAHAAPT WII OWIaH OaHIJIMKHUHT
KeHranuim, E-OaHIMKHUHT PUBOKIIAHUIIIHN, BUPTYaAJ U >KOWUIapu, PpUiIaHCHHT
kabumap TOOOpa omMmanammb Oopmokma. WMuterpamus kapa€unapu  Ba
riobamianyB, MeXHAaT ©O030pMHM  axOopoTiiap OWIaH  TabMHUHJIAHMILY,
XOIUMJIAPHUHT MOOWJIJTUTH OIIUIIY Ba cuaT KUXATUAH STHTY Ul YPUHIAPUHUHT
nanuao OYJIUIIM Ul YPUHIApU YUYH UITYM Ky4d YpTacKuia Ba MaJlaKaJld UIYU Ky4Yu
yUyH Uil OepyBUMIap ypTacujaa pakoOaTHUHT KyYalHIIIMHY F03ara KeJITHPMOK/IA.

YMyMkaxoH TeHACHIUs cudaruga MamjakaTUMHU3[a XaM HWHHOBAIMOH
UKTUCOAUETTa MOC MEXHAT OO30pMHMHI WHHOBAIMOH PUBOXIIAHUII >KapaéHU
makjiIaHnu0 0opmokaa. Maskyp sxapa€H MexHaT 6030puaa uill OnJIaH HUHHOBAITMOH
OaHIMK IIaK/Ulap Ba TYPJAPUHU KOPUW DTHUINHUHT WKTUMOWN-UKTUCOIUH,
WHCTUTYIIMOHAJI aCOCTApUHHM TAaKOMUJUTAIMITHPHUIN Ba ParOaTIAHTUPUIITHUHT Y3uTa
XOC MEXaHM3MHUHU WAKJUIAHTUPUIIHK 3apypaT 3TMOKIa. HHOBAaIMOH MyHaIuMIIa
MeXHAT 0030PHMHUHT PUBOKJIAHHUII CTPATETUACH 3aMOHABUI MKTUMOUK-UKTHCO AN
XOJIMCAaTIapHA Ha3apui, yCIyOumd Ba aMalnuil >KUXATAaH TaxJIMJI JTHIl XaMmJia
TU3UMIIAIITUPUIIHA, WU OWJIaH OaHIJIMKHU TapTUOra COJHUIN TU3UMUIAH, YHUHT

184

——
| —



Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypnan YenoBeuecknii kanutai u corpaibHoe passutue Ned, 2023

aHbaHABUM WYHATUILIIAPUHUHT cU(daT KYpCaTKUWIAPUHHU Y3TrapTUPHILHU Ha3apaa
TYTYBYH SIHTY TanaOJapHU OENTHIanIu.

K.X.AGnypaxmMoHOBHUHT (ukpuda, «UWm OepyBunm OwiaH Xogumiap
V¥pracugaru «macodagaru MyHocadbatiap» MexHat (HaoMATHHU 3aMOH Ba MaKOH/1a
HOMAapKa3IalTUPUII >KapaHUHUHT TapkuOui KucMu XucobOnanaau. by nsca
STHITyBYaH BHPTYAT MEXHAT GO30PHHH [IAK/UIAHTHPHUILTa XaM XH3MAT KHIagm» .

«Macogpaoa mypué uwinaw (mene uwi) nii 6epyBunra HucOaran macodaaa
TypuO, axO00pOT-KOMMYHHUKAIMS TEXHOJOTusIapu €Epaamuaa OakapuiauraH
MexHaT daonustuaup. M ounan 6anMk OyHaai MAaKIMHUHT aCOCHM XyCYCHUSITH
Ui OujaH XOAuM Ypracuja BUpTyal Tap3fa «Macodana TypuO HUKTUCOAMIMA
MyHOCAGaTIap» YPHATHITHLIHIADPY .

busnunrua, macodaBuii um OwiaH OaH/UIMK — WII OEpyBYM Ba XOJIUM
asioxyjia OMHoOJIap/ia JKOMIAIITaH X01/1a aXO00pOT-KOMMYHHKAIUS TEXHOJIOTUSIIapU
OpKaJu ¥3apo ajioKaaa OYayBUM Uil OWsiaH OaHIJIMK IIAKIUra alTuiagu.

Macodasuii uim 6uan OaHIMK KyWHIard TypJapyuHU axpatuld KypcaTuiln
MYMKHH:

— yi MexHaTu. AlipuMm BaszudanapHu yil mapouTuaa OakapuIHU Ha3apnaa
tyranu. Kacanaunnuk OyHra Mmucon Oynanu;

— MacodaBuil um OwiaH OaHUIMK, aiipuM agabuétiapaa ynap, TeneOaHap
€Kl TeleKoMMBbIoTepyiap cudartuia KeNTHUpuUiIaad. Yjap MexXHaT (aoJusiTUHU
macodanan TypuO amanra ommupaau. Umr 6epyBun xama XoauM ypTacuja MeXHaT
apTHOMACH Ty3WJIa/IH;

— MoOmn macodaBuii um OuiaH Oanmnuk. YmOy MacodaBuil um OuiiaH
OaHUIMK MIAKIUa [MaxXCUi KOMIbloTep €ku MHTepHeT amokacu OyiMaranaa xam
amajra OUMpUIMIIM MyMKUH. ByHra Mucon Kuianb, caBio areHTJIapuHU KeJITUPHII
MYMKUH,;

— (punaHCcHHT, OyH1a XOJIUM, KOpXOHara XOJIUM cudaruna
pacMUMNAIITUPUIIMAral XoJjijla MexHaT (GaoNusITHHH, alpuMm BasudanapHu
Oaxapau.

MacodaBuii um OwiaH OaHIJIUMKHM caMapaid TallKWil OJTHUIIJA acOCUi
pTHOOPHN MexHAT KOHYHUWJIMTUHU TaKOMWJUIAIITUPUII, MacodaBuii Uil OuiiaH
Oanmyap yuyyH kadomiaTiap TU3MMUHU TaKOMUJUIAIITUPHUII, HA30paT BOCUTAIAPU
XaMJia ajJoKa Ba ax00poT XaB(PCUBJIUTUHYA TAbMUHJIAI MyXUM aXaMHsITra ara.

Vi MEXHATUHUHT [IAKJJIAHUIIUTA 3BTUOOp KapaTaauran OYicak, OJAUHTU
MHJUIapaa yu MEXHATH acoCaH KyJ MEXHATWUra aCOCJIAHTaH Ba OJJWN OMYUIJIAPHU
Oakapuiira KapaTUJITraH. HUxTuconun TapaKKUET xamaa axbopor
TEXHOJIOTUSIIAPUHUHT KaJ1ajl PUBOXKIIAHUIITN Y MEXHATUHUHT MIAKJUIapH Ba cudar
XYCYCHUSITIIApU Y3rapuIinra ojauo Keyau.

“® AbnypaxmonoB K. X. MexHaT nktucoauéru: Hasapus Ba amanuér. lapciauk. Kaiita nnanran Ba TYIqupuiras 3-
nHampu. — T.: “FAN”, 2019. - 592 6.
4 Ab6aypaxmonoB K.X. MexHat ukrnconuéru: Hazapus Ba amanuér. Jlapcnuk. Kaiita nnuianran Ba TYJIqupuiaran 3 -
nHampu. — T.: “FAN”, 2019. - 592 6.
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Vi1 MeXHaTUHU PUBOXKIAHUIIKN TapUXUHU YpraHaguran OYIcak, SHTH
WYHAIWMIIHA aKC STTUPYBYM Y MEXHATUHUHT MOXHSATH, Ma3MyHH, Ba YCTYHJIUTH
Tyrpucuaaru ¢ukpnap 1970 iwinapaan Oomnwiad xentupuiMoknaa. bynra ca6ao,
WHCOHJIAP (DAOTMATHHUHT KYNTHHA KACMU — Xapuaiap, 0aHK XU3MaTd, MabIyMOT
OJIUII, WII 03acHJaH ajoKajmap OeBocuTa yi XydyauaaH, macodaBuil Tap3ia
aMaJira OIIUPUIUIIN 6}“1J1raH47. By sca ¥3 HaBOatua yii MEXHATUHM ajlOXUJIa HIII
Ounan OaHUIMK MaKIu cudatuaa ypranumra cabadnapaan Oupu Oyian.

Vit mMexHatuja win OwiadH OaHUIApHUHT coXajap OViWya TaKCHUMOTHIa
BTUOOP KapaTaguran OVicak, acOCHil yNyIIHM CaBAO XOJMMIIApH, MEHEeXepJiap
TalIKAJA 3TUO, MeXHAT Ba3udamapyuHU acoCHil HI >KOWUIArd HWIl BaKTUIAH
TalIKapu, KyllMMua MIapTHOMajapcu3, yijaa Oakapuil y4yH OJMO KeyaauraH
XOJIUMJIAp XHMCOOJNaHraH. YOy TypyXHUHT acoCHii KUCMHMHHM XM3MaT KYpCaTHII
coxacu xoaumiapu Tamkui atrad. llynapman, sHT kaTTa yIylmiHU YKUTYBUMIIAP
TalIKWAJI 3TUO, acocuil BasudanapuHu yijaa Oa)kapuil YYyH OJIMIITaH Ba Oy y4yH
KyluuM4a MyKO(OTJIaHMaraH.

AXOOpPOT-KOMMYHHKAITHS TEXHOJOTUSJIADUHUHT PUBOXJIAHWINNA OWIaH HWIII
OwaH OaHUIMKHUHT STHTH TEXHOJIOTHSICHHUHT Y3HUTa X0C XyCYCHSITH aKpaand duka
oomuanu. KelnHuanuk ymoOy Typjarud uil OwiiaH OaHIUIMK Typura: 3JIEKTPOH
ajoka Bocutanapu (tenedoH, MHTEpHET) OpKain KOpXOHA Ba OEBOCHMTAa KOPXOHA
pax0Oapu OunaH ajnokara sra Oynrad yijaa MexHaT KWJIyBYM XoAumiap cudartuia
AHWKJIMK KAPUTWIOK. YOy Xoaumiap TelekoMMbioTepiap (telecommuters)
cubdaruga Homusanau. CYHITH Wuimapna adHaH ymi0y Iakigard wil OujaH
OaHIIMKKa acocuit ybTHOOP Oeprinl, ymly HyHaIMIaaru TaiKuKoTiapra acoCHit
YBTHOOP KapaTHJIMOK/IA.

TagkuKOTUMHU3a HSTUIyBYaH WIN OwmiIaH OaHIJIMK IIAK/UIApUJaH OupHu
XucoOJaHTaH (QpuiiaHCUHTHU Kypub umkamus. @Opwiancunr Espoma Urtudoxu
MaMJlakaTiapuaa KeHT TapKajiraH Wil OwjaH OaHIJIMKHUHT STHUJIYBYaH IIaKIN
xucobnanaau. Ymoly makngard v ounan 6anumk EV mamnakatnapuga ymymui
uin 6unan 6ananapaan 16-17 %nu Tamkun stagu. Hopserus, Octonus, Jlanusna
ymymuil um ounan Oanmnapaa ¢puiancepaap 9,0 %Hu, aifipum Mamakatiapnaa
(ITopryranus, Utanus) 25,0%, xartoku Oabw3unapuaa (I'penust, Typkus) 30,0 Y%uu
TamKui dTaau. KynrumHa puBOXKJIaHTaH MamilakaTiapiaa (MacajgaH, ABCTpus,
I'epmanusi, [Nommanaust Ba OOINIK.) STHIIyBYaH WIN OwiaH OaHUIMK IIaKJUIapuia
dbpunancepnap 12-15 %Hu Tamkwn sTaau

MexHaT WKTHCOAMETHAA TyApaT acocuaa aHWUK OWp HWITHU Oa)kapuiira
HYHANTUPWIITAH MYCTAaKui WIN OwiaH OaHUIMK Typu cudatuga Kypuiaau 49
«DpunaHcUHT» HHIIN3 TWIWAA <«OPKUH Eianny akTép, AuU3aiiHep, AacTypyH,

4" Companies that discontinue remote work and other forms of flexibility undercut productivity and collaboration
gains. Flex Strategy Group. — 2018. — 16 p.

® [leBuyk A.B. DnekTpoHHast CAaMO3aHATOCTh: «PEMECICHHUKI» U «HaIOMHUKW HH(HOPMALMOHHON 3110XH //
Csob6omnas MbIcib - XXI. —2010. — Ne 6. — C. 107-120.

49 Ab6aypaxmonoB K.X. MexHat nkrnconuéru: Hazapus Ba amanuét. lapenuk. Kaiita nnutanran Ba Tyigupuiran 3 -
Hampu. — T.: “FAN”, 2019. - 592 6.
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KypHIUCT EKU 3pKUH (GUKpIoBYM maxc cudatuaa udona stunaau.bynnan
Tamkapy, Fapoma ¥3-y3ura unuioBun xycycuii mudokopiap Ba XyKYKITyHOCTAp
xam ¢pmiancep cudaruaa Kadyn kunuHanau. Freelance — cyHrrm manTinapaa xymaa
KEHT TapKaJITraH MyHaIUuLIIup.

PeciyOmmmkamusna Qpunancepiuk  €nutap  ypracuma OMMasaliMOKaa.
Mwunnuit  ¢punanc  OupkanapuHu — gpaTuil  Oyiinua Xapakarigap —amanira
OLIMPHIMOKIA. Y30€KHCTOHAa (pHIAaHCEpIap Opachia SHT KyH TapKairas
XU3MatTiap: MaTH OuWjaH HIUIall, MapKeTHUHT CcoXacujaru wuiuiap, rpaduka,
nu3aiiH, BeO cadTinapHM UWOUIa0 YUKUII Ba TAaKOMUJUIAIITHPUO  OOpHII
xucobyanaau. KoHyHuit acoc OyiMaranimru cabadiu yJapHUHT I (HaoausThia
MyammoJiap MaBxya. Mwuumi - ppunancepiauk Ouprkanapuga (employed.uz,
freelance.uz, free-lance.uz, ishkop.uz) xarroku we0 calTIapy TYJIUK WII
daomuaruna smac. Iy cababnu kymnad manakanu €nuiap XOpwKui (PpUiIaHCHUHT
Ooupxkanapuna ¢aonuit oputuiiMokia. Iy Owman Oupra OyHuUHr Oup KaHYa
cababmapu Oop, OupuHYM HaBOaTna — WII XaKd, HKKUHYUCU — DPKUH
1aTGOPMAHUHT €TUIIMACIUTH, YIMHUNCH — XKTUMOMA KadoaTIapHUHT MaBXKYy/]
OMAaCIIUTH.

byrynu kynaa daonust roputaérran ppuiaHcepiap KOHyHHI XHMOsTa ora
OynMacnan MexHat ¢aonusaTd OWiaH IIyFyJulaHuira maxoyp. baw3u xommapaa
um OepyBuMiiap KyNuWHYa (ppHIaHCEpiiapra CUHOB MIUIAPUHU TAKIH( KUIHILAIA
(um cudaTuHU Ba KacOWii MaxOpaTHHHU TEKIIUPHUII YYyH CHHOB HIHU FOOOpaIM)
Xamjia YJIapHUHT acll Makcaiu, (akaTruHa, FOsUIApHU YFUpJalira KapaTHIraH
6ynamu. 1y ca6abmu, ppuaaHcHHr Y36EKHCTOHAA aTOXHAA HII (GaoNHsITH TypH
cudartuga TaH OJMHMAcCA, MEBEPUN-XYKYKHM acoc NIaK/UTaHTHpUIMaca, Yoy
TY3WJIMAHUHT UIITUPOKYMIAPU HOPACMUM UKTUCOIUETAA (hAOJIUAT FOPUTATIH.

V36exucronma xam Poccus Ba AKII ¢punanc Gupxkanapuma pyiixatra
onuaran 1500 nHadapra skuH GpunaHcepiap MapxXyd. XO3HpP PENETUTOPIIUK
KWINIL, Tajnaba ENUIapHUHT YKUIIHU JapoMaj KeJITUpaaurad Oomka (aoausT
Ownan Oupra onu0® Oopunuiapu (GpUIAHCEPIUKHUHT KYypuHUIIUAUp. bannnuk Ba
MEXHAT MyHOca0aTIapy Ba3UPIUTHHUHT XUCOOOTIapHra Kypa, MEXHaT 0030pHuaari
aXOJIMHUHT 56 %UHU HOpacMUM U1l OUsiaH OaHjIap TAIIKWI dTaau .

OpunaHcepiiap Y3JIapUHUHT MEXHAT JKapa€HUHU MYCTAKWJI  TalIKWI

ATaJANTaH MAXClIapaup. Yiap Kynai OyiraH BakT[a Ba XOXHIIHWTa Kypa MEXHAaT
daomustuan amanra omupaau. Dpunancep HWHTEpHET TapMOFuAaru Maxcyc
Ooupkanmapna QaonusaT oputaad. Ym0y Oupxamapaa um  OepyBumiap  y3
OyropTMaNapyuHu SKOWJIAIITUpaau Ba (QpHIaHCep IIapTiap WKKA TOMOHTA XaM
MabKysl Oynranjga OyropTmaHu Oaxapamgwiap. W maptiapu O6ynu0 OyropTMa
Hapxu, OaKapuill MyJAaTH Ba cudaTu Hazap/ia TyTUIaIu.

%0 Ab6aypaxmonoB K.X. MexHat ukrnconuéru: Hazapus Ba amanuér. Jlapcnuk. Kaiita nnuianran Ba TYJIqupuiaran 3 -
Hampu. — T.: “FAN”, 2019. — 592 6.

187

——
| —


http://www.employed.uz/

Inson kapitali va ijtimoiy rivojlanish jurnali Ne4, 2023
Journal Human capital and social development Ne4, 2023
Kypnan YenoBeuecknii kanutai u corpaibHoe passutue Ned, 2023

EBpona Uttudoxuna gppunancepiap HaonusaTuHU TAIIKWI STUITHUHT UKKH
acocuil KYpUHUIIUHHU aloXyJa axkpaTuO kKypcarummmu3 MyMmMkuH. Kam Tapkanran
Ooupunun kypunumm (acocan byrok bpuranusna) ¢punancepnapra KOpXOHaHUHT
JOUMHUN XOauMH cudaTuaa umra KaOyn KuimHaau. byHunr mykoomnu cudaruga
MyCTakujl Ml OwjaH OaHIJIApHM MXTUCOCJALITaH areHTIUKIapaa pyuxartaaH
YTKa3u0, yIapHUHT XaK-XyKyKIapyWHHU TYJIUK XUMOS KWJIUII MyMKHH ~. EBpomnanaa
daomusar roputyBun (Gpunancepnap (Dcronusi, Opanmus, ['epmanus, Hopserus)
ypTacuia KeHI TapKaliraH UKKUHYM YCYJ SIKKa TapTuOaaru tanoupkop cudartuia
pyiixatnan VYTkasum xucoOnaHaau. Ymly uyusMmazga QpuiaHcuHr  Oapua
MaXOypusTIapHU OYHHHWIa oOJraH Xojjga TaaOoupkop cudartuaa Kapaiaau
(py¥ixatnan YTuIill, COJNMK OpraHuja pyMxartnaH YTHI, COJMKJIAPHUA Ba OoIlIKa
TYJIOBJIAPHU TYJIaIl).

[lynnait Kuau6, pUIAHCHHT SKKa TapTHOJAru TaaOUPKOPIUKIAH aloXuaa
daonudar cudaruna KapaaMaiau xamaa YHUHT alloXyJa KYpUHHUIIKA cudaTtuaa Xam
OenruianMaiiau, my cababiu XyKyKuid >KUXaT/aH TapTHOra COJUIIHUHT aloXHaa
XYCYCHUSTU OeNrujaaHMaraH.

EBpona Utrtudoxkununr aiipum Mamnakarnapuaa (I'peuus, HWranus,
Ounnsnaus, Ilonpma) dpunancepiapHd umra MyaIaTiad IIapTHOMAa acocuia
coatGail MII XaKM acocHa anb KUIHII aMaluéTH MaBxkyld. Y3 ypHuma OyHpaif
XO0JIaTla AaCOCHM WII YpHUIAa HMIITra OJIMII Ba XaK TYJIAHAJWTaH TabTUILIAPHU
Oenruianl UMKOHM OYnuiy Oyiinya caBoJi manao 0yinaiu.

AlipuMm um OepyBumiap TabTHJI YUyH XaK Tyjaca, KOJTaHJapuja 3ca
coarbaii  xak Tynmamra KymmbO —Tymaiaun. @ukpumuzua,  (QpUIAHCHUHT
MyHOCa0aTJapuHU TapTUOTA COJNMINHUHT YOy IIAKJIM YHUHT Tabuatura Moc
KeJIMaiJIi Ba MKKajla TOMOH y4yH XaM HOKYyJail XHMCcOOIaHa/Iu.

@punaHCUHTHU TapTUOra coMu Oyiinya XOpHKUI TaBiatiap TaKpUOaCuHU
YMyMIIAIITUPUO, (ppuiiaHcep OwiaH Ml OepyBUM ypTacuaaru MyHocaOaTiapHU
Oup Heya ycynjia paCMUMIAIITUPUII MYMKHUH (2-pacm):

—  QyKapoIHMK-XyKyKHUM IApTHOMA aCOCH]Ia )KUCMOHMH 11axc cudaTua;

—  (QyKapoIHMK-XyKyKUH MIapTHOMA acocujaa sKKa TapTHOJarud TajaOupKop
cudaruaa;

— yd4 TOMOHJIaMa IIapTHOMa acocuaa ppritaHc Ouprkanap opKaiu.

> Tepemenko, M.B. ®punanc // IpoMbinuierro-ToproBoe mpaso. — 2011. — Ne 9. — C. 22-24.
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Ilopdonno OHJIAWIH BUPXKA Byioprva
®dpuiancep | W Gepysun
Yy I dyKapoauK-
I TOMOHJIaMa CpcoHal XYKyKUd |
SIkka TapTubaarn waprHoma | = T MHIH IapTHOMA Tanabunap:
TaIOUPKOP - HapX
cudarua - MyJiaT
pyiixarnas YTl - cudar

3apypuil mapT-IapouTiiap
XyKyKui Wxtumo Wxtumon

MEBEPUI aCOCHHU | | UMTHE3IAP KagosaTiap
JTAHTHPHII

daonuaTHI
erajuralTHPHUII

2-pacM. MexHaT 0030puaa (PPUIAHCUHTHH IAKTAHUIIT Moen

PuBoxxiianran MamuiakaTiap TaXpuOacuJaH MabIyMKH, (QPUIAHCUHT
daomustuan  Mexnat Kojekcura acocaH pacMUNJIAIITUPUIN XaM MYMKHH.
Opunancep Ba uil OepyBUM ypTacuja MabiyM HUIUIapHU Oaxkapuin DyKaposmk
Konekcu Oyitnya TapTuOra CONMMHUIIN XaM MYMKHH.

baxxapunran uinmap €ku KypcaTWITaH Xu3Matiiapra TyJI0oB yu4yH acoc 6yiauo,
Oaxkapuiran umuap (KypcaTuirad Xu3MaTiiap )JHUHT 1all0JIATHOMACH XUCOOIaHaIH.
Ymby mapTHOMa Typu Il OepyBYHJIAp TOMOHHJAH JIOMMUN HII Xa)XKMUTa Ba
acocHil mTaTaa Xoaumiiapra sra OyIMaclaH HILIapHU Oakapullld Y4yH KyJai.
dakaTruHa 3apyp XoJulapja Kylmum4a WOl Ky4d Kajad »dTWiaad Ba U
Oa)xapuiraHjaH CYHI ME€XHaTura Xak TynaHaau. KopxoHa ydyyH MONMSIBUN Xartap
Japaxkacu nact Oynaau.

bynga acocuii xarap IIyHAaku, arapaa Ml OepyBuYM (ppuilaHCepIapHU
MYyHTa3aM paBHIIJia Kajl0 dTMaca, 3apyp BakTIa yiap OouIka Jioduxanap ycTuaa
unuialmy  Ba OylopTMalapHd Oakapa OJIMAciurd MyMKUH. YyHKH, JOUMHI
JapoMaji TOMHWIN Makcaaunaa (QpuiaaHcep sroHa wuil OepyBuura OOFIaHUO
KOJIMal M.

Arapna gpunancep y4yH HIIl XXM JOUMUNA Oyimaca, Oy epna 6an3u xaBd-
xaTapiap MaBxyn OVmamu. Anbarra, ¢ppuiancep Tanad KATUHAIUTAH COATIIApHU
unurad Oepmaca, um OepyBuM Xap KaHIal XojaTaa XaMm ypTada Wil XaKUHH
TYmarra MaxOyp 6yamgu

by xaBd-xaTapHu KaMaUTUPHII YIYH MUHHMAJ UIIl XaKA MUKJIOPHUIAH KEIr0
YUKKaH X0Ja (ppuiiaHcep yuyH MUHUMAJI CTaBKaja Ul XaKy OCJTHUIIAHUIIN KEPAK.

°2 Man6a: Myamm¢ TOMOHHIAH HILTA0 YHKHAITaH.
%3 ¥36ekucTon Pecniyonmkacuauar MexHat kogekeu. — T.:“Anomnar”, 2018. — 288 6.
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Maskyp xonataa Kaij 3TWIraH UII XaKh MUKIOPHU IOKOPH OYimailau, WIud 3ca
Oapua TOMIUPHUKIAPHHU OaKapuIra Maxoyp Oyiamm.

bynpaii maptHoma MyamaTiau €KM MYJAATCH3 TY3WIUIIM MYMKHH. OHT
MyXMMH MEXHAT IIAPTHOMACHMHM Ty3WIga MacodaBuil wuim OwnaH OaHIHK
TYFPUCHIATH IAPTIAp OCNTHIAHUIIH JTO3UM.

AlipuM xoJulapJla XOJMM KOpXOHa HYuja OyinumM Tanad 3THica,
¢punancepnap acocuii xoauMm cudaTHAAa XaM HIITa OJMHHUIIM MYMKHUH. by
Xostapa GpuiaHcep GUIaH MyIATIM MEXHAT MIAPTHOMACH TY3HIIHIIE MyMKHH™ .
bynna ¢punancep xoqum cudaruga 6apua xak-xykKykiapra sra Oymaau. by xonar
uim OepyBuM Ba (puiaHcep ypTracuaa MyHocaOaTiapHU XYKyKUH TOMOHIaH
3UIUSATIIApPTa 0JIMO KeMMIIUII MyMKUH ((pHilaHcep XaK-XyKyKJjapra sra 0ynaau)
XamJla BaKT HyKTau Ha3apHlaH XapaxaTiu XucoOjJaHaau — YyHKU (QpuiiaHcep yayH
OOlIKa XOqUMIIap CUHTapH TYJIUK XyKKaTiaap Ba MEXHAT JadTapyacu IOpUTHINALIN
JIO3UM.

byryuru xyHaa ¢puiaHcepiapHd €UlaHMa XOAMM cH(aTuaa 3Mac, y3u

y3ura OONUIMK OYnraH 3pKuH XoauM cudaruna aiituim myMmkuH. Ly Ounan Oupra,
¢pwiaHcepaapHd UMM SKOMMJAH  TalllKapuaa MexHaT (Qaoyiuaru  OuiaH
HIYFYJUIAaHYBYU XOUMIIap 1€0 KapaMaciuK JO3HM.

Bu3HMHr QuKpuUMH34a, XOPWXKUN Mamilakariap TaKpUOACHHU YpraHra
Xojaa (punaHcepiapHu sAKKa TapTUOAard TaaOHpKopiap KaTopura Kyuiuo,
yJIapHUHT MEXHATHUHU TapTHOra COJUIIHMHT ¥Y3Ura XOC MEXaHU3MHUHHU KYJUlail
Makcajara MyBoguk. YOy MexaHW3M COJMK OpraHjiapuja pyWxaTnaH YTHII Ba
COJIUK TYJAIIHUHT COAJANAIITUPUITAH YCYJIMHHM KYJUIAllHW Ha3apaa TyTaaw.
@punaHcep TOMOHUAAH OakapwiraH WIIra XakK OJIMII yYyH  MHXKO3
Oyxranrepusicura TYJIUMpWIrad OJlaHKaJa WIUIaraH HII BakKTH Ba  COJIMK
MabJIyMOTJIApUHU TaKIUM STHIIN J03UM. COJIMK MablyMOTJIapuaa HIl OepyBUH
KaH4ya MUKJOpP/ia COJUK yIUI1ad KOJIMILIY JIO3UMIIMTY OeNTUiIaHaIH.

PecniyOnukamusna wmacodaBuii Wi OwiaH OaHIJIWKHU KOPUW  ITHII
ad3aJTMKIapM  Ba KaMYWIMKJIAQpHU dJbTHOOpra onmbd Xylioca KWJIHIIAMU3
MYMKUHKH, YOy uin OujiaH OaHJUIMK IIAKJIUHM TapTUOra COJUII Makcaauaa
KOHYHHI aCOCHH SIpaTHII MaKcaara MyBO(QHUKIU.

Macodasuii um OunaH OaHIJTMKHA PUBOXKJIAHTUPHUII YUyH YOy Wil OulaH
OaHJTMKHU TapTHOTA COJIYBYM XYKYKHH-MEBEpUN XyXOKATIIAp HILIA0 YUKHIIAIIN
Ba TaTOWK JTWIMIIK JIO3UM. DHT aBBasio, MacodaBuil uin Owian OaHIIuK MexHaT
Konmexcuna y¥3 akcuHu TomuIM Kepak. YHAa MacodaBuil uim OunaH OaHIJIMK
CyOBEKTIAPUHUHT XyKYK Ba MOKOYpUATIapH OCITHIAHUIITH JIO3HM.

busnunraa, macodasuit um O6wiaH OaHUIMKHUA TapTHOTa COMYBUU XyKyKUN
MeBEPUI XyHOKATIIAp AaBiaT, UIll OEPyBYM Ba XOJUM YpTacUaaru MyHocabaTiapHu
TapTUOTa COJMINU, YJIAPHUHT MaH(aaTIapuHu XUMOS KHIMO, KyHuJaruiapHu

%4 ¥36ekucTon PecniyOonmkacuauar MexHat kogekeu. — T.:“Anomnar”, 2018. — 288 6.
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¥3ua akc STTUPUIIN MaKcaara MyBoGuKIup: MacodaBuii uil 6miian GaHAIapHUHT
UII XaKUHU TapTUOra COJUIIM Ba WII XaKU TYJIOBH TU3UMHUHU TapTHOTra COJIMIIHH;
MacodaBuil wum OwiaH OaHIIApHUHT MaH(aaTnapu Ba XYKYKJIApUHH aKcC
STTUPHUIIN, HII OepyBUHIap MaXOypusATIapu Ba XYKYKJIApUHH OeITHUIaHHIIH,
Macodasuii uml Ousan O6aHIapra HucOaTaH TabCUpP ATHUIL BOCUTATIAPUHH TapTUOTa
CONUIIHM; (paBKyIIOA1a Ba3UsATIapAa Uil OepyBUMIap MaXOypHUsITIapUHUA TapTHOra
conuHUIIM; MacodaBuil uin OunaH OaHAsIap, yJapHUHT MeXHAT (GaoiusTH Ba
MEXHaT HaTWKaJapuHU TapTUOra COJUII MEXaHM3MJIApUHM, Kacaba YroIIMacH
OwaH MyHocaOaTJIapHM TapTHOTa COJIMHMINM, MacodaBui Uil OujlaH OaHJJIUK
cyObeKTIapu OwIaH MyHOcaOaTjapHU TapTuUOTa cojuil; MacodaBuil uil OwWIaH
OaHIJIMKHU JaBjiaT TOMOHHUJAH TapTHOra COJIMIN MEbEpJIapUHU; HII OepyBUH
Xamjia XOJUMJIAPHU COJIMKKA TOPTHII TapTUOWHU OENTHIaHUIIN; Maco(haBUil HII
OwiaH OaH/UIMKHU PUBOXJIAHTUPUIN OyiKMya Maxcyc MeEXHaT Oupikanap
(daonuaTuHM TapTUOra conuil; MacodaBuil Uil OMIaH OAHTMKIA Ul OepyBUYMIap
XaMma Xoaumiap MaH(aaTIapuHU TabMUHJIOBUM JaBiaT KadoiaTiapuHU aKc
ATTUPHILNA MaKCaaAra MyBO(QUK.

Macodasuii 12001 Ownan OAHITTUKHUHT anpum KUXATIapU
KOHYHUWNAIITHPWITAHAa HOpacMUW Wi OunaH OaHIJIMKHU OJJAMHUA OJHO,
JapoMaJyIapUHA  PACMUIUIAIITUPUIN Ba alHUKCa sIIam XyAyJauja Ul YpHH
MaBxXyja Oyimaranjga pacMuil  paBumiga MacodaBuit  Oann  Oynum, Y3
KOOWJIMSITIIapUHU pYEOTa YNKAPHUIITK Ba AapoMajra sra OViIuin UMKOHUHH Oepai.

TaaKUKOTIApUMHU3 HaTHXKAJIapura Kypa Uil OuiaH OaH UIMKHUHT STHUITYBYaH
makjjiapugan  Oupu  Oynran wmacodaBuil OaHJIMKHUHT PUBOXJIAHUILIK Ba
MUKECUHUHT owMO Oopummaa axO00poT TEXHOJOTHSUIADUHUHT PUBOKIAHUIIN
MYXUM aXaMHsT KacO ATUIIMHU MHOOATTa o0 KyWuJarwiapHu TabKUIJAITAMU3
MYMKHH:

— wMacodaBuil wum OujaH OaHUIMKIArd WII BaKTH OSTUJTYBYAHJIUTH
XOJIUMJIAP YYyH XaM MHUXKO3Jap y4yH XaMm Kynanuk spatanu. Ly Ounan Oupra
KyIIMMyYa XapaxaTJIapHU KUCKAPTUPHUII UMKOHWHU Oepaau. byHma Hadakat ui
VpHUHM XYyIyAW TeXaldaau, OaJKu DJEKTp DHEPrusi XapaxaTiapu, Ha3zoparra
WYHUITUPWIAAUTAH  aJIMUHHACTPATUB  Xapaxarjap, alpuMm  KOpXOHaJapaa
TPAHCIIOPT Xapakariapu Ba Typiau cyocuaumsuiapra (Oaiipamiap, OHAJIMK
TabTWUIAPU) HYHANTUPWIAIMTaH Ba OOmMKa Iy KaOW XapaxaTiap MHKIOPHU
TeXKaJUIINTa OJIN0 KeJlaJIu;

— yH MEXHATHMHU TaIIKWJI STUII TEXHUK BOCUTAJapiaH TallkKapu yiaa
xamaa OeBOCHTa KOpXOHa XyAylduja MeXHaT (aoJMsITUHU OJud OopyBUYH
xoaumiap (GaoNUSITHHU OOIIKAPYBYM Ba TAapTUOra COJyBUM Maxcyc OOIIKapyB
XOJIMMJIAPUHY XaM Tajab 3Tanau, Oy oca ¥3 HaBOaTHa ymoy KaapiJapHU YKUTHII Ba
Taiépiain yuayH KyImM4aa capMosiiap HyHAITUPUIIUINTA YbTHOOP KapaTHIII JIO3UM;

— wum Owiad OaH/JIMKHUHT 3aMOHABHM IIAKJUIAPUHU  PECITyOJIMKa
MukEcuaa 0axonabd OOpHUIT Ba TETUIILUIM XyJiOocajap YUKAPHUII YIyH Y MEXHATHAA
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Oanmmap, macodaBuii wm OwuilaH OaHUIap, MYCTaKWJI WII OWjaH OaHTApHUHT
COHUHU IOpUTHO OOpHII MaKcaara MyBOQHUKIHD;

— SKHH Kellakakaa axOopoT TEXHOJIOTHSJIAPH Ba WHHOBAITMOH TapaKKUET
TyQaitnin yi MexHaTH, XycycaH, MacodaBuii wum OwigaH OaHUIMKHUHT
PUBOKJIAHTHPUIII HCTUKOOJUIM Basuda DSKAHIWTHHH IbTHOOpra oiub, MexXHaT
daonmusaTHHN yiina OaxxapaauraH XOJAUMIIAPHU FDKTUMOWM KYJUTa0-KyBBaTJIall,
MEXHAT IIapOUTIAPUHU TAbMUHJIAIN Ba YOy WYHAIMIIATd XyKyKHH acoCHH
MIAKJIAHTHPHUIIT Ba TAKOMUJUTAIITHPHUIIL JIO3HM.

DNEKTPOH aJlOKa BOCUTAIAPUHUHT TAKOMUJUIAINITYBH, YOy WYHAIMIIAArA Ba
MEXHAT XaMmJa FOKTUMOWM CyFypTajall COXacHJard KOHYHYMIUK PHBOKJITAHHUIIIH,
UIUIa0 YMKAPHIN TEXHOJOTHSUIAPUHUHT TaKOMIULIAIIYBH MacohaBuii Wl OwiiaH
OaH/UIMKHUHT YCTYHJMTHHU Oenruiad OepMokaa. MexHar daonuaru macodain
Tap3ja TAIlKWI 3THIaJAraH XOJUMIIap KOpPXOHa BasH(allapuHH OaKapHIl YIyH
MEXHAT [IAPOUTIIAPUHM SPATUIN Ba TPAHCAKIIMOH XapaKaTIapHU KHUCKAPTHPHII
9Ba3Wra YCTYHJUKKa OSrajup. PUBOXJIaHraH Mamiiakatiapjia KOMIIaHHUsIIap
«macodaBuil U OuinaH OaHIJIMKHUA PUBOKIAHTUPHIL JACTypu»Ta 3ra OYnul, yHH
KOMIIAaHUSTHUHT PHBOKIAHTHPHIN CTPATETHSCHHHHT MYXHUM KHCMH cudarnga
OenrmIanmn.
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Annotatsiva: Ushbu maqgola ragamli iqtisodiyotning rivojlanishi ko pgina iqtisodiy
faoliyat turlarining, shu jumladan turizmning ishlash modelini tubdan o ’zgartish, raqamli
transformatsiya  milliy ~ xavfsizlik, mahalliy  kompaniyalarning  jahon  migyosida
ragobatbardoshligini oshirish masalalarini hal etishga qaratilgan. Ushbu tadgigotning
ahamiyati shundan iboratki, ragamli igtisodiyotni shakllantirishning shart-sharoitlari va omillari
va turizm faoliyatini axborot bilan ta’minlashning hozirgi ko'rib chiqilishi uning rivojlanishi
uchun eng muhim turtki sisoblangan masalalar ko rib chigilgan.

Kalit so’zlar: turizm industriyasi, ragamli texnologiya, avtomatlashtirish, chatbotlar,
virtual olam.

Annotation: The development of the digital economy is aimed at radically changing the
performance of many types of economic activities, including tourism, digital transformation to
address national security, increasing the global competitiveness of local companies. The
significance of this study is that the current review of the conditions and factors for the formation
of the digital economy and the provision of information on tourism activities are considered as
the most important impetus for its development.

Keywords: tourism industry, digital technology, automation, chatbots, virtual world.

INTRODUCTION

Tourism affects all spheres of activity of modern society, including the
economic, cultural and social spheres of the state. This has a great stimulating
effect on the main sectors of the economy, forcing them to actively restructure,
introduce new technologies, actively participate in competition in the world market,
and stimulate investments. The tourism industry should be considered a complex
forming industry based on the comprehensive use of the economic, cultural and
natural potential of the region.

The development of the digital economy in the field of tourism is a complex
process that affects all consumers of services, both households, state bodies, and
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companies in the field of tourism whose activities are regulated by certain
regulatory and legal documents. The introduction of digital technologies into
everyday life and the formation of new professional competencies in the tourism
industry constitute a problem area that makes the need for deep study and
understanding of these processes urgent.

THE MAIN PART

In modern conditions, the behavior of consumers of tourist services is
constantly changing, expectations are growing, more and more up-to-date
information is required; governments and businesses, in turn, are forced to create
new marketing channels, automate business processes, and build ecosystems.

According to the Decree of the President of the Republic of Uzbekistan dated
January 28, 2022 “On the development strategy of the new Uzbekistan for 2022-
2026 No. and ensuring high growth rates™ includes 16 goals. Tourism industry is
one of the main sectors of the state economy development, it is highly competitive
and at the same time rich in information. lib implies an immediate response to
changes in consumer behavior. This is especially true for the promotion of tourism
services, as it attracts the attention of consumers in the era of mass digitalization,
which is a key factor in the success of the marketing strategy.

Digital transformation (English digital transformation, DT or DX) is the
process of introducing technology by an organization that combines the
management of key technological processes with optimization.Digital
transformation is designed to accelerate the growth of trade and business or to
improve the production of purely non-commercial organizations (such as
universities and other educational institutions). It is the level of personal
development of the organization that characterizes the level and success of digital
transformation.

Today, the common phrase “digital transformation” is being interpreted more
and more as it moves towards a clear definition.

The management level of the enterprise varies depending on the
transformation. 201 According to the McKinsey Global Institute Index of Industry
Digitization, Europe has achieved 12 speed of its software development and the US
has achieved 18 clean. Even within Europe's economy there are differences:
according to the study, Germany is operating at 10 times the speed of its own
output, while the UK is on par with the US at 17%.

Digital transformation is a big challenge and opportunity. When undertaking
digital transformation, organizations must embrace the cultural changes that can
occur as workers and organizations are still adjusting to unfamiliar technologies.
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Oversaw learning by creating failures and experiences for the market with a past
barrier to entry for digital transformation.

The decisive factor of digital transformation is its burden. Associating the
production of technological products and the resulting socio-economic and
infrastructural changes with life allows us to say that the preservation of products is
a transition to a new time period.

To date, the tourism industry has paid full attention to the introduction of
digital technologies, most business processes have been rebuilt in accordance with
the new paradigm of the development of the digital economy. In the conditions of
the digital economy, new requirements for the information and communication
environment, automated management systems and platforms are being formed. The
formation of a single information space is being implemented taking into account
the requirements of the society to receive high-quality and accurate information
directed to the socio-economic spheres of the state.

Providing information to the tourism industry is a database of tourism
activities and a set of specialized information technologies designed to process it
and ensure the effective operation of the network.

The use of digitization tools allows the client to independently choose a
tourist enterprise and hotel in real time, find the necessary information about the
tourist product, compare the prices of services and make a purchase. It is important
to use the services around the clock.

The introduction of digital technologies into the tourism industry affects all
components of the tourism product by reducing transaction costs and increasing the
awareness of users of digital services platforms.

The digitalization potential of regional tourism directly depends on the
financial and technological capabilities of a particular entity. In our opinion, some
key tools for digital transformation of the tourism industry should be highlighted.
The digitalization potential of regional tourism directly depends on the financial
and technological capabilities of a specific entity. In our opinion, some key tools
for digital transformation of the tourism industry should be highlighted.

As a rule, consumers of tourist services rely on several sources of
information when planning and making a purchase, which indicates the need to
combine various communication channels into a single system for continuous and
continuous information exchange with the customer.

A unified tourist information space is a set of communications created,
copied and consumed for the purpose of information exchange between all
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participants of the tourism market, the formation of a tourist product, as well as its
subsequent advertising and sale, and the final consumer.

One of the central platforms for communication with potential consumers is
the website. Trends in website design change very quickly, so it is sometimes
difficult for web designers to "keep up with fashion™. Consumers, in turn, expect
the sites of tourist organizations to be as informative, simple and easy to navigate
as possible.

The main means of digital transformation of the tourism industry, the
technology aimed at increasing the availability of information, are chatbots and the
artificial intelligence that forms them. Chatbots allow you to continuously sort data
and quickly respond to consumer inquiries without human intervention. A 24/7

Digital transformation
[ 1
Digitalization 5
' | Transformthe
4 institution g
L Streamline O
Digitization 3 processes V.
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models and transform an
institution’s operations,
strategic directions, and
value proposition.

Figure 1. Differentiating Dx from Digitization and Digitalization

travel bot helps consumers save time, organize their journey from start to finish, or
offer options to choose from. There is a growing trend to combine the real life
experience with the digital one filled with virtual haggat. A consumer with a large
amount of travel experience becomes a part of what they are interested in and
wants to get more out of it. People are ready to buy impressions, so you need to
offer them information combined with emotions and feelings.

Virtual reality makes it possible to create the effect of the presence of a
tourist in the place he wants to visit, whether it is a hotel, a museum or a tourist
destination. Augmented haggat is a technology similar to virtual haggat that
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involves augmenting a person’s real perceptual world. Its main advantage is
relatively cheap for users. If the tourist’s phone or tablet is permanently connected
to the Internet and has special software, he will have the opportunity to get more
information about his location in real time. The widespread use of smartphones and
tablets opens up unlimited opportunities for marketers and managers of tourism
enterprises to promote their products and services. Gadgets include several
communication channels at the same time, through which you can exchange
information with potential and real customers. The main point is that in this case
the barriers of geolocation, time of day, age, gender and financial well-being of the
user are removed.

CONCLUSION:

Tadgigot results confirm the importance and necessity of introducing digital
economy tools into the regional tourism development planning process.

In the context of the widespread introduction of digital technologies, tourism
activities are technologically improved, attempts are being made to create a digital
ecosystem of the tourism industry that can unite all market participants. The digital
economy creates an opportunity to potentially create new forms of tourism
businesses. There will also be serious changes in the field of personnel
infrastructure. Our social life and tourist activities are becoming more and more
technological, forming a new single information space in the field of world
tourism, the system of providing information and managing tourism is being
developed.
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Annomayus: B cmamve  paccmampueaemcst HeoOX00UMOCHb yugposoti
mpchqbopMauuu HE MOJbKO ompaCﬂeeoﬁ IKOHOMUKU 6 UE/IOM, 0cobenno npombsliuieHHocmu, Ho
u 6 6dIHCHOCMb L;uqbpoeus’auuu npednpwzmuﬁ Ha mecmax, mdaxK KaK COBPEMEHHbIX YCIOBUAX
KOHKYPEHMOCHOCOOHOCMb NPeOnpusimuil. onpeoeisimcst ypoewem ux yugposusayuu. Imo 60
MHO20M 3aeucum om momueayuu compyOHukoe npednpuﬂmwz UCNOJIb306AHUIO COBPEMEHHbLX
yughposvix mexnonozuil. B cmamve npeonacaemcs memoouxa pacuéma uHoekca Momueayuu
COMPYOHUKO8, C OQIbHEUWUM UCHONb308AHUEM 3MO20 UHOeKca Ol BblYlUCeHUs Ha0OABOK K
OCHOBHOI 3apabOMHOLL niame cOmpyoOHUKa.

Knrouesvie cnosa. Lugposas skonomuxa, uyughposuzayus npeonpusamus, ypoGeHb
yugposuzayuu npeonpuamus, Memoouxa yposHs yugposusayuu.

Abstrac:. V state rassmatrivatsya neobhodimost tsifrovoy transformatsii ne tolko
otraslevoy ekonomiki v tselom, osobenno promyshlennosti, no i v vajnost tsifrovizatsii
predpriyatiy na mestax, tak kak sovremennyx usloviyax konkurentosposobnost predpriyatiy
opredlyatsya urovnem ix tsifrovizatsii. Eto vo mnogom zavisit ot motivatsii sotrudnikov
predpriyatiya ispolzovaniyu sovremennyx tsifrovyx tehnologii. V state predlagaetsya metodika
raschyota indexa motivatsii sotrudnikov, s dalneyshim ispolzovaniem etogo indexa dlya
vychisleniya nadbavok k osnoy zarabotnoy salary sotrudnika.

Key words: Tsifrovaya ekonomika, tsifrovizatsiya predpriyatiya, uroven tsifrovizatsii
predpriyatiya, metodika urovnya tsifrovizatsii.

Annotatsiy: Maqolada nafagat butun tarmoq igtisodiyotini, xususan, sanoatni ragamli
transformatsiya qilish zarurati, balki sohadagi korxonalarni ragamlashtirishning ahamiyati ham
muhokama gilinadi, chunki zamonaviy sharoitda korxonalarning raqobatbardoshligi ularning
ragamlashtirish darajasi bilan belgilanadi. Bu ko'p jihatdan korxona xodimlarining zamonaviy
ragamli  texnologiyalardan foydalanishga bo'lgan motivatsiyasiga bog'liq. Magolada
xodimlarning asosiy ish haqi uchun nafagalarni hisoblash uchun ushbu indeksdan foydalanish
bilan xodimlarning motivatsiyasi indeksini hisoblash metodologiyasi taklif etiladi.

Kalit so‘zlar: Ragamli igtisodiyot, korxonani ragamlashtirish, korxonani ragamlashtirish
darajasi, ragamlashtirish darajasi metodologiyasi.

BBenenue.

CtpemutenbHOE€ pa3BUTHEC WHGOPMAIMOHHBIX W  KOMMYHHUKAITMOHHBIX

TCXHOJIOFI/Iﬁ, MacITabHoOe UX IIPUMCHCHUC B Pa3JIM4YHBIX OTPACIIAX YeJI0BEUECKOU
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NEATEIbHOCTH MPUBEIIO K KapAUHAIbHBIM KAYECTBEHHBIM U CTPYKTYpPHBIM
M3MEHEHHUSM SKOHOMHUK MHOTHX cTpaH mupa. [losBuncs ¢eHomeH — «iudponas
SKOHOMHUKa» M MHOTHE CTpaHbl C pPAa3BUTOM SKOHOMHMKOW Hayall aKTHUBHO
TpaHCPOPMHUPOBATH CBOIO SKOHOMHKY B Hu(ppoByro. Ilpunuio moHmmanuwe Toro,
YTO CBOEBpEeMEHHas IudpoBasi TpaHChOpMaIlMs YKOHOMHUKU JIACT KOJOCCAJIbHbBIE
IPEUMYIIECTBA B )KECTKOW KOHKYPEHTHOM 00ph0O€ 3a MECTO HA PHIHKE.

Ocoboe mecto mpu 1UdpoBONl  TpaHchopMalUU DKOHOMUKH  3aHHUMAET
upoBu3alMs MPOMBINIIEHHOCTH. OJHA U3 MPOPBIBHBIX TEXHOJOTUN IU(GPOBOI
skoHOMUKH - WHayctpus 4.0 npeaycmaTpuBaeT IIMPOKOE HCIOJIB30BAaHUE B
MPOMBIIUIEHHOCTA COBPEMEHHBIX ITU(PPOBBIX TEXHOJOTUH, HMCKYCCTBEHHOTO
MHTEJUIEKTa U MOJIEpPHU3ALMK HA UX OCHOBE OM3HEC-TpolieccoB Mpous3BoacTBa. [1o
CPaBHEHHIO C TPaJWLMOHHBIMU MpPEANPUATUAIMU LUdpoBas TpaHcHopMarys
OpEeanpUsTUS MO3BOJIUT CHAENaTh €ro 0Oojee MOOWIBHBIM, T'MOKHM, CIIOCOOHBIM
0osee ObICTpO MpUCHOCAONIMBATBCS M pearupoBaTh Ha OBICTPO MEHSIOLIYIOCS
cuTyaunuio Ha peiHke. B [18] naércs onpenenenue uudpoBoil TpanchopManum Kak
HOBOH CTpaTernv W OM3HEC-MOJENIH MPEANpUATHS, KOTOPBIE CO3AIOTCS B IEJAX
M3Y4YEHUSI HOBBIX BO3MOKHOCTEHN PBHIHKOB IyTEM CO3JaHUSI HOBOM CTOMMOCTH 4epe3
ur(ppoBOE B3aUMOJEHCTBUE U KPEATUBHOCTb.

[leapto  mpeanpusiTHii,  OCYHIECTBISIOMUX  IU(POBU3AIMIO  CBOETO
OpEeanpUsITUs SBISETCS BHEAPEHHE HA PBIHKAX TaKUX OM3HEC-MOJenel, KOTopble
OCHOBBIBAIOTCSl HA COBPEMEHHBIX ITU(PPOBBIX TEXHOJOTHSX U KaKk OTMe4eHO B [8]
«3a CYeT 3TOro OHU (OPMHUPYIOT HOBBIE MPEAJIOKEHUS CTOMMOCTH MPOIYKIUH
Y U3MEHSIOT NpaBuila KOHKYPEHILMH IO CEKTOpaMm JedaTesbHOCTH». [lpennmpustus
U3 Pa3IMYHBIX CEKTOPOB MPOMBILIIEHHOCTH, PYKOBOJUTEIN KOTOPBIX HE BUIAT
HEOOXOAMMOCTH B UU(POBU3ALMK CBOErO TMPEANPUATHS U CBOEBPEMEHHOU
TpaHc(hOpMaLIMKU CBOEH OM3HEC-MOJIENH, PUCKYIOT YCTYIIUTh CBOE MECTO Ha PHIHKE
OPEeIIPUITUSM, OCYIIECTBUBIINM HU(POBU3ALMIO NPEANIPUATUS U OU3HEC-MOAECIIH.

OpauM ©3 BaXHEWIUX (PAKTOPOB YCMENMIHOTO Mpolecca HU(PpPOBOI
TpaHchopMaluu NPeANnpUATHS U OU3HEC-MOJAENHU SBJSETCS OHUMaHUE BaXKHOCTHU
ATOr0 TMpoLecca CO CTOPOHBI TON-MEHEIHKEPOB W MOTHUBALIUS COTPYJIHUKOB B
UCIOJIb30BAaHUU COBPEMEHHBIX IIU(POBBIX TEXHOJIOTUH HA CBOMX pabOUMX MECTax.

O0630p autepatypbl. TpaHcopmalus CEKTOPOB IPOMBIIIJICHHOCTH B
upoBoil (popmaT, HMCMOIB30BAHME MNPEANPUITUSIMU COBPEMEHHBIX LHUQPPOBBIX
TEXHOJIOTUA OKAXET CYLIECTBEHHOE IIOJIOKUTENBHOE BO3IEHCTBHE HAa HX
KOHKYPEHTHO CIIOCOOHOCTh B 0OOppOe CcBOe 3a MecTo Ha pblHKe. Takue
COBpEMEHHBIE IM(PPOBBIE TEXHOJOTHM KaK aBTOMAaTH3alusi IPOU3BOJICTBA,
OonplIME JAaHHBIE W HCKYCCTBEHHBIM MHTEIUIEKT CMOTYT OKa3aTh CBOE
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MoJIOKUTENbHOE BiMsiHHE Ha 50% MHpPOBOM 3KOHOMHMKHM, a WX BHEJIPEHUE
aBTOMATU3MPOBATH CBHINIC | MIITHapaa pabounx MeCT, C CyMMapHOU 3apaboTHOM
mwiaroii B pazmepe $14,6 tpuinona [9].

K 2030 romy 3a CY€r MMMPOKOTO HCHOJB30BAHUS HCKYCCTBEHHOIO
MHTEIJICKTAa MHPOBask AKOHOMHUKA MpHUBiIeYeT cBbimie $13 Tpumimona, a pocT
mupoBoro BBII cocraBur 14% ($15,7 TpnH.), OymeT aBTOMAaTH3MpPOBaHA
npodeccroHanpHas AesTeNbHOCTh 60% BceX TPYIOBBIX CHEIMAIBHOCTEN, B cepe
IT mosiBaTCst JomosHUTENBHO OT 30 10 50 MitH. pabounx mect [18].

YcnenmHas mudposast TpaHchOpMaIHs PEANPUITHSI BO MHOTOM 3aBUCHUT OT
TOTOBHOCTH PYKOBOJHUTEJCH MPEINPHUATHS U €T0 COTPYIHUKOB K HOBBIM peausiM
BEJICHUSI COBpEMEHHOTo BeneHusi OuszHeca. B [11] ormewaercs, uro umdpoBas
TpaHchopMalusl MOPEANPHUATHS JOKHA MATA CBEpXY, U  PYKOBOJIUTENb
OPEANpUATAS JOJKEH Y€TKO MOHUMATh CBOIO POJb B 3TOM IMPOIECCE U YMETh
pemarh npoodsieMbl TpaHCPOPMALIUU CBOETO MPEANPUITHS C MOMOIIBIO ITU(DPOBBIX
TE€XHOJIOTUH.

Jlngs  pacu€ra  ypoBHS TOTOBHOCTM  MNPENUPHUATHS K  HUPPOBOMU
Tpancopmamu pazpaboTaHbl CieaIbHbIe METOUKA UX pacuéra.

OgHuM W3 WIHPOKO PACTIPOCTPAHCHHBIX WHICKCOB sBisieTcs Muaekc
mudporusaiuu 6uzneca BDI (Business Digitalization Index). MeTtoauka pacdera
YPOBHS TOTOBHOCTH MIPEANPUATHI Ha OCHOBe nHJekca BDI 3akitouaercs B pacuere
CpenHero apu(gpMETUYECKOTO 3HAUCHUS MEXKAY CIACAYIOIMUMH TSTHIO YaCTHBIMU
uHaexkcamu [9,16]:

1. Kananvi nepeoauu u XxpaneHus OauHulX. DTOT TOKa3aTeidb OMPEIEINseT
YPOBEHb HCIIONB30BAHUS TPEANPUATHEM PA3IUIHBIX NH(PPOBHIX KaHAIOB
nepefauyd W XpaHeHUs WHQPOPMAIMHM, TaKWX KaK OOJIAYHBIC TEXHOJIOTHH,
AJICKTPOHHAS [T0YTa, TeJIErPaMM-KaHaJIbl U JIp.);

2. Breopenue yugposvix mexnonoeuti. IlokazaTtenb omnpenenser ypoBEHb
BHEJIPEHUSI TEXHOJOTUH B pabOTy (MCKYCCTBEHHBIH WHTEIUIEKT, WHTEPHET
Berieit, 3D-nieuats u ap.):

3. Unppopmayuonnas 6ezonacnocms. IlokazaTens ompeAessieT ypOBEHb
TOTOBHOCTH COTPYTHUKOB MIPEANPUSTHS MIPOTHBOCTOSTH
HECAaHKIIMOHUPOBAHHBIM MH(POPMAIIMOHHBIM YIpO3aM M 3allUThl H(PPOBOI
nHOpMAIH B TIpoIiecce BeeHNs On3Heca:

4. Yenogeueckuii kanuman. ITOT MOKA3ATENb ONPEACIISIET YPOBEHb MOHUMAHUS
CO CTOPOHBI PYKOBOJICTBA MPEANPHUATHS BaXXHOCTH OOYyYECHHS ITU(POBBIM
TEXHOJIOTUSAM  COTPYJHUKOB TPEANPUSATHS W MOTHUBAlUA UX TPH
UCIIOJIb30BAHUU B CBOEH AESATENBHOCTU HUDPOBBIX TEXHOJIOTHA:
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5. Ucnonvzosanue unmepnem-mexuonocui. IlokazaTenb y4UTBHIBAET YPOBEHBb
COTPYJHUKOB MPEANPUSITHS OJIH30BAHUEM UHTEPHET-TEXHOJIOTUHN (HaIMUne
caliTa, HCIIOJb30BAHME COIMAJILHBIX CETEH, HCIOJb30BaHUE KaHaJIOB
MIPOABUKEHUS U JIp.).

Nunexc BDI MoxxeT npuHUMAaTh 3HAaYEHUS! MUHUMYM OT HYJISI TPOLIEHTHBIX
NYHKTOB U MakcUMyM A0 100 mpolLeHTHBIX TyHKTOB (MakcumMyMm). Tak, Hanpumep,
cornacHo uccienoBanusi Deutsche Telekom ypoBenb roroBHOCTH LM(poBU3aIIH
npeanpusatuii I'epmanun no pacu€ty uHaekca BDI Bbeipoc 10 59 mponEeHTHBIX
nyHkToB W3 100 Bo3MokHBIX [17]. Pacder ypoBHS TOTOBHOCTH K ITU(POBOI
Tpancopmanmu kpynHoro ousHeca no meroauke «The MIT Center for Digital
Business and Capgemini Consulting» OCHOBBIBae€TCS Ha OIICHKE KIMEHTCKOTO
OIbITa, OMEpaAHOHHBIX mporeccoB U OmsHec moxenu [10]. Kommanus Limendo
Business Consalting orieHrBaeT rTOTOBHOCTh MPEANPHUATHH K ITUPPOBU3AIUH 110 7
CJIEYIONIUM TOKa3aTeNsiM: BUICHUIO IU(PPOBU3AIMH, CTpATErHH U(PPOBU3AIUH,
UHTErpallud OW3HEC TMPOIECCOB, HOBBIM TEXHOJIOTHSIM, II0 HCIOIb30BaHUIO
MPUOPUTETHBIX  MPOPBIBHBIX  HUQPPOBBIX TEXHOJOTWH  (OOJIbIIME JAHHEIE,
HWCKYCCTBEHHBIM WHTEJUIEKT, OJIOKYUeWMH © JAp.), HHTerpauuss B Ou3HeC-
IJIAHUPOBAHKE U Pa3pabOTKy aHaANMUTUKU. [Ipeanpusitue BoiiAs Ha caliT KOMIIAHUU,
MOXXET BBIOpAaB OTBETHl M3 TMPEIJIOKEHHBIX BOIMNPOCOB MO KAXKIOMY H3 CEMH
MoKasaresied, MoJyUYnuTh Pe3ysbTaT 00 YPOBHE TOTOBHOCTH CBOETO MPEANPUSATHS K
nudpoBu3anuu o Bepcun kommnanuu [14]. B [1] npemmaracTcss MeToAUKa OLIEHKH
TOTOBHOCTH OTpaciieli 3KOHOMHKK K IUGPOBON TpaHchopManuu, sl pacuera
HHJIEKCA KOTOPOM MCIOJIB3YIOTCSI BBIOPAHHBIE JKCIEPTOM IMOKA3aTeNd Pa3BUTHUS
IU(PPOBBIX TEXHOJOTUNA OTPACU, 3HAYEHHUS KOTOPHIX HOPMAIIM3YIOTCA M 3aTeM
paccuuThIBAOTCA 1O (hopMyIie:

o _ Tk
n )

rae S — TeKymui noANHACKCOB IU(POBON TOTOBHOCTH;
ki- mokaszaTelb, XapaKTepHU3YIOMIUH TEKYIIUH O UHICKC,
N — 4nco BRIOpAaHHBIX TTOKA3aTeNel it pacyeTa S.

B [6] onmchiBaeTcs METOIMKA OIEHKH ITU(DPOBHU3AIIMHA B TIPOMBIIIICHHOCTH,
OCHOBAHHAsI Ha MPUHIIAIIC, YTO HHBECTUIIMH B IIU(POBU3AIUIO JTOKHBI IPHHOCUTH
BBITO]1y, TJI€ OCHOBHBIM MPUHIIMIIOM IMIPUHSATHUS PEIICHHS O UHBECTUIIMU KaluTajia B
1MppoBy0 TpaHCHOPMAIUIO MPOMBIIIIICHHOCTH SIBJISICTCS MPUHITUIT OKYTTAa€MOCTH.
Pacuer romoBoro sddekra OT BHeApeHUS UUPPOBBIX TEXHOJOTUH B
MPOMBIIIJIEHHOCTh BBIUUCIAECTCS KaKk CyMMbI 3(P(EeKTOB OT HWHBECTUIIMN B

i poByr0 TpaHCHOPMAIIHIO:
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DC=TC+ I'K,,
rne DC — zarpater; TC — cebecTouMOCTh TPOAYKTa; | — KamUTalOBIOXKEHUS B
mudpoByro Tpanchopmarmio; K, — HOpMaTUBHBIA KOIPHUIIMEHT KaMUTATHHBIX
BJIOKCHUMU.

OcHoBHast  4yactb. MoTuBanus  COTPYJAHUKOB  NpeInpUATHI
¥Y30ekucTana JAJ5 HCIOJIb30BAHUS COBPEeMEHHBIX HM(POBBIX TEXHOJIOT Uil
CyuiecTByronie M XOpOIIO 3apeKOMEHJIOBaBIIME Ce€0s OLIEHKH TOTOBHOCTH
OuzHeca K HMU(PPOBU3AIMU B OCHOBHOM OIICHMBAIOT YPOBEHb HHU(PPOBU3AIMU HA
YpPOBHE CEKTOPOB OKOHOMHUKH CTPaHBl WJIH KPYMHBIX KOMIaHWi. Majo
MCCJIETOBAaHHBIM OCTAIOTCS OIEHKHA TOTOBHOCTH OTAEIBHBIX HEOONIBIIUX U CPETHUX
MIPOM3BOJICTBEHHBIX MPEANPUATUNA. Pe3yiapTaThl MHOTOUMCICHHBIX HCCIEIOBAHUIN
CHELHAIUCTOB B o0nacTu nudpoBoi TpaHcopmaruu Ou3HEcCa MOKA3bIBAET, UYTO
ypOBeHb IUGPOBU3ALUN MPOU3BOJICTBEHHBIX MPEANPUATUN OTCTa€T OT MHOTHX
IPYTUX CEKTOPOB SKOHOMHUKHM — OaHKOBCKOTO, (PMHAHCOBOTO, T'OCYJapCTBEHHBIX,
TYPUCTUYECKHUX, COIMUAIBHBIX, |T- yciayr W Jp., KOTOpbIE YKe IMOJIy4aroT
OIIyTUMBIC BBITOJBI OT BHEAPCHHUS W HCIOJIB30BAHUS ITU(PPOBBIX TEXHOJOTHM.
Crenuanuctbl OOBICHSIIOT 3TO CIOKHOCTBIO KAaK CaMHX TEXHOJIOTHUYECKHUX
MPOLIECCOB  MPEANPHUATHI, TaK  CJIOXHOCTBIO BHEIPEHHS W  OCBOCHUS
CHEIUATN3UPOBAHHBIX ITU(PPOBBIX TEXHOJOTHMH MUMEHHO I TaKUX MPEIIPUSITHI.
bonbiioe 3HaueHne mMeeT uUQpoBas 3pETIOCTh BBICIIETO U CPEIHETO 3BEHA
NPEANPUATANA, OT TPaHC(HOPMUPYIOIIETO BUICHUS KOTOPHIX 3aBUCHUT JajbHEHIIee
JIBDKEHUE TIPEIPUSATUSL B CTOPOHY ITUGPOBU3AIMK U BOBJICUYCHHUE B ATOT MPOIECC
cBonx coTpyaHukoB. Kak ormewaercs B [3] umudpoBas tpanchopMmaius MOKET
JaTh TPEANPHUITHIO CIEAYIOUINE MPEUMYIIECTBA: CHIKEHHE MPOU3BOJCTBEHHBIX
3aTpar; TUOKOCTh  OW3HEC-MPOLECCOB; POCT  NPHUOBUIM;  UCIOJIB30BAHUE
COBPEMEHHBIX MHHOBAITMOHHBIX TEXHOJIOTHH.

PecnyOnuka VY30ekucTtaH HaxXOAUTCA B TPEHIE MPOUCXOMSIICH B
OONBITMHCTBE CTpPaH MHUpE HUQpPOBH3ANUU dKOHOMHUKUA. OMHAKO 1071 nU(poBOI
SKOHOMHUKHK B HarmoHajbHbIM BBII moka emé odyenbr Hu30k —Bcero 1,8%. [l
UCTIPaBIICHUSI TaKOTO TIOJOXKEHWsS, B TMOCIEAHHE TOABI B Y30eKucraHe
NPEANPUHATHl IIard IS YJIYYIICHHS CHTyallud ¢ IMdpoBoi TpaHchopmaIun
HSKOHOMHUKH B IIEJIOM, TaK W TpaHCPOpMAIUN TPEANPUATANH B YACTHOCTH. Tak B
Vkaze IIpesunenta PY3 «O06 yTBepkaeHun cTpaTeruu «uudpoBoil Y30ekucraH-
2030» u Mmepax mo ee 3ddekTuBHON peanusaiuy» ot 05.10.2020 r.» [13]
YKa3bIBa€TCSI O HEOOXOAUMOCTH BBEJCHHS B OpraHbl yNPaBICHUS BCEX
MUHHCTEPCTB U BEJOMCTB 3aMecTuTensi pykoBogutens mo mudposusanuu (Chief
Digital Officer), oTBeyaromumx 3a peajn3aluio OTPACIEBBIX MporpamMm MUGPOBOI
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TpaHcopmaruu, ¢ HaadaBKoi K 3apadoTHo muate 30% uX JOIKHOCTHOTO OKJIazia
3a UX YCIEUIHYIO PEANH3aLHIO.

[To HameMy MHEHUIO, JIJIsl YCIEMIHOTO BBINOJHEHUSI HAMEUYEHHON CTPaTEeruH,
ykazaHHoi B [13], HEOOXOAMMBI JOMOJHUTEIbHBIE MEphI, CYTh KOTOpPOH
3aKJII0YAETCSl B TOM, YTO HEOOXOJUMO MOTUBHPOBATH HE TOJILKO PYKOBOAUTENIECH Ha
OTpacJEBOM YPOBHE, HO U COTPYJHUKOB MPEANPUATUN (KaK PYKOBOJIUTENIEH, TaK U
PSAIOBBIX COTPYJHUKOB) Ha MECTaX, JUII UX 3aMHTEPECOBAHHOCTU B CKOpEHMIeH
nudpoBu3alMu cBoero mnpeanpusatug. Mcxons u3 cnenuduku M 0cOOEHHOCTEH
BeJeHUsT Ou3Heca MpeanpusaTHsIMH Y30eKHcTaHa TpeiaraeM CIeayIoIIylo
METOJMKY BBIYUCICHUS HMHAEKCA MOTHBALMU COTPYJIHUKOB MPEANPUITHS IS
3aMHTEPECOBAHHOCTU B MCHOJb30BAHUM COBPEMEHHBIX HU(POBBIX TEXHOJIOTHI B
CBOEHU JEATEIIBHOCTH.

KoMneTeHTHbIM ~ COTPYAHMKOM  HpPEANpHUSTHS, OTBETCTBEHHBIM  3a
peaiv3alyio [UPPOBOr0 NPOEKTa Ha MNPEINPUITHH, [UIsI OLEHKH YpPOBHSA
UCIIOJIb30BAaHUSl COTPYAHUKAMHU IU(PPOBBIX TEXHOJIOTUHA COCTABISETCS CIUCOK
IU(PPOBBIX TEXHOJOTHI MO U3BECTHBIM METOAMKAM BhlunciieHus: uuaekcos (BDI u
1p.), HallpuMep, CUCTEMbI aBTOMATU3ALMKA PAOOThl MPEANPUATHS, aBTOMATU3ALUN
OM3HEC-TIPOLIECCOB, KOPIMOPATUBHBIA MOPTATl M MECCEHKEPHI, MPOrPaMMHOIO
o0ecrniedyeHue, MpeIHa3HauYeHHOEe JUIsl aBTOMATU3allUK CTpaTeruil B3aMMOCHCTBUS
¢ 3akazunkamu (kiueHtamu) - CRM — cucreMsbl, CUCTEM IUTaHUPOBAHUSI PECYPCOB
npennpusitua -ERP — cuctemsr u np. Kaxagomy mokasarento, B 3aBUCUMOCTH OT
CJIOKHOCTH IIPUMEHEHUS U PEIIAEMbIX 3aJa4, SKCIIEPTOM WM TPYNIIONA 3KCIIEPTOB,
M0 COTJIACOBAHUIO C PYKOBOJCTBOM MPEANPHUITHS MPUCBAUBAETCA KOIPPULIUEHTHI
CJIOKHOCTH (i — BblOMpaeMble u3 natepsana [0,1].

WNHaekc MOTUBALIMM COTPYIHUKA BBIYUCISETCS IO opMyIie:

i=1 ;i " b

Ly, = ,

i1 O
riae w;, (wi€[0,1]) — ko GUIUEHT CIIOKHOCTH MPOTPAMMHOTO MPHIIOKEHHSI
HCIOJIb3YEMBIN COTPYTHUKOM B CBOEH paborTe;
bi , (bi€[1,5]) — OGamnpHast OlleHKA YPOBHS 3HAHHUS COTPYAHHKA I1O
UCII0JIb30BAHUIO IIPOTPAMMHOTO MIPOIYKTa (OICHUBACTCS IKCIIEPTOM);
N — KOJWYECTBO BBIOPAHHBIX Ui OIICHKH TIOKa3aTelie YpOBHS
U (HpOBU3AIIHH.
WHaeKkec MOTHBAIMU COTPYIHHMKA |, B JaJbHEHIIIEM MOKHO HCIIOJIb30BaTh
JUISL BBIYKMCJICHUS 3apa0OTaHHOW IUIaThl COTPYAHHMKA C Yy4eTOM Haj0aBKH, 3a
HCTIONIb30BAHUE B CBOCH NesITeIbHOCTH IIU(POBBIX TexHosorui. HoBast 3apaboTHast
TiaTa ¢ HaJ0aBKOW BBIYHCISIETCS 110 CIEYIOMIEH GopmMyIe:
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(Zt'l )
Zn=Zt+Tm,

rae Z, — 3apaboTHas miata ¢ y4éToM HaJl0aBKU;

Z; — Tekymias 3apaboTHas IJ1aTa COTPYIHUKA,
Y — koadduimeHT, onpeneaseMblii pyKOBOJCTBOM, UCXOAs U3 (oHIa
3apabOTHOM TIJIATHI.

Hauncnenme  wHagOaBKM, oOCTaeTcsi Ha  YCMOTPEHHE  PYKOBOJCTBA
OPEIIpPUATHS U 3aBUCUT KaK OT (PMHAHCOBOI'O COCTOSIHUSI MPENNPUSTHS, TaK U OT
U(pPOBOH 3pEIOCTU PYKOBOACTBA MPEATIPUATHS.

3akiroueHue

[MudpoBas TpaHchopmauuss NOpPeanpUATHS, 3TO BejleHue BpeMeHu. OHa
MO3BOJISIET M3MEHATH METOJbl W CIOCOOBI YIpaBiI€HHUS, Pa3BUBAET CIIOCOOBI
KOMMYHUKAIIUM KaK BHYTPU MNPEINPUATUSA, TaK U BHE €€, CO3JAaeT HOBYIO
KOPIOPAaTUBHYIO KynbTypy. LludpoBuzauus npeanpustas JaET BO3MOKHOCTh
YBEJIMYEHUS] KOHKYPEHTOCIIOCOOHOCTH PEANPUITUS U €€ 3PPEKTUBHOCTH.

Hcxons u3 BbllIe CKa3aHHOIO AJI1 MOTHUBALIMK PYKOBOJCTBA NPEANPUITUS U
€ro COTPYJHUKOB IO pealM3aluu Mpolecca HUPPOBU3ALKUU MPEANPHUATHS
peaiaracM clieyrouiee:

e [ocygapcTBy HEOOXOAUMO AaBaTh NpePEepeHIH MPEINPUATUSM, KOTOPbIE
MPOBOJIAT AaKTUBHYIO JAESITENIBHOCTh B IU(PPOBU3AIUU CBOETO MPEINPUATHUS;

e Ha npenmpustuu BBECTHM JODKHOCTb 3aMECTUTENSl  PYKOBOJIUTEIS
OpeanpUsITHS, OTBEYAIOLLEro 3a peau3aluio uudpoBoi TpaHchopmanuy;

e (Co3gaHue HE3aBHUCHUMOW TPYMIbl 3KCIEPTOB, B (PYHKIUU KOTOpOH Oyner
BXOJIMTh BBIYUCJIEHHE HHJIEKCA TOTOBHOCTU NPEANPUATHNA K UUPPOBOI
TpaHcopMalMi MO OAHOMY W3 MEXKIYHApOJHBIX HHJIEKCOB, HamlpuMmep,
BDI.

e MoTUBHPOBAaTh COTPYAHUKOB MPEANPUITUS ISl UCIIOIB30BAHUS IIU(PPOBBIX
TEXHOJIOTUH.
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